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Overview

The National Compensation Survey (NCS) provides comprehensive measures of compensation
cost trends, the incidence of benefits, and detailed benefit provisions for private industry, state
and local government, and the total of these two sectors, civilian workers. Agricultural and
household workers, federal government employees, the military, and the self-employed are
excluded. This bulletin presents estimates of the detailed provisions of employer-provided health
and retirement plans in private industry in 2015. Estimates presented are on employee benefits

by various employee and employer characteristics.

For more information on these data and recent and historical NCS benefits data, call the
information line at (202) 691-6199, use the contact EBS link to send email, or visit the benefits
home page at www.bls.gov/ebs. Information is made available to sensory-impaired individuals

upon request (Voice phone: (202) 691-5200; Federal Relay Service: 1 (800) 877-8339). Data

requests also may be sent to U.S. Bureau of Labor Statistics, Division of Compensation Data
Analysis and Planning, 2 Massachusetts Avenue NE, Room 4175, Washington, DC 20212.
Material in this publication is in the public domain and, with appropriate credit, may be

reproduced without permission.

U. S. Bureau of Labor Statistics (BLS) field economists collected and reviewed the survey data.
The Office of Compensation and Working Conditions, in cooperation with the Office of Field
Operations and the Office of Technology and Survey Processing (all in the BLS National
Office), designed the survey, processed the data, and prepared the survey for publication. The
survey could not have been conducted without the cooperation of the many private businesses
and state and local government agencies and jurisdictions that provided benefits data included in

this bulletin. BLS thanks these respondents for their cooperation.


http://www.bls.gov/ncs/cwcconta.htm
http://www.bls.gov/ebs/

Table 1. Medical care benefits: Plan type, private industry workers, 2015

(All workers participating in medical care plans = 100 percent)

Fee-for-service plan

Characteristics Exclusive Preferred .
Total Traditional provider provider qu of N(.)t
organization! | organization? | S€™C€ plan® | determinable
Worker characteristics

AlLWOTKEIS ..ot 84 1 7 69 7 -
Management, professional, and related .................. 82 - 6 64 10 -
Management, business, and financial ... 82 - 5 71 - -
Professional and related 81 - 7 59 15 -
SEIVICe ..ovvvviieeiiieienns 78 - 10 61 7 -
Sales and office ... 85 - 7 71 5 -
Sales and related ... 88 - - 78 - -
Office and administrative support 83 1 8 68 6 -
Natural resources, construction, and maintenance 88 - - 81 - -
Installation, maintenance, and repair ................... 88 - - 82 - -
Production, transportation, and material moving ..... 87 - 8 74 -
Production ........cocceeieiieeieeneesee e 86 - 8 72 - -
Transportation and material moving .............c...... 87 1 8 7 - -
Full time 84 1 7 68 7 -
Part time .... - - 4 76 4 -
Union 84 - 6 74 - -
Nonunion ... 84 1 7 68 7 -

Average wage within the following categories*:
Second 25 percent . 85 1 8 70 6 -
Third 25 percent .. 83 1 8 67 7 -
Highest 25 percent . 84 1 6 69 8 -
Highest 10 percent 86 - 5 71 8 -

Establishment characteristics

Goods-producing industries .... 86 1 7 72 - -
Manufacturing .......ccccoeveeriieeiienieeeeeee e 85 - 6 70 - -
Service-providing industries 83 1 7 68 -
Trade, transportation, and utilities 89 - 5 81 - -
Retail trade 90 - - 85 - -
Financial activities .. 88 - 5 79 3 -
Finance and insurance ... 88 - 6 78 3 -
Credit intermediation and related activities .. 85 - - 7 - -
Insurance carriers and related activities ...... 92 - 9 79 - -
Professional and business services .... 81 - 6 74 - -
Education and health services 77 - 9 43 23 -
Educational SErvices .........ccccccuvvevieniieniennieens 64 - 7 50 4 -
Junior colleges, colleges, and universities ... 69 - 9 52 8 -
Health care and social assistance ................... 80 - 10 42 27 -

See footnotes at end of table.




Table 1. Medical care benefits: Plan type, private industry workers,

2015—continued

(All workers participating in medical care plans = 100 percent)

Health maintenance organization

Characteristics

- Open Not
Total Traditional access determinable
Worker characteristics

AlTWOTKETS .o 16 12 4 -
Management, professional, and related .................. 18 14 4 -
Management, business, and financial 18 13 5 -
Professional and related 19 15 4 -
Service 22 16 6 -
Sales and office 15 11 5 -
Sales and related . 12 9 - -
Office and administrative support . 17 11 5 -
Natural resources, construction, and maintenance 12 10 2 -
Installation, maintenance, and repair ................... 12 11 2 -
Production, transportation, and material moving 13 9 - -
Production ........cccceevveiiiniiiiiie e 14 11 — —
Transportation and material moving 13 7 - -
Full time 16 12 4 -
Part time - 10 - -
Union 16 8 8 -
Nonunion 16 13 4 -

Average wage within the following categories*:
Second 25 percent .. 15 11 - -
Third 25 percent ... 17 12 5 -
Highest 25 percent .. 16 13 4 -
Highest 10 percent . 14 11 3 -

Establishment characteristics

Goods-producing industries .. 14 11 3 -
Manufacturing 15 11 - -
Service-providing industries 17 12 5 -
Trade, transportation, and utilities 11 8 - -
Retail trade 10 8 - -
Financial activities 12 9 3 -
Finance and insurance . . 12 9 3 -
Credit intermediation and related activities .. 15 12 - -
Insurance carriers and related activities ...... 8 5 3 -
Professional and business services 19 15 - -
Education and health services . 23 17 5 -
Educational Services ..........ccccevverieeneenieeninns 36 30 - -
Junior colleges, colleges, and universities ... 31 22 9 -
Health care and social assistance ................... 20 15 - -

See footnotes at end of table.



Table 1. Medical care benefits: Plan type, private industry workers, 2015—continued

(All workers participating in medical care plans = 100 percent)

Fee-for-service plan

Characteristics Exclusive Preferred .
Total Traditional provider provider qu of N(.)t
organization! | organization? | S€™C€ plan® | determinable
1 to 99 workers 81 - 7 70 3 -
50 to 99 workers . 83 - 9 74 - -
100 workers or more .. 86 1 7 68 10 -
100 to 499 workers 84 2 8 70 4 -
500 workers or more 88 - 6 64 17 -
Geographic areas

Northeast ... 79 2 11 61 - -
New England 68 - - 54 - -
Middle Atlantic . 82 - 12 63 - -
South 89 - 9 74 5 -
South Atlantic 86 - 8 73 4 -
East South Central . 96 - 10 81 - -
West South Central ... 91 — - 74 - -
Midwest 89 - 3 76 8 -
East North Central . 86 - 4 72 10 -
West North Central - - 3 87 - -
73 - 6 59 7 -

Mountain ... 84 - - 72 6 -
Pacific 68 - 6 53 - -

See footnotes at end of table.




Table 1. Medical care benefits: Plan type, private industry workers,
2015—continued

(All workers participating in medical care plans = 100 percent)

Health maintenance organization
Characteristics
- Open Not
Total Traditional access determinable
110 99 WOTKEIS ..ttt 19 14 5 -
50 to 99 workers 17 13 - -
100 workers or more ... 14 11 4 -
100 to 499 workers .... 16 12 4 —
500 workers or more .. 12 8 4 -
Geographic areas
Northeast . 21 11 10 -
New England . 32 20 12 -
Middle Atlantic ... 18 8 10 —
South 11 7 4 -
South Atlantic 14 8 - -
East South Central .. 4 - - -
West South Central .... 9 6 - -
Midwest 11 9 - -
East North Central 14 11 - -
West North Central . - - - -
West ... 27 24 - -
Mountain 16 12 4 -
Pacific . 32 30 - -

L This type of plan obligates employees to use only the plan’s providers in order to receive coverage.

2 This type of plan provides coverage through a network of participating health care providers. Enrollees may receive
services outside the network, but generally at a higher cost. The additional costs may be in the form of higher deductibles,
higher coinsurance rates, or both, or in the form of nondiscounted charges from providers.

3 This type of plan provides services through a network of participating health care providers. Services received within
the network or through select medical facilities generally provide more generous benefits than services received outside the
network.

4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates
generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation -
March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that
data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 1. Standard errors for medical care benefits: Plan type, private industry workers, 2015

Fee-for-service plan

Characteristics Exclusive Preferred Point of Not
Total Traditional proylde_r 1 proylde_r , | service plan® | determinable
organization! | organization
Worker characteristics

AlLWOTKETS ... 0.7 0.2 0.6 11 0.8 -
Management, professional, and related .... 1.5 — 0.8 1.9 1.5 -
Management, business, and financial 1.9 - 0.9 2.4 - -
Professional and related 2.1 - 1.2 2.6 2.0 -
Service 3.9 - 2.1 3.8 1.7 -
Sales and office ... 1.7 - 0.9 2.0 1.0 -
Sales and related ... 2.1 - - 2.5 - -
Office and administrative SUPPOrt ..........c.ccceeeeenne 2.2 0.4 1.0 2.4 11 -
Natural resources, construction, and maintenance 2.1 - - 3.3 - -
Installation, maintenance, and repair ................... 2.8 - - 3.2 - -
Production, transportation, and material moving ..... 1.7 - 1.3 2.7 - -
Production 2.0 - 14 3.3 - -
Transportation and material moving ... 2.8 0.2 2.2 4.1 - -
Full time 0.8 0.2 0.6 11 0.8 -
Part time .... - - 1.0 54 1.0 -
UNION it 1.8 - 1.5 3.2 - -
NONUNION ..t 0.8 0.3 0.7 1.2 0.9 -

Average wage within the following categories*:
Second 25 percent . 2.3 0.3 15 2.3 1.2 -
Third 25 percent .. 1.3 0.2 0.9 1.8 1.0 -
Highest 25 percent . 1.3 0.4 0.8 17 14 -
Highest 10 percent . 15 - 11 2.4 2.2 -

Establishment characteristics

Goods-producing industries .... 17 0.4 17 3.0 - -
Manufacturing 2.3 - 11 3.4 - -
Service-providing industries .... 0.8 0.3 0.6 11 0.9 -
Trade, transportation, and utilities 11 - 1.2 15 - -
Retail trade 1.9 - - 1.8 - -
Financial activities .. 17 - 0.7 19 0.9 -
Finance and insurance ..........ccccceeeieeneenieens 15 - 0.9 15 0.6 -
Credit intermediation and related activities .. 2.2 - - 2.4 - -
Insurance carriers and related activities ...... 1.1 - 1.5 2.1 - -
Professional and business services . 3.1 - 14 3.4 - -
Education and health services ... 2.1 - 1.8 2.9 2.7 -
Educational Services ...........ccccecuvne 5.2 - 2.0 4.2 0.9 -
Junior colleges, colleges, and universities ... 3.1 - 2.2 35 1.6 -
Health care and social assistance ................... 2.2 - 2.1 3.3 3.2 -

See footnotes at end of table.




Table 1. Standard errors for medical care benefits: Plan type, private industry
workers, 2015—continued

Health maintenance organization
Characteristics
- Open Not
Total Traditional access determinable
Worker characteristics

AlTWOTKETS .o 0.7 0.7 0.5 -
Management, professional, and related .................. 1.5 15 0.7 -
Management, business, and financial 1.9 1.8 1.1 -
Professional and related ....... 2.1 1.9 1.0 -
Service 3.9 4.0 1.6 -
Sales and office 17 1.2 0.9 -
Sales and related .. 2.1 1.6 - -
Office and administrative support 2.2 1.5 1.2 -
Natural resources, construction, and maintenance 2.1 2.1 0.4 -
Installation, maintenance, and repair ................... 2.8 2.7 0.5 -
Production, transportation, and material moving ..... 1.7 1.2 - -
Production .......c.cccoovieiiiniieiieee e 2.0 1.7 - -
Transportation and material moving ...........c........ 2.8 1.1 - -
Full time 0.8 0.7 0.5 -
Part time - 3.0 - -
Union 1.8 1.2 2.0 -
Nonunion 0.8 0.7 0.5 -

Average wage within the following categories?:
Second 25 PEICENt ......ccvvriiiieiiiieeesie e 2.3 1.4 - -
Third 25 percent .... 13 1.3 0.9 -
Highest 25 percent 1.3 1.3 0.6 -
Highest 10 percent 15 1.4 0.6 -

Establishment characteristics

Goods-producing iNUSEHES ..........cccceevveririeincnnnnn 1.7 1.5 0.8 -
ManufaCturing .........ccocceeeiierieiieese e 2.3 1.9 - -
Service-providing industries 0.8 0.8 0.7 -
Trade, transportation, and utilities .. 1.1 0.8 - -
Retall trade 1.9 1.6 - -
Financial activities .... 1.7 1.4 0.8 -
Finance and insurance 15 1.1 0.8 -
Credit intermediation and related activities .. 2.2 1.9 - -
Insurance carriers and related activities ...... 11 0.8 0.9 -
Professional and business services ...... . 3.1 2.8 - -
Education and health services ..... . 2.1 1.9 1.6 -
Educational services . 5.2 4.9 - -
Junior colleges, colleges, and universities ... 3.1 3.0 1.9 -
Health care and social assistance ................... 2.2 2.0 - -

See footnotes at end of table.



Table 1. Standard errors for medical care benefits: Plan type, private industry workers,

2015—continued

Fee-for-service plan

Characteristics Exclusive Preferred .
Total Traditional provider provider qu of N(.)t
organization! | organization2 | S€™VC€ plan® | determinable
110 99 WOTKEIS ..ot 1.6 - 1.3 1.9 0.8 -
50 to 99 workers ... 3.0 - 2.0 35 - -
100 workers or more .. 1.2 0.3 0.7 15 1.2 -
100 to 499 workers 1.8 0.5 1.0 2.1 1.0 -
500 workers or more .. 15 - 1.0 2.7 2.8 -
Geographic areas
Northeast 1.8 0.5 15 2.1 - -
New England 4.8 - 5.0 - -
Middle Atlantic . 1.8 - 1.8 2.1 - -
South ......... 1.2 - 14 1.6 11 -
South Atlantic ...... 2.0 - 1.6 1.6 1.1 -
East South Central . 1.2 - 2.7 2.3 - -
West South Central .... 1.6 - - 4.0 - -
i 1.5 - 0.6 1.9 1.5 -
East North Central . 1.8 - 0.8 2.5 1.9 -
West North Central - - 0.7 1.1 - -
West ..... 1.9 - 1.2 3.0 1.8 -
Mountain 2.0 - - 3.9 1.3 -
Pacific 2.8 - 14 4.1 - -

See footnotes at end of table.




Table 1. Standard errors for medical care benefits: Plan type, private industry
workers, 2015—continued

Health maintenance organization
Characteristics
- Open Not
Total Traditional access determinable
110 99 WOTKETS .oeveiiiiiieie i 1.6 1.4 0.9 -
50 to 99 workers 3.0 2.8 - -
100 workers or more ... 1.2 1.0 0.6 -
100 to 499 workers .... 1.8 1.5 0.8 —
500 workers or more .. 15 11 0.9 -
Geographic areas

Northeast 1.8 18 1.1 -
New England .. 4.8 4.9 2.9 -
Middle Atlantic 1.8 18 1.2 -
South 12 0.7 1.0 -
South Atlantic 2.0 1.2 - -
East South Central .. 1.2 - - -
West South Central .... 1.6 11 - -
Midwest 15 1.6 - -
East North Central 1.8 2.1 - -
West North Central .... - - - -
1.9 18 - -

Mountain 2.0 2.0 0.2 -
Pacific .... 2.8 2.7 - -

L This type of plan obligates employees to use only the plan’s providers in order to receive coverage.

2 This type of plan provides coverage through a network of participating health care providers. Enrollees may receive
services outside the network, but generally at a higher cost. The additional costs may be in the form of higher deductibles,
higher coinsurance rates, or both, or in the form of nondiscounted charges from providers.

3 This type of plan provides services through a network of participating health care providers. Services received within
the network or through select medical facilities generally provide more generous benefits than services received outside the
network.

4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates
generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation -
March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 2. Medical care benefits: Selected plan characteristics, private industry workers, 2015

(All workers participating in medical care plans = 100 percent)

Allow nonemergency services outside

Plan network network Use a primary care physician
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Worker characteristics

Al WOTKEIS ..o 99 1 - 80 20 - 22 77 1
Management, professional, and related .................. 99 - - 78 22 - 22 77 1
Management, business, and financial 98 - - 80 20 - 22 77 1
Professional and related . 99 - - 7 23 - 22 77 1
Service 99 - - 74 26 - 27 72 1
Sales and office .. 98 - - 81 19 - 21 77 1
Sales and related . 98 - - 84 16 - 15 83 2
Office and administrative support ... 99 1 - 79 21 - 24 75 1
Natural resources, construction, and maintenance 100 - - 84 16 - 20 79 1
Installation, maintenance, and repair ................... 100 - - 86 14 - 17 82 1
Production, transportation, and material moving ..... 99 - - 82 18 - 22 77 (Y
ProduCHioN ......ccoovvveueeeiieieesiieees e 99 - - 80 20 - 27 73 &)
Transportation and material moving .................... 99 1 - 84 16 - 16 83 1
Full time 99 1 - 79 21 - 22 77 1
Part time 99 - - 84 16 - 21 79 -
Union 99 - - 85 15 - 19 81 -
Nonunion 99 1 - 79 21 - 23 76 1

Average wage within the following categories?2:
Second 25 percent 99 1 - 80 20 - 22 78 &)
Third 25 percent .. 99 1 - 79 21 - 23 75 1
Highest 25 percent .... 99 1 - 80 20 - 21 78 1
Highest 10 percent ... 98 - - 82 18 - 18 82 1

Establishment characteristics

Goods-producing industries ... 99 1 - 80 20 - 24 76 (Y
ManNUFACTUNING ....vovevveveveieeeeeeeeeee e 98 - - 81 19 - 25 75 &)
Service-providing industries 99 1 - 79 21 - 22 77 1
Trade, transportation, and utilities .. 99 - - 86 14 - 15 84 1
Retalil trade 98 - - 88 12 - 13 87 -
Financial activities ........ 99 - - 85 15 - 20 78 3
Finance and insurance . 99 - - 84 16 - 21 75 3
Credit intermediation and related activities .. 99 - - 84 16 - 20 78 1
Insurance carriers and related activities ...... 99 - - 85 15 - 25 68 6
Professional and business services .... 99 - - 78 22 - 20 80 (Y
Education and health services 98 - - 72 28 - 29 70 1
Educational Services ..........cccceevvenienieennennn, 97 - - 60 40 - 37 63 -
Junior colleges, colleges, and universities ... 100 - - 69 31 - 37 63 -
Health care and social assistance ................... 98 - - 74 26 - 28 71 1

See footnotes at end of table.



Table 2. Medical care benefits: Selected plan characteristics, private industry workers, 2015—continued

(All workers participating in medical care plans = 100 percent)

Plan network Allow nonemergency services outside Use a primary care physician
network
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
110 99 WOTKEIS .ovviiiiiiiiiiiice e 99 - - 78 22 - 24 75 1
50 to 99 workers 100 - - 78 22 - 24 75 1
100 workers or more ... 99 1 - 81 19 - 21 78 1
100 to 499 workers ... 98 2 - 78 22 - 24 76 1
500 WOTKErS OF MOTE .....coceveeeeieieeeceeeceeeeeacaeaeneais 99 - - 85 15 - 17 83 (H
Geographic areas
Northeast 98 2 - 7 23 - 26 74 1
New England 98 - - 72 28 - 33 66 &)
Middle Atlantic 98 - - 78 22 - 23 76 1
South 99 - - 83 17 - 20 80 1
South Atlantic 99 - - 82 18 — 22 77 1
East South Central 99 - - 87 13 - 18 81 1
West South Central . 99 - - 84 16 - 17 82 &)
Midwest 99 - - 87 13 - 15 84 2
East North Central 99 - - 84 16 - 17 81 2
West North Central . . 99 - - 92 8 - 10 89 1
99 - - 69 31 - 31 68 &)
99 - - 82 18 - - 78 -
98 - - 63 37 - 36 64 &)

1 Less than 0.5.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories were formed
using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 2. Standard errors for medical care benefits: Selected plan characteristics, private industry workers, 2015

Plan network

Allow nonemergency services outside

Use a primary care physician

network
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Worker characteristics

AlLWOTKETS . 0.2 0.2 - 0.9 0.9 - 1.2 1.2 0.2
Management, professional, and related 0.4 - - 1.6 1.6 - 1.9 1.9 0.2
Management, business, and financial 0.7 - - 21 2.1 - 2.4 25 0.3
Professional and related 0.4 - - 2.3 2.3 - 25 25 0.3
Service 0.5 - - 4.0 4.0 - 4.3 4.4 0.4
Sales and office .... 0.5 - - 1.5 1.5 - 1.9 2.0 0.3
Sales and related . 1.3 - - 2.4 2.4 - 2.1 2.3 0.7
Office and administrative SUPpOrt ...........cccccueenee. 0.4 0.4 - 1.7 1.7 - 25 2.6 0.3
Natural resources, construction, and maintenance 0.2 - - 3.3 3.3 - 2.6 2.7 0.5
Installation, maintenance, and repair ................... 0.2 - - 3.0 3.0 - 3.1 3.2 1.0
Production, transportation, and material moving ..... 0.3 - - 1.8 1.8 - 2.2 2.2 0.2
Production 0.5 - - 2.2 2.2 - 25 25 0.2
Transportation and material moving ... 0.2 0.2 - 25 25 - 35 35 0.5
Full time 0.2 0.2 - 1.0 1.0 - 1.2 1.2 0.2
Part time 0.6 - - 3.2 3.2 - 4.8 4.8 -
UNION e 0.3 - - 2.1 2.1 - 2.5 2.5 -
NONUNION ..t 0.3 0.3 - 1.0 1.0 - 13 1.3 0.2

Average wage within the following categories!:
Second 25 percent 0.3 0.3 - 1.9 1.9 - 25 25 0.2
Third 25 percent ... 0.2 0.2 - 1.6 1.6 - 19 19 0.4
Highest 25 percent ... 0.4 0.4 - 15 15 - 1.6 1.7 0.2
Highest 10 percent .. 0.7 - - 1.8 1.8 - 1.9 2.0 0.2

Establishment characteristics

Goods-producing industries 0.4 0.4 - 2.3 2.3 - 1.8 1.8 0.1
Manufacturing 0.6 - - 2.4 2.4 - 2.6 2.6 0.1
Service-providing industries .. 0.3 0.3 - 1.0 1.0 - 1.4 1.4 0.2
Trade, transportation, and utilities . 0.5 - - 1.2 1.2 - 1.4 1.3 0.5
Retail trade 0.7 - - 1.4 1.4 - 1.5 1.5 -
Financial activities .... 0.4 - - 1.3 1.3 - 1.7 1.6 0.7
Finance and inSurance ..........ccccceeeeneenieeniens 0.5 - - 1.1 1.1 - 1.8 2.0 1.0
Credit intermediation and related activities .. 0.9 - - 1.8 1.8 - 2.9 3.0 0.6
Insurance carriers and related activities ...... 0.6 - - 1.9 1.9 - 34 3.9 2.2
Professional and business services 0.4 - - 3.2 3.2 - 3.8 3.8 0.3
Education and health services .... 0.9 - - 3.1 3.1 - 33 3.6 0.4
Educational services 2.6 - - 4.0 4.0 - 5.0 5.0 -
Junior colleges, colleges, and universities ... 0.2 - - 3.1 3.1 - 2.9 2.9 -
Health care and social assistance ................... 0.9 - - 3.4 3.4 - 3.8 4.1 0.4

See footnotes at end of table.




Table 2. Standard errors for medical care benefits: Selected plan characteristics, private industry workers, 2015—continued

Allow nonemergency services outside

Plan network network Use a primary care physician
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
1 to 99 workers 0.3 - - 1.7 1.7 - 2.2 2.2 0.3
50 to 99 workers 0.2 - - 3.3 3.3 - 3.9 4.0 0.4
100 workers or more . 0.3 0.3 - 1.2 1.2 - 1.5 1.5 0.2
100 to 499 workers ... 0.5 0.5 - 1.7 1.7 - 2.2 2.2 0.2
500 workers or more . 0.4 - - 1.5 1.5 - 1.3 1.4 0.2
Geographic areas

NOMhEASE ....ooiiiiiieiee s 0.5 0.5 - 2.4 2.4 - 1.9 1.9 0.3
New England 0.9 - - 3.9 3.9 - 4.2 4.2 0.3
Middle Atlantic 0.5 - - 2.9 2.9 - 2.2 2.2 0.4
South 0.4 - - 1.7 1.7 - 1.4 1.6 0.3
South Atlantic 0.5 - - 2.2 2.2 - 2.0 2.4 0.5
East South Central 0.5 - - 34 34 - 3.2 3.1 0.3
West South Central ... 1.0 - - 35 35 - 2.6 2.6 0.2
Midwest 0.5 - - 1.7 1.7 - 3.0 3.0 0.5
East North Central 0.6 - - 2.2 2.2 - 4.1 4.2 0.7
West North Central ... 1.1 - - 2.1 2.1 - 2.1 2.2 0.5
0.4 - - 1.7 1.7 - 2.9 2.9 0.1

Mountain 0.5 - - 3.1 3.1 - - 7.4 -
Pacific 0.6 - - 2.2 2.2 - 2.9 2.9 0.1

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 3. Medical care benefits: Eligibility requirements, private industry workers, 2015

(All workers participating in medical care plans = 100 percent)

Service requirement

- With service Median With no service Not
Characteristics requirement Greater Not service requirement | determinable
q 1month | 2months | 3 months | than 3 ) ! a
months determinable requirement
(in months)
Worker characteristics
AlTWOTKETS ..o 53 20 11 17 5 - 2 29 19
Management, professional, and related ... 46 25 9 11 1 - 1 36 18
Management, business, and financial .. 54 28 9 15 - - - 33 13
Sales and office 55 20 10 19 6 - 2 28 16
Office and administrative support . 54 24 10 15 4 - 2 32 14
Natural resources, construction, and maintenance 63 17 14 21 11 - - 21 17
Installation, maintenance, and repair ................... 59 15 14 27 4 - — 27 13
Full time 52 20 11 17 4 - 2 30 19
Parttime ... 69 14 11 16 27 - 3 13 18
NONUNION .o 53 22 11 17 4 - 2 28 19
Average wage within the following categories?:
Second 25 percent ... 58 20 11 21 6 - 2 24 18
Highest 25 percent .... 45 23 9 11 3 - — 36 19
Establishment characteristics
Goods-producing industries 55 23 11 15 6 - 2 25 19
Manufacturing 53 25 - 15 - - - 28 19
Service-providing industries 52 19 11 17 5 - 2 30 19
Trade, transportation, and utilities:
Retail trade ... 71 5 8 41 17 - 3 10 19
Financial activities .. 52 33 12 6 - - 1 35 13
Finance and insurance .. . 49 40 4 5 - - 1 36 15
Credit intermediation and related activities .. 57 48 - - - - 1 29 14
Insurance carriers and related activities ...... 44 34 - - - - 1 38 18
Education and health services .. 52 26 14 10 - - - 33 16
Educational services . 29 21 - 4 - - 1 58 13
Junior colleges, colleges, and universities ... 30 21 - 5 - - 1 56 14
Health care and social assistance ................... 56 27 16 11 - - - 28 16
100 workers or more 52 17 12 17 6 - 2 32 15
100 to 499 workers 58 16 13 21 8 - - 29 13
500 workers or more ... 45 18 10 12 5 - 2 36 19
Geographic areas
South 56 19 13 18 6 - 2 30 14
South Atlantic .. 51 16 13 17 5 - 2 34 14
East South Central . 61 17 12 23 9 - 3 25 14
West South Central ... 61 24 13 17 6 - 2 27 13
Midwest:
West North Central .........ccccocveiiiiininincicene 57 20 15 18 5 - 2 28 15
West:
MOUNAIN ..o 67 37 8 20 - - 1 16 18

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 3. Standard errors for medical care benefits: Eligibility requirements, private industry workers, 2015

Service requirement

I With service Median With no Not
Characteristics ; Greater - service -
requirement Not service . determinable
1 month | 2 months | 3 months | than 3 - . requirement
determinable | requirement
months -
(in months)
Worker characteristics
AlLWOTKETS .. 15 1.0 0.9 1.0 0.4 - 0.0 1.3 11
Management, professional, and related .................. 25 2.0 1.1 1.7 0.4 - 0.3 2.3 1.6
Management, business, and financial ... 3.7 2.7 2.2 3.2 — - - 33 1.3
Sales and office 21 1.9 1.5 1.6 0.5 - 0.2 23 15
Office and administrative support . . 2.2 2.4 1.8 13 0.7 - 0.0 2.2 1.6
Natural resources, construction, and maintenance 3.0 3.1 2.1 2.7 21 - - 2.3 2.2
Installation, maintenance, and repair ................... 4.4 2.4 3.4 3.7 1.2 - - 3.8 25
Full time ... 15 1.1 0.9 1.1 0.5 - 0.0 1.3 1.2
Part time .. 3.8 3.8 3.2 3.3 3.3 - 0.0 2.9 3.5
Nonunion ... 15 1.2 0.9 11 0.3 - 0.0 1.4 1.3
Average wage within the following categories®:
Second 25 percent .. 1.9 21 1.6 1.9 0.8 - 0.4 2.3 1.8
Highest 25 percent .. 2.6 2.0 1.2 1.4 0.6 - - 22 1.8
Establishment characteristics
Goods-producing industries ... 2.6 2.6 2.2 21 1.3 - 0.0 2.0 21
Manufacturing 34 3.3 - 2.7 - - - 3.0 25
Service-providing iNdUSLHES .......c.ccovervvirerinenenens 1.7 1.1 1.0 1.1 0.4 - 0.0 15 1.3
Trade, transportation, and utilities:
Retail trade .... 2.6 0.9 1.6 2.6 2.1 - 0.0 25 1.8
Financial activities 2.0 2.6 2.7 15 - - 0.0 21 1.6
Finance and insurance ... . 21 2.4 1.0 15 - - 0.0 1.9 1.7
Credit intermediation and related activities .. 3.6 4.3 - - - - 0.0 3.2 2.7
Insurance carriers and related activities 4.2 4.2 - - - - 0.0 5.0 24
Education and health services 34 2.8 21 2.6 - - - 34 23
Educational services .... 6.4 6.2 - 1.1 - - 0.0 7.1 3.9
Junior colleges, colleges, and universities ... 45 4.1 - 1.4 - - 0.0 53 3.8
Health care and social assistance ................... 3.8 3.1 2.4 3.0 - - - 3.9 2.7
100 workers or more ... 1.8 1.2 15 1.4 0.6 - 0.0 19 1.2
100 to 499 workers . 2.1 15 19 2.0 0.9 - - 2.3 1.1
500 workers or more .. 2.9 1.8 1.9 1.8 1.0 - 0.0 2.8 2.3
Geographic areas
South 2.3 1.4 1.5 2.2 0.7 - 0.0 21 1.6
South Atlantic 2.7 1.6 2.0 3.6 0.8 - 0.0 3.1 1.2
East South Central .. 45 3.0 3.1 2.7 25 - 0.6 51 15
West South Central .... 4.9 3.1 3.1 35 11 - 0.0 3.2 4.2
Midwest:
West North Central ............cccccoiiiiiiiiiiiiiie 5.9 2.9 3.7 0.9 0.9 - 0.0 4.1 4.0
West:
MOUNEAIN ... 2.6 3.3 0.7 3.9 - - 0.0 4.3 3.8

1 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 4. Medical care benefits: High deductible and nonhigh
deductible health plans,! private industry workers, 2015

(All workers participating in medical care plans = 100 percent)

. . Nonhigh
Characteristics H'ﬁgﬁﬁﬁdﬁgﬂzle deductible health
plans
Worker characteristics

Al WOTKEIS .. 38 61
Management, professional, and related ....... 35 63
Management, business, and financial 36 62
Professional and related ........... 35 63
Service 34 65
Sales and office 45 54
Sales and related ... 50 49
Office and administrative support 43 57
Natural resources, construction, and maintenance 31 69
Installation, maintenance, and repair ................... 39 61
Production, transportation, and material moving ..... 38 61
Production ........cocceeviiiienieeiesee e 43 56
Transportation and material moving ..........c.cc...... 31 68
Full time 38 61
Part time 37 63
Union 17 82
Nonunion 41 58

Average wage within the following categories2:
Second 25 percent .... 42 57
Third 25 percent ..... 37 62
Highest 25 percent . 33 65
Highest 10 percent ... 32 65

Establishment characteristics

Goods-producing iNUSENES ..........cccevvrvreerirennenne 37 62
Manufacturing .......ccccooveeieiiienieeeee e 41 58
Service-providing industries 38 61
Trade, transportation, and utilities 43 57
Retail trade 53 47
Financial activities ..... 45 54
Finance and insurance 47 53
Credit intermediation and related activities .. 50 49
Insurance carriers and related activities ...... 44 56
Professional and business services .......... 45 54
Education and health services .. 29 68
Educational services 21 79
Junior colleges, colleges, and universities ... 18 82
Health care and social assistance ................... 31 66

See footnotes at end of table.




Table 4. Medical care benefits: High deductible and nonhigh
deductible health plans,! private industry workers,
2015—continued

(All workers participating in medical care plans = 100 percent)

. . Nonhigh
Characteristics H'ﬁgﬁﬂﬁdﬁgzle deductible health
P plans
1 to 99 workers 39 60
50 to 99 workers .... 37 62
100 workers or more 36 62
100 to 499 workers 42 58
500 workers or more . 28 69
Geographic areas
Northeast 33 65
New England 28 71
Middle Atlantic 34 64
South 41 57
South Atlantic 40 59
East South Central . 41 58
West South Central ... 43 55
Midwest 45 54
East North Central .... a7 52
West North Central ... 40 59
29 71
33 67
27 73

1 The sum of the columns may not equal 100 since only plans with fixed, variable, or no deductibles
are included. Plans with other deductible formulas are not included. A high deductible health plan (HDHP)
is a health plan which typically has a higher deductible and lower premium than a traditional health plan. An
individual plan must have a minimum deductible of $1,300 to be classified as a HDHP. Normally the plan
includes catastrophic coverage to protect against large medical expenses, but the insured is responsible
for routine out-of-pocket expenses.

2 surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using data from the National Compensation Survey
publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms"
at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 4. Standard errors for medical care benefits: High
deductible and nonhigh deductible health plans, private industry

workers, 2015

. . Nonhigh
Characteristics thgh deductible deductible health
ealth plans
plans
Worker characteristics

AlLWOTKEIS .. 1.2 1.2
Management, professional, and related .... 1.6 1.7
Management, business, and financial 1.9 2.2
Professional and related ........... 25 25
Service 5.2 5.2
Sales and office 2.1 2.2
Sales and related ... 3.9 3.8
Office and administrative support 2.7 2.7
Natural resources, construction, and maintenance 2.7 2.6
Installation, maintenance, and repair ................... 34 34
Production, transportation, and material moving ..... 2.7 2.6
Production ........cocceeiiiienieeceeee e 25 2.4
Transportation and material moving ..........c.c....... 4.5 4.4
FUITEIME o 1.2 1.2
Part time ......ocoooeiiiec e 4.8 4.8
Union 2.9 2.8
Nonunion 14 1.3

Average wage within the following categories2:
Second 25 PErCeNt ........ccevviiiieiiiiiieeie s 2.2 2.1
Third 25 percent 1.6 1.7
Highest 25 percent . 1.7 1.8
Highest 10 percent ... 2.0 2.4

Establishment characteristics

Goods-producing iNUSENES ..........cccevvrveeerineanene 25 2.4
Manufacturing .......ccccoveeieinienieeeeee e, 2.8 2.6
Service-providing industries 14 14
Trade, transportation, and utilities 2.6 25
Retail trade 3.0 3.0
Financial activities ..... 2.8 2.8
Finance and insurance 2.3 2.4
Credit intermediation and related activities .. 4.4 4.3
Insurance carriers and related activities ...... 3.4 3.4
Professional and business services .......... 3.9 4.2
Education and health services 25 2.6
Educational services 4.3 4.3
Junior colleges, colleges, and universities ... 35 35
Health care and social assistance .................. 2.9 3.0

See footnotes at end of table.




Table 4. Standard errors for medical care benefits: High
deductible and nonhigh deductible health plans,! private industry
workers, 2015—continued

. . Nonhigh
Characteristics Hlﬁgaﬁﬁdgigﬂzle deductible health
plans
1 to 99 workers 2.0 2.0
50 to 99 workers ... 3.6 3.7
100 workers or more 1.6 1.7
100 to 499 workers ... 2.3 2.3
500 WOIKEI'S OF MOIE ...c.eeeiuviiiiiieiiiiiie e 2.1 2.2
Geographic areas

NOMhEASE ..o 1.8 1.7
New England 4.4 4.4
Middle Atlantic . 1.7 1.6
South 1.7 1.6
South Atlantic 1.7 1.8
East South Central .... 1.9 2.2
West South Central ... 4.0 3.7

i 2.8 2.7
East North Central .... 3.1 2.8
West North Central ... 5.9 6.1
3.2 3.2

6.3 6.4

3.7 3.7

1 A high deductible health plan (HDHP) is a health plan which typically has a higher deductible and
lower premium than a traditional health plan. An individual plan must have a minimum deductible of $1,300
to be classified as a HDHP. Normally the plan includes catastrophic coverage to protect against large
medical expenses, but the insured is responsible for routine out-of-pocket expenses.

Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using data from the National Compensation Survey
publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms"
at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 5. High deductible health plans:* Summary of selected tax-favored
accounts,? private industry workers, 2015

(All workers participating in high deductible health plans = 100 percent)

- Health savings B Health Flexible spending
Characteristics account3 relmbursemer:t accounts
arrangement
Worker characteristics

AlTWOTKETS e 43 17 39
Management, professional, and related .......... 52 14 43
Management, business, and financial 55 16 48
Professional and related 50 13 39
Service 33 16 39
Sales and office 38 27 38
Sales and related ... 26 36 24
Office and administrative support ... 45 23 46
Natural resources, construction, and maintenance 30 - 23
Installation, maintenance, and repair ................... 34 - 24
Production, transportation, and material moving . 45 10 39
Production ........ccccoevieiiiiiieseee e 41 - 40
Transportation and material moving ...........c........ 50 18 38
Full time 44 15 39
Part time .... 26 49 31
Union - 12 41
Nonunion 43 17 38

Average wage within the following categories®:
Second 25 PEICENt ......ccuviiieiiiiieie st 34 20 42
Third 25 percent .. 46 13 41
Highest 25 percent . 51 14 39
Highest 10 percent 54 16 a4

Establishment characteristics

Goods-producing iNUSEHES ........c.ccceevveririercninnnn. 41 8 39
Manufacturing .........ccocoeeiierieiiieeeeeee e 41 9 46
Service-providing industries 43 20 38
Trade, transportation, and utilities 35 32 26
Retail trade .......c.ccooeviiiiiinnns 19 47 24
Transportation and warehousing 65 - -
Information 59 — 49
Financial activities 45 31 59
Finance and insurance . 47 37 62
Credit intermediation and related activities .. 36 45 62
Insurance carriers and related activities ...... 61 25 58
Professional and business services .......... 46 - 37
Professional and technical services 39 - 31
Education and health services 42 10 46
Educational Services ...........ccoovvvvervninieninnens 29 - -
Junior colleges, colleges, and universities ... 49 - -
Health care and social assistance ................... 44 11 46

See footnotes at end of table.



Table 5. High deductible health plans:* Summary of selected tax-favored
accounts,? private industry workers, 2015—continued

(All workers participating in high deductible health plans = 100 percent)

- Health . .
Characteristics Hegtgosj:/t'? gs relmbursemer:t Flexféi(;slﬁ)rir;dmg
arrangement
110 99 WOTKETS ..eveiiiiieie i 42 8 33
50 to 99 workers 37 - 38
100 workers or more ... 43 24 43
100 to 499 workers 39 22 34
500 workers or more ... 53 29 62
Geographic areas
Northeast 44 19 43
New England 45 27 -
Middle Atlantic . 44 - 44
South 40 15 28
South Atlantic 38 14 29
East South Central ... 35 - -
West South Central .. 46 13 34
Midwest 45 19 45
East North Central ... 41 18 45
West North Central .. 54 21 44
44 18 46
Mountain . 41 - 52
Pacific ..... 45 16 43

1 A high deductible health plan (HDHP) is a health plan which typically has a higher deductible and lower premium than a
traditional health plan. An individual plan must have a minimum deductible of $1,300 to be classified as a HDHP. Normally the
plan includes catastrophic coverage to protect against large medical expenses, but the insured is responsible for routine
out-of-pocket expenses.

2 The sum of the columns may not equal 100 since workers may participate in more than one tax-favored account.

3 Health savings accounts (HSA) are used in combination with high deductible health plans to pay for current and future
medical expenses. HSAs are controlled by the employee, although both employees and employers may contribute to the account.
Accounts can accumulate tax-deferred interest.

4 Health reimbursement arrangements (HRAs) are funded solely by the employer to reimburse employees for any qualified
medical expenses. HRAs may be offered with any medical plan.

5 Flexible spending accounts (FSAs) allow an employee to set aside a portion of earnings to pay for qualified medical
expenses. Money is deducted from an employee’s earnings and is not subject to payroll taxes. Any funds not used by the end of
the é)lan year are forfeited by the employee.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated
using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 5. Standard errors for high deductible health plans:* Summary of selected

tax-favored accounts, private industry workers, 2015

. Health savings B Health Flexible spending
Characteristics account? relmbursemer;t accountd
arrangement
Worker characteristics

Al WOTKEIS ..ot 2.2 1.3 1.8
Management, professional, and related 4.0 1.4 3.0
Management, business, and financial 4.6 2.0 3.9
Professional and related ................. 5.3 1.8 3.9
Service 55 4.3 5.8
Sales and office .. 2.7 1.8 2.2
Sales and related ... 3.3 4.1 3.0
Office and administrative SUPPOrt .........c.ccceveerenes 2.9 2.4 3.2
Natural resources, construction, and maintenance 45 - 3.6
Installation, maintenance, and repair ................... 6.0 - 5.1
Production, transportation, and material moving 3.8 2.0 43
Production .......cccccoeoieiiiiiieniecee e 4.8 - 4.7
Transportation and material moving 4.9 4.8 7.0
Full time 21 1.3 2.0
Part time .... 5.8 53 7.1
Union .. - 3.1 6.1
Nonunion 21 1.4 1.8

Average wage within the following categories®:
Second 25 percent 2.3 2.2 3.1
Third 25 percent ..... 3.2 2.0 2.6
Highest 25 percent . . 3.8 1.6 34
Highest 10 percent ..........cccccvvvveeveiiniecenineens 4.7 2.7 4.0

Establishment characteristics

Goods-producing industries .... 4.1 1.5 3.9
Manufacturing 4.9 1.8 4.6
Service-providing industries 25 1.6 2.0
Trade, transportation, and utilities 2.8 35 3.6
Retail trade .......c.ccoeoeviiviiinnns 18 3.7 2.6
Transportation and warehousing 8.2 - -
Information 6.7 — 7.0
Financial activities ........ 3.9 4.1 3.9
Finance and insurance 3.7 4.4 3.2
Credit intermediation and related activities .. 4.1 5.3 4.5
Insurance carriers and related activities ...... 5.9 4.1 5.3
Professional and business services .......... 7.0 - 35
Professional and technical services 10.3 - 4.6
Education and health services ........ 6.7 1.6 6.1
Educational services ................... . 7.5 - -
Junior colleges, colleges, and universities ... 9.5 - -
Health care and social assistance ................... 7.4 1.8 6.7

See footnotes at end of table.



Table 5. Standard errors for high deductible health plans:* Summary of selected
tax-favored accounts, private industry workers, 2015—continued

- Health . .
Characteristics Hezgg;fr:/t'? gs relmbursemer;t Flexféiosﬁrirldlng
arrangement
1 to 99 workers ... 3.3 1.2 2.7
50 to 99 workers 5.8 - 5.1
100 workers or more ... 2.4 2.3 2.7
100 to 499 workers 2.9 24 3.1
500 workers or more ... 3.9 5.1 3.8
Geographic areas
Northeast 7.5 4.3 4.0
New England 6.4 6.0 -
Middle Atlantic . 9.2 - 4.8
South ... 2.7 1.7 25
South Atlantic 4.4 2.4 4.0
East South Central ... 45 - -
West South Central .. 4.0 2.1 35
Midwest 5.1 2.3 4.4
East North Central ... 6.1 3.0 5.9
West North Central .. 7.0 2.0 43
3.1 3.6 4.3
Mountain ... 2.0 - 4.2
PaCIfiC vviiiieiiiee e 5.0 3.2 6.0

1 A high deductible health plan (HDHP) is a health plan which typically has a higher deductible and lower premium than a
traditional health plan. An individual plan must have a minimum deductible of $1,300 to be classified as a HDHP. Normally the
plan includes catastrophic coverage to protect against large medical expenses, but the insured is responsible for routine
out-of-pocket expenses.

2 Health savings accounts (HSA) are used in combination with high deductible health plans to pay for current and future
medical expenses. HSAs are controlled by the employee, although both employees and employers may contribute to the account.
Accounts can accumulate tax-deferred interest.

3 Health reimbursement arrangements (HRAs) are funded solely by the employer to reimburse employees for any qualified
medical expenses. HRAs may be offered with any medical plan.

4 Flexible spending accounts (FSAs) allow an employee to set aside a portion of earnings to pay for qualified medical
expenses. Money is deducted from an employee’s earnings and is not subject to payroll taxes. Any funds not used by the end of
the é)lan year are forfeited by the employee.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated
using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 6. High deductible health plans:* Amount of annual individual deductible, private

industry workers, 2015

(Includes workers participating in high deductible health plans)

Amount of annual deductible

Characteristics 10th 25th pei:cc)atr:]tile 75th 90th
percentile percentile (median) percentile percentile
Worker characteristics

All workers $1,500 $1,500 $2,000 $2,750 $4,000
Management, professional, and related 1,500 1,500 2,000 2,500 3,000
Management, business, and financial 1,500 1,500 2,000 2,500 4,000
Professional and related ... 1,500 1,500 2,000 2,500 3,000
Service .....ccovvvinne 1,500 1,500 2,000 2,750 4,000
Sales and office .... 1,500 1,750 2,000 2,750 4,000
Sales and related . 1,500 1,800 2,750 3,000 5,000
Office and administrative suppor 1,500 1,600 2,000 2,650 3,000
Natural resources, construction, and maintenance 1,500 1,500 2,000 3,000 4,000
Installation, maintenance, and repair .................. 1,500 1,500 2,000 3,000 5,000
Production, transportation, and material moving ..... 1,500 1,500 2,000 3,000 5,000
Production . 1,500 1,500 2,000 3,500 5,000
Transportation and material moving .... 1,500 1,750 2,000 3,000 -
Full time 1,500 1,500 2,000 2,750 4,000
Part time 1,500 1,750 2,500 2,750 3,000
Union 1,500 1,500 2,000 3,000 3,500
Nonunion 1,500 1,500 2,000 2,750 4,000

Average wage within the following categories2:
Second 25 percent 1,500 1,500 2,000 2,750 5,000
Third 25 percent ... 1,500 1,500 2,000 2,850 4,000
Highest 25 percent 1,500 1,500 2,000 2,500 3,500
Highest 10 Percent ..........ccocceevrvreeneneeinennennn 1,500 1,500 1,850 2,500 3,000

Establishment characteristics

Goods-producing industries 1,500 1,500 2,000 3,000 5,000
Manufacturing 1,500 1,500 2,000 3,000 5,000
Service-providing industries 1,500 1,500 2,000 2,750 3,300
Trade, transportation, and utilities . 1,500 1,750 2,500 3,000 4,000
Retail trade 1,500 1,750 2,750 3,000 4,000
Financial activities 1,500 1,500 2,000 2,500 3,000
Finance and insurance .... 1,500 1,500 2,000 2,500 3,000
Credit intermediation and related activities .. 1,500 1,500 2,000 2,500 3,000
Insurance carriers and related activities ...... 1,500 1,500 2,000 2,500 3,000
Professional and business services ..... 1,500 1,500 2,000 2,500 4,000
Education and health services .... 1,500 1,500 2,000 2,500 3,000
Educational services 1,500 2,000 - 3,000 3,000
Junior colleges, colleges, and universities ... 1,500 - 2,000 2,500 -
Health care and social assistance ................... 1,500 1,500 2,000 2,500 3,000

See footnotes at end of table.




Table 6. High deductible health plans:* Amount of annual individual deductible, private

industry workers, 2015—continued

(Includes workers participating in high deductible health plans)

Characteristics

Amount of annual deductible

50th

10th 25th percentile 75th 90th
percentile percentile (median) percentile percentile

1 to 99 workers $1,500 $1,500 $2,000 $3,000 $5,000
50 to 99 workers 1,500 1,750 2,500 4,000 5,000
100 workers or more 1,500 1,500 2,000 2,750 3,000
100 to 499 workers .. 1,500 1,500 2,000 2,750 3,500
500 workers or more 1,300 1,500 1,600 2,000 2,750
Northeast 1,500 1,500 2,000 2,500 3,000
New England . 1,500 1,500 2,000 2,500 3,000
Middle Atlantic 1,500 1,500 2,000 2,000 3,000
South ..o 1,500 1,750 2,250 3,000 5,000
South Atlantic 1,500 1,750 2,500 3,000 5,000
East South Central 1,500 - 2,500 3,000 5,000
West South Central .. 1,500 1,750 2,000 3,000 5,000
Midwest ........ccceeunee. 1,500 1,500 2,000 2,500 3,000
East North Central .. 1,500 1,500 2,000 2,750 -
West North Central 1,500 1,500 2,000 2,500 3,000
1,500 1,500 2,000 2,750 3,500

1,500 1,500 1,750 2,500 3,000

PACIIC ..o 1,500 1,500 2,000 3,000 4,000

1 A high deductible health plan (HDHP) is a health plan which typically has a higher deductible and lower premium than a traditional health
plan. An individual plan must have a minimum deductible of $1,300 to be classified as a HDHP. Normally the plan includes catastrophic
coverage to protect against large medical expenses, but the insured is responsible for routine out-of-pocket expenses.

2

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers

with earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the
National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 6. Standard errors for high deductible health plans:* Amount of annual individual
deductible, private industry workers, 2015

Amount of annual deductible

Characteristics 10th 25th pefcc(’:;‘me 75th 90th
percentile percentile (median) percentile percentile
Worker characteristics

Al WOTKEIS .ttt $0 $0 $0 $0 $428
Management, professional, and related .................. 9 0 0 0 0
Management, business, and financial 0 0 0 142 1,049
Professional and related ... 104 0 72 39 84
Service 45 0 321 334 970
Sales and office 0 0 0 0 795
Sales and related . 0 236 314 201 258
Office and administrative support 0 211 0 102 0
Natural resources, construction, and maintenance 0 0 117 95 695
Installation, maintenance, and repair ................... 0 0 125 199 1,268
Production, transportation, and material moving ..... 0 65 241 383 0
Production .........cccoeeiviieniiiiiese e 0 0 193 794 0
Transportation and material moving .................... 0 353 459 223 -
Full time 0 0 0 35 289
Part time 163 0 0 0 0
Union 9 0 91 79 129
Nonunion 0 0 0 9 341

Average wage within the following categories?:
Second 25 PEICENT .......cceovviiiiieiiiieeesie e 0 9 0 289 353
Third 25 percent ... 0 0 0 197 341
Highest 25 percent ... 0 0 99 0 717
Highest 10 percent 13 0 203 91 49

Establishment characteristics

Goods-producing iNUSENES .......ccccervrverieriiieneen 0 0 0 364 0
Manufacturing .......cccceveeeieinieieeeeee e 0 0 0 678 0
Service-providing industries 0 0 0 56 560
Trade, transportation, and utilities . 0 0 18 102 826
Retail trade 16 0 0 341 1,168
Financial activities .......... 0 0 0 0 0
Finance and insurance ..........ccccceeevieeniennieens 0 0 0 0 0
Credit intermediation and related activities .. 0 0 0 0 0
Insurance carriers and related activities ...... 0 0 39 61 0
Professional and business services ..... 0 0 55 0 1,048
Education and health services .... 0 32 0 163 474
Educational services 0 194 - 513 0
Junior colleges, colleges, and universities ... 0 - 438 526 -
Health care and social assistance ................... 0 26 26 85 758

See footnotes at end of table.




Table 6. Standard errors for high deductible health plans:* Amount of annual individual
deductible, private industry workers, 2015—continued

Amount of annual deductible

Characteristics 10th 25th 5Otht‘| 75th 90th
percentile percentile ?emrggg:])e percentile percentile
110 99 WOTKEIS ..o $0 $46 $0 $295 $816
50 to 99 workers 0 328 376 562 0
100 workers or more ... 0 0 0 35 454
100 to 499 workers 0 64 36 209 274
500 WOrKErsS OF MOTE .....coevieiiiiaiiieniieeiee e 22 0 143 332 113
Geographic areas
Northeast 0 0 103 497 160
New England . 0 0 386 0 400
Middle Atlantic 0 0 109 337 243
South 0 9 455 72 0
South Atlantic .... 0 109 278 418 0
East South Central 0 — 702 0 1,499
West South Central . 0 308 46 223 447
Midwest . 0 0 0 235 182
East North Central .. 0 0 0 273 -
West North Central . 0 244 0 0 121
West ... 0 0 87 298 727
Mountain 0 0 248 309 367
Pacific 0 0 32 319 624

1 A high deductible health plan (HDHP) is a health plan which typically has a higher deductible and lower premium than a traditional health
plan. An individual plan must have a minimum deductible of $1,300 to be classified as a HDHP. Normally the plan includes catastrophic
coverage to protect against large medical expenses, but the insured is responsible for routine out-of-pocket expenses.

2

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers

with earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the
National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 7. Nonhigh deductible health plans: Summary of selected
tax-favored accounts,! private industry workers, 2015

(All workers participating in nonhigh deductible health plans = 100 percent)

Health Flexible spending
Characteristics reimbursement account®
arrangement?
Worker characteristics

Al WOTKEIS .. 8 59
Management, professional, and related ....... 10 67
Management, business, and financial 7 67
Professional and related ........... 12 68
Service - 55
Sales and office 6 57
Sales and related ... 7 -
Office and administrative support 6 61
Natural resources, construction, and maintenance 14 37
Installation, maintenance, and repair ................... - 49
Production, transportation, and material moving ..... — 64
Production ........cocceeviiiienieeiesee e - 58
Transportation and material moving ..........c.cc...... - 70
Full time 8 60
Part time 10 -
Union 16 55
Nonunion 6 60

Average wage within the following categories*:
Second 25 percent .... 7 55
Third 25 percent ..... 7 58
Highest 25 percent . 10 67
Highest 10 percent ... 8 70

Establishment characteristics

Goods-producing iNUSENES ..........cccevvrvreerirennenne 8 49
Manufacturing .......ccccooveeieiiienieeeee e - 62
Service-providing industries 8 63
Trade, transportation, and utilities 11 58
Retail trade ........cccoooeeviiniennns 11 -
Transportation and warehousing . - 78
Information - 88
Financial activities 7 67
Finance and insurance . 9 79
Credit intermediation and related activities .. - 73
Insurance carriers and related activities ...... 9 82
Professional and business services .......... - 66
Professional and technical services - 75
Education and health services 12 66
Educational Services ..........cccceovriiieninineinennns - 73
Junior colleges, colleges, and universities ... - 85
Health care and social assistance 14 65
Other services - 42

See footnotes at end of table.




Table 7. Nonhigh deductible health plans: Summary of selected
tax-favored accounts,! private industry workers, 2015—continued

(All workers participating in nonhigh deductible health plans = 100 percent)

Health Flexible spending
Characteristics reimbursement account®
arrangement?
110 99 WOTKEIS ..ot 8 44
50 to 99 workers 11 47
100 workers or more ... 8 72
100 to 499 workers 6 64
500 workers or more ... 10 80
Geographic areas
Northeast 8 56
New England . - 71
Middle Atlantic - 51
South 7 66
South Atlantic 11 65
East South Central .. 6 68
West South Central . - 65
Midwest 13 55
East North Central .... 11 53
West North Central ... 17 59
5 57
Mountain - 66
Pacific ... 7 53

1 The sum of the columns may not equal 100 since workers may participate in more than one
tax-favored account.

2 Health reimbursement arrangements (HRAs) are funded solely by the employer to reimburse
employees for any qualified medical expenses. HRAs may be offered with any medical plan.

Flexible spending accounts (FSAs) allow an employee to set aside a portion of earnings to pay for
qualified medical expenses. Money is deducted from an employee’s earnings and is not subject to payroll
taxes. Any funds not used by the end of the plan year are forfeited by the employee.

4 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using data from the National Compensation Survey
publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms"
at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 7. Standard errors for nonhigh deductible health plans:
Summary of selected tax-favored accounts, private industry

workers, 2015

Health Flexible spending
Characteristics reimbursement account?
arrangement?!
Worker characteristics

AlLWOTKEIS .. 0.8 2.1
Management, professional, and related .... 1.4 3.3
Management, business, and financial 14 3.1
Professional and related ........... 2.1 4.3
Service - 4.8
Sales and office 0.8 3.6
Sales and related ... 1.8 -
Office and administrative support 11 3.9
Natural resources, construction, and maintenance 3.0 2.9
Installation, maintenance, and repair ................... - 5.0
Production, transportation, and material moving ..... - 3.3
Production ........cocceeiiiienieeceeee e - 4.3
Transportation and material moving ..........c.c....... - 4.3
FUITEIME o 0.9 2.2
Part time ......ocoooeiiiec e 2.7 -
Union 3.6 4.4
Nonunion 0.7 25

Average wage within the following categories3:
Second 25 PErCeNt ........ccevviiiieiiiiiieeie s 11 3.7
Third 25 percent 14 2.8
Highest 25 percent . 14 2.8
Highest 10 percent ... 14 4.5

Establishment characteristics

Goods-producing iNUSENES ..........cccevvrveeerineanene 1.6 3.3
Manufacturing .......ccccoveeieinienieeeeee e, - 4.1
Service-providing industries 1.0 2.6
Trade, transportation, and utilities 1.8 2.7
Retail trade ........cccooveviieiienns 2.7 -
Transportation and warehousing . - 8.0
Information - 4.6
Financial activities 1.6 4.2
Finance and insurance 1.9 25
Credit intermediation and related activities .. - 5.1
Insurance carriers and related activities 2.8 2.9
Professional and business services .......... - 7.4
Professional and technical services - 10.0
Education and health services 2.7 4.8
Educational Services ...........ccceovriiieeniiinninennns - 5.7
Junior colleges, colleges, and universities ... - 35
Health care and social assistance ................... 3.2 5.8
Other SEIVICES ....ccveeiiiiiieeiie e - 10.5

See footnotes at end of table.




Table 7. Standard errors for nonhigh deductible health plans:
Summary of selected tax-favored accounts, private industry
workers, 2015—continued

Health Flexible spending
Characteristics reimbursement account?
arrangement?!
1 to 99 workers 1.2 3.7
50 to 99 workers ... 2.1 7.4
100 workers or more 1.2 1.9
100 to 499 workers ... 1.8 2.6
500 WOIKEI'S OF MOIE ...c.eeeiuviiiiiieiiiiiie e 1.7 2.8
Geographic areas
NOMhEASE ..o 2.0 5.5
New England - 8.3
Middle Atlantic . - 6.8
South 14 2.8
South Atlantic 2.6 3.2
East South Central .... 0.8 7.0
West South Central ... - 5.9
Midwest 2.4 4.2
East North Central .... 3.2 52
West North Central ... 3.1 6.9
0.9 5.1
- 54
1.2 6.8

1 Health reimbursement arrangements (HRAs) are funded solely by the employer to reimburse
employees for any qualified medical expenses. HRAs may be offered with any medical plan.

2 Flexible spending accounts (FSAs) allow an employee to set aside a portion of earnings to pay for
qualified medical expenses. Money is deducted from an employee'’s earnings and is not subject to payroll
taxes. Any funds not used by the end of the plan year are forfeited by the employee.

3 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using data from the National Compensation Survey
publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms"
at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 8. Nonhigh deductible health plans: Amount of annual individual deductible, private industry workers, 2015

(All workers participating in nonhigh deductible health plans = 100 percent)

Amount of annual deductible

e With With no
Characteristics deductible 10th 25th . o 75th 90th deductible
percentile percentile (median) percentile percentile
Worker characteristics

AlLWOTKEIS . 79 $250 $300 $500 $1,000 $1,000 21
Management, professional, and related .................. 80 250 300 500 1,000 1,000 20
Management, business, and financial .... 82 - 350 500 1,000 1,000 18
Professional and related 79 250 300 500 1,000 1,000 21
Service ......ccoevennnn 74 - 250 500 1,000 1,000 26
Sales and office ... 81 250 350 600 1,000 1,100 19
Sales and related ... 77 - - 750 1,000 1,100 23
Office and administrative support 83 250 350 500 1,000 1,100 17
Natural resources, construction, and maintenance 81 200 250 450 - 1,000 19
Installation, maintenance, and repair ................... 82 250 300 500 - 1,000 18
Production, transportation, and material moving ..... 78 250 300 500 - 1,000 22
Production .........ccoveeiiiiiie e 83 250 - 500 - 1,000 17
Transportation and material moving .................... 73 - 250 500 750 1,000 27
Full time 80 - 300 500 1,000 1,000 20
Part time .... 71 250 300 500 1,000 1,000 29
Union 77 - 200 300 - 1,000 23
Nonunion ... 80 250 350 500 1,000 1,000 20

Average wage within the following categories!:
Second 25 percent . 78 200 300 500 1,000 1,000 22
Third 25 percent .. 81 250 300 500 1,000 1,000 19
Highest 25 percent . 80 - 300 500 1,000 1,000 20
Highest 10 percent 79 250 300 500 1,000 1,000 21

Establishment characteristics

Goods-producing industries ... 82 250 300 500 - 1,000 18
ManufaCturing ........ccoceerveniiene e 84 250 - 500 1,000 1,000 16
Service-providing industries 79 200 300 500 1,000 1,000 21
Trade, transportation, and utilities 80 200 - 500 800 1,000 20
Retail trade 81 - 350 500 950 1,000 19
Transportation and warehousing . 74 - 250 - 500 1,000 26
Information 80 200 - 500 600 1,100 20
Financial activities ... . 90 300 500 700 1,000 1,100 10
Finance and insurance ... 89 250 500 600 1,000 1,100 11
Credit intermediation and related activities .. 90 300 450 - 1,000 1,200 10
Insurance carriers and related activities ...... 91 250 500 750 1,000 1,100 9
Professional and business services 76 250 - - 1,000 1,200 24
Professional and technical services 70 250 - - 1,000 1,100 30
Education and health services ......... 74 250 300 500 1,000 1,000 26
Educational services ..........cc.cccoo.... 69 250 250 - - - 31
Junior colleges, colleges, and universities ... 72 200 250 - - 1,000 28
Health care and social assistance ................... 75 250 - - 1,000 1,000 25

See footnotes at end of table.




Table 8. Nonhigh deductible health plans: Amount of annual individual deductible, private industry workers,

2015—continued

(All workers participating in nonhigh deductible health plans = 100 percent)

Amount of annual deductible

. With With no
Characteristics deductible 10th 25th pefc(";gme 75th 90th deductible
percentile percentile (median) percentile percentile
1 to 99 workers 79 $250 $350 $500 $1,000 $1,000 21
50 to 99 workers . 82 — - - 1,000 1,100 18
100 workers or more 80 200 250 500 - 1,000 20
100 to 499 workers 78 - 300 500 1,000 1,000 22
500 workers or more 81 200 250 500 750 1,000 19
Geographic areas

Northeast 81 250 350 500 1,000 1,000 19
New England ... 82 250 500 500 1,000 1,000 18
Middle Atlantic . 80 250 - 500 1,000 1,000 20
South .ooceiiiiee 84 200 300 500 1,000 1,000 16
South Atlantic 84 200 300 500 1,000 1,000 16
East South Central . 86 - 500 750 1,000 1,100 14
Midwest .........cceenn. 84 250 350 500 1,000 1,000 16
East North Central 85 250 350 500 1,000 1,000 15
West North Central 83 250 450 500 1,000 1,000 17
70 250 250 500 1,000 1,000 30

Mountain 77 - 250 - 1,000 1,000 23
Pacific 67 250 300 500 1,000 1,000 33

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee

Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 8. Standard errors for nonhigh deductible health plans: Amount of annual individual deductible, private

industry workers, 2015

Amount of annual deductible

e With With no
Characteristics deductible 10th 25th oo | 90th deductible
percentile | percentile ?me dian) percentile percentile
Worker characteristics

Al WOTKETS .ttt 1.1 $55 $0 $0 $0 $0 1.1
Management, professional, and related .................. 1.9 0 74 65 0 0 1.9
Management, business, and financial 25 - 61 49 0 147 25
Professional and related ... 2.6 0 90 103 0 0 2.6
Service 5.6 - 34 67 142 0 5.6
Sales and office 2.2 0 27 108 0 0 2.2
Sales and related 45 - - 174 9 122 45
Office and administrative support .. 2.3 0 55 97 0 18 2.3
Natural resources, construction, and maintenance 4.4 0 9 97 - 0 4.4
Installation, maintenance, and repair ................... 4.8 36 88 0 - 0 4.8
Production, transportation, and material moving ..... 3.0 31 16 0 - 0 3.0
Production .........cccoeiiiieniieiiee e 3.0 0 - 0 - 0 3.0
Transportation and material moving ...........c........ 4.7 - 35 0 172 0 4.7
Full time 1.3 - 0 0 0 0 1.3
Part time 5.1 18 38 68 109 0 5.1
Union 2.9 - 56 75 - 0 2.9
Nonunion 1.2 0 57 18 0 0 12

Average wage within the following categories!:
Second 25 percent 2.9 52 9 0 0 18 2.9
Third 25 percent .... 2.2 21 33 18 0 0 2.2
Highest 25 percent ... 1.6 - 0 0 0 0 1.6
Highest 10 percent 29 53 9 0 0 84 2.9

Establishment characteristics

Goods-producing iNdUSENES .......cccccervrverienieeenrenen 3.2 5 9 0 - 0 3.2
ManufaCturing .........coceevviriienie e 25 0 - 0 190 0 25
Service-providing industries 1.1 48 0 0 0 0 11
Trade, transportation, and utilities . 1.9 49 - 0 106 0 19
Retail trade ........cccocceeviiiiennene 35 - 26 115 239 0 3.5
Transportation and warehousing 6.1 - 18 - 144 184 6.1
Information 35 0 - 60 130 134 3.5
Financial activities 1.9 14 67 141 0 97 1.9
Finance and insurance . . 1.5 49 50 44 0 115 15
Credit intermediation and related activities .. 2.7 34 65 - 0 237 2.7
Insurance carriers and related activities ...... 2.6 20 44 67 0 117 2.6
Professional and business services ............ 3.7 52 - - 120 16 3.7
Professional and technical services .. . 53 0 - - 0 141 5.3
Education and health services ...........cccccevevernenne 2.8 0 57 125 0 0 2.8
Educational Services ..........cccocuvvreereiininennennn 4.4 0 0 - - - 4.4
Junior colleges, colleges, and universities ... 2.8 13 0 - - 0 2.8
Health care and social assistance ................... 3.2 44 - - 0 0 3.2

See footnotes at end of table.




Table 8. Standard errors for nonhigh deductible health plans: Amount of annual individual deductible, private

industry workers, 2015—continued

Amount of annual deductible

e With With no
Characteristics deductible 10th 25th oo | 90th deductible
percentile | percentile ?me dian) percentile percentile
110 99 WOTKEIS ..ot 2.1 $0 $81 $74 $0 $0 2.1
50 to 99 workers 4.2 - - - 0 112 4.2
100 workers or more . 1.8 5 70 0 - 0 1.8
100 to 499 workers .. 2.6 - 53 0 148 0 2.6
500 workers or more ... 2.3 32 52 0 5] 0 2.3
Geographic areas

Northeast 21 48 80 0 0 0 2.1
New England 2.2 0 78 27 108 0 2.2
Middle Atlantic 2.6 71 - 0 0 18 2.6
South ... 24 9 59 0 0 91 2.4
South Atlantic .... 1.9 0 58] 0 9 133 1.9
East South Central 24 - 0 0 0 141 2.4
1.8 0 64 13 0 0 1.8

24 0 72 49 9 0 2.4

West North Central 2.2 20 117 0 41 0 2.2
WeSt ..o 2.2 31 57 26 90 0 2.2
Mountain .. 4.4 - 32 - 164 0 4.4
Pacific 2.7 0 59 0 133 0 2.7

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee

Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 9. Mental health care treatment benefits: Coverage
for selected services,! private industry workers, 2015

(All workers participating in medical care plans = 100 percent)

Inpatient Outpatient
Characteristics mental health | mental health
care care
Worker characteristics
Al WOTKEIS .t 81 80
Service 82 80
Sales and office .... 80 80
Sales and related 82 82
Natural resources, construction, and maintenance 82 84
Installation, maintenance, and repair ................... - 83
Production, transportation, and material moving ..... 83 83
Production ........ccccceeeeneenieinieseeee e 81 81
Transportation and material moving 86 86
FUITEIME oo 80 -
Part time ..o 88 89
UNION it 85 85
Average wage within the following categories?:
Second 25 percent 81 81
Third 25 percent 81 82
Highest 25 percent:
Highest 10 percent ..........c.ccecevvreeienesincnnens 81 -
Establishment characteristics
Service-providing iNdUSEIIES .........ccccevivviiiiiiiiieens 82 81
Trade, transportation, and utilities 84 85
Retail trade 81 81
Financial activities:
Finance and insurance:

Insurance carriers and related activities .... 82 -
Professional and business services ..................... 90 90
Education and health services:

Educational services 85 82
Junior colleges, colleges, and universities ... 91 90
110 99 WOIKEIS ..oiiiiiiiiiiicceeee e 82 81
100 workers or more:
500 workers or more 81 81
Geographic areas
Northeast 84 82
New England . 82 -
Middle Atlantic 84 83
South 81 -
East South Central 84 84
West South Central 83 82
Midwest:
West North Central 82 82
81 81
86 84

1 The remaining workers include both workers not receiving the benefit and workers for

whom the availability of the benefit could not be determined.

2 surveyed occupations are classified into wage categories based on the average wage for
the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National
Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 9. Standard errors for mental health care treatment
benefits: Coverage for selected services,! private industry

workers, 2015

Inpatient Outpatient
Characteristics mental health | mental health
care care
Worker characteristics
Al WOTKEIS .t 11 11
Service 3.2 3.4
Sales and office .... 15 1.6
Sales and related 2.2 2.2
Natural resources, construction, and maintenance 2.1 19
Installation, maintenance, and repair ................... - 2.9
Production, transportation, and material moving ..... 2.2 2.3
Production ........ccccceeeeiieniennieeeeeee e 3.0 3.1
Transportation and material moving 2.9 2.9
FUITEIME oo 11 -
Part time ..o 2.2 2.2
UNION it 3.8 39
Average wage within the following categories?:
Second 25 percent 1.8 1.8
Third 25 percent 1.2 14
Highest 25 percent:
Highest 10 percent ..........cccocervrieieieinennens 2.4 -
Establishment characteristics
Service-providing iNAUSEIES .........ccccevivviiiiiiiiiiieens 1.2 1.2
Trade, transportation, and utilities 1.3 1.3
Retail trade 15 15
Financial activities:
Finance and insurance:

Insurance carriers and related activities .... 34 -
Professional and business services ..................... 3.1 3.1
Education and health services:

Educational services 4.6 4.2
Junior colleges, colleges, and universities ... 2.6 2.6
110 99 WOIKEFS ...oiiiiiiiiiiiicicetece e 15 1.6
100 workers or more:
500 workers or more 1.7 1.9
Geographic areas
Northeast 2.2 2.2
New England . 4.3 -
Middle Atlantic 25 2.4
South 1.9 -
East South Central 5.1 5.1
West South Central 2.0 1.9
Midwest:
West North Central 3.1 2.9
2.6 2.4
3.8 3.9

1 The remaining workers include both workers not receiving the benefit and workers for

whom the availability of the benefit could not be determined.

2 surveyed occupations are classified into wage categories based on the average wage for
the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National
Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 10. Medical care benefits: Coverage for selected services,! private industry

workers, 2015

(All workers participating in medical care plans = 100 percent)

- Hospital Inpatient Outpatient Physician
Characteristics rogg;sjnd surgery surgery office visit
Worker characteristics

Al WOTKEIS .t 97 93 93 100
Management, professional, and related .................. 97 93 93 100
Management, business, and financial . 96 92 92 100
Professional and related 98 93 93 100
Service 95 94 94 99
Sales and office 96 91 92 100
Sales and related 96 94 95 100
Office and administrative support .... 97 90 90 100
Natural resources, construction, and maintenance 99 94 94 100
Installation, maintenance, and repair ................... 100 92 92 100
Production, transportation, and material moving . 98 95 95 100
Production ........cocceeiiiiienieeiesee e 98 94 94 100
Transportation and material moving ............c....... 98 95 96 100
Full time 97 93 93 100
Part time .... 99 97 97 99
Union 98 96 96 99
Nonunion ... 97 92 93 100

Average wage within the following categories?:
Second 25 percent 97 94 94 100
Third 25 percent .. 98 92 92 100
Highest 25 percent .. 97 93 93 100
Highest 10 percent 98 94 94 99

Establishment characteristics

Goods-producing iNUSENES ..........cccevirveeenineanene 96 90 90 100
Manufacturing .......ccccoeveerieiiienieeeeee e 95 90 90 100
Service-providing industries 97 94 94 100
Trade, transportation, and utilities 98 95 96 100
Retail trade 98 95 96 100
Financial activities ......... 98 90 90 100
Finance and insurance ... 98 87 87 100
Credit intermediation and related activities .. 99 84 84 100
Insurance carriers and related activities ...... 99 96 96 99
Professional and business services ..... 99 95 94 100
Education and health services ...... 96 94 94 99
Educational services 100 98 99 100
Junior colleges, colleges, and universities ... 99 96 98 100
Health care and social assistance ................... 95 93 93 99

See footnotes at end of table.




Table 10. Medical care benefits: Coverage for selected services,! private industry

workers, 2015—continued

(All workers participating in medical care plans = 100 percent)

- Hospital Inpatient Outpatient Physician
Characteristics rogg;sjnd surgery surgery office visit
110 99 WOTKEIS ..ot 98 91 92 100
50 to 99 workers 98 88 89 100
100 workers or more 96 94 94 100
100 to 499 workers . 97 95 95 100
500 workers or more .. 96 93 92 99
Geographic areas
Northeast 98 94 94 99
New England 99 97 98 100
Middle Atlantic . 98 93 92 99
South ...... 98 93 94 100
South Atlantic ... 97 94 94 100
East South Central .. 97 92 92 100
West South Central 99 93 94 100
Midwest 95 92 92 100
East North Central .. 95 91 92 100
West North Central . 97 93 93 100
West ..... 97 92 93 100
Mountain . 97 96 96 100
Pacific 96 91 92 99

1 The remaining workers include both workers not receiving the benefit and workers for whom the availability of the benefit

could not be determined.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 10. Standard errors for medical care benefits: Coverage for selected
services,! private industry workers, 2015

Hospital

- Inpatient Outpatient Physician
Characteristics rog(r)r;sjnd surgery surgery office visit
Worker characteristics

AlLWOTKEIS ... 0.5 0.7 0.7 0.1
Management, professional, and related 0.8 1.3 1.3 0.2
Management, business, and financial . 1.2 1.3 1.3 0.2
Professional and related ..... 0.7 1.9 1.9 0.2
Service ..o 1.6 1.7 1.6 0.3
Sales and office ... 0.8 11 11 0.1
Sales and related 1.6 17 1.6 0.1
Office and administrative SUPPOIt ..........ccccceeeeenne 0.9 14 14 0.1
Natural resources, construction, and maintenance 0.6 14 14 0.1
Installation, maintenance, and repair ................... 0.1 2.4 2.3 0.1
Production, transportation, and material moving ..... 1.0 1.3 1.3 (2)
Production 1.2 1.8 1.8 (2)
Transportation and material moving .... 1.0 1.8 1.8 (2)
Full time 0.5 0.7 0.7 0.1
Part time 0.4 0.8 0.8 0.4
Union ... 0.9 1.3 1.2 0.5
Nonunion ... 0.5 0.8 0.8 0.1

Average wage within the following categories3:
Second 25 percent 0.8 0.9 1.0 0.1
Third 25 percent .. 0.5 11 1.0 0.1
Highest 25 percent .. 0.8 1.3 1.3 0.2
Highest 10 percent ...........cccecevvveeicieseesnenn 0.7 1.9 1.9 0.4

Establishment characteristics

Goods-producing industries .... 1.3 1.4 1.4 0.2
Manufacturing 1.7 1.7 1.8 0.2
Service-providing industries 0.5 0.8 0.8 0.1
Trade, transportation, and utilities 0.6 1.0 0.9 (2)
Retail trade 1.1 0.7 0.8 (2)
Financial activities 0.5 1.6 1.6 0.3
Finance and insurance ... 0.6 1.8 18 0.4
Credit intermediation and related activities .. 0.3 3.1 3.1 (2)
Insurance carriers and related activities ...... 0.5 1.6 16 11
Professional and business services 0.7 2.7 2.6 (2)
Education and health services 1.2 1.2 14 0.4
Educational services ............c....... 0.1 1.3 0.5 (2)
Junior colleges, colleges, and universities ... 0.2 25 0.9 (?)
Health care and social assistance ................... 1.4 14 1.6 0.5

See footnotes at end of table.




Table 10. Standard errors for medical care benefits: Coverage for selected
services,! private industry workers, 2015—continued

- Hospital Inpatient Outpatient Physician
Characteristics rog(r)r;sjnd surgery surgery office visit
1 to 99 workers 0.7 1.3 1.3 (2)
50 to 99 workers . 1.7 3.1 3.0 (2)
100 workers or more 0.6 0.7 0.7 0.2
100 to 499 workers 0.7 0.9 0.9 0.2
500 workers or more 0.7 1.2 1.3 0.3
Geographic areas
NOMhEASE ..o 0.4 1.4 1.3 0.3
New England ... 0.9 1.0 1.0 (?)
Middle Atlantic . 0.4 1.9 1.7 0.4
South 0.7 11 11 0.1
South Atlantic 1.0 1.4 1.4 (2)
East South Central . 3.0 3.6 3.6 0.2
West South Central 0.4 1.9 1.9 0.1
Midwest 1.3 1.1 1.0 (2)
East North Central . 1.8 15 1.4 (2)
West North Central ... 1.4 1.5 1.3 (2)
West ....cceeene 1.0 1.9 2.0 0.3
Mountain 1.7 1.9 1.9 (2)
Pacific . 1.3 2.7 2.8 0.4

1 The remaining workers include both workers not receiving the benefit and workers for whom the availability of the benefit

could not be determined.
2 Less than 0.05.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 11. Medical care benefits: Median copayment per visit for selected services by type of plan, private industry workers,

2015

(Includes all workers participating in plans with specified copayments)

Hospital room and board Physician office visit Outpatient surgery
Characteristics Fee-for- Health Fee-for- Health Fee-for- Health
All plans | service maintenance | All plans | service maintenance | All plans | service maintenance
plans organizations plans organizations plans organizations
Worker characteristics

All workers .. $250 $200 - $25 $25 $25 - $100 -
Management, professional, and related 250 200 - 20 20 20 - - $65
Management, business, and financial 250 200 $250 - 20 25 - - -
Professional and related 250 200 500 20 — 20 $65 - 65
Service .....ccccovvivniens 250 200 - 25 25 20 - 100 -
Sales and office .... 250 250 500 25 25 25 100 - -
Sales and related ................. 250 250 500 25 25 20 - - 150
Office and administrative suppol 250 250 500 25 25 25 - - -
Natural resources, construction, and maintenance 250 250 250 20 20 20 100 100 -
Installation, maintenance, and repair ................... 250 250 250 25 25 20 - 150 -
Production, transportation, and material moving ..... 250 250 - 25 25 30 - - -
Production . 250 250 - 25 25 30 - - -
Transportation and material moving .... 250 - - 20 20 25 200 - -
Full time 250 250 - 25 25 25 - 100 -
Part time 200 200 500 20 20 20 - 100 -
Union 250 200 - 20 20 25 100 100 -
Nonunion .... 250 250 - 25 25 — — 100 -

Average wage within the following categories?:
Second 25 percent 250 250 - 25 25 20 - 100 -
Third 25 percent ... 250 200 - 25 25 25 100 100 -
Highest 25 percent 250 200 500 20 20 25 - - -
Highest 10 percent ..........cccoovvvveveiinecieiieeens 250 200 - 20 20 20 - - -

Establishment characteristics

Goods-producing industries 250 250 - 25 25 25 - 100 -
Manufacturing 250 250 - 25 25 30 - - 20
Service-providing industries 250 200 - 25 25 - - - -
Trade, transportation, and utilities . 250 200 500 25 25 25 150 150 150
Retail trade 200 200 500 25 25 20 150 - 150
Financial activities 250 250 - 25 25 25 - - 150
Finance and insurance .... 300 300 500 25 25 25 - 30 150
Credit intermediation and related activities .. 300 300 500 25 25 30 - - -
Insurance carriers and related activities ...... - - 500 20 20 20 - - -
Professional and business services ..... - - - 25 25 40 65 - 65
Education and health services .... 250 200 500 20 25 20 - - -
Educational services - - - 20 20 20 - - -
Junior colleges, colleges, and universities ... 250 250 250 20 20 20 - - -
Health care and social assistance ................... 250 200 - - 25 20 - - 20

See footnotes at end of table.




Table 11. Medical care benefits: Median copayment per visit for selected services by type of plan, private industry workers,

2015—continued

(Includes all workers participating in plans with specified copayments)

Hospital room and board Physician office visit Outpatient surgery
Characteristics Fee-for- Health Fee-for- Health Fee-for- Health
All plans | service maintenance | All plans | service maintenance | All plans | service maintenance
plans organizations plans organizations plans organizations
1 to 99 workers $250 $200 - $25 $25 $25 - - $65
50 to 99 workers .. 250 250 - 25 25 25 - - -
100 workers or more 250 - - 20 20 - - - 100
100 to 499 workers .. 250 250 - 25 25 25 $100 - 100
500 workers or more 250 - - 20 20 20 50 - -
Geographic areas

Northeast 250 250 $500 20 20 25 100 - 125
New England ... - 250 500 20 20 25 - - -
Middle Atlantic 250 250 500 20 20 25 100 - 125
South ..o 250 250 - 25 25 25 100 $100 -
South Atlantic 250 - - 25 25 20 - - 65
East South Central 250 250 - 25 25 25 - - -
West South Central .. 250 300 - 25 25 25 100 100 -
Midwest .......ccccvveenne 250 250 500 25 25 30 - - -
East North Central .. 250 250 500 25 25 35 - - -
West North Central 250 250 - 25 25 - - - 150
250 - - 20 20 20 20 - -

Mountain .. - - - 25 25 20 - - -
PaCIfIC .ot 250 200 - 20 20 20 20 20 -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 11. Standard errors for medical care benefits: Median copayment per visit for selected services by type of plan, private

industry workers, 2015

Hospital room and board Physician office visit Outpatient surgery
Characteristics Fee-for- Health Fee-for- Health Fee-for- Health
All plans service maintenance All plans service maintenance All plans service maintenance
plans organizations plans organizations plans organizations
Worker characteristics

Al WOTKEI'S .ottt $0 $53 - $1 $1 $5 - $19 -
Management, professional, and related .................. 0 0 - 5 6 6 - - $18
Management, business, and financial . 55 16 $0 - 4 3 - - -
Professional and related 0 9 0 5 - 2 $19 - 15
Service 18 33 - 4 2 5 - 16 -
Sales and office 16 30 0 0 0 6 29 - -
Sales and related 34 51 0 0 0 1 - - 36
Office and administrative support .... 34 34 0 0 0 2 - - -
Natural resources, construction, and maintenance 13 13 30 4 5 5 20 0 -
Installation, maintenance, and repair ................... 9 0 65 1 0 6 - 29 -
Production, transportation, and material moving . 0 13 - 0 2 5 - — —
Production ........cocceeiiiienieeeeeee e 0 0 - 1 0 2 - - -
Transportation and material moving ............c....... 0 - - 0 0 4 59 - -
Full time 0 61 - 0 1 1 - 24 -
Part time .... 0 129 0 3 1 - 0 -
Union 54 52 - 0 0 6 16 25 -
Nonunion ... 0 66 - 0 0 - - 25 -

Average wage within the following categories®:
Second 25 percent 0 0 - 0 0 6 - 22 -
Third 25 percent .. 0 56 - 0 0 0 5 20 -
Highest 25 percent .. 0 0 100 3 1 0 - - -
Highest 10 percent 42 13 - 0 0 1 - - -

Establishment characteristics

Goods-producing iNUSEES ..........ccccverirverinennenne 0 0 - 0 0 1 - 28 -
Manufacturing .......c.ccoeveereiiienieeeee e 0 0 - 0 0 4 - - 6
Service-providing industries 0 0 - 3 2 - - - -
Trade, transportation, and utilities 0 44 36 0 0 0 0 0 0
Retail trade 38 9 0 0 0 2 0 - 42
Financial activities ......... 0 0 - 0 0 5 - - 30
Finance and insurance ... 53 55 65 1 3 0 - 7 16
Credit intermediation and related activities .. 24 64 65 0 0 4 - -
Insurance carriers and related activities ...... - - 0 3 4 2 - - -
Professional and business services - - - 0 0 11 13 - 17
Education and health services ...... 0 39 133 5 6 0 - - -
Educational services - - - 0 0 0 - - -
Junior colleges, colleges, and universities ... 13 0 39 0 0 0 - - -
Health care and social assistance ................... 39 36 - - 5 0 - - 0

See footnotes at end of table.




Table 11. Standard errors for medical care benefits: Median copayment per visit for selected services by type of plan, private

industry workers, 2015—continued

Hospital room and board Physician office visit Outpatient surgery
Characteristics Fee-for- Health Fee-for- Health Fee-for- Health
All plans service maintenance All plans service maintenance All plans service maintenance
plans organizations plans organizations plans organizations
110 99 WOTKEIS ..cvviiiiiieiiiecie e $0 $57 - $0 $0 $5 - - $11
50 to 99 workers 13 26 - 0 0 4 - - -
100 workers or more . 0 - - 5 5 - - - 21
100 to 499 workers 0 26 - 2 2 5 $30 - 22
500 WOIKEIS OF MOYE .....eeeiiiiiiiieiiie e 43 - - 0 0 0 12 - -
Geographic areas

Northeast 0 46 $0 2 0 0 0 - 36
New England .. - 38 0 0 0 7 - - -
Middle Atlantic ... 0 56 0 6 0 6 19 - 34
South 0 0 - 0 0 6 29 $27 -
South Atlantic .. 16 - - 2 2 6 - - 4
East South Central 0 0 - 0 0 5 - - -
West South Central 65 49 - 0 0 4 0 7 -

i 0 20 46 0 0 6 - - -
0 68 0 1 0 7 - - -

West North Central 0 0 - 2 2 - - - 0
West ... 72 - - 0 4 0 5 - -
Mountain - - - 4 0 0 - - -
Pacific 60 13 - 0 0 0 3 4 -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories were
formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 12. Hospital room and board benefits: Extent of coverage by type of

plan, private industry workers, 2015

(All workers participating in medical care plans = 100 percent)

All plans
Characteristics Full Coverage No Not
coverage | with limits! | coverage | determinable
Worker characteristics

Al WOTKETS . 6 91 - -
Management, professional, and related .... 8 89 - -
Management, business, and financial 4 92 - -
Professional and related 11 87 - 2
Service - 83 - 5
Sales and office ... 3 93 - -
Sales and related - 95 - 4
Office and administrative support .......... 4 92 - -
Natural resources, construction, and maintenance - 95 - 1
Installation, maintenance, and repair ................... - 95 - (2)
Production, transportation, and material moving ..... 3 95 - -
Production - 96 - 2
Transportation and material moving - 94 - 2
Full time .. 6 91 - -

Part time - 90 -
UNION e 10 88 - -
NONUNION .ot 6 91 - -

Average wage within the following categories3:
Second 25 percent . 6 91 - -
Third 25 percent ..... 5 93 - -
Highest 25 percent . 8 89 - -
Highest 10 percent .... 7 90 - -
Establishment characteristics

Goods-producing industries 3 93 - 4
Manufacturing - 92 - 5
Service-providing industries ..............cc.cee.. 7 90 - -
Trade, transportation, and utilities 2 96 - -
Retail trade - 95 - 2
Financial activities 4 94 - 2
Finance and insurance ..........c..ccceeeviienienineens 4 94 - 2
Credit intermediation and related activities .. - 96 - 1
Insurance carriers and related activities ...... - 93 - 1
Professional and business services ... - 97 - 1
Education and health services .. . 19 77 - 4
Educational services 6 93 - (2)
Junior colleges, colleges, and universities ... 9 91 - 1
Health care and social assistance ................... 21 74 - 5

See footnotes at end of table.




Table 12. Hospital room and board benefits: Extent of coverage by type of plan, private industry workers,

2015—continued

(All workers participating in medical care plans = 100 percent)

Fee-for-service plan

Health maintenance organization

Characteristics Full Coverage No Not Full Coverage No Not
coverage | with limits! | coverage | determinable | coverage | with limits! | coverage | determinable
Worker characteristics

Al WOTKETS ..ottt 5 93 - 14 82 — 4
Management, professional, and related 7 91 - - 15 80 - 5
Management, business, and financial . - 94 - 3 10 81 - 9
Professional and related ............c.cccceovivoiiicinnnnn. 9 89 - 3 19 79 - 2
Service - 85 - 5 - 74 - 4
Sales and office .. 2 95 - - - 81 - 7
Sales and related ... . - 97 - 2 - 78 - 13
Office and administrative SUPPOIt ...........ccccvernenee. 3 94 - - - 82 - 5
Natural resources, construction, and maintenance - 95 - 1 - 94 - (2)
Installation, maintenance, and repair ................... - 95 - (2) - 94 - 1
Production, transportation, and material moving ..... - 95 - 2 - 92 - (2)
Production - 96 - 2 - 96 - (2)
Transportation and material moving .. — 95 - 2 - 87 - -
Full time . 5 92 - - 12 83 - 4
Part time ... 5 94 - 1 - 63 - (2)
UNION e 10 89 - - 14 81 — 5
NONUNION . 4 93 - - 14 82 - 4

Average wage within the following categories3:
Second 25 percent . 4 93 - - - 82 - 2
Third 25 percent ..... 4 93 - - 8 90 - 2
Highest 25 percent . 6 91 - - 16 79 - 6
Highest 10 percent 5 93 - - - 75 - 1

Establishment characteristics

Goods-producing industries ... - 94 - 4 11 82 - 7
Manufacturing - 94 - 4 - 82 - 10
Service-providing iNAUSLHES ..........ccooveveiniiiciiiinns 5 92 - - 15 82 - 3
Trade, transportation, and utilities - 97 - 1 - 86 — 6
Retalil trade ................. - 97 - 1 - 81 - 12
Financial activities 3 95 - 2 - 90 - 4
Finance and insSurance ..........cccccecveevveniennnnens 3 95 - 2 - 90 - 2
Credit intermediation and related activities .. - 97 - 1 - 93 - -
Insurance carriers and related activities ...... - 93 - 1 - 84 - 1
Professional and business services ... - 98 - 1 - 93 - -
Education and health services ..... 17 80 - 3 26 68 - 6
Educational services ................... . 4 96 - - - 89 - 1
Junior colleges, colleges, and universities ... 7 93 - - 13 85 - 2
Health care and social assistance ................... 18 78 - 4 32 60 - 8

See footnotes at end of table.



Table 12. Hospital room and board benefits: Extent of coverage by type of

plan, private industry workers, 2015—continued

(All workers participating in medical care plans = 100 percent)

All plans
Characteristics Full Coverage No Not
coverage | with limits! | coverage | determinable
1 to 99 workers 5 92 - 2
50 to 99 workers . - 94 - 2
100 workers or more .. 7 90 - -
100 to 499 workers - 92 - 3
500 workers or more 10 86 - 4
Geographic areas
Northeast 10 88 - 2
New England - 90 - 1
Middle Atlantic . 11 88 - 2
South ..o - 96 - 2
South Atlantic ... 2 95 - 3
East South Central .... - 96 - 3
West South Central ... - 96 - 1
Midwest .......ccevieenen. 4 91 - -
East North Central . - 91 - 5
West North Central - 92 - 3
West .............. 11 85 — 3
Mountain - 93 - 3
Pacific 15 82 - 4

See footnotes at end of table.




Table 12. Hospital room and board benefits: Extent of coverage by type of plan, private industry workers,

2015—continued

(All workers participating in medical care plans = 100 percent)

Fee-for-service plan

Health maintenance organization

Characteristics Full Coverage No Not Full Coverage No Not
coverage | with limits! | coverage | determinable | coverage | with limits! | coverage | determinable
10 99 WOTKEIS ..vieiieiiieciieesiee et 4 95 - 2 13 82 - 5
50 to 99 workers - 97 - 1 - 7 - 10
100 workers or more 5 91 - - 15 82 - 4
100 to 499 workers 3 93 - - - 86 - 4
500 workers or more 8 87 - 4 23 75 - 2
Geographic areas

Northeast 10 88 - 2 - 90 - 1
New England . - 88 - 2 - 94 - -
Middle Atlantic 11 88 - 2 - 87 - 2
South - 97 - 2 3 89 - 8
South Atlantic - 97 - 1 - 86 - 10
East South Central - 96 - 3 - 96 - 1
West South Central . - 97 - 1 - 94 - 4
Midwest - 91 - 5 - 92 - 3
East North Central - 90 - 6 - 93 - 4
West North Central - 93 - 3 - 84 - -

6 91 - 3 26 70 - 4

Mountain - 93 - 3 - 90 - -
Pacific - 89 - 3 30 65 - 5

1 Limits may be set in terms of dollar or day ceiling on benefits, a requirement that the participant pay a percentage of costs (coinsurance), or a requirement that the participant pay a
specific amount (deductible or copayment) before reimbursement begins or services are rendered.

Less than 0.5.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March

2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 12. Standard errors for hospital room and board benefits: Extent of

coverage by type of plan, private industry workers, 2015

All plans
Characteristics Full Coverage No Not
coverage | with limits! | coverage | determinable
Worker characteristics

Al WOTKETS . 0.5 0.7 - -
Management, professional, and related .... 1.2 1.4 - -
Management, business, and financial 1.0 1.5 - -
Professional and related ........... 1.8 1.9 - 0.7
SEIVICe .covvvvieeiieeiieienn - 4.0 - 1.6
Sales and office 0.9 11 - -
Sales and related - 1.7 - 1.6
Office and administrative support .... 1.3 14 - -
Natural resources, construction, and maintenance - 1.7 - 0.6
Installation, maintenance, and repair - 25 - 0.1
Production, transportation, and material moving ..... 0.9 1.4 - -
Production - 15 - 1.2
Transportation and material moving - 1.9 - 0.9
Full time 0.6 0.8 - -
Part time - 3.4 - 0.4
Union 1.9 2.1 - -
Nonunion 0.6 0.8 - -

Average wage within the following categories3:
Second 25 percent .... 1.4 1.7 - -
Third 25 percent ..... 0.6 0.7 - -
Highest 25 percent .... 1.2 14 - -
Highest 10 percent .... 15 1.6 - -

Establishment characteristics

Goods-producing industries 0.8 1.6 - 1.3
Manufacturing - 19 - 17
Service-providing industries 0.7 0.8 - -
Trade, transportation, and utilities 0.6 0.9 - -
Retail trade .........c.ccoovevenienn - 14 - 11
Financial activities ..... . 0.7 1.1 - 0.5
Finance and insurance 1.0 1.0 - 0.6
Credit intermediation and related activities .. - 11 - 0.3
Insurance carriers and related activities ...... - 2.4 - 0.5
Professional and business services ....... - 15 - 0.7
Education and health services .. 2.2 2.7 - 1.2
Educational services .... . 1.3 1.3 - 0.1
Junior colleges, colleges, and universities ... 1.6 1.6 - 0.2
Health care and social assistance .................. 2.7 3.2 - 14

See footnotes at end of table.




Table 12. Standard errors for hospital room and board benefits: Extent of coverage by type of plan, private industry

workers, 2015—continued

Fee-for-service plan

Health maintenance organization

Characteristics

Full Coverage No Not Full Coverage No Not
coverage | with limits! | coverage | determinable | coverage [ with limits! | coverage | determinable
Worker characteristics

AlLWOTKETS it 0.6 0.8 - - 1.7 2.4 - 1.5
Management, professional, and related .................. 1.1 11 - - 4.0 4.9 - 3.1
Management, business, and financial - 1.2 - 0.8 2.7 7.1 - 6.2
Professional and related .... 1.7 1.8 - 0.7 5.7 5.7 - 1.1
Service - 3.8 - 2.0 - 8.8 - 25
Sales and office 0.4 0.8 - - - 45 - 3.3
Sales and related - 1.2 - 1.2 - 9.3 - 9.6
Office and administrative support ... 0.6 1.0 - - - 5.2 - 2.9
Natural resources, construction, and maintenance - 1.9 - 0.6 - 3.2 - 0.3
Installation, maintenance, and repair - 2.9 - 0.1 - 2.3 - 0.5
Production, transportation, and material moving - 15 - 1.2 - 3.1 - (2)
Production - 1.7 - 1.4 - 2.2 - (2)
Transportation and material moving .. - 1.9 - 11 - 7.1 - -
Full time 0.6 0.8 — - 1.9 2.6 - 1.6
Part time .... 1.4 1.3 - 0.5 - 12.4 - 0.1
Union 2.4 2.7 - - 4.2 4.9 - 3.3
Nonunion 0.6 0.8 - - 2.0 2.6 - 1.7

Average wage within the following categories3:
Second 25 percent 1.0 1.6 - - - 6.1 - 1.1
Third 25 percent ..... 0.7 0.8 - - 1.8 2.2 - 1.4
Highest 25 percent ... 1.2 1.2 - - 3.6 4.8 - 3.6
Highest 10 percent 1.2 1.4 - - - 7.1 - 0.8

Establishment characteristics

Goods-producing industries ... - 1.3 - 1.2 2.7 7.0 - 6.0
Manufacturing - 1.6 - 14 - 7.9 - 7.8
Service-providing industries 0.7 0.9 - - 2.0 24 - 1.1
Trade, transportation, and utilities 0.6 - 0.3 - 5.7 - 4.0
Retail trade ................. - 0.8 - 0.4 - 9.2 - 8.9
Financial activities ........ 0.6 1.1 - 0.6 - 3.4 — 2.2
Finance and insurance .. . 0.9 1.0 - 0.8 - 2.8 - 1.2
Credit intermediation and related activities .. - 11 - 0.4 - 3.0 - -
Insurance carriers and related activities ...... - 2.4 - 0.5 - 7.0 - 0.6
Professional and business services ... - 1.2 - 0.8 - 5.2 - -
Education and health services ..... 2.7 3.6 - 15 3.3 4.3 - 2.8
Educational services ... . 0.9 0.9 - - - 34 - 0.3
Junior colleges, colleges, and universities ... 1.2 1.2 - - 2.6 2.7 - 0.6
Health care and social assistance ................... 3.1 4.1 - 1.8 4.4 5.8 - 3.7

See footnotes at end of table.



Table 12. Standard errors for hospital room and board benefits: Extent of
coverage by type of plan, private industry workers, 2015—continued

All plans
Characteristics Full Coverage No Not
coverage | with limits! | coverage | determinable
1 to 99 workers 11 1.3 - 0.7
50 to 99 workers - 2.2 - 1.7
100 workers or more 1.0 11 - -
100 to 499 workers ... - 15 - 0.7
500 workers or more 1.6 1.7 - 0.7
Geographic areas

NOINEAST ... 12 11 - 0.4
New England - 3.0 - 0.9
Middle Atlantic . 12 12 - 0.4
South ..o - 0.8 - 0.7
South Atlantic ...... 0.6 0.9 - 1.0
East South Central . - 3.0 - 3.0
West South Central - 1.3 - 0.5
Midwest 1.2 1.7 - -
East North Central .... - 2.3 - 1.8
West North Central - 2.2 - 1.4
1.6 2.1 - 1.0

Mountain - 2.9 - 1.7
Pacific 19 25 - 1.3

See footnotes at end of table.




Table 12. Standard errors for hospital room and board benefits: Extent of coverage by type of plan, private industry

workers, 2015—continued

Fee-for-service plan

Health maintenance organization

Characteristics Full Coverage No Not Full Coverage No Not
coverage | with limits! | coverage | determinable | coverage [ with limits! | coverage | determinable
1 to 99 workers 0.9 1.0 - 0.5 39 4.6 - 2.8
50 to 99 workers ... - 1.2 - 0.4 - 10.1 - 8.9
100 workers or more 0.8 1.0 - - 3.7 3.8 - 15
100 to 499 workers 0.9 1.3 - - - 4.6 - 1.9
500 workers or more . 1.6 1.8 - 0.8 5.4 5.4 - 1.0
Geographic areas
Northeast 14 14 - 0.6 - 34 - 0.8
New England - 3.7 - 1.3 - 2.7 - -
Middle Atlantic .... 14 15 - 0.5 - 5.0 - 1.2
South - 0.8 - 0.7 0.9 3.6 - 3.2
South Atlantic - 0.5 - 0.7 - 4.9 - 45
East South Central . - 3.0 - 3.0 - 29 - 1.4
West South Central ... - 1.4 - 0.4 - 3.7 - 3.5
Midwest .......cccccevrneene - 2.1 — 1.6 - 3.8 - 25
East North Central . - 3.0 - 2.3 - 3.8 - 3.0
West North Central - 25 - 15 - 10.3 - -
WESL ..o 17 2.0 - 0.8 3.8 4.9 - 3.1
Mountain . - 2.8 - 2.0 - 8.0 — -
Pacific - 2.7 - 0.6 4.1 53 - 3.8

1 Limits may be set in terms of dollar or day ceiling on benefits, a requirement that the participant pay a percentage of costs (coinsurance), or a requirement that the participant pay a
specific amount (deductible or copayment) before reimbursement begins or services are rendered.

2 Less than 0.05.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March

2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee

Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 13. Hospital room and board benefits: Selected types of limits on coverage by type of plan,

private industry workers, 2015

(All workers participating in medical care plans with hospital room and board coverage with limits = 100 percent)

All plans Fee-for-service plan
Characteristics Copayment | Coinsurance Cop:z&nent Copayment |Coinsurance Cop:z(rjnent
only only Coinsurance only only coinsurance
Worker characteristics

All workers 12 69 7 7 74 8
Management, professional, and related 11 71 7 6 77 7
Management, business, and financial 12 71 7 5 77 7
Professional and related .. 11 72 7 7 77 7
Service - 61 - - 68 -
Sales and office ... 11 72 7 6 77 7
Sales and related ....... - 71 - - 74 -
Office and administrative support .... 11 72 6 6 79 6
Natural resources, construction, and maintenance 10 69 6 - 75 -
Installation, maintenance, and repair ................... 9 66 9 - 72 -
Production, transportation, and material moving ..... 7 65 9 3 68 9
Production 6 71 5 4 74 6
Transportation and material moving .... - 57 - - 61 -
Full time 12 69 6 75 7
Part time - 66 - - 67 -
Union - 58 - - 64 -
Nonunion 11 70 7 6 76 8

Average wage within the following categories?:
Second 25 percent 10 69 7 6 75 8
Third 25 percent 11 67 8 6 73 8
Highest 25 percent 12 71 7 6 76 7
Highest 10 percent ..........cccocvvcveveiineenenieeens 10 74 8 5 79 8

Establishment characteristics

Goods-producing industries . 9 70 6 6 75 6
Manufacturing 7 74 7 4 78 8
Service-providing industries 12 68 8 7 74 8
Trade, transportation, and utilities 9 69 10 4 74 10
Retail trade 7 71 13 - 74 -
Financial activities 7 75 8 3 81 7
Finance and insurance .... 8 78 4 4 83 4
Credit intermediation and related activities .. 8 75 6 4 82 5
Insurance carriers and related activities ...... - 81 - - 84 -
Professional and business services . - 76 - - 80 -
Education and health services ... 18 64 7 - 72 -
Educational services ................. - 56 - - 78 -
Junior colleges, colleges, and universities ... 53 - 15 68 5
Health care and social assistance ................... - 66 - - 71 -

See footnotes at end of table.




Table 13. Hospital room and board benefits: Selected types of limits
on coverage by type of plan, private industry workers,

2015—continued

(All workers participating in medical care plans with hospital room and board coverage with

limits = 100 percent)

Health maintenance organization

Characteristics Copayment | Coinsurance Copayg"lent
only only _an
coinsurance
Worker characteristics

Al WOTKEIS i 39 37 6
Management, professional, and related .................. - 41 -
Management, business, and financial 44 - -
Professional and related . - 43 -
Service 54 - -
Sales and office .. 41 35 4
Sales and related ... 49 - -
Office and administrative SUPPOIt .........c.ccceveerees 39 - -
Natural resources, construction, and maintenance 28 - -
Installation, maintenance, and repair ................... - - -
Production, transportation, and material moving ..... - 42 -
Production . - 55 -
Transportation and material moving .. 53 - -
Full time 40 36 6
Part time .... - 54 -
Union 58 - -
Nonunion 37 38 6

Average wage within the following categories!:
Second 25 percent - 36 -
Third 25 percent 37 - -
Highest 25 percent 43 39 6
Highest 10 percent ........ccccccoveeviennieenvenneeninenn 48 - -

Establishment characteristics

Goods-producing industries ... - 41 -
Manufacturing - 48 -
Service-providing industries 43 36 6
Trade, transportation, and utilities 53 - -
Retalil trade ................. 51 - -
Financial activities ..... 37 - -
Finance and insurance .. . 42 - -
Credit intermediation and related activities .. - 35 -
Insurance carriers and related activities ...... 52 43 -
Professional and business services ... - - -
Education and health services 38 - -
Educational services ................... 61 - -
Junior colleges, colleges, and universities ... 66 - -
Health care and social assistance ................... - 42 -

See footnotes at end of table.



Table 13. Hospital room and board benefits: Selected types of limits on coverage by type of plan,
private industry workers, 2015—continued

(All workers participating in medical care plans with hospital room and board coverage with limits = 100 percent)

All plans Fee-for-service plan
Characteristics Copayment | Coinsurance Cop:z&nent Copayment |Coinsurance Cop:z(rjnent
only only Coinsurance only only coinsurance
1 to 99 workers 11 69 6 6 74 6
50 to 99 workers .. 10 70 8 - 76 -
100 workers or more ... 12 69 9 7 75 9
100 to 499 workers ... 13 67 9 8 72 9
500 workers or more 12 72 8 - 78 -
Northeast 19 60 6 11 71 7
New England - 49 - - 65 -
Middle Atlantic 17 63 6 10 73 6
South ..o 12 68 7 9 72 7
South Atlantic ... 15 65 7 11 71 6
East South Central - 64 - - 64 -
West South Central . - 73 - - 77 -
Midwest .......cccoveveeenen. 6 74 7 - 77 -
East North Central .. 8 75 8 - 77 -
West North Central . - 72 - - 75 -
11 72 9 - 79 -
- 71 - - 73 -
12 73 7 - 83 -

See footnotes at end of table.




Table 13. Hospital room and board benefits: Selected types of limits
on coverage by type of plan, private industry workers,
2015—continued

(All workers participating in medical care plans with hospital room and board coverage with
limits = 100 percent)

Health maintenance organization
Characteristics Copayment | Coinsurance Copayg’lent
only only _an
coinsurance
1 to 99 workers - 41 -
50 to 99 workers . 39 - -
100 workers or more 47 32 9
100 to 499 workers ... 41 - -
500 WOTKErs OF MOME ......cceieeiveriiiiieieniineenresieenns 60 - -
Geographic areas
NOMNEASE ..o 46 - -
New England ... 38 - -
Middle Atlantic . 51 - -
South 43 - -
South Atlantic a7 - -
East South Central . - - -
West South Central 38 - -
Midwest - 53 -
East North Central . - 58 -
West North Central - - -
— 48 —
Mountain ... - 61 -
Pacific - 43 -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation,
which may include workers with earnings both above and below the threshold. The categories were formed
using percentile estimates generated using data from the National Compensation Survey publication,
"Employer Costs for Employee Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were
reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 13. Standard errors for hospital room and board benefits: Selected types of limits on
coverage by type of plan, private industry workers, 2015

All plans Fee-for-service plan
Characteristics Copayment | Coinsurance Cop:z&nent Copayment |Coinsurance Cop:z?ent
only only ) only only .
Coinsurance coinsurance
Worker characteristics

Al WOTKEIS ..t 0.8 1.0 0.7 0.9 1.1 0.8
Management, professional, and related ........... 1.1 1.7 1.2 1.1 1.9 1.3
Management, business, and financial . 1.3 17 1.0 1.2 1.9 1.2
Professional and related .. 1.7 25 1.8 15 2.8 2.1
Service - 3.7 - - 3.7 -
Sales and office 1.0 1.6 1.4 1.0 1.8 1.6
Sales and related . - 3.2 - - 35 -
Office and administrative support .... 14 19 1.0 1.3 2.1 1.2
Natural resources, construction, and maintenance 2.9 4.0 0.8 - 4.6 -
Installation, maintenance, and repair ................... 2.3 4.4 1.7 - 4.6 -
Production, transportation, and material moving 1.3 2.7 1.6 0.7 2.8 1.6
Production .........cccecieiieiieiereeeee e 1.2 2.3 1.5 0.8 25 1.7
Transportation and material moving .................... - 4.9 - - 5.0 -
Full time 0.8 11 0.6 0.8 1.2 0.7

Part time - 4.3 - — 4.5
Union - 4.4 - - 5.1 -
Nonunion 0.8 1.0 0.7 0.8 1.1 0.8

Average wage within the following categories?:
Second 25 percent 15 2.1 1.0 1.8 2.2 1.2
Third 25 percent ... 11 18 0.9 1.0 1.8 1.0
Highest 25 percent .. 11 1.7 1.1 1.0 1.9 1.3
Highest 10 percent .... 14 2.4 1.9 1.2 2.5 2.2
Establishment characteristics

Goods-producing iNdUSEHES ..........cccverireeiieninnenne 16 2.3 1.1 1.8 2.6 1.3
Manufacturing ........cccoeoveereenieenieeee e 1.2 2.3 1.5 1.0 2.2 1.6
Service-providing industries 0.9 11 0.8 1.0 1.2 1.0
Trade, transportation, and utilities 0.9 2.2 1.6 1.0 2.2 15
Retail trade 1.2 1.9 2.3 — 1.8 -
Financial activities ......... 1.0 1.9 1.4 0.7 1.9 1.2
Finance and insurance .... 1.3 1.8 0.8 0.8 1.6 0.8
Credit intermediation and related activities .. 1.7 2.6 1.3 1.0 2.3 1.3
Insurance carriers and related activities ...... - 3.1 - - 3.2 -
Professional and business services . - 3.1 - - 2.7 -
Education and health services ... 2.8 3.7 2.0 - 4.6 -
Educational services - 5.0 - - 3.3 -
Junior colleges, colleges, and universities - 34 - 3.6 4.8 1.2
Health care and social assistance ................... - 4.4 - - 5.5 -

See footnotes at end of table.




Table 13. Standard errors for hospital room and board benefits:
Selected types of limits on coverage by type of plan, private industry

workers, 2015—continued

Health maintenance organization

Characteristics Copayment | Coinsurance Cop:ry]/glent
only only coinsurance
Worker characteristics

All workers 2.9 3.3 1.3
Management, professional, and related .................. - 5.4 -
Management, business, and financial ................. 7.6 - -
Professional and related .... - 6.7 -
Service 11.7 - -
Sales and office .. 4.5 5.8 1.3
Sales and related ...... 9.8 - -
Office and administrative support ... 5.4 - -
Natural resources, construction, and maintenance 6.9 - -
Installation, maintenance, and repair ................... - - -
Production, transportation, and material moving ..... - 7.2 -
Production TR - 8.7 -
Transportation and material moving .. 13.9 - -
Full time 29 3.3 1.3
Parttime .... - 14.7 -
Union 8.3 - -
Nonunion 3.1 3.6 1.4

Average wage within the following categories!:
Second 25 percent - 6.8 -
Third 25 percent ..... 4.5 - -
Highest 25 percent .... 4.2 5.4 15
Highest 10 percent 6.2 - -

Establishment characteristics

Goods-producing industries ... - 6.2 -
Manufacturing - 6.9 -
Service-providing industries 34 3.8 1.5
Trade, transportation, and utilities 3.9 - -
Retail trade 7.3 - -
Financial activities 6.6 - -
Finance and insurance .. . 6.9 — -
Credit intermediation and related activities .. - 7.5 -
Insurance carriers and related activities . 8.9 9.4 -
Professional and business services ... - - -
Education and health services ..... . 5.1 - -
Educational ServiCes ..........ccccevvernieenieennieeninnns 7.1 - -
Junior colleges, colleges, and universities ... 5.8 - -
Health care and social assistance ................... - 7.5 -

See footnotes at end of table.



Table 13. Standard errors for hospital room and board benefits: Selected types of limits on

coverage by type of plan, private industry workers, 2015—continued

All plans Fee-for-service plan
Characteristics Copayment | Coinsurance Cop:z&nent Copayment |Coinsurance Cop:%?ent
only only Coi only only .
oinsurance coinsurance
110 99 WOTKETS ..ottt 1.3 1.8 0.9 1.3 2.1 11
50 to 99 workers 25 34 2.0 - 3.3 -
100 workers or more ... 1.2 15 1.1 1.1 1.6 1.4
100 to 499 workers ... 1.7 2.0 1.3 1.6 2.1 1.6
500 workers or more .. 1.7 2.4 23 - 2.7 -
Geographic areas
Northeast 2.0 2.9 1.0 2.2 3.2 11
New England - 5.9 - - 55 -
Middle Atlantic . 2.3 3.3 0.9 25 3.7 0.9
South ... 17 1.7 1.3 1.7 1.8 14
South Atlantic ... 2.6 25 14 25 2.4 17
East South Central .. - 14 - - 1.6 -
West South Central - 35 - - 4.1 -
Midwest 0.7 2.1 15 - 25 -
East North Central .. 1.0 2.7 2.1 - 3.1 -
West North Central . - 3.2 - - 4.0 -
West ..... 1.6 1.4 1.1 - 1.4 -
Mountain . - 2.2 - - 21 -
Pacific 14 18 1.1 - 1.8 -

See footnotes at end of table.




Table 13. Standard errors for hospital room and board benefits:
Selected types of limits on coverage by type of plan, private industry

workers, 2015—continued

Health maintenance organization

Characteristics Copayment | Coinsurance Cop:ry]/glent
only only coinsurance
1 to 99 workers - 5.6 -
50 to 99 workers 115 - -
100 workers or more ... 4.7 4.5 2.4
100 to 499 workers . 5.9 - -
500 workers or more .. 7.1 - -
Geographic areas
Northeast 5.3 - -
New England . 6.0 - -
Middle Atlantic .. 7.3 - -
South ... 6.0 - -
South Atlantic .... 8.4 - -
East South Central .. - - -
West South Central . 7.6 - -
Midwest ........ccceeeee. - 10.2 -
East North Central .. - 10.6 -
West North Central . - - -
WeSt ..veiiiiiiiiiicis - 5.1 -
Mountain - 5.2 -
Pacific - 6.5 -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation,
which may include workers with earnings both above and below the threshold. The categories were formed
using percentile estimates generated using data from the National Compensation Survey publication,

“"Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 14. Inpatient surgery benefits: Extent of coverage by type of plan,

private industry workers, 2015

(All workers participating in medical care plans = 100 percent)

Characteristics

Worker characteristics
Al WOTKETS .

Management, professional, and related ....
Management, business, and financial
Professional and related

Service

Sales and office ...
Sales and related
Office and administrative support ..........

Natural resources, construction, and maintenance
Installation, maintenance, and repair ...................

Production, transportation, and material moving .....
Production
Transportation and material moving

Full time ..
Part time

UNION e
NONUNION ..ot

Average wage within the following categories?:
Second 25 percent .
Third 25 percent .....
Highest 25 percent .

Highest 10 percent ....

Establishment characteristics

Goods-producing industries
Manufacturing

Service-providing industries ..............cc.cee..
Trade, transportation, and utilities
Retail trade
Financial activities
Finance and insurance ..........c..ccceeeviienienineens
Credit intermediation and related activities ..
Insurance carriers and related activities ......
Professional and business services ....
Education and health services .. .
Educational services
Junior colleges, colleges, and universities ...
Health care and social assistance ...................

See footnotes at end of table.

All plans
Full Coverage No Not
coverage | with limits! | coverage | determinable
10 83 - -
11 82 - -
9 84 - -
12 81 - 7
21 72 - 6
6 85 - -
5 89 - -
6 84 - -
- 84 - 6
- 83 - 8
6 88 - -
5 89 - 6
- 88 - 5
10 83 - -
11 86 -
21 75 - -
8 84 - -
10 84 - -
8 83 - -
10 82 - -
9 85 - -
7 83 - 10
5 85 - 10
11 83 - -
4 90 - -
- 92 - 4
6 84 - 10
6 81 - 13
5 79 - 16
8 88 - 4
7 88 - 5
22 72 - 6
14 84 - 2
16 80 - 4
23 70 - 7




Table 14. Inpatient surgery benefits: Extent of coverage by type of plan, private industry workers, 2015—continued

(All workers participating in medical care plans = 100 percent)

Fee-for-service plan

Health maintenance organization

Characteristics

Full Coverage No Not Full Coverage No Not
coverage | with limits! | coverage | determinable | coverage [ with limits! | coverage | determinable
Worker characteristics

All workers 7 87 - - 27 64 — 8
Management, professional, and related .................. 8 85 - - 24 66 - 9
Management, business, and financial ................. 5 88 - - 28 63 - 9
Professional and related .... 10 83 - 7 22 69 - 9
Service 14 80 - 6 47 45 - 8
Sales and office .. 3 89 - - 23 65 - 11
Sales and related ...... - 94 - 4 29 54 - 17
Office and administrative support ... 3 86 - - 22 69 - 9
Natural resources, construction, and maintenance - 86 - 7 - 70 - 3
Installation, maintenance, and repair ................... - 86 - 9 - 55 - 5
Production, transportation, and material moving ..... 4 90 - - - 76 - 4
Production 5 88 - 7 - 91 - -
Transportation and material moving .. - 92 - 4 - 55 - 9
Full time 7 86 - - 26 65 - 9
Part time .... 6 91 - 2 41 55 - 4
Union 16 81 - - 48 42 - 10
Nonunion 5 88 - - 24 68 - 8

Average wage within the following categories?:
Second 25 percent 7 87 - - 29 67 - 4
Third 25 percent ..... 6 86 - - 21 69 - 10
Highest 25 percent . 8 86 - - 25 64 - 11
Highest 10 percent 5 89 - - 30 60 - 9

Establishment characteristics

Goods-producing industries ... 6 84 - 10 16 74 - 10
Manufacturing 4 87 - 10 16 73 - 11
Service-providing industries 7 87 - - 30 62 - 8
Trade, transportation, and utilities - 93 - 5 25 66 - 9
Retail trade - 95 - 4 - 65 - 9
Financial activities 5 84 - 11 - 88 - 3
Finance and insurance .. . 5 81 - 14 11 85 - 4
Credit intermediation and related activities .. - 7 - 19 - 90 - -
Insurance carriers and related activities . - 89 - 4 19 80 - 1
Professional and business services ... - 93 - 4 - 66 - 11
Education and health services ..... . 17 77 - 5 36 56 - 8
Educational SEerviCes .........cccccvevvevieeiivenieeninens 5 91 - 4 28 72 — —
Junior colleges, colleges, and universities ... 8 85 - 6 33 67 - -
Health care and social assistance ................... 19 75 - 6 38 51 - 11

See footnotes at end of table.



Table 14. Inpatient surgery benefits: Extent of coverage by type of plan,
private industry workers, 2015—continued

(All workers participating in medical care plans = 100 percent)

All plans
Characteristics Full Coverage No Not
coverage | with limits! | coverage | determinable
1 to 99 workers 7 84 - 9
50 to 99 workers . 4 84 - 12
100 workers or more .. 12 82 - -
100 to 499 workers 10 86 - -
500 workers or more 15 77 - 7
Geographic areas
Northeast 15 79 - 6
New England - 83 - 3
Middle Atlantic . 16 77 - 7
South ....ccccveeee 8 85 - -
South Atlantic ... 11 83 - 6
East South Central .... - 88 - 8
West South Central ... - 87 - 7
Midwest .......cceeveenen. 6 86 - -
East North Central . 7 85 - -
West North Central - 90 - 7
West .............. 12 80 - 8
Mountain - 90 - 4
Pacific 16 75 - 9

See footnotes at end of table.




Table 14. Inpatient surgery benefits: Extent of coverage by type of plan, private industry workers, 2015—continued

(All workers participating in medical care plans = 100 percent)

Characteristics

Fee-for-service plan

Health maintenance organization

Full Coverage No Not Full Coverage No Not
coverage | with limits! | coverage | determinable | coverage [ with limits! | coverage | determinable
1 to 99 workers 4 87 - 8 20 69 — 11
50 to 99 workers .. - 87 - 10 - - - -
100 workers or more 8 86 - - 35 59 - 5
100 to 499 workers 6 89 - - 27 68 - 5
500 workers or more 10 82 - 7 51 44 - 5
Geographic areas

Northeast 14 80 - 6 22 73 - 5
New England - 84 - 4 - 79 - 2
Middle Atlantic 14 79 - 7 24 70 - 7

6 88 - - 29 63 - 8

- 87 - 5 - 58 - 10

- 88 - 8 - 92 - 5

- 89 - 7 - 68 - 4

4 88 - - - 71 - 11

East North Central .. - 87 - 9 - 72 - 9
West North Central - 91 - 6 - - - -

- 88 - 7 33 58 - 9

- 91 - 5 - 86 - 2

PACIfiIC .eviiiiiii - 86 - 8 38 51 - 11

1 Limits may be set in terms of dollar or day ceiling on benefits, a requirement that the participant pay a percentage of costs (coinsurance), or a requirement that the participant pay a
specific amount (deductible or copayment) before reimbursement begins or services are rendered.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March

2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 14. Standard errors for inpatient surgery benefits: Extent of coverage by
type of plan, private industry workers, 2015

All plans
Characteristics Full Coverage No Not
coverage | with limits! | coverage | determinable
Worker characteristics

Al WOTKETS . 0.8 1.0 - -
Management, professional, and related .... 13 18 - -
Management, business, and financial . 1.4 1.9 - -
Professional and related ........... . 1.8 2.6 - 1.9
SEIVICe .covvvvieeiieeiieienn 4.1 4.1 - 1.7
Sales and office 1.0 13 - -
Sales and related 1.3 2.1 - -
Office and administrative support .... 1.3 17 - -
Natural resources, construction, and maintenance - 3.8 - 1.4
Installation, maintenance, and repair - 35 - 2.4
Production, transportation, and material moving ..... 1.4 1.8 - -
Production 1.2 2.0 - 1.8
Transportation and material moving - 29 - 1.8
Full time 0.9 1.1 - -
Part time 3.1 2.8 - 0.8
Union 3.4 3.7 - -
Nonunion 0.8 11 - -

Average wage within the following categories?:
Second 25 percent .... 1.8 2.1 - -
Third 25 percent ..... 1.0 14 - -
Highest 25 percent .... 1.2 18 - -
Highest 10 percent .... 15 25 - -

Establishment characteristics

Goods-producing industries 15 2.2 - 14
Manufacturing 1.2 2.1 - 17
Service-providing industries 0.9 12 - -
Trade, transportation, and utilities . 1.0 1.5 - -
Retail trade .........c.ccoovevenienn . - 17 - 0.6
Financial activities ..... . 0.8 1.8 - 1.6
Finance and insurance 11 2.3 - 18
Credit intermediation and related activities .. 14 2.9 - 3.1
Insurance carriers and related activities ...... 2.4 3.0 - 1.6
Professional and business services ....... 15 3.1 - 2.7
Education and health services .. 2.6 2.9 - 1.2
Educational services .... . 3.0 3.0 - 13
Junior colleges, colleges, and universities ... 2.3 3.2 - 25
Health care and social assistance .................. 3.1 3.4 - 14

See footnotes at end of table.



Table 14. Standard errors for inpatient surgery benefits: Extent of coverage by type of plan, private industry workers,

2015—continued

Fee-for-service plan

Health maintenance organization

Characteristics

Full Coverage No Not Full Coverage No Not
coverage | with limits! | coverage | determinable | coverage [ with limits! | coverage | determinable
Worker characteristics

AlLWOTKETS it 0.8 1.0 - - 3.1 3.0 - 2.2
Management, professional, and related .................. 1.3 1.7 - - 3.9 4.9 - 3.8
Management, business, and financial 1.3 1.7 - - 5.7 7.0 - 6.2
Professional and related .... 1.9 25 - 17 5.0 5.9 - 4.2
Service 3.2 3.9 - 2.1 9.7 9.6 - 4.4
Sales and office 0.5 11 - - 45 4.0 - 3.6
Sales and related - 1.6 - 1.6 7.4 8.3 - 8.5
Office and administrative support ... 0.7 1.6 - - 5.1 4.4 - 3.7
Natural resources, construction, and maintenance - 4.2 - 1.5 - 8.3 - 1.9
Installation, maintenance, and repair - 3.0 - 2.6 - 12.8 - 3.6
Production, transportation, and material moving 1.0 1.8 - - - 7.5 - 2.3
Production 1.4 2.3 - 2.1 - 2.8 - -
Transportation and material moving .. — 24 - 1.9 - 13.7 — 5.8
Full time 0.8 1.1 - - 3.3 3.2 - 2.2
Part time .... 1.8 1.8 - 0.7 11.4 8.6 - 3.7
Union 3.6 3.8 - - 10.3 7.4 - 5.6
Nonunion 0.8 11 - - 2.7 2.9 - 2.3

Average wage within the following categories?:
Second 25 percent 1.7 2.1 - - 5.8 5.2 - 1.4
Third 25 percent ..... 0.8 14 - - 4.7 4.0 - 3.1
Highest 25 percent ... 1.3 1.6 - - 3.8 5.3 - 4.7
Highest 10 percent 1.3 1.9 - - 4.9 6.9 - 5.7

Establishment characteristics

Goods-producing industries ... 1.7 2.4 - 14 3.2 6.8 - 6.0
Manufacturing 1.0 2.0 - 1.6 4.6 7.4 - 7.9
Service-providing industries 0.9 11 - - 3.7 34 - 2.2
Trade, transportation, and utilities 1.1 - 1.0 6.3 6.9 - 4.2
Retail trade ................. - 11 - 0.8 - 9.5 - 4.4
Financial activities ........ 0.8 2.0 - 1.7 - 33 — 2.2
Finance and insurance .. . 1.2 2.6 - 1.9 3.3 3.9 - 2.7
Credit intermediation and related activities .. - 3.4 - 35 - 4.1 - -
Insurance carriers and related activities ...... - 3.1 - 1.7 5.6 5.7 - 0.6
Professional and business services ... - 2.2 - 2.0 - 10.4 - 7.5
Education and health services ..... 3.1 3.4 - 1.0 4.5 5.0 - 3.2
Educational services ... . 0.9 2.1 - 2.0 7.5 7.5 - -
Junior colleges, colleges, and universities ... 1.2 3.6 - 35 5.9 5.9 - -
Health care and social assistance ................... 3.6 3.9 - 11 5.7 6.5 - 4.3

See footnotes at end of table.



Table 14. Standard errors for inpatient surgery benefits: Extent of coverage by
type of plan, private industry workers, 2015—continued

Characteristics

1 to 99 workers
50 to 99 workers
100 workers or more
100 to 499 workers ...
500 workers or more

Geographic areas

NOINEAST ...
New England
Middle Atlantic .

South ..o
South Atlantic ......
East South Central .
West South Central

Midwest

East North Central ....

West North Central

Mountain
Pacific

See footnotes at end of table.

All plans
Full Coverage No Not
coverage | with limits! | coverage | determinable

1.2 1.9 - 1.3
0.9 3.3 - 31
1.4 15 - -
1.9 21 - -
1.9 2.2 - 1.2
15 2.2 - 1.4

- 51 - 1.0
1.4 25 - 1.9
1.7 2.3 - -
2.7 35 - 1.4

- 4.3 - 3.6

- 3.6 - 1.8
1.0 1.0 - —
1.3 1.3 - -

- 1.5 - 15
1.7 2.0 - 1.9

- 2.9 — 1.9
2.4 25 - 2.7




Table 14. Standard errors for inpatient surgery benefits: Extent of coverage by type of plan, private industry workers,

2015—continued

Fee-for-service plan

Health maintenance organization

Characteristics Full Coverage No Not Full Coverage No Not
coverage | with limits! | coverage | determinable | coverage [ with limits! | coverage | determinable
1 to 99 workers 1.1 1.7 - 1.2 3.8 4.7 - 3.8
50 to 99 workers ... - 2.8 - 2.4 - - - -
100 workers or more 1.1 1.3 - - 4.5 4.3 - 1.8
100 to 499 workers 1.6 1.9 - - 5.6 5.3 - 2.0
500 workers or more . 1.8 2.2 - 13 6.3 6.3 - 2.7
Geographic areas
Northeast 15 1.9 - 15 4.7 6.3 - 2.7
New England - 4.2 - 15 - 8.6 - 1.6
Middle Atlantic ... 1.4 2.2 - 1.9 6.1 8.7 - 4.1
South 1.5 2.0 - - 7.5 7.1 - 3.6
South Atlantic - 25 - 14 - 10.1 - 5.2
East South Central . - 4.4 - 3.7 - 4.9 - 4.7
West South Central ... - 3.9 - 2.0 - 6.4 - 3.6
Midwest .......cccccevrneene 1.2 1.3 — - - 7.9 - 54
East North Central . - 1.8 - 14 - 8.6 - 5.6
West North Central - 1.8 - 16 - - - -
West ..o - 2.6 - 1.7 4.9 4.2 - 43
Mountain . - 3.6 - 2.3 - 7.9 — 0.4
Pacific - 35 - 2.3 5.4 4.3 - 53

1 Limits may be set in terms of dollar or day ceiling on benefits, a requirement that the participant pay a percentage of costs (coinsurance), or a requirement that the participant pay a
specific amount (deductible or copayment) before reimbursement begins or services are rendered.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March

2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee

Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 15. Outpatient surgery benefits: Extent of coverage by type of plan,

private industry workers, 2015

(All workers participating in medical care plans = 100 percent)

Characteristics

All plans

Full
coverage

Coverage No Not
with limits? | coverage | determinable

Worker characteristics
Al WOTKETS .

Management, professional, and related ....
Management, business, and financial
Professional and related

Service

Sales and office ...
Sales and related
Office and administrative support ..........

Natural resources, construction, and maintenance
Installation, maintenance, and repair ...................

Production, transportation, and material moving .....
Production
Transportation and material moving

Full time ..
Part time

UNION e
NONUNION ..ot

Average wage within the following categories?:
Second 25 percent .
Third 25 percent .....
Highest 25 percent .

Highest 10 percent ....

Establishment characteristics

Goods-producing industries
Manufacturing

Service-providing industries ..............cc.cee..
Trade, transportation, and utilities
Retail trade
Financial activities
Finance and insurance ..........c..ccceeeviienienineens
Credit intermediation and related activities ..
Insurance carriers and related activities ......
Professional and business services ....
Education and health services .. .
Educational services
Junior colleges, colleges, and universities ...
Health care and social assistance ...................

See footnotes at end of table.
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Table 15. Outpatient surgery benefits: Extent of coverage by type of plan, private industry workers, 2015—continued

(All workers participating in medical care plans = 100 percent)

Fee-for-service plan

Health maintenance organization

Characteristics

Full Coverage No Not Full Coverage No Not
coverage | with limits! | coverage | determinable | coverage [ with limits! | coverage | determinable
Worker characteristics

All workers 5 88 - - 17 7 - 5
Management, professional, and related .................. 5 88 - - 14 78 - 7
Management, business, and financial ................. - 89 - 7 17 75 - 9
Professional and related .... 5 88 - 7 - 81 - 6
Service 16 78 - 6 - 67 - 4
Sales and office .. 2 89 - - 16 76 - 7
Sales and related ...... 1 94 - - - 70 - 8
Office and administrative support ... 3 87 - - 14 79 - 7
Natural resources, construction, and maintenance - 88 - 7 - 77 - 1
Installation, maintenance, and repair ................... - 86 - 9 - 62 - 2
Production, transportation, and material moving ..... 4 91 - - 12 86 - 2
Production 4 89 - 7 - 93 - -
Transportation and material moving .. - 92 - 4 - 76 - 4
Full time 5 88 - - 17 7 - 6
Part time .... - 87 - 3 - 76 - 1
Union 13 83 - - 31 64 - 5
Nonunion 4 88 - - 15 79 - 6

Average wage within the following categories?:
Second 25 percent 5 88 - - 19 79 - 2
Third 25 percent ..... 5 87 - - 14 81 - 5
Highest 25 percent . 5 88 - - 14 7 - 9
Highest 10 percent 3 90 - - 14 78 - 7

Establishment characteristics

Goods-producing industries ... 4 86 - 10 6 86 - 8
Manufacturing 3 87 - 10 8 82 - 10
Service-providing industries 5 88 - - 20 75 - 5
Trade, transportation, and utilities 2 93 - - 22 78 - (3)
Retail trade - 94 - 4 - 80 - (%)
Financial activities 4 85 - 11 - 92 - 3
Finance and insurance .. . 4 82 - 14 - 90 - 4
Credit intermediation and related activities .. - 78 - 19 - 95 - -
Insurance carriers and related activities . - 90 - 4 - 89 - 1
Professional and business services ... - 94 - 4 - 81 - 11
Education and health services ..... . 10 83 - 6 20 74 - 6
Educational SEerviCes .........ccccceevveirieenivesiieeninens 4 95 - 1 26 74 — —
Junior colleges, colleges, and universities ... 6 91 - 2 37 63 - -
Health care and social assistance ................... 11 82 - 7 - 74 - 8

See footnotes at end of table.



Table 15. Outpatient surgery benefits: Extent of coverage by type of plan,
private industry workers, 2015—continued

(All workers participating in medical care plans = 100 percent)

All plans
Characteristics Full Coverage No Not
coverage | with limits! | coverage | determinable
1 to 99 workers 6 86 - 8
50 to 99 workers . 4 85 - 11
100 workers or more .. 8 86 - -
100 to 499 workers 5 90 - -
500 workers or more 11 81 - 8
Geographic areas
Northeast 13 80 - 6
New England - 84 - 2
Middle Atlantic . 13 79 - 8
South .....ccoeeeenee 5 89 - -
South Atlantic ... - 88 - 6
East South Central .... - 88 - 8
West South Central ... 3 91 - -
Midwest .......cceeveenen. 5 87 - -
East North Central . 6 86 - -
West North Central - 90 - 7
West .............. 8 85 - 7
Mountain - 89 - 4
Pacific 8 83 - 8

See footnotes at end of table.




Table 15. Outpatient surgery benefits: Extent of coverage by type of plan, private industry workers, 2015—continued

(All workers participating in medical care plans = 100 percent)

Characteristics

Fee-for-service plan

Health maintenance organization

Full Coverage No Not Full Coverage No Not
coverage | with limits! | coverage | determinable | coverage [ with limits! | coverage | determinable
1 to 99 workers 4 87 - 8 13 79 - 7
50 to 99 workers .. - 88 - 10 - 73 - 19
100 workers or more 6 88 - - 21 75 - 4
100 to 499 workers 4 91 - - - 84 - 5
500 workers or more 7 84 - 40 59 - 1
Geographic areas

Northeast 12 80 - 8 18 81 - 1
New England - 84 - 4 - 85 - -
Middle Atlantic 12 79 - 9 - 78 - 1

- 92 - 6 27 65 - 8

- 92 - 5 30 60 - 10

- 88 - 8 - 100 — —

- 93 - 6 - 69 - 4

- 87 - 8 - 85 - 5

East North Central .. - 86 - 9 - 86 - 4
West North Central - 91 - 6 - 77 - 12

- 88 - 7 14 79 - 7

- 89 - 5 - 90 - (%)

PACIfIC i - 87 - 9 15 76 - 8

1 Limits may be set in terms of dollar or day ceiling on benefits, a requirement that the participant pay a percentage of costs (coinsurance), or a requirement that the participant pay a
specific amount (deductible or copayment) before reimbursement begins or services are rendered.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March

2015."
3 Lessthan 0.5.

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 15. Standard errors for outpatient surgery benefits: Extent of coverage
by type of plan, private industry workers, 2015

All plans
Characteristics Full Coverage No Not
coverage | with limits! | coverage | determinable
Worker characteristics

Al WOTKETS . 0.7 1.0 - -
Management, professional, and related .... 0.8 1.6 - -
Management, business, and financial 1.3 1.8 - -
Professional and related ........... 1.0 2.2 - 1.9
SEIVICe .covvvvieeiieeiieienn 3.6 3.7 - 1.6
Sales and office 0.7 13 - -
Sales and related - 2.0 - 1.6
Office and administrative support .... 0.9 1.6 - -
Natural resources, construction, and maintenance 1.8 2.1 - -
Installation, maintenance, and repair - 34 - 2.3
Production, transportation, and material moving ..... 0.9 1.5 - -
Production 0.9 1.7 - 1.8
Transportation and material moving - 2.4 - 18
Full time 0.7 1.0 - -
Part time - 4.5 - 0.8
Union 25 2.7 - -
Nonunion 0.7 1.0 - -

Average wage within the following categories?:
Second 25 percent .... 11 1.7 - -
Third 25 percent ..... 0.8 1.3 - -
Highest 25 percent .... 0.8 15 - -
Highest 10 percent .... 0.9 2.3 - -

Establishment characteristics

Goods-producing industries 0.6 15 - 14
Manufacturing 0.7 19 - 18
Service-providing industries 0.9 12 - -
Trade, transportation, and utilities 0.9 1.6 - -
Retail trade .........c.ccoovevenienn - 1.6 - 0.7
Financial activities ..... . 0.6 1.7 - 1.6
Finance and insurance 0.9 2.2 - 18
Credit intermediation and related activities .. - 3.1 - 3.1
Insurance carriers and related activities ...... - 2.7 - 1.6
Professional and business services ....... - 2.8 - 2.6
Education and health services .. 2.1 2.4 - 14
Educational services .... . 3.1 3.1 - 0.5
Junior colleges, colleges, and universities ... 2.6 2.6 - 0.9
Health care and social assistance .................. 2.4 2.8 - 1.6

See footnotes at end of table.




Table 15. Standard errors for outpatient surgery benefits: Extent of coverage by type of plan, private industry workers,

2015—continued

Fee-for-service plan

Health maintenance organization

Characteristics

Full Coverage No Not Full Coverage No Not
coverage | with limits! | coverage | determinable | coverage [ with limits! | coverage | determinable
Worker characteristics

AlLWOTKETS it 0.7 1.0 - - 2.6 2.6 - 2.0
Management, professional, and related .................. 0.7 1.4 - - 3.2 4.6 - 3.7
Management, business, and financial - 1.6 - 1.1 4.6 6.5 - 6.2
Professional and related .... 0.9 2.0 - 1.6 - 5.4 — 3.9
Service 4.4 4.8 - 2.1 - 10.3 - 25
Sales and office 0.4 1.2 - - 3.6 3.9 - 3.2
Sales and related 0.3 1.6 - - - 9.3 - 7.9
Office and administrative support ... 0.6 1.6 - - 3.9 4.2 - 34
Natural resources, construction, and maintenance - 2.0 - 1.5 - 7.9 - 1.0
Installation, maintenance, and repair - 3.0 - 2.6 - 12.5 - 1.9
Production, transportation, and material moving 0.9 1.6 - - 3.0 35 - 1.8
Production 1.0 2.0 - 2.1 - 2.6 - -
Transportation and material moving .. - 2.4 - 1.9 - 8.2 - 4.3
Full time 0.6 1.0 - - 2.7 2.7 - 2.1
Part time .... - 4.6 - 0.8 - 16.7 - 1.0
Union 2.3 2.8 - - 7.7 7.6 - 3.3
Nonunion 0.6 1.0 - - 2.4 25 - 2.2

Average wage within the following categories?:
Second 25 percent 1.2 1.8 - - 5.6 5.6 - 0.9
Third 25 percent ..... 0.7 15 - - 2.9 34 - 2.3
Highest 25 percent ... 0.7 1.2 - - 2.4 4.8 - 4.7
Highest 10 percent 0.8 1.7 - - 2.8 6.7 - 5.8

Establishment characteristics

Goods-producing industries ... 0.7 15 - 14 1.2 5.9 - 6.0
Manufacturing 0.9 1.8 - 1.6 16 7.6 - 7.8
Service-providing industries 0.9 1.2 - - 3.3 2.9 - 1.9
Trade, transportation, and utilities 0.6 1.2 - - 6.0 6.0 - 0.1
Retail trade ................. - 11 - 0.8 - 8.8 - 0.2
Financial activities ........ 0.6 1.9 - 1.7 - 25 — 2.2
Finance and insurance .. . 0.9 2.4 - 1.9 - 3.1 - 2.7
Credit intermediation and related activities .. - 35 - 35 - 31 - -
Insurance carriers and related activities ...... - 2.9 - 1.7 - 4.0 - 0.6
Professional and business services ... - 2.0 - 17 - 8.4 - 7.5
Education and health services ..... 2.0 2.9 - 14 5.0 5.0 - 2.8
Educational services ... . 1.2 15 - 0.8 7.5 7.5 - -
Junior colleges, colleges, and universities ... 1.8 2.3 - 1.3 5.2 5.2 - -
Health care and social assistance ................... 2.3 3.3 - 1.6 - 6.3 - 3.7

See footnotes at end of table.



Table 15. Standard errors for outpatient surgery benefits: Extent of coverage
by type of plan, private industry workers, 2015—continued

All plans
Characteristics Full Coverage No Not
coverage | with limits! | coverage | determinable
1 to 99 workers 0.8 1.7 - 13
50 to 99 workers 1.0 3.2 - 3.0
100 workers or more 0.9 1.0 - -
100 to 499 workers ... 11 14 - -
500 workers or more 1.6 1.9 - 13
Geographic areas

NOINEAST ... 1.8 2.2 - 13
New England - 5.2 - 1.0
Middle Atlantic . 17 25 - 1.7
South ..o 1.1 1.8 - -
South Atlantic ...... - 2.9 - 1.4
East South Central . - 5.2 — 3.6
West South Central 0.6 18 - -
Midwest 1.2 1.4 - -
East North Central .... 1.7 2.0 - -
West North Central - 1.5 - 1.3
1.7 2.1 - 2.0

Mountain - 29 — 1.9
Pacific 2.3 2.8 - 2.8

See footnotes at end of table.




Table 15. Standard errors for outpatient surgery benefits: Extent of coverage by type of plan, private industry workers,

2015—continued

Fee-for-service plan

Health maintenance organization

Characteristics Full Coverage No Not Full Coverage No Not
coverage | with limits! | coverage | determinable | coverage [ with limits! | coverage | determinable
1 to 99 workers 1.0 1.6 - 1.2 29 4.6 - 3.6
50 to 99 workers ... - 2.7 - 2.4 - 10.2 - 10.3
100 workers or more 0.8 1.1 - - 35 3.5 - 1.5
100 to 499 workers 1.0 1.6 - - - 4.1 - 2.0
500 workers or more . 1.3 1.9 - 15 5.7 5.7 - 1.0
Geographic areas
Northeast 15 24 - 1.6 4.9 4.8 - 0.5
New England - 5.0 - 15 - 6.9 - -
Middle Atlantic .... 15 2.8 - 2.0 - 6.4 - 0.7
South - 1.5 - 1.2 6.4 6.0 — 35
South Atlantic - 2.0 - 14 8.8 8.3 - 5.2
East South Central . - 5.3 - 3.7 - () - -
West South Central ... - 1.9 - 2.0 - 6.2 - 35
Midwest ........ccccvvrneene - 1.6 - 1.1 - 6.3 - 3.2
East North Central . - 2.2 - 1.4 - 6.7 - 3.0
West North Central - 1.9 - 1.6 - 14.0 - 11.2
West ..o - 2.6 - 1.7 4.0 3.7 - 4.3
Mountain . — 4.7 - 2.3 - 8.6 — 0.2
Pacific - 3.2 - 2.3 4.5 3.8 - 5.2

1 Limits may be set in terms of dollar or day ceiling on benefits, a requirement that the participant pay a percentage of costs (coinsurance), or a requirement that the participant pay a
specific amount (deductible or copayment) before reimbursement begins or services are rendered.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March

2015."
3 Less than 0.05.

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee

Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 16. Physician office visit benefits: Extent of coverage by type of plan,

private industry workers, 2015

(All workers participating in medical care plans = 100 percent)

All plans
Characteristics Full Coverage No Not
coverage | with limits! | coverage | determinable
Worker characteristics

AlLWOTKETS ettt 2 98 - (?)
Management, professional, and related .... 3 97 - (?)
Management, business, and financial - 98 - (2)
Professional and related 4 96 - (?)
Service - 95 - 1
Sales and office ... - 99 - (2)
Sales and related - 99 - (2)
Office and administrative support .......... - 99 - (2)
Natural resources, construction, and maintenance - 100 - (2)
Installation, maintenance, and repair ................... - 99 - (2)
Production, transportation, and material moving ..... - 99 - -
Production - 100 - -
Transportation and material moving - 99 - -
Full time .. 2 98 - (?)
Part time - 98 - 1
UNION e - 95 - 1
NOMUNION ..ot 2 98 - (2)

Average wage within the following categories3:
Second 25 percent . - 98 - (2)
Third 25 percent ..... - 98 - (2)
Highest 25 percent . 3 97 - (2)
Highest 10 percent .... - 97 - 1

Establishment characteristics

Goods-producing industries - 99 - (2)
Manufacturing - 99 - (2)
Service-providing industries ..............cc.ce.. 2 97 - (2)
Trade, transportation, and utilities - 99 - -
Retail trade - 100 - -
Financial activities - 99 - (2)
Finance and insurance ..........c.ccecveviienienineens - 99 - (2)
Credit intermediation and related activities .. - 99 - -
Insurance carriers and related activities ...... - 99 - 1
Professional and business services .... - 96 - -
Education and health services .. 5 95 - 1
Educational services - 99 - -
Junior colleges, colleges, and universities ... - 99 - -
Health care and social assistance ................... 5 94 - 1

See footnotes at end of table.




Table 16. Physician office visit benefits: Extent of coverage by type of plan, private industry workers, 2015—continued

(All workers participating in medical care plans = 100 percent)

Fee-for-service plan Health maintenance organization
Characteristics Full Coverage No Not Full Coverage No Not
coverage | with limits! | coverage | determinable | coverage [ with limits! | coverage | determinable
Worker characteristics

All workers 1 99 - (2) 7 93 - -
Management, professional, and related .................. 2 98 - (?) - 92 - -
Management, business, and financial ................. - 99 - (2) - 93 - -
Professional and related .... 3 96 - 1 - 92 - -
Service - 97 - 1 - 89 - -
Sales and office .. - 99 - (2) - 96 - -
Sales and related ...... - 99 - (2) - 97 - -
Office and administrative support ... - 100 - (2) - 95 - -
Natural resources, construction, and maintenance - 100 - (2) - 99 - -
Installation, maintenance, and repair ................... - 99 - (2) - 98 - -
Production, transportation, and material moving ..... - 100 - - - 96 - -
Production - 100 - - - 98 - -
Transportation and material moving .. - 100 - - - 93 - -
Full time 1 99 - (2) 7 93 - -
Part time .... 98 - 1 - 96 - -
Union - 96 - 2 - 89 - -
Nonunion 1 99 - (2) 6 94 - -

Average wage within the following categories3:
Second 25 percent - 99 - (2) - 92 - -
Third 25 percent ..... - 99 - (2) - 94 - -
Highest 25 percent . 2 98 - (2) - 93 - -
Highest 10 percent 98 - 1 - 93 - -

Establishment characteristics

Goods-producing industries ... - 100 - (2) - 98 - -
Manufacturing - 100 - (2) - 98 - -
Service-providing industries 1 98 - (2) 8 92 - -
Trade, transportation, and utilities - 100 - - - 97 - -
Retail trade - 100 - - - 100 - -
Financial activities - 99 - (2) - 100 - -
Finance and insurance .. . - 99 - (2) - 100 - -
Credit intermediation and related activities .. - 99 - - - 100 - -
Insurance carriers and related activities ...... - 98 - 1 - 100 - -
Professional and business services ... - 99 - - - 84 - -
Education and health services ..... . 4 95 - 1 - 94 - -
Educational SEerviCes .........cccovevveeieenieesiieeninens — 100 - - - 99 - -
Junior colleges, colleges, and universities ... - 99 - - - 98 - -
Health care and social assistance ................... 5 94 - 1 - 93 - -

See footnotes at end of table.



Table 16. Physician office visit benefits: Extent of coverage by type of plan,
private industry workers, 2015—continued

(All workers participating in medical care plans = 100 percent)

All plans
Characteristics Full Coverage No Not
coverage | with limits! | coverage | determinable
1 to 99 workers 2 98 - -
50 to 99 workers . - 98 - -
100 workers or more .. 2 97 - (?)
100 to 499 workers - 98 - (2)
500 workers or more - 97 - 1
Geographic areas
Northeast 95 - 1
New England - 96 - -
Middle Atlantic . - 95 - 1
South ... 2 98 - (2)
South Atlantic ... 4 96 - (2)
East South Central .... - 99 - (2)
West South Central ... - 100 - (2)
Midwest .......ccccvvrnenne - 99 - -
East North Central . - 99 - -
West North Central - 99 - -
West ... - 99 - (2)
Mountain - 100 - -
Pacific - 98 - 1

See footnotes at end of table.




Table 16. Physician office visit benefits: Extent of coverage by type of plan, private industry workers, 2015—continued

(All workers participating in medical care plans = 100 percent)

Fee-for-service plan Health maintenance organization
Characteristics Full Coverage No Not Full Coverage No Not
coverage | with limits! | coverage | determinable | coverage [ with limits! | coverage | determinable
1 to 99 workers - 99 - - - 93 - -
50 to 99 workers .. - 99 - - - 92 - -
100 workers or more 1 98 - 1 - 94 - -
100 to 499 workers - 98 - 1 - 97 - -
500 workers or more 2 98 - 1 - 89 - -
Geographic areas

Northeast - 97 - 1 - 90 - -
New England - 99 - - - 90 - -
Middle Atlantic - 96 - 1 - 89 - -
South 1 99 - (2) - 87 - -
South Atlantic - 98 - (?) - 81 - -
East South Central - 99 - (2) - 84 - -
West South Central - 100 - (2) - 100 - -
Midwest - 99 - - - 99 - -
East North Central .. - 99 - - - 99 - -
West North Central - 99 - - - 100 - -

- 99 - 1 - 97 - -

- 100 - - - 100 - -

PaCific .....ccoiiiiii - 98 - 1 - 97 - -

1 Limits may be set in terms of dollar or day ceiling on benefits, a requirement that the participant pay a percentage of costs (coinsurance), or a requirement that the participant pay a
specific amount (deductible or copayment) before reimbursement begins or services are rendered.

2 Less than 0.5.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March
2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 16. Standard errors for physician office visit benefits: Extent of

coverage by type of plan, private industry workers, 2015

All plans
Characteristics Full Coverage No Not
coverage | with limits! | coverage | determinable
Worker characteristics
Al WOTKETS . 0.3 0.3 - 0.1
Management, professional, and related .... 0.8 0.8 - 0.2
Management, business, and financial - 0.7 - 0.2
Professional and related ........... 1.1 1.1 - 0.2
SEIVICe .covvvvieeiieeiieienn - 14 - 0.3
Sales and office - 0.3 - 0.1
Sales and related - 0.4 - 0.1
Office and administrative support .... - 0.4 - 0.1
Natural resources, construction, and maintenance - 0.2 - 0.1
Installation, maintenance, and repair - 0.3 - 0.1
Production, transportation, and material moving ..... - 0.3 - -
Production - 0.3 - -
Transportation and material moving - 0.7 - -
Full time 0.3 0.3 - 0.1
Part time - 0.9 - 0.4
Union - 1.6 - 0.5
Nonunion 0.3 0.3 - 0.1
Average wage within the following categories3:
Second 25 percent .... - 0.6 - 0.1
Third 25 percent ..... - 0.6 - 0.1
Highest 25 percent .... 0.7 0.7 - 0.2
Highest 10 percent .... - 1.0 - 0.4
Establishment characteristics

Goods-producing industries - 0.2 - 0.2
Manufacturing - 0.3 - 0.2
Service-providing industries 0.4 0.4 - 0.1

Trade, transportation, and utilities - 0.2 -
Retail trade .........c.ccoovevenienn - 0.2 - -
Financial activities ..... . - 0.4 - 0.3
Finance and insurance - 0.5 - 0.4
Credit intermediation and related activities .. - 0.6 - -
Insurance carriers and related activities ...... - 11 - 11
Professional and business services ....... - 15 - -
Education and health services .. 0.9 0.8 - 0.4
Educational services .... . - 0.3 - -
Junior colleges, colleges, and universities ... - 0.4 - -
Health care and social assistance .................. 1.0 0.9 - 0.5

See footnotes at end of table.




Table 16. Standard errors for physician office visit benefits: Extent of coverage by type of plan, private industry

workers, 2015—continued

Fee-for-service plan

Health maintenance organization

Characteristics

Full Coverage No Not Full Coverage No Not
coverage | with limits! | coverage | determinable | coverage [ with limits! | coverage | determinable
Worker characteristics

AlLWOTKETS it 0.2 0.2 - 0.1 1.6 1.6 -
Management, professional, and related .................. 0.5 0.6 - 0.2 - 3.3 -
Management, business, and financial - 0.4 - 0.3 - 3.1 -
Professional and related .... 0.9 0.9 - 0.3 - 4.8 -
Service - 0.9 - 0.3 - 6.1 -
Sales and office - 0.2 - 0.1 - 19 -
Sales and related - 0.3 - 0.2 - 2.6 -
Office and administrative support ... - 0.2 - 0.1 - 24 -
Natural resources, construction, and maintenance - 0.2 - 0.1 - 0.7 -
Installation, maintenance, and repair - 0.3 - 0.2 - 1.3 -
Production, transportation, and material moving - (?) - - - 25 -
Production - (2) - - - 2.0 -
Transportation and material moving .. - (?) - - - 53 -
Full time 0.2 0.2 - 0.1 1.6 1.6 -
Part time .... - 0.9 - 0.5 - 3.6 -
Union - 1.3 - 0.6 - 7.3 -
Nonunion 0.2 0.2 - 0.1 16 1.6 -

Average wage within the following categories3:
Second 25 percent - 0.3 - 0.1 - 4.3 -
Third 25 percent ..... - 0.2 - 0.1 - 34 -
Highest 25 percent ... 0.5 0.5 - 0.2 - 2.7 -
Highest 10 percent - 0.7 - 0.4 - 3.9 -

Establishment characteristics

Goods-producing industries ... - 0.2 - 0.2 - 14 -
Manufacturing - 0.3 - 0.3 - 19 -
Service-providing industries 0.3 0.3 - 0.1 2.0 2.0 -
Trade, transportation, and utilities 0.1 - - 1.7 -
Retail trade ................. - 0.3 - - - (2) -
Financial activities ........ - 0.5 - 0.4 - (2) -
Finance and insurance .. . - 0.6 - 0.5 - (2) -
Credit intermediation and related activities .. - 0.7 - - - (2) -
Insurance carriers and related activities ...... - 1.2 - 1.2 - (2) -
Professional and business services ... - 0.9 - - - 5.9 -
Education and health services ..... 1.1 1.1 - 0.5 - 2.6 -
Educational services ... . - 0.4 - - - 0.2 -
Junior colleges, colleges, and universities ... - 0.6 - - - 0.3 -
Health care and social assistance ................... 1.3 1.3 - 0.6 - 35 -

See footnotes at end of table.



Table 16. Standard errors for physician office visit benefits: Extent of
coverage by type of plan, private industry workers, 2015—continued

All plans
Characteristics Full Coverage No Not
coverage | with limits! | coverage | determinable
1 to 99 workers 0.4 0.4 - -
50 to 99 workers - 1.0 - -
100 workers or more 0.5 0.5 - 0.2
100 to 499 workers ... - 0.6 - 0.2
500 workers or more - 0.9 - 0.3
Geographic areas
NOIMNEAST ... - 13 - 0.3
New England - 3.7 - -
Middle Atlantic . - 12 - 0.4
South ....ccceeeeee 0.6 0.6 - 0.1
South Atlantic ...... 1.1 1.1 - (2)
East South Central . - 0.7 - 0.2
West South Central - 0.1 - 0.1
i - 0.3 - -
East North Central .... - 0.3 - -
West North Central - 0.7 - -
West .......c..... - 0.4 - 0.3
Mountain - 0.1 - -
Pacific - 0.6 - 0.4

See footnotes at end of table.




Table 16. Standard errors for physician office visit benefits: Extent of coverage by type of plan, private industry
workers, 2015—continued

Fee-for-service plan Health maintenance organization
Characteristics Full Coverage No Not Full Coverage No Not
coverage | with limits! | coverage | determinable | coverage [ with limits! | coverage | determinable
1 to 99 workers - 0.3 - - - 2.1 - -
50 to 99 workers .. - 0.9 - - - 3.9 - -
100 workers or more 0.3 0.3 - 0.2 - 24 - -
100 to 499 workers - 0.5 - 0.3 - 2.3 - -
500 workers or more 0.5 0.6 - 0.3 - 53 - -
Geographic areas

Northeast - 0.8 - 0.4 - 49 - -
New England - 0.8 - - - 9.6 - -
Middle Atlantic - 1.0 - 0.5 - 55 - -
South 0.3 0.3 - 0.1 - 4.6 - -
South Atlantic - 0.6 - 0.1 - 6.3 - -
East South Central - 0.4 - 0.2 - 14.1 - -
West South Central - 0.2 - 0.1 - (2) - -
Midwest - 0.4 - - - 0.6 - -
East North Central .. - 0.5 - - - 0.7 - -
West North Central - 0.7 - - - (2) - -

- 0.5 - 0.4 - 1.1 - -

- 0.1 - - - (?) - -

PACIfIC i - 0.9 - 0.6 - 13 - -

1 Limits may be set in terms of dollar or day ceiling on benefits, a requirement that the participant pay a percentage of costs (coinsurance), or a requirement that the participant pay a
specific amount (deductible or copayment) before reimbursement begins or services are rendered.

2 | ess than 0.05.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March
2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 17. Fee-for-service plans: Summary of selected features, private industry workers, 2015

(All workers participating in fee-for-service plans = 100 percent)

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Worker characteristics

All workers 93 7 - 83 17 95 4 1)
Management, professional, and related 95 5 - 84 16 95 4 )
Management, business, and financial 96 4 - 84 16 95 5 &)
Professional and related ... 94 6 - 83 17 96 4 1)
Service ....cccooevneenns 91 9 - 7 23 92 - -
Sales and office ... 96 4 - 86 14 96 3 1
Sales and related ..... 96 - - 88 12 97 - -
Office and administrative support 97 3 - 84 16 95 3 1
Natural resources, construction, and maintenance 90 - - 82 18 94 - -
Installation, maintenance, and repair ................... 95 - - 82 18 92 - -

Production, transportation, and material moving ..... 89 11 - 80 20 96 4
Production 93 7 - 84 16 94 6 -
Transportation and material moving ... 85 15 - 75 25 98 - -
Full time 94 6 - 83 17 95 5 (&)
Part time 89 - - 79 21 98 - -
Union 84 16 - 72 28 90 10 -
Nonunion 95 5 - 84 16 96 4 (&)

Average wage within the following categories?:
Second 25 percent 92 8 - 83 17 96 4 1
Third 25 percent ... 94 6 - 83 17 95 4 &)
Highest 25 percent 94 6 - 83 17 95 5 (1)
Highest 10 percent 94 6 - 87 13 94 6 &)
Establishment characteristics

Goods-producing industries 92 - - 85 15 96 4 -
Manufacturing 94 6 - 89 11 96 4 -
Service-providing industries 94 6 - 82 18 95 5 (&)
Trade, transportation, and utilities . 94 6 - 84 16 97 3 -
Retail trade 98 - - 89 11 97 - -
Financial activities 98 2 - 87 13 94 4 2
Finance and insurance .... 98 2 - 87 13 94 5 1
Credit intermediation and related activities .. 98 - - 86 14 95 - -
Insurance carriers and related activities ...... 97 - - 86 14 93 7 1
Professional and business services ..... 94 - - 84 16 96 - -
Education and health services .... 92 8 - 79 21 92 8 1
Educational services 93 7 - 86 14 99 - -
Junior colleges, colleges, and universities ... 88 12 - 76 24 98 - -
Health care and social assistance ................... 92 8 - 78 22 91 9 1

See footnotes at end of table.




Table 17. Fee-for-service plans: Summary of selected features, private industry workers, 2015—continued

(All workers participating in fee-for-service plans = 100 percent)

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
1 to 99 workers 95 5 - 80 20 - 95 4 )
50 to 99 workers 96 - - 82 18 - 97 - -
100 workers or more 92 8 - 85 15 - 95 5 1)
100 to 499 workers 92 8 - 83 17 - 95 5 &)
500 workers or more . 92 8 - 87 13 - 95 4 1)
Geographic areas
Northeast 92 8 - 73 27 - 89 11 -
New England 93 - - 68 32 - 87 - -
Middle Atlantic ... 92 8 - 75 25 - 90 10 -
South 94 6 - 82 18 - 96 4 1
South Atlantic .. 95 5 - 82 18 - 96 3 1
East South Central 92 8 - 80 - - 97 - -
West South Central ... 93 - - 82 18 - 95 - -
i 94 6 - 85 15 - 96 4 1
East North Central 94 6 - 87 13 - 95 5 &)
West North Central ... 94 6 - 82 18 - 98 - -
93 7 - 88 12 - 98 - -
93 - - 87 - - 100 -
PACIfIC ..viiiiiii 93 - - 88 12 - 96 - -

1 |essthan0.5.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key

provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 17. Standard errors for fee-for-service plans: Summary of selected features, private industry workers, 2015

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Worker characteristics

AlLWOTKETS ..t 0.8 0.8 - 1.3 1.3 0.6 0.6 0.1
Management, professional, and related .. 0.8 0.8 - 1.8 1.8 0.8 0.7 0.1
Management, business, and financial 1.0 1.0 - 2.0 2.0 1.3 1.2 0.2
Professional and related ... 1.3 1.3 - 2.5 2.5 0.8 0.8 0.1
Service 2.6 2.6 - 4.8 4.8 25 - -
Sales and office 0.9 0.9 - 15 15 0.9 0.7 0.4
Sales and related . 2.2 - - 2.3 2.3 1.5 - -
Office and administrative support 0.6 0.6 - 1.8 1.8 1.0 0.8 0.5
Natural resources, construction, and maintenance 3.4 - - 4.3 4.3 2.0 - -
Installation, maintenance, and repair ................... 2.2 - - 4.0 4.0 31 - -
Production, transportation, and material moving ..... 2.2 2.2 - 25 25 1.0 1.0 -
Production .........ccocviiiiiiiiis e 2.0 2.0 - 2.0 2.0 1.8 1.8 -
Transportation and material moving .................... 3.8 3.8 - 5.1 5.1 0.3 - -
FUITTIME i 0.8 0.8 - 1.3 1.3 0.6 0.6 0.2
Part time .....oooiiiecc s 34 - - 5.5 5.5 0.9 - -
Union 25 25 - 35 35 25 25 -
Nonunion 0.8 0.8 - 1.3 1.3 0.5 0.5 0.2

Average wage within the following categories!:
Second 25 PErCent .......ccceveereeeieerieeenee e 1.8 1.8 - 2.3 2.3 0.8 0.7 0.3
Third 25 percent 1.1 1.1 - 1.7 1.7 1.1 1.0 0.2
Highest 25 percent ... 1.0 1.0 - 1.6 1.6 0.8 0.8 0.1
Highest 10 percent 1.6 1.6 - 2.1 2.1 1.3 1.3 0.1

Establishment characteristics

Goods-producing iNAUSENES .........ccccevvveeriiiiiienieans 2.4 - - 25 25 0.8 0.8 -
ManUfaCtUNNG .....ccveiiiieiiiiiec e 1.5 1.5 - 1.7 1.7 1.2 1.2 -
Service-providing industries 0.7 0.7 - 1.6 1.6 0.7 0.7 0.2
Trade, transportation, and utilities . 1.4 1.4 - 2.3 2.3 0.5 0.5 -
Retail trade 1.0 - - 21 21 1.0 - -
Financial activities .......... 0.5 0.5 - 1.5 1.5 1.8 1.2 1.0
Finance and inSurance ...........c.ccceeevrveinennenn 0.6 0.6 - 1.7 1.7 2.1 1.2 1.2
Credit intermediation and related activities .. 1.0 - - 2.3 2.3 2.9 - -
Insurance carriers and related activities ...... 1.3 - - 2.9 2.9 2.1 2.0 0.3
Professional and business services ..... 22 - - 3.2 3.2 15 - -
Education and health services . 21 21 - 3.7 3.7 1.9 18 0.3
Educational services 1.7 1.7 - 2.7 2.7 0.4 - -
Junior colleges, colleges, and universities ... 2.7 2.7 - 4.0 4.0 0.7 - -
Health care and social assistance ................... 2.4 2.4 - 4.3 4.3 2.2 2.1 0.4

See footnotes at end of table.




Table 17. Standard errors for fee-for-service plans: Summary of selected features, private industry workers, 2015—continued

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
110 99 WOIKEIS et 1.3 1.3 - 2.1 2.1 - 1.0 0.9 0.2
50 to 99 workers ... 1.7 - - 3.8 3.8 - 1.3 - -
100 workers or more . 0.8 0.8 - 1.2 1.2 - 0.7 0.7 0.2
100 to 499 workers ... 1.1 1.1 - 1.6 1.6 - 1.1 1.0 0.3
500 WOIKErs OF MOIE .....c.vveeeeiieeeeiiieeesieeeeeirea e 1.4 1.4 - 1.8 1.8 - 0.8 0.8 0.2
Geographic areas

Northeast 1.9 1.9 - 3.7 3.7 - 2.0 2.0 -
New England .. 5.2 - - 4.3 4.3 - 3.9 - -
Middle Atlantic ... 1.9 1.9 - 4.4 4.4 - 2.3 2.3 -
South 1.6 1.6 - 2.3 2.3 - 1.0 0.9 0.3
South Atlantic .. 1.1 1.1 - 2.2 2.2 - 1.1 0.8 0.6
East South Central .... 2.0 2.0 - 7.2 - - 1.6 - -
West South Central 4.2 - - 49 4.9 - 21 - -
Midwest 0.6 0.6 - 2.6 2.6 - 0.9 0.8 0.4
East North Central .... 0.8 0.8 - 3.0 3.0 - 1.2 1.1 0.3
West North Central 0.9 0.9 - 4.7 4.7 - 1.0 - -
2.0 2.0 - 2.1 2.1 - 1.1 - -

3.9 - - 4.3 - - 0.3 - -

2.2 - - 2.3 2.3 - 1.8 - -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 18. Fee-for-service plans: Coverage for selected services,! private industry

workers, 2015

(All workers participating in fee-for-service plans = 100 percent)

- Hospital Inpatient Outpatient Physician
Characteristics rogg;sjnd surgery surgery office visit
Worker characteristics

Al WOTKEIS .t 97 93 93 100
Management, professional, and related .................. 97 93 93 100
Management, business, and financial . 97 93 93 100
Professional and related 97 93 93 99
Service 95 94 94 99
Sales and office 97 92 92 100
Sales and related 97 96 96 100
Office and administrative support .... 97 90 90 100
Natural resources, construction, and maintenance 99 93 93 100
Installation, maintenance, and repair ................... 100 91 91 100
Production, transportation, and material moving . 98 94 94 100
Production ........cocceeiiiiienieeiesee e 98 93 93 100
Transportation and material moving ............c....... 98 96 96 100
Full time 97 93 93 100
Part time .... 99 98 97 99
Union 99 97 96 98
Nonunion ... 97 93 92 100

Average wage within the following categories?:
Second 25 percent 97 93 93 100
Third 25 percent .. 98 92 92 100
Highest 25 percent .. 97 94 93 100
Highest 10 percent 98 94 94 99

Establishment characteristics

Goods-producing iNUSENES ..........cccevirveeenineanene 96 90 90 100
Manufacturing .......ccccoeveerieiiienieeeeee e 96 90 90 100
Service-providing industries 97 94 94 100
Trade, transportation, and utilities 99 95 95 100
Retail trade 99 96 96 100
Financial activities ......... 98 89 89 100
Finance and insurance ... 98 86 86 100
Credit intermediation and related activities .. 99 81 81 100
Insurance carriers and related activities ...... 99 96 96 99
Professional and business services ..... 99 96 96 100
Education and health services ...... 97 95 94 99
Educational services 100 96 99 100
Junior colleges, colleges, and universities ... 100 94 98 100
Health care and social assistance ................... 96 94 93 99

See footnotes at end of table.




Table 18. Fee-for-service plans: Coverage for selected services,! private industry

workers, 2015—continued

(All workers participating in fee-for-service plans = 100 percent)

- Hospital Inpatient Outpatient Physician
Characteristics rogg;sjnd surgery surgery office visit
110 99 WOTKEIS ..ot 98 92 92 100
50 to 99 workers 99 90 90 100
100 workers or more .. 96 94 94 99
100 to 499 workers 97 95 95 99
500 WOIKEIS OF MOYE .....eeeiuiiiiiiiiiie e 96 93 91 99
Geographic areas
Northeast 98 94 92 99
New England 98 96 96 100
Middle Atlantic . 98 93 91 99
South 98 94 94 100
South Atlantic 99 95 95 100
East South Central 97 92 92 100
West South Central 99 93 93 100
Midwest ... 95 92 92 100
East North Central . 94 91 91 100
West North Central 97 94 94 100
West ........ 97 93 93 99
Mountain 97 95 95 100
Pacific 97 92 91 99

1 The remaining workers include both workers not receiving the benefit and workers for whom the availability of the benefit

could not be determined.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 18. Standard errors for fee-for-service plans: Coverage for selected
services,! private industry workers, 2015

Hospital

- Inpatient Outpatient Physician
Characteristics rog(r)r;sjnd surgery surgery office visit
Worker characteristics

AlLWOTKEIS ... 0.5 0.7 0.7 0.1
Management, professional, and related 0.5 1.1 1.1 0.2
Management, business, and financial . 0.8 11 11 0.3
Professional and related ..... 0.7 1.7 1.6 0.3
Service ..o 2.0 2.1 2.1 0.3
Sales and office ... 0.7 11 11 0.1
Sales and related 1.2 1.6 1.6 0.2
Office and administrative SUPPOIt ..........ccccceeeeenne 0.9 15 15 0.1
Natural resources, construction, and maintenance 0.6 15 15 0.1
Installation, maintenance, and repair ................... 0.1 2.6 2.6 0.2
Production, transportation, and material moving ..... 1.2 14 14 (2)
Production 1.4 2.1 2.1 (2)
Transportation and material moving .... 1.1 1.9 1.9 (2)
Full time 0.5 0.7 0.7 0.1
Part time 0.5 0.7 0.8 0.5
Union ... 0.9 1.2 1.4 0.6
Nonunion ... 0.5 0.8 0.8 0.1

Average wage within the following categories3:
Second 25 percent 1.0 11 11 0.1
Third 25 percent .. 0.5 1.2 1.2 0.1
Highest 25 percent .. 0.5 0.9 0.9 0.2
Highest 10 percent ...........cccecevvveeicieseesnenn 0.8 14 14 0.4

Establishment characteristics

Goods-producing industries .... 1.2 1.4 1.4 0.2
Manufacturing 1.4 1.6 1.6 0.3
Service-providing industries 0.6 0.8 0.8 0.1
Trade, transportation, and utilities 0.4 11 11 (2)
Retail trade 0.5 0.8 0.8 (2)
Financial activities 0.6 17 17 0.4
Finance and insurance ... 0.8 1.9 1.9 0.5
Credit intermediation and related activities .. 0.4 35 35 (2)
Insurance carriers and related activities ...... 0.5 1.7 1.7 1.2
Professional and business services 0.8 2.0 1.7 (2)
Education and health services 15 1.0 14 0.5
Educational services .................... (2) 2.0 0.8 (2)
Junior colleges, colleges, and universities ... (?) 35 1.3 (2)
Health care and social assistance ................... 1.8 11 1.6 0.6

See footnotes at end of table.




Table 18. Standard errors for fee-for-service plans: Coverage for selected
services,! private industry workers, 2015—continued

- Hospital Inpatient Outpatient Physician
Characteristics rog(r)r;sjnd surgery surgery office visit
1 to 99 workers 0.5 1.2 1.2 (2)
50 to 99 workers . 0.4 2.4 2.4 (2)
100 workers or more 0.7 0.7 0.8 0.2
100 to 499 workers 0.9 11 11 0.3
500 workers or more 0.8 1.3 15 0.3
Geographic areas
NOMhEASE ..o 0.6 15 1.6 0.4
New England ... 1.3 1.5 1.5 (?)
Middle Atlantic . 0.5 1.9 2.0 0.5
South 0.6 1.2 1.2 0.1
South Atlantic 0.7 1.4 14 0.1
East South Central . 3.0 3.7 3.7 0.2
West South Central 0.3 2.1 2.1 0.1
Midwest 1.6 1.1 1.1 (2)
East North Central . 2.3 1.4 1.4 (2)
West North Central ... 1.5 1.6 1.6 (2)
West ....cceeene 0.8 1.7 1.7 0.4
Mountain 2.0 2.3 2.3 (2)
Pacific . 0.6 2.3 2.3 0.6

1 The remaining workers include both workers not receiving the benefit and workers for whom the availability of the benefit

could not be determined.
2 Less than 0.05.

3 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 19. Fee-for-service plans: Type and amount of annual individual deductible, private industry workers, 2015

(All workers participating in fee-for-service plans = 100 percent)

With deductible

With fixed deductible

With variable deductible

. . . With no Not
Characteristics Total with . 8 ] Mizaltam @alugilale amoun Other deductible | determinable
deductible | Totlwith | Median | Total with deductible?
fixed deductible variable Out-of- Most
deductible amount deductible | In-network generous
network 1
coverage
Worker characteristics

AlLWOTKETS ..ot 93 - - 65 $1,250 $2,400 - - 7 -
Management, professional, and related ... 95 - - 65 1,000 2,000 - - 5 -
Management, business, and financial 95 - - 64 1,200 2,000 $1,300 - 5 -
Professional and related 94 - - 67 1,000 2,000 - - 6 -
Service .............. 91 - - 60 - - - - 9 -
Sales and office . 96 - - 73 1,500 3,000 - - 4 -
Sales and related ... 96 - - 74 1,750 3,500 - - - -
Office and administrative support .. 96 - - 72 1,500 3,000 - - 4 -
Natural resources, construction, and maintenance 90 - - 65 1,000 2,000 1,000 - - -
Installation, maintenance, and repair ................... 95 - - 77 - - - - - -
Production, transportation, and material moving 89 - - 59 1,300 2,600 1,300 - 11 -
Production .........coccvceveneneninininenene 93 - - 64 1,400 3,000 1,300 - 7 -
Transportation and material moving .. 85 - - 52 1,000 — - - 15 -
Full time ... 94 - - 65 1,250 2,400 - - 6 -
Part time .. 89 - - 69 1,750 3,000 - - - -
UNION i 84 - - 50 1,000 1,300 1,000 - 16 -
NONUNION ..o 95 - - 68 1,300 2,500 - - 5 -

Average wage within the following categories:
Second 25 PEICENt .......cevveveiiiiiriirieseesee e 92 - - 66 1,500 3,000 - - 8 -
Third 25 percent 93 - - 66 1,200 2,400 1,200 - 7 -
Highest 25 percent .. 94 - - 65 1,000 2,000 1,000 - 6 -
Highest 10 percent .. 94 - - 62 1,000 2,000 - - 6 -

Establishment characteristics

Goods-producing industries .. 92 - - 62 1,000 2,250 - - - -
Manufacturing ... 94 - - 62 1,300 2,500 - - 6 -
Service-providing industries 94 - - 66 1,250 2,400 - - 6 -
Trade, transportation, and utilities 94 - - 72 1,500 3,000 - - 6 -
Retail trade ... 98 - - 78 1,750 3,500 - - - -
Financial activities ... 98 - - 71 1,500 2,500 - - 2 -
Finance and insurance . . 98 - - 66 1,500 2,500 1,500 - 2 -
Credit intermediation and related activities .. 98 - - 75 1,500 2,500 1,500 - - -
Insurance carriers and related activities . 97 - - 58 1,500 2,250 - - - -
Professional and business services 93 - - 68 1,500 3,000 - - - -
Education and health services . 92 - - 59 1,000 2,000 - - 8 -
Educational services . 93 40 - 53 - 1,000 - - 7 -
Junior colleges, colleges, and universities ... 88 23 - 66 - 1,000 - - 12 -
Health care and social assistance ................... 92 - - 60 1,000 2,400 - - 8 -

See footnotes at end of table.



Table 19. Fee-for-service plans: Type and amount of annual individual deductible, private industry workers, 2015—continued

(All workers participating in fee-for-service plans = 100 percent)

With deductible
With fixed deductible With variable deductible
. . . With no Not
Characteristics Total with . di ] Mizaltam @alugilale amoun Other deductible | determinable
deductible | Totlwith | Median | Total with deductible?
fixed deductible variable Out-of- Most
deductible amount deductible | In-network generous
network 1
coverage
1 to 99 workers 94 - - 65 $1,500 $2,600 $2,750 - 6 -
50 to 99 workers 96 - - 65 1,250 - - - - -
100 workers or more ... 92 - - 65 1,150 2,250 - - 8 -
100 to 499 workers 92 - - 68 1,500 3,000 1,500 - 8 -
500 workers or more ... 92 - - 62 1,000 2,000 - - 8 -
Geographic areas

Northeast 92 - - 61 1,000 2,000 - - 8 -
New England .. 93 - - 65 1,000 - - - - -
Middle Atlantic 92 - - 60 1,000 2,000 1,000 - 8 -
South ... 94 - - 67 1,500 3,000 - - 6 -
South Atlantic .. 95 - - 69 1,500 2,500 - - 5 -
East South Central 92 - - 64 1,500 3,000 - - 8 -
West South Central 93 - - 66 1,500 3,000 - - - -
Midwest 94 - - 71 1,500 3,000 1,300 - 6 -
East North Central ... 94 - - 75 1,500 3,000 1,300 - 6 -
West North Central 93 - - 63 1,250 2,500 1,500 - 7 -
93 - - 59 1,000 2,000 - - 7 -

Mountain 93 - - 70 - - - - - -
Pacific ... 93 - - 53 1,000 2,000 - - - -

1 Refers to deductible or coinsurance amounts for the most generous benefits received in Point-of-Service plans.

2 Deductible amount vary by additional factors such as employee length of service, salary range, or age of enrollee.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories were formed using
percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 19. Standard errors for fee-for-service plans: Type and amount of annual individual deductible, private industry workers, 2015

With deductible

With fixed deductible

With variable deductible

Characteristics ] . . With no th
Total with . . . Median deductible amount Other deductible determinable
. Total with Median Total with -
deductible fi - " deductible?
ixed deductible |  variable Outof- | Most generous
deductible amount deductible | In-network IR coverage!
Worker characteristics

AlFWOTKETS ..o 0.8 - - 13 $108 $205 - - 0.8
Management, professional, and related 0.8 - - 2.3 150 281 - - 0.8
Management, business, and financial .... 1.0 - - 3.1 246 270 $221 - 1.0
Professional and related 13 - - 2.9 114 285 - - 13
Service 2.6 - - 33 - - - - 2.6
Sales and office .... 0.9 - - 1.8 65 91 - - 0.9
Sales and related 2.2 - - 3.0 175 187 - - -
Office and administrative support .. 0.7 - - 2.0 0 279 - - 0.7
Natural resources, construction, and maintenance 34 - - 3.6 174 297 0 - -
Installation, maintenance, and repair ... 2.2 - - 33 - - - - -
Production, transportation, and material moving 2.2 - - 25 330 499 0 - 2.2
Production ..........ccccocoiiiiiiiiiiin, 2.0 - - 25 226 509 0 - 2.0
Transportation and material moving . 3.8 - - 4.1 208 - - - 3.8
Full time ... 0.8 - - 1.4 156 206 - - 0.8
Part time ... 34 - - 3.8 121 878 - - -
Union .... 25 - - 3.6 266 312 300 - 25
Nonunion 0.8 - - 1.4 208 226 - - 0.8

Average wage within the following categories3:
Second 25 PEICENt ....cceevververiienieeeeeeeee e 1.8 - - 2.2 0 0 - — 1.8
Third 25 percent ... 11 — - 21 242 271 253 - 11
Highest 25 percent 1.0 - - 21 49 0 278 - 1.0
Highest 10 percent .. 1.6 - - 2.8 45 169 - - 1.6

Establishment characteristics

Goods-producing industries 24 - - 2.2 240 433 - - -
Manufacturing 15 - - 2.3 360 401 - - 15
Service-providing INAUSEES .........cccevvviiieniciieiies 0.7 - - 1.5 163 291 - - 0.7
Trade, transportation, and utilities . 14 — - 23 7 397 - 14
Retail trade 1.0 - - 23 246 0 - - -
Financial activities 0.5 - - 2.0 0 0 - - 0.5
Finance and iNSUrance .............cccoeeeerenvenennee 0.6 - - 2.6 0 0 0 - 0.6
Credit intermediation and related activities .. 1.0 - - 33 0 139 0 - -
Insurance carriers and related activities ...... 13 - - 3.3 264 202 - - -
Professional and business services .. 2.2 - - 2.9 0 0 - - -
Education and health services 21 - - 4.3 0 415 - 21
Educational services 1.7 5.2 - 5.1 - 52 - - 17
Junior colleges, colleges, and universities 2.7 3.7 - 3.7 - 103 - - 2.7
Health care and social assistance ................... 24 - - 4.9 27 527 - - 24

See footnotes at end of table.




Table 19. Standard errors for fee-for-service plans: Type and amount of annual individual deductible, private industry workers, 2015—continued

With deductible

With fixed deductible

With variable deductible

Characteristics . ) - With no Not
Total vynh Total with Median Total with Median deductible amount Othgr deductible determinable
deductible fi - " deductible?
ixed deductible |  variable Outof- | Most generous
deductible amount deductible | In-network IR coverage!
1 to 99 workers 13 - - 2.4 $87 $471 $658 - 13
50 to 99 workers 1.7 - - 4.9 350 - - - -
100 workers or more 0.8 - - 13 215 236 - - 0.8
100 to 499 workers . 11 - - 23 171 321 268 - 11
500 workers or more 14 - - 21 0 235 - - 14
Geographic areas

NOrtheast ........ccccevviiiiiii i 18 - - 2.7 18 202 - - 18
New England .... 5.2 - - 6.6 117 - - - -
Middle Atlantic 1.9 - - 3.0 95 79 0 - 1.9
South .............. 1.6 - - 21 149 325 - - 1.6
South Atlantic ... 11 - - 35 163 375 - - 11
East South Central 2.0 - - 4.1 276 707 - - 2.0
West South Central . 4.2 - - 3.2 381 364 - - -
Midwest . 0.7 - - 2.0 84 357 150 - 0.7
East North Central 0.8 - - 21 9 183 223 - 0.8
West North Central 1.2 - - 3.8 355 745 184 - 1.2
1.9 - - 35 0 0 - - 1.9

Mountain 35 - - 6.5 - - - - -
Pacific ... 2.2 - - 3.8 0 594 - - -

1 Refers to deductible or coinsurance amounts for the most generous benefits received in Point-of-Service plans.

2 peductible amount vary by additional factors such as employee length of service, salary range, or age of enrollee.

3 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories were formed using
percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 20. Fee-for-service plans: Type and amount of annual family deductible, private industry workers, 2015

(All workers participating in fee-for-service plans = 100 percent)

With deductible

With fixed deductible

With variable deductible

L . . With no Not
Characteristics Total with . di . Wizaliam alealilille ammui Other deductible | determinable
deductible| 0@ with |- Median —j Total with deductible?
fixed deductible variable Out-of- Most

deductible amount deductible | In-network generous

network 1

coverage

Worker characteristics
AlLWOTKEI'S ... 93 - - 65 $3,000 $5,800 - - 7
Management, professional, and related ... 95 - - 65 2,600 5,000 - - 5
Management, business, and financial 95 - - 64 2,600 4,800 $2,700 - 5
Professional and related 94 - - 66 2,600 5,000 - - 6
Service ............. 91 - - 59 - - - - 9
Sales and office . 96 - - 73 3,200 6,000 3,600 - 4
Sales and related .. 95 - - 73 4,000 7,600 - - -
Office and administrative support ... 97 - - 72 3,000 6,000 - - 3
Natural resources, construction, and maintenance 90 - - 65 2,400 4,000 2,000 - -
Installation, maintenance, and repair ................... 94 - - 77 3,000 4,500 - - -
Production, transportation, and material moving 87 - - 57 3,000 6,000 3,000 - 13
Production .........ccoeeevenenineniciiiinnne 93 - - 64 3,000 6,000 3,000 - 7
Transportation and material moving .. 81 - - 48 — 4,500 - - 19
Full time ... 93 - - 65 3,000 5,500 - - 7
Parttime .. 88 - - 68 3,500 - 3,000 - 12
UNION o 83 - - 50 2,000 2,600 3,000 - 17
NONUNION ..o 94 - - 67 3,000 6,000 - - 6
Average wage within the following categories3:
Second 25 PErCENt ......ccoviveereiiieiriesiesieseeeeae 91 - - 65 3,000 6,000 - - 9
Third 25 percent 93 - - 65 3,000 6,000 2,600 - 7
Highest 25 percent 93 - - 64 2,500 4,800 - - 7
Highest 10 percent .. 94 - - 62 2,800 5,000 - - 6
Establishment characteristics

Goods-producing industries ... 92 - - 62 3,000 6,000 - - 8
Manufacturing ... 94 - - 62 3,000 6,000 - - 6
Service-providing industries 93 - - 66 3,000 5,000 - - 7
Trade, transportation, and utilities 93 - - 71 3,000 6,000 - - 7
Retail trade ... 95 - - 76 3,500 7,000 - - -
Financial activities . 98 - - 71 3,000 5,000 - - 2
Finance and insurance .. . 97 - - 65 3,000 5,000 2,600 - 3
Credit intermediation and related activities .. 97 - - 74 3,000 5,000 2,600 - -
Insurance carriers and related activities . 97 - - 58 3,000 5,000 - - -
Professional and business services ... 94 - - 69 3,600 7,000 - - -
Education and health services . 91 - - 58 2,100 5,000 - - 9
Educational services ............ . 93 40 - 53 1,500 2,500 2,000 - 7
Junior colleges, colleges, and universities ... 88 23 $2,000 65 1,800 3,000 2,000 - 12
Health care and social assistance ................... 91 - - 59 2,300 5,000 - - 9

See footnotes at end of table.



Table 20. Fee-for-service plans: Type and amount of annual family deductible, private industry workers, 2015—continued

(All workers participating in fee-for-service plans = 100 percent)

With deductible

With fixed deductible

With variable deductible

L . . With no Not
Characteristics Total with . di . Wizsltztn aleslugillle e Other deductible | determinable
deductible| 0@ with |- Median —j Total with deductible?
fixed deductible variable Out-of- Most
deductible amount deductible | In-network generous
network 1
coverage
1 to 99 workers 94 - - 65 $3,000 $6,000 $4,500 - 6
50 to 99 workers 95 - - 64 2,500 5,500 - - -
100 workers or more . 92 - - 65 3,000 5,000 - - 8
100 to 499 workers ... 92 - - 67 3,000 6,000 3,000 - 8
500 workers or more . 92 - - 62 2,250 4,000 1,500 - 8
Geographic areas

Northeast 92 - - 61 2,600 4,800 - - 8
New England .. 93 - - 65 - - - - -
Middle Atlantic 91 - - 60 3,000 5,000 3,000 - 9
South ....cooeeeeee 93 - - 66 3,000 6,000 - - 7
South Atlantic 94 - - 68 3,000 5,000 - - 6
East South Central 91 - - 63 3,000 7,000 4,000 - 9
93 - - 66 3,000 6,750 - - -

93 - - 71 3,000 6,000 3,000 - 7

East North Central .... 93 - - 74 3,000 6,000 3,000 - 7
West North Central 93 - - 63 3,000 6,000 3,000 - 7
92 - - 58 2,000 4,000 - - 8

Mountain 92 - - 69 - - - - -
Pacific ... 92 - - 52 2,250 - - - 8

1 Refers to deductible or coinsurance amounts for the most generous benefits received in Point-of-Service plans.

2 Deductible amount vary by additional factors such as employee length of service, salary range, or age of enrollee.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories were formed
using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 20. Standard errors for fee-for-service plans: Type and amount of annual family deductible, private industry workers, 2015

With deductible

With fixed deductible

With variable deductible

. . . With no Not
Characteristics Total with . A . WlzalEm alsalisiils el Other deductible determinable
deductible | '@ with | Median | Total with deductible?
fixed deductible | variable Out-of- Most

deductible amount deductible | In-network generous

network 1

coverage

Worker characteristics
AlLWOTKETS s 0.8 - - 14 $0 $767 - - 0.8
Management, professional, and related 0.9 - - 2.3 469 97 - - 0.9
Management, business, and financial . 1.0 - - 3.1 483 277 $444 - 1.0
Professional and related ..... 1.3 - - 2.9 536 373 - - 1.3
Service ... 2.6 - - 3.2 - - - - 2.6
Sales and office .. 0.9 - - 1.8 457 776 861 - 0.9
Sales and related 2.2 - - 3.0 383 1,054 - - -
Office and administrative support . 0.6 - - 2.0 0 0 - - 0.6
Natural resources, construction, and maintenance 34 - - 3.6 686 509 0 - -
Installation, maintenance, and repair ................... 2.2 - - 33 699 1,244 - - -
Production, transportation, and material moving 25 - - 3.0 84 0 0 - 25
Production ..........ccccociiiiiiiniiiiicis 2.0 - - 25 0 91 0 - 2.0
Transportation and material moving ... 4.6 - - 5.4 - 1,236 - - 4.6
Full time ... 0.8 - - 14 120 805 - - 0.8
Part time ... 3.7 - - 3.8 180 - 826 - 3.7
Union 2.7 - - 3.6 353 603 0 - 2.7
Nonunion .. 0.8 - - 15 0 290 - - 0.8
Average wage within the following categories3:
Second 25 percent . 1.9 - - 2.3 0 474 - - 1.9
Third 25 percent 11 - - 21 266 876 602 - 11
Highest 25 percent . 1.0 - - 2.1 289 651 - - 1.0
Highest 10 Percent .........cccocveveeeercnenrenenenes 16 - - 2.8 440 329 - - 1.6
Establishment characteristics

Goods-producing industries ... 24 - - 2.2 0 0 - - 2.4
Manufacturing 15 - - 2.3 0 0 - - 15
Service-providing industries ... 0.8 - — 1.6 239 519 - - 0.8
Trade, transportation, and utilities 1.7 - - 2.7 165 1,001 - - 1.7
Retail trade ........ 1.7 - - 2.8 659 0 - - -
Financial activities .. 0.7 - - 2.0 0 0 - - 0.7
Finance and insurance ... 0.8 - - 2.7 0 0 32 - 0.8
Credit intermediation and related activities .. 1.4 - - 3.6 0 406 0 - -
Insurance carriers and related activities 13 - - 33 206 302 - - -
Professional and business services . 2.2 - - 3.0 562 535 - - -
Education and health services 21 - - 4.4 446 467 - - 2.1
Educational services 1.7 52 - 5.1 391 657 308 - 1.7
Junior colleges, colleges, and universities 2.7 3.7 $595 3.7 432 680 308 - 2.7
Health care and social assistance ................... 24 - - 5.0 630 837 - - 24

See footnotes at end of table.




Table 20. Standard errors for fee-for-service plans: Type and amount of annual family deductible, private industry workers, 2015—continued

With deductible

With fixed deductible

With variable deductible

. . . With no Not
Characteristics Total with . A . WlzalEm alsalisiils el Other deductible determinable
deductible | '@ with | Median | Total with deductible?
fixed deductible | variable Out-of- Most

deductible amount deductible | In-network generous

network 1

coverage
1 to 99 workers 14 - - 2.5 $0 $574 $944 - 1.4
50 to 99 workers 15 - - 4.8 683 760 - - -
100 workers or more 0.8 - - 1.4 391 1,116 - - 0.8
100 to 499 workers . 11 - - 23 0 73 504 - 11
500 workers or more .. 15 - - 2.2 336 888 403 - 15

Geographic areas

Northeast 18 - - 2.7 531 1,093 - - 18
New England 5.2 - - 6.6 - - - - -
Middle Atlantic 1.8 - - 3.0 583 876 0 - 1.8
South ... 1.7 - - 2.2 91 540 - - 1.7
South Atlantic 1.7 - - 3.9 226 EilE - - 1.7
East South Central 21 - - 3.6 664 137 500 - 21
West South Central . 4.2 - - 3.2 321 986 - - -
Midwest .......coceennes 0.5 - - 2.2 0 0 0 - 0.5
East North Central 0.6 - - 2.4 0 0 0 - 0.6
West North Central .... 0.9 - - 3.8 126 597 283 - 0.9
2.0 - - 3.8 537 1,062 - - 2.0
Mountain . 3.8 - - 6.5 - - - - -
Pacific 23 - - 4.5 391 - - - 2.3

1 Refers to deductible or coinsurance amounts for the most generous benefits received in Point-of-Service plans.

2 peductible amount vary by additional factors such as employee length of service, salary range, or age of enrollee.

3 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories were formed using
percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 21. Fee-for-service plans: Amount of annual individual deductible, private industry workers, 2015

(All workers participating in fee-for-service plans = 100 percent)

Amount of annual deductible

Characteristics With 50th With no Not
deductible 10th 25th percentile 75th 90th deductible determinable
percentile percentile (median) percentile percentile
Worker characteristics

AlTWOTKETS .t 93 $250 $500 $1,100 $2,000 $2,750 7
Management, professional, and related ... 95 300 500 1,000 1,800 2,500 5
Management, business, and financial .. 95 300 500 1,200 1,850 2,500 5
Professional and related ... 94 250 500 1,000 1,750 2,500 6
Service .............. 91 200 - - 1,800 3,000 9
Sales and office 96 350 750 1,500 2,500 3,000 4
Sales and related .... 96 400 750 1,750 2,750 - -
Office and administrative support .. . 96 300 500 1,500 2,000 2,750 4
Natural resources, construction, and maintenance 90 200 300 - 1,500 3,000 -
Installation, maintenance, and repair ................... 95 - 500 - 2,000 3,000 -
Production, transportation, and material moving 89 250 500 1,000 2,000 - 11
Production .........cceceeveiiiieiiicieenes 93 300 500 1,300 2,000 5,000 7
Transportation and material moving .. 85 250 - 1,000 2,000 3,000 15
Full time 94 250 500 1,100 2,000 2,850 6
Part time . 89 300 600 1,550 2,500 2,750 -
UNION s 84 200 250 500 - 2,000 16
NONUNION .eiiiiiecee e 95 300 500 1,300 2,000 3,000 5

Average wage within the following categories?:
Second 25 PEICENt ....c.evirviieieiceeeeieseree e 92 250 500 1,500 2,000 3,000 8
Third 25 percent 93 250 500 1,000 2,000 3,000 7
Highest 25 percent .. 94 250 500 1,000 1,650 2,500 6
Highest 10 percent .. 94 250 500 1,000 1,550 2,500 6

Establishment characteristics

Goods-producing industries .. 92 250 500 1,000 2,000 3,000 -
Manufacturing 94 300 500 1,000 2,000 3,500 6
Service-providing industries 94 250 500 1,250 2,000 2,750 6
Trade, transportation, and utilities . 94 250 500 1,450 2,500 3,000 6
Retail trade ... 98 - 750 1,750 2,750 3,000 -
Financial activities 98 450 750 1,500 2,000 2,700 2
Finance and insurance ... . 98 500 750 1,500 2,000 2,650 2
Credit intermediation and related activities .. 98 500 1,000 1,500 2,000 2,700 -
Insurance carriers and related activities . 97 450 750 1,300 2,000 2,700 -
Professional and business services ... 93 300 750 1,500 2,000 2,500 -
Education and health services . 92 300 500 1,000 1,750 2,500 8
Educational services . 93 250 300 - 1,500 2,000 7
Junior colleges, colleges, and universities ... 88 250 300 - - 2,500 12
Health care and social assistance ................... 92 300 500 1,000 1,750 2,500 8

See footnotes at end of table.



Table 21. Fee-for-service plans: Amount of annual individual deductible, private industry workers, 2015—continued

(All workers participating in fee-for-service plans = 100 percent)

Amount of annual deductible

Characteristics W"h 50th With no No_t
deductible 10th . 25th ; percentile 75th i 90th . deductible determinable
percentile percentile (median) percentile percentile
1 to 99 workers ..... 94 $300 $500 $1,250 $2,000 $3,000 6
50 to 99 workers 96 250 500 1,000 2,000 4,000 -
100 workers or more 92 250 500 1,000 1,900 2,750 8
100 to 499 workers . 92 250 500 1,300 2,000 3,000 8
500 WOTKErS OF MOTE ......ccooviiiiiiccc e 92 250 400 1,000 1,500 2,000 8
Geographic areas
Northeast 92 250 500 1,150 1,800 2,500 8
New England . 93 - 500 - 1,500 2,500 -
Middle Atlantic .. 92 250 500 1,250 2,000 - 8
South ... 94 250 500 1,250 2,250 3,000 6
South Atlantic . 95 250 500 1,250 2,500 3,500 5
East South Central .. 92 500 750 1,100 - 3,000 8
West South Central . 93 250 500 1,300 2,000 3,000 -
Midwest .......cccccennee 94 300 500 1,300 2,000 2,750 6
East North Central 94 300 600 1,500 2,000 2,750 6
West North Central . 93 350 500 - 2,000 2,500 7
West ......... 93 250 300 1,000 1,500 2,500 7
Mountain 93 200 - 1,000 1,500 2,500 -
PACHIC vt 93 250 300 1,000 1,500 2,500 -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 21. Standard errors for fee-for-service plans: Amount of annual individual deductible, private industry workers, 2015

Amount of annual deductible

Characteristics th 50th With no Not
deductible 10th 25th q 75th 90th deductible determinable
. . percentile ! :
percentile percentile (median) percentile percentile
Worker characteristics

AlLWOTKETS .ottt 0.8 $0 $0 $130 $0 $229 0.8
Management, professional, and related ... 0.8 62 0 55 143 0 0.8
Management, business, and financial 1.0 a7 0 190 174 61 1.0
Professional and related ... 13 63 0 36 221 168 13
Service . 2.6 58 - - 260 293 2.6
Sales and office 0.9 64 118 0 421 66 0.9
Sales and related . 2.2 87 164 307 0 - -
Office and administrative support .. . 0.7 30 122 179 0 49 0.7
Natural resources, construction, and maintenance 3.4 515 64 - 243 164 -
Installation, maintenance, and repair ................... 2.2 - 47 - 204 848 -
Production, transportation, and material moving 22 16 0 163 0 - 22
Production ........ccceeevevinencnciiiinne 2.0 34 0 309 463 1,012 2.0
Transportation and material moving 3.8 54 - 149 0 223 3.8
Full time .. 0.8 0 0 139 0 220 0.8

Part time . 34 54 151 253 267 0
Union 25 22 12 28 - 258 25
Nonunion 0.8 10 18 76 0 248 0.8

Average wage within the following categories!:
Second 25 percent .. 18 29 0 111 271 0 18
Third 25 percent ... 1.1 22 0 18 0 226 11
Highest 25 percent .. . 1.0 0 26 0 205 0 1.0
Highest 10 percent .........ccccecveverieneeienneaens 1.6 0 66 52 221 73 1.6
Establishment characteristics

Goods-producing industries .. 2.4 13 61 0 442 534 -
Manufacturing 15 24 0 174 295 961 15
Service-providing industries ..............ccoccveicicieines 0.7 9 0 118 0 0 0.7
Trade, transportation, and utilities . 1.4 9 0 296 332 0 14
Retail trade ......... 1.0 - 201 0 0 220 -
Financial activities ... 0.5 75 163 52 0 265 0.5
Finance and insurance . . 0.6 74 102 0 0 143 0.6
Credit intermediation and related activities .. 1.0 61 292 0 65 351 -
Insurance carriers and related activities . 1.3 102 103 296 65 114 -
Professional and business services ... 2.2 68 202 63 0 237 -
Education and health services . 21 26 0 0 222 163 21
Educational services . 1.7 0 48 - 403 491 17
Junior colleges, colleges, and universities ... 2.7 26 34 - - 0 2.7
Health care and social assistance ................... 2.4 0 47 0 231 105 2.4

See footnotes at end of table.



Table 21. Standard errors for fee-for-service plans: Amount of annual individual deductible, private industry workers,

2015—continued

Amount of annual deductible

- With With no Not
Characteristics deductible | 10th 25th o 75th 90th deductible | determinable
percentile percentile ?me dian) percentile percentile
1 to 99 workers .. 13 $9 $9 $266 $46 $55 1.3
50 to 99 workers 17 40 18 135 258 1,072 -
100 workers or more 0.8 0 0 80 182 9 0.8
100 to 499 workers . 1.1 0 0 175 61 144 1.1
500 workers or more ... 1.4 19 103 221 0 161 1.4
Geographic areas

Northeast 1.8 31 0 202 306 212 1.8
New England . 5.2 - 13 - 398 297 -
Middle Atlantic .. 1.9 31 0 254 272 - 1.9
1.6 61 0 111 467 557 1.6

South Atlantic . 11 13 0 90 115 769 11
East South Central .. 2.0 86 0 277 - 0 2.0
West South Central . 4.2 20 0 264 209 382 -
Midwest ........cccoveeee 0.7 61 85 161 0 82 0.7
East North Central 0.8 54 158 262 78 313 0.8
West North Central . 1.2 69 0 - 0 260 1.2
West ......... 19 0 38 52 113 284 1.9
Mountain 35 30 - 0 253 316 -
Pacific .. 2.2 0 33 203 147 488 -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 22. Fee-for-service plans: Amount of annual family deductible, private industry workers, 2015

(All workers participating in fee-for-service plans = 100 percent)

Amount of annual deductible

Characteristics With 50th With no Not
deductible 10th 25th percentile 75th 90th deductible determinable
percentile percentile (median) percentile percentile
Worker characteristics

AlTWOTKETS .t 93 $600 $1,000 $2,600 $4,000 $6,000 7
Management, professional, and related ... 95 600 1,100 2,500 4,000 5,000 5
Management, business, and financial .. 95 700 1,200 2,600 4,000 5,000 5
Professional and related ... 94 600 1,000 2,500 3,800 5,000 6
Service .............. 91 - 1,000 - 3,750 7,000 9
Sales and office 96 750 1,500 3,000 5,000 6,000 4
Sales and related .... 95 1,000 2,250 3,600 5,500 - -
Office and administrative support .. . 97 700 1,500 3,000 4,000 5,500 3
Natural resources, construction, and maintenance 90 600 800 1,800 4,000 6,000 -
Installation, maintenance, and repair ................... 94 - 1,000 - 4,500 7,500 -
Production, transportation, and material moving 87 500 1,000 2,500 4,500 7,000 13
Production .........cceceeveiiiieiiicieenes 93 - - 3,000 4,550 10,000 7
Transportation and material moving .. 81 500 1,000 2,000 4,000 5,500 19
Full time 93 600 1,000 2,600 4,000 6,000 7
Part time . 88 700 1,400 3,500 5,500 - 12
UNION s 83 400 600 1,000 3,000 4,500 17
NONUNION .eiiiiiecee e 94 700 1,200 3,000 4,000 6,000 6

Average wage within the following categories?:
Second 25 PEICENt ....c.evirviieieiceeeeieseree e 91 600 1,200 3,000 4,500 6,000 9
Third 25 percent 93 600 1,000 2,500 4,000 6,000 7
Highest 25 percent .. 93 600 1,000 2,500 3,750 5,000 7
Highest 10 percent .. 94 - 1,000 2,600 3,600 5,000 6

Establishment characteristics

Goods-producing industries .. 92 600 1,000 2,600 4,000 7,000 8
Manufacturing 94 600 1,000 3,000 4,000 7,000 6
Service-providing industries 93 600 - 2,900 4,000 5,500 7
Trade, transportation, and utilities . 93 600 1,000 2,600 5,250 6,000 7
Retail trade ... 95 - 2,000 3,500 5,500 6,000 -
Financial activities 98 1,000 1,800 3,000 4,000 5,300 2
Finance and insurance ... . 97 1,000 1,600 3,000 4,000 5,300 3
Credit intermediation and related activities .. 97 1,000 2,000 3,000 4,000 5,450 -
Insurance carriers and related activities . 97 1,000 1,800 3,000 4,000 5,450 -
Professional and business services ... 94 750 1,500 3,000 4,500 - -
Education and health services . 91 700 - 2,000 3,500 5,000 9
Educational services . 93 500 750 - 3,000 5,000 7
Junior colleges, colleges, and universities ... 88 500 750 1,800 3,000 5,000 12
Health care and social assistance ................... 91 800 - - 3,600 5,000 9

See footnotes at end of table.



Table 22. Fee-for-service plans: Amount of annual family deductible, private industry workers, 2015—continued

(All workers participating in fee-for-service plans = 100 percent)

Amount of annual deductible

Characteristics W"h 50th With no No_t
deductible 10th . 25th ; percentile 75th i 90th . deductible determinable
percentile percentile (median) percentile percentile
1 to 99 workers ..... 94 $700 - $3,000 $4,500 $6,000 6
50 to 99 workers 95 600 - 2,500 4,500 8,000 -
100 workers or more 92 - $1,000 2,500 4,000 5,500 8
100 to 499 workers . 92 600 - 3,000 4,500 6,000 8
500 WOTKErS OF MOTe ......ccoooviiiiiiiiccccc e 92 500 1,000 2,000 3,000 4,500 8
Geographic areas
Northeast 92 500 1,000 3,000 4,000 5,000 8
New England . 93 - — 2,500 - 5,000 -
Middle Atlantic .. 91 500 1,000 3,000 4,000 5,000 9
South ... 93 600 1,200 3,000 4,500 7,000 7
South Atlantic . 94 600 1,100 2,800 5,000 7,500 6
East South Central .. 91 1,000 1,650 3,000 4,500 7,000 9
West South Central . 93 - - 3,000 4,500 6,000 -
Midwest ........coccennee 93 750 1,400 3,000 4,500 5,500 7
East North Central 93 750 1,500 3,000 4,500 6,000 7
West North Central . 93 - - - 4,000 5,000 7
West ......... 92 500 750 2,000 3,000 5,400 8
Mountain 92 500 900 2,000 3,000 5,500 -
PaCHIC v 92 500 750 2,000 3,000 5,000 8

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 22. Standard errors for fee-for-service plans: Amount of annual family deductible, private industry workers, 2015

Amount of annual deductible

Characteristics th 50th With no Not
deductible 10th 25th q 75th 90th deductible determinable
. . percentile ! :
percentile percentile (median) percentile percentile
Worker characteristics

AlLWOTKETS .ottt 0.8 $0 $90 $416 $0 $247 0.8
Management, professional, and related ... 0.9 111 191 177 302 0 0.9
Management, business, and financial 1.0 111 245 293 212 206 1.0
Professional and related ... 13 80 213 378 344 129 13
Service . 2.6 - 235 - 413 1,048 2.6
Sales and office 0.9 84 120 71 551 122 0.9
Sales and related . 2.2 143 323 359 0 - -
Office and administrative support .. . 0.6 78 61 0 0 381 0.6
Natural resources, construction, and maintenance 3.4 58 108 486 468 795 -
Installation, maintenance, and repair ................... 2.2 - 85 - 223 1,591 -
Production, transportation, and material moving 25 137 9 630 419 707 25
Production .........ccoevevieieniiiieiiee 2.0 - - 82 450 1,809 2.0
Transportation and material moving 4.6 18 237 397 0 705 4.6
Full time .. 0.8 36 65 275 0 236 0.8
Part time . 3.7 104 314 604 191 - 3.7
Union 2.7 65 18 140 745 547 2.7
Nonunion 0.8 80 245 18 279 122 0.8

Average wage within the following categories!:
Second 25 percent .. 1.9 26 282 0 260 705 1.9
Third 25 percent ... 11 86 193 251 0 231 11
Highest 25 percent .. . 1.0 42 0 299 265 0 1.0
Highest 10 percent .........ccccecveverieneeienneaens 1.6 - 18 239 268 91 1.6

Establishment characteristics

Goods-producing industries .. 2.4 0 18 452 182 1,056 2.4
Manufacturing 15 69 91 118 182 1,137 15
Service-providing industries ..............ccoccveicicieines 0.8 49 - 404 0 465 0.8
Trade, transportation, and utilities . 1.7 117 107 570 489 0 17
Retail trade ......... 1.7 - 313 158 0 447 -
Financial activities ... 0.7 0 277 0 261 338 0.7
Finance and insurance . . 0.8 0 302 0 36 282 0.8
Credit intermediation and related activities .. 1.4 0 389 0 685 521 -
Insurance carriers and related activities . 1.3 125 364 445 157 246 -
Professional and business services ... 2.2 147 419 379 677 - -
Education and health services . 21 147 - 547 236 223 2.1
Educational services . 1.7 26 51 - 516 1,183 17
Junior colleges, colleges, and universities ... 2.7 0 13 393 886 1,239 2.7
Health care and social assistance ................... 2.4 214 - - 341 226 2.4

See footnotes at end of table.



Table 22. Standard errors for fee-for-service plans: Amount of annual family deductible, private industry workers,

2015—continued

Amount of annual deductible

- With With no Not
Characteristics deductible | 10th 25th o 75th 90th deductible | determinable
percentile percentile [PEEEilE percentile percentile
(median)
1 to 99 workers .. 1.4 $134 = $103 $303 $1,428 1.4
50 to 99 workers 15 77 - 513 524 1,158 -
100 workers or more 0.8 - $0 165 176 0 0.8
100 to 499 workers . 1.1 127 - 18 358 0 1.1
500 workers or more ... 15 0 134 257 52 613 15
Geographic areas

Northeast 1.8 130 86 468 332 133 1.8
New England . 5.2 - - 559 - 881 -
Middle Atlantic .. 1.8 132 68 343 272 769 1.8
1.7 114 276 143 520 701 1.7

South Atlantic . 1.7 126 177 433 241 891 1.7
East South Central .. 21 83 245 104 562 1,576 21
West South Central . 4.2 - - 419 329 899 -
Midwest ......ccoeennes 0.5 71 208 0 388 702 0.5
East North Central 0.6 110 230 0 274 481 0.6
West North Central . 0.9 - - - 607 610 0.9
West ......... 2.0 29 146 136 406 624 2.0
Mountain 3.8 143 227 250 566 798 -
Pacific .. 23 0 114 250 494 867 23

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 23. Fee-for-service plans: Coinsurance percentage, private industry workers, 2015

(All workers participating in fee-for-service plans with coinsurance = 100 percent)

Fixed coinsurance

Variable coinsurance

Median coinsurance percentage

. . With other
Characteristics With fixed Medlan With variable coinsurance
- coinsurance . Most
coinsurance coinsurance Out-of-
percentage In-network e generous
coveragel!
Worker characteristics

AlTWOTKETS e - - 88 80 60 90 -
Management, professional, and related - - 89 80 60 90 -
Management, business, and financial - - 87 80 60 90 -
Professional and related - - 91 80 60 90 -
Service - - 83 80 60 90 -
Sales and office . - - 89 80 60 80 -
Sales and related .. . 9 80 91 80 60 75 -
Office and administrative SUPPOrt .........c.ccccveernnes - - 88 80 60 80 -
Natural resources, construction, and maintenance 13 80 87 80 60 90 -
Installation, maintenance, and repair ................... - - 89 80 60 90 -
Production, transportation, and material moving ..... 11 80 89 80 60 80 -
Production ........cccevieiiiiiienieeeseeeenn 7 80 93 80 60 80 -
Transportation and material moving 16 80 84 80 60 90 -
Full time - - 88 80 60 90 -
Part time - - 90 80 60 90 -
Union - - 87 80 60 90 -
Nonunion - - 88 80 60 90 -

Average wage within the following categories2:
Second 25 percent - - 89 80 60 80 -
Third 25 percent .... - - 89 80 60 90 -
Highest 25 percent . - - 89 80 60 90 -
Highest 10 percent ..........cccccvvveveerenineieciisnens - - 88 80 60 90 -

Establishment characteristics

Goods-producing industries 9 80 91 80 60 80 -
Manufacturing 8 80 92 80 60 80 -
Service-providing industries - - 87 80 60 90 -
Trade, transportation, and utilities 11 80 89 80 60 90 -
Retail trade 10 80 90 80 50 - -
Financial activities .... 10 80 90 80 60 75 -
Finance and insurance . 9 80 91 80 60 80 -
Credit intermediation and related activities .. - - 94 80 60 75 -
Insurance carriers and related activities ...... 12 80 88 80 60 80 -
Professional and business services 13 80 87 80 60 - -
Education and health services .... - - 85 80 60 90 -
Educational services . - - 86 80 60 90 -
Junior colleges, colleges, and universities ... 9 90 91 90 70 90 -
Health care and social assistance ................... - - 85 80 60 90 -

See footnotes at end of table.




Table 23. Fee-for-service plans: Coinsurance percentage, private industry workers, 2015—continued

(All workers participating in fee-for-service plans with coinsurance = 100 percent)

Fixed coinsurance

Variable coinsurance

Median coinsurance percentage

. . With other
Characteristics With fixed Medlan With variable coinsurance
- coinsurance . Most
coinsurance coinsurance Out-of-
percentage In-network e generous
coveragel!
1 to 99 workers 13 80 87 80 60 80 -
50 to 99 workers ... 11 80 89 80 60 — -
100 workers or more - - 89 80 60 90 -
100 to 499 workers - - 89 80 60 85 —
500 workers or more . - - 89 80 60 90 -
Geographic areas
Northeast - - 84 80 60 100 -
New England .. - - 82 80 60 80 -
Middle Atlantic ... 15 80 85 80 60 100 -
South - - 85 80 60 85 -
South Atlantic .. - - 86 80 60 90 -
East South Central - - 80 80 60 70 -
West South Central .. - - 88 80 60 85 -
Midwest - - 94 80 60 90 -
East North Central 5 80 95 80 60 90 -
West North Central .. - - 93 80 60 90 -
WESLt ..ot - - 89 80 60 90 -
Mountain - - 89 80 60 90 -
Pacific 11 80 89 80 60 90 -

1 Refers to deductible or coinsurance amounts for the most generous benefits received in Point-of-Service plans.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March

2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 23. Standard errors for fee-for-service plans: Coinsurance percentage, private industry workers, 2015

Fixed coinsurance Variable coinsurance
Median coinsurance percentage With other
Characteristics With fixed Medlan With variable coinsurance
coinsurance | CoMSUrance | . insurance Out-of- hHJEL

percentage In-network generous

network e

ge

Worker characteristics
AlTWOTKETS it - - 1.0 0.0 0.0 0.9 -
Management, professional, and related .................. - - 1.5 0.0 0.0 0.0 -
Management, business, and financial - - 2.7 0.0 0.0 8.9 -
Professional and related .... - - 1.6 0.0 0.0 0.0 -
Service - - 3.1 0.0 3.0 0.0 -
Sales and office . - - 1.6 0.0 0.0 6.3 -
Sales and related .. 2.0 0.0 2.0 0.0 9.8 19.2 -
Office and administrative support .. . - - 19 0.0 0.0 6.3 -
Natural resources, construction, and maintenance 2.9 0.0 2.9 0.0 0.0 0.0 -
Installation, maintenance, and repair ................... - - 35 0.0 0.0 0.0 -
Production, transportation, and material moving ..... 1.7 0.0 1.7 0.0 0.0 0.0 -
Production ........ccccoevieiiiniiecie e 1.0 0.0 1.0 0.0 0.0 0.0 -
Transportation and material moving ...........c........ 3.4 3.8 3.4 0.0 0.0 0.0 -
Full time - - 1.0 0.0 0.0 0.9 -
Part time - - 2.1 0.0 0.0 12.9 -
Union - - 2.8 5.2 0.0 0.0 -
Nonunion - - 1.0 0.0 0.0 2.0 -
Average wage within the following categories?:
Second 25 percent - - 15 0.0 0.0 10.1 -
Third 25 percent .... - - 14 0.0 0.0 11.4 -
Highest 25 percent ... - - 14 0.0 0.0 0.0 -
Highest 10 percent - - 25 0.0 0.0 0.0 -
Establishment characteristics

Goods-producing industries 12 0.0 12 0.0 0.0 0.0 -
Manufacturing .... 11 0.0 11 0.0 0.0 0.0 -
Service-providing industries - - 12 0.0 0.0 0.0 -
Trade, transportation, and utilities 19 0.0 19 0.0 0.0 15.3 -
Retail trade 2.1 0.0 21 0.0 0.0 - -
Financial activities ....... 2.1 0.0 2.1 0.0 0.0 1.6 -
Finance and insurance .............. . 15 0.0 15 0.0 0.0 6.1 -
Credit intermediation and related activities .. - - 2.0 0.0 0.0 2.0 -
Insurance carriers and related activities ...... 25 0.0 25 3.3 0.0 15.0 -
Professional and business services 2.3 0.0 23 0.0 0.0 - -
Education and health services . - - 2.2 0.0 0.0 0.0 -
Educational Services ..........cccccevveenieenvenneeniens - - 4.9 6.9 0.0 0.0 -
Junior colleges, colleges, and universities ... 25 6.8 25 0.0 6.3 0.0 -
Health care and social assistance ................... - - 25 0.0 0.0 0.0 -

See footnotes at end of table.




Table 23. Standard errors for fee-for-service plans: Coinsurance percentage, private industry workers,

2015—continued

Fixed coinsurance Variable coinsurance
Median coinsurance percentage With other
Characteristics With fixed Med|an With variable coinsurance
- coinsurance : Most
coinsurance coinsurance Out-of-
percentage In-network generous
network A ———
ge
1 to 99 workers 15 0.0 15 0.0 0.0 10.0 -
50 to 99 workers ... 2.3 1.6 2.3 0.0 0.0 - -
100 workers or more - - 11 0.0 0.0 0.0 -
100 to 499 workers - - 17 0.0 0.0 6.1 -
500 workers or more . - - 1.8 0.0 0.0 0.0 -
Geographic areas

Northeast - - 2.6 0.0 0.0 6.6 -
New England .. - - 9.0 4.8 0.0 9.5 -
Middle Atlantic ... 25 0.0 25 0.0 0.0 0.0 -
South - - 2.1 0.0 0.0 7.0 -
South Atlantic .. - - 35 0.0 0.0 5.8 -
East South Central - - 2.4 0.0 0.0 0.0 -
West South Central - - 35 0.0 0.0 7.1 -
Midwest .......ccoveeenne - - 11 0.0 0.0 3.6 -
East North Central 13 0.0 1.3 0.0 0.0 7.6 -
West North Central - - 1.9 0.0 0.0 14.5 -
WESLt ..o - - 14 0.0 0.0 0.0 -
Mountain - - 1.9 0.0 0.0 0.0 -
Pacific 1.9 0.0 1.9 0.0 0.0 9.3 -

1 Refers to deductible or coinsurance amounts for the most generous benefits received in Point-of-Service plans.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March

2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee

Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 24. Fee-for-service plans: Amount of annual individual out-of-pocket maximum,? private industry workers, 2015

(All workers participating in fee-for-service plans = 100 percent)

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- Not
: ) 25th . 75th 90th pocket determinable
maximum | R percentile F(’ﬁ:’ggi“;:;? percentile percentile | maximum
Worker characteristics

AlLWOTKEIS .ot 95 $1,000 $1,500 $2,200 $3,000 $4,500 5 (2)
Management, professional, and related .................. 95 1,000 1,500 2,000 3,000 4,350 4 (2)
Management, business, and financial ................. 94 1,000 1,500 2,000 3,000 4,700 5 (?)
Professional and related 96 1,000 1,500 2,000 3,000 4,000 4 (2)
Service 92 1,000 1,600 2,250 3,750 4,950 - -
Sales and office .. 96 1,100 1,750 2,400 3,050 4,350 4 1
Sales and related ... 97 1,100 1,700 2,350 3,350 4,500 - -
Office and administrative support ... 95 1,250 1,800 2,500 3,000 4,250 4 1
Natural resources, construction, and maintenance 93 1,000 1,500 2,500 3,600 4,850 - -
Installation, maintenance, and repair ................... 92 1,000 1,700 2,250 3,500 4,250 - -
Production, transportation, and material moving ..... 95 1,000 1,350 2,000 3,000 4,250 5 -
Production ........cccooveieieiiee e 94 1,000 1,500 2,000 3,000 4,650 6 -
Transportation and material moving .................... 97 900 1,000 2,000 3,000 3,700 - -
Full time 95 1,000 1,500 2,150 3,000 4,500 5 (2)
Part time ... 96 1,000 1,800 2,250 3,250 4,700 - -
Union 88 900 1,000 1,700 2,750 4,500 12 -
Nonunion 96 1,000 1,500 2,250 3,050 4,500 4 (2)

Average wage within the following categories3:
Second 25 percent 96 1,000 1,500 2,300 3,350 4,750 4 1
Third 25 percent . 95 1,000 1,500 2,200 3,000 4,350 5 (?)
Highest 25 percent . 95 1,000 1,500 2,000 3,000 4,350 5 (2)
Highest 10 percent 94 1,000 1,500 2,000 3,000 4,500 6 (?)

Establishment characteristics

Goods-producing industries ... 96 1,000 1,500 2,000 3,050 4,850 4 -
Manufacturing ........cccoeoeereerieenieeesee e 96 1,000 1,500 2,000 3,000 4,200 4 -
Service-providing industries 95 1,000 1,500 2,250 3,000 4,500 5 (2)
Trade, transportation, and utilities 97 1,000 1,500 2,250 3,250 4,250 3 -
Retail trade 97 1,400 2,000 2,500 3,350 4,250 - -
Financial activities ........ 94 1,000 1,500 2,000 3,000 3,750 4 2
Finance and insurance ... . 94 1,000 1,500 2,000 2,500 3,500 5 1
Credit intermediation and related activities .. 95 1,000 1,500 2,000 2,500 4,000 - —
Insurance carriers and related activities ...... 93 1,000 1,500 2,000 2,500 3,500 7 1
Professional and business services .... 96 1,350 1,750 2,200 3,050 4,350 - —
Education and health services 92 1,000 1,500 2,500 3,500 4,600 8 1
Educational SErviCes ..........cccevvvvveeeeeeeeeeeeccnnnnns 99 1,000 1,000 1,500 2,400 3,000 - -
Junior colleges, colleges, and universities ... 98 - 1,000 1,600 2,300 3,000 - -
Health care and social assistance ................... 91 1,000 1,750 2,500 3,900 4,700 9 1

See footnotes at end of table.



Table 24. Fee-for-service plans: Amount of annual individual out-of-pocket maximum,* private industry workers,
2015—continued

(All workers participating in fee-for-service plans = 100 percent)

Amount of out-of-pocket maximum ith
With out-of- With no
Characteristics pocket 50th out-of- No_t
maximum | 10th percentile 20 . percentile el . il . pogket determinable
percentile (median) percentile percentile maximum
1 to 99 workers 95 $1,000 $1,500 $2,400 $3,500 $4,700 5 (2)
50 to 99 workers 97 1,000 1,500 2,250 3,000 4,250 - -
100 workers or more .. 95 1,000 1,500 2,000 3,000 4,200 5 (2)
100 to 499 workers ... 95 1,000 1,500 2,250 3,000 4,250 5 (?)
500 workers or more 95 1,000 1,500 2,000 2,700 4,200 5 (2)
Geographic areas

Northeast 89 1,000 1,500 2,000 3,000 4,850 11 -
New England .. 87 600 1,500 2,000 2,500 4,000 - -
Middle Atlantic 90 1,000 1,500 2,000 3,000 5,080 10 -
South ..o 96 1,000 1,500 2,250 3,250 4,500 4 1
South Atlantic 95 1,000 1,500 2,250 3,150 4,450 4 1
East South Central 97 1,000 1,500 2,250 3,350 4,350 - -
West South Central . 95 1,000 1,500 2,200 3,300 4,600 - -
MidWest ......ccooevrieerienns . 95 1,000 1,500 2,200 3,000 4,000 4 1
East North Central . 94 1,000 1,500 2,250 3,000 4,000 5 (?)
West North Central 98 1,000 1,500 2,000 3,000 3,750 - -
97 1,000 1,500 2,250 3,000 4,700 - -

99 1,500 1,750 2,500 4,000 4,850 - -

96 1,000 1,500 2,000 2,750 4,400 - -

1 The out-of-pocket maximum is the annual limit on the amount of covered expenses that a participant or a family must pay after the deductible has been satisfied. Once reached, covered
expenses are fully reimbursed for the rest of the year.

2 Less than 0.5.

3 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 24. Standard errors for fee-for-service plans: Amount of annual individual out-of-pocket maximum,* private industry

workers, 2015

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- th
maximum | 10th percentile 230 . percentile el . ol . po.Cket determinable
percentile (median) percentile percentile maximum
Worker characteristics
AlLWOTKEIS .o 0.6 $0 $0 $159 $115 $79 0.6 0.1
Management, professional, and related .......... 0.8 0 0 0 9 213 0.8 0.1
Management, business, and financial 1.3 0 0 18 334 285 1.3 0.2
Professional and related 0.8 0 13 52 0 351 0.8 0.1
Service 25 250 218 327 451 296 - -
Sales and office 0.9 183 66 165 237 101 0.8 0.4
Sales and related ... 15 194 194 139 146 167 - -
Office and administrative support ... 11 106 91 227 0 136 0.8 0.5
Natural resources, construction, and maintenance 2.1 9 114 230 464 253 - -
Installation, maintenance, and repair ................... 31 104 278 404 234 130 - -
Production, transportation, and material moving . 1.1 71 183 9 122 399 1.1 -
Production .........ccceeieiiieiieieeeee e 1.8 0 51 0 131 398 1.8 -
Transportation and material moving .................... 1.2 73 111 412 280 526 - -
Full time 0.6 0 0 191 65 96 0.6 0.2
Part time ... 17 173 376 0 87 315
Union 2.6 132 0 353 433 649 2.6 -
Nonunion 0.5 88 64 9 172 g8 0.5 0.2
Average wage within the following categories?2:
Second 25 percent 0.8 0 27 251 181 154 0.7 0.3
Third 25 percent . 1.1 0 0 212 0 149 1.1 0.2
Highest 25 percent . 0.9 0 0 0 0 224 0.9 0.1
Highest 10 percent 13 0 36 9 188 126 13 0.1
Establishment characteristics
Goods-producing iNdUSEES ..........cccverireeiieninnenne. 0.9 0 0 0 402 350 0.9 -
Manufacturing ........cccoeceereerieenieee e 1.2 0 70 0 341 272 1.2 -
Service-providing industries 0.8 0 0 78 114 156 0.7 0.2
Trade, transportation, and utilities 0.5 0 0 0 229 263 0.5
Retail trade ................. 1.0 109 0 115 71 170 - -
Financial activities ........ 1.8 158 207 82 275 385 1.2 1.0
Finance and insurance ... 2.1 0 29 0 0 137 1.2 1.2
Credit intermediation and related activities .. 2.9 52 82 0 546 414 - -
Insurance carriers and related activities ...... 2.1 0 32 0 219 249 2.0 0.3
Professional and business services .... 15 146 52 358 412 205 - -
Education and health services ..... 19 0 88 134 436 144 1.8 0.3
Educational services . 0.4 217 0 100 423 126 - -
Junior colleges, colleges, and universities ... 0.7 - 0 153 470 285 - -
Health care and social assistance ................... 2.2 293 363 586 504 100 2.1 0.4

See footnotes at end of table.



Table 24. Standard errors for fee-for-service plans: Amount of annual individual out-of-pocket maximum,* private industry

workers, 2015—continued

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- th
maximum | 10th percentile 25th percentile 75th 90th pocket determinable
percentile (median) percentile percentile | maximum
110 99 WOTKETS ..ot 1.0 $0 $20 $193 $260 $71 0.9 0.2
50 to 99 workers 13 0 0 225 0 384 - -
100 workers or more .. 0.7 0 0 106 0 166 0.7 0.2
100 to 499 workers ... 1.1 55 97 0 147 259 1.0 0.3
500 workers or more . 0.9 0 0 0 224 241 0.9 0.2
Geographic areas
Northeast 2.0 0 0 0 90 416 2.0 -
New England 3.9 93 32 0 252 252 - -
Middle Atlantic 2.2 0 0 102 218 291 2.2 -
South ..... 1.0 0 0 126 194 108 0.9 0.3
South Atlantic .. 1.2 0 76 139 236 205 0.9 0.6
East South Central . 1.6 0 0 56 211 197 - -
West South Central 21 209 245 376 433 279 - -
Midwest 1.0 0 0 228 0 29 0.8 0.4
East North Central . 1.3 0 144 141 95 310 1.2 0.3
West North Central 1.2 0 64 216 151 181 - -
West .... 1.3 59 46 250 223 55 - -
Mountain 0.7 227 164 449 522 124 - -
Pacific 2.1 0 0 93 361 387 - -

1 The out-of-pocket maximum is the annual limit on the amount of covered expenses that a participant or a family must pay after the deductible has been satisfied. Once reached, covered

expenses are fully reimbursed for the rest of the year.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 25. Fee-for-service plans: Amount of annual family out-of-pocket maximum,* private industry workers, 2015

(All workers participating in fee-for-service plans = 100 percent)

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- th
: 10th 25th . 75th 90th pocket determinable
maximum ; ; percentile . ) :
percentile percentile (median) percentile percentile maximum
Worker characteristics

AlLWOTKETS . 92 $2,000 $3,000 $4,500 $6,500 $9,000 7 (2)
Management, professional, and related .................. 93 2,000 3,000 4,500 6,000 8,600 6 (2)
Management, business, and financial 93 2,300 3,000 4,000 6,450 9,000 6 (?)
Professional and related 94 2,000 3,000 4,500 6,000 8,500 6 (2)
SeIViCe ...oovveeeieiirans 88 2,700 3,600 5,000 7,500 10,000 - -
Sales and office .... 95 3,000 3,750 5,000 6,500 8,700 5 1
Sales and related . 95 3,000 3,750 4,800 6,700 8,700 - -
Office and administrative support 94 2,700 3,800 5,000 6,000 8,500 5 1
Natural resources, construction, and maintenance 91 3,000 3,750 5,500 7,700 10,000 - -
Installation, maintenance, and repair ................... 92 2,500 3,500 4,500 7,200 8,500 - -

Production, transportation, and material moving ..... 91 2,000 2,850 4,000 6,000 8,700 9
Production .........ccooeieeieie e 91 2,000 3,000 4,000 5,650 9,000 9 -
Transportation and material moving ...........c........ 90 1,800 - 4,500 6,000 7,850 10 -
Full time 92 2,300 3,000 4,500 6,500 9,000 8 (2)
Part time 96 2,000 3,500 4,500 6,700 9,250 - -
Union 84 2,000 2,000 4,000 5,650 8,950 16 -
Nonunion .... 94 2,600 3,300 4,500 6,700 9,000 6 (2)

Average wage within the following categories3:
Second 25 percent .. 92 2,400 3,000 5,000 6,900 9,900 7 1
Third 25 percent ... 93 2,000 3,000 4,500 6,100 8,900 6 (?)
Highest 25 percent .. 92 2,000 3,000 4,000 6,000 8,500 8 (2)
Highest 10 percent 91 2,200 3,000 4,000 6,250 8,700 9 (?)
Establishment characteristics

Goods-producing industries 91 2,000 3,000 4,450 6,750 9,500 9 -
ManufaCturing ........cccoceeeiieiienieeeeee e 90 2,000 3,000 4,000 5,500 8,200 10 -
Service-providing industries 93 2,300 3,250 4,500 6,500 8,700 7 (2)
Trade, transportation, and utilities 95 2,000 3,000 4,500 6,500 8,000 5 -
Retail trade 94 3,000 4,000 5,000 6,700 8,500 6 -
Financial activities ... 93 2,400 3,300 4,000 6,000 7,500 6 2
Finance and insurance .... 93 2,000 3,000 4,000 5,200 7,000 5 1
Credit intermediation and related activities .. 94 2,250 3,000 4,000 5,700 7,500 - -
Insurance carriers and related activities ...... 92 2,000 3,000 4,000 5,200 7,000 7 1
Professional and business services 96 2,800 3,600 4,500 6,100 8,700 - -
Education and health services 90 2,000 3,200 5,000 7,500 9,200 9 1
Educational Services .........cccccvveveeeeeeeeeeceicnnnens 97 2,000 2,500 3,300 5,000 6,000 - -
Junior colleges, colleges, and universities ... 96 - 2,500 3,500 5,000 6,000 - -
Health care and social assistance ................... 89 2,400 4,000 5,200 8,400 9,400 10 1

See footnotes at end of table.




Table 25. Fee-for-service plans: Amount of annual family out-of-pocket maximum,* private industry workers,
2015—continued

(All workers participating in fee-for-service plans = 100 percent)

Amount of out-of-pocket maximum With
With out-of- ith no
Characteristics pocket 50th out-of- No_t
maximum 10th ; 25th } percentile 75th ) 90th . p0(_:ket determinable
percentile | percentile (median) percentile | percentile maximum
1 to 99 workers 93 $2,400 $3,200 $5,000 $7,500 $9,400 7 (2)
50 to 99 workers .. 93 2,400 3,000 4,950 6,000 8,200 - -
100 workers or more 92 2,000 3,000 4,500 6,000 8,200 8 (2)
100 to 499 workers . 92 2,400 3,000 4,500 6,000 8,200 7 (?)
500 workers or more 92 2,000 3,000 - 6,000 8,350 8 (2)
Geographic areas
Northeast 88 2,000 3,000 4,500 6,000 9,750 12 -
New England ... 86 1,200 3,000 4,000 5,600 7,500 14 -
Middle Atlantic 88 2,400 3,000 4,500 6,000 10,000 12 -
South oo 93 2,000 3,400 4,500 6,700 9,000 7 1
South Atlantic 93 2,000 3,300 4,500 6,500 8,900 6 1
East South Central 93 3,000 3,000 4,500 7,000 8,700 - -
West South Central . 93 2,500 3,750 5,000 6,700 9,200 - -
Midwest .......cccceeueee 94 2,000 3,000 4,500 6,000 8,200 5 1
East North Central .. 93 2,000 3,000 4,500 6,300 8,400 7 (2)
West North Central 96 2,000 3,000 4,000 6,000 7,500 - -
93 2,500 3,250 5,000 7,000 9,400 - -
Mountain . 95 3,000 4,000 6,000 7,850 9,900 - -
PACIfIC ..o 92 2,400 3,000 4,500 6,700 8,700 - -

1 The out-of-pocket maximum is the annual limit on the amount of covered expenses that a participant or a family must pay after the deductible has been satisfied. Once reached, covered
expenses are fully reimbursed for the rest of the year.

2 Less than 0.5.

3 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 25. Standard errors for fee-for-service plans: Amount of annual family out-of-pocket maximum,* private industry

workers, 2015

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- No_t
: 10th 25th . 75th 90th pocket determinable
maximum . . percentile . ) :
percentile | percentile (median) percentile | percentile maximum
Worker characteristics

AlLWOTKETS . 0.7 $367 $112 $41 $196 $182 0.7 0.1
Management, professional, and related .................. 1.1 464 18 469 336 315 1.1 0.1
Management, business, and financial . 1.1 402 0 407 684 524 1.0 0.2
Professional and related 1.7 407 90 290 158 598 1.6 0.1
Service 3.2 222 568 253 320 1,965 - -
Sales and office 0.8 255 128 91 191 314 0.7 0.4
Sales and related . 15 52 417 326 265 372 - -
Office and administrative support 0.9 184 147 0 294 402 0.7 0.5
Natural resources, construction, and maintenance 2.3 427 383 251 440 808 - -
Installation, maintenance, and repair ................... 3.1 669 182 566 280 528 - -
Production, transportation, and material moving ..... 1.9 155 274 290 283 622 1.9 -
Production .........cccoecieiieniiiiieeeeeeee e 2.4 209 87 36 503 717 2.4 -
Transportation and material moving .................... 2.7 167 - 273 316 1,010 2.7 -
Full time 0.8 359 82 68 258 260 0.7 0.2

Part time 1.1 0 715 0 482 347 -
Union 31 226 195 91 179 1,363 3.1 -
Nonunion ... 0.8 178 141 330 238 175 0.8 0.2

Average wage within the following categories?:
Second 25 percent .. 1.2 359 354 240 303 485 11 0.3
Third 25 percent ... 1.2 130 205 82 428 316 1.2 0.2
Highest 25 percent .. 1.2 3 0 294 284 334 1.2 0.1
Highest 10 percent 1.7 403 0 184 612 539 1.7 0.1
Establishment characteristics

Go0ods-producing iNAUSENES .......ccccvvveverinieieiieen 1.7 168 0 453 469 893 1.7 -
Manufacturing .........ccocoeeeeeieenieeeeee e 25 0 0 0 450 526 25 -
Service-providing industries 0.8 419 209 102 249 416 0.7 0.2

Trade, transportation, and utilities . 1.1 135 222 0 271 460 1.1
Retail trade 1.8 210 0 244 141 356 1.8 -
Financial activities ... 2.0 358 176 52 0 658 14 1.0
Finance and inSurance ..........ccccceeveenvenieeninns 2.2 339 66 0 398 235 1.3 1.2
Credit intermediation and related activities .. 3.1 347 122 137 813 858 - -
Insurance carriers and related activities ...... 21 304 181 52 525 379 2.0 0.3
Professional and business services ..... 1.5 236 182 420 1,161 378 - -
Education and health services .... 2.3 513 372 32 914 195 2.2 0.3
Educational services 1.0 0 389 242 154 82 - -
Junior colleges, colleges, and universities ... 15 - 518 400 241 983 - -
Health care and social assistance ................... 2.7 572 503 1,029 962 336 25 0.4

See footnotes at end of table.




Table 25. Standard errors for fee-for-service plans: Amount of annual family out-of-pocket maximum,* private industry

workers, 2015—continued

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- No_t
: 10th 25th . 75th 90th pocket determinable
maximum . . percentile . ) :
percentile | percentile (median) percentile | percentile maximum
110 99 WOTKEIS .ot 1.1 $241 $234 $63 $230 $253 1.1 0.2
50 to 99 workers 2.0 367 109 418 188 909 - -
100 workers or more 1.1 167 58 0 32 309 1.0 0.2
100 to 499 workers . 1.3 536 268 192 284 420 1.3 0.3
500 workers or more 1.8 0 26 - 491 376 18 0.2
Geographic areas

Northeast 2.2 364 0 602 148 969 2.2 -
New England . 3.8 302 0 58 765 1,190 3.8 -
Middle Atlantic 2.6 401 0 469 549 536 2.6 -
South ....... 0.9 541 203 327 322 398 0.8 0.3
South Atlantic .... 1.0 0 306 199 331 475 0.7 0.6
East South Central 2.9 660 418 0 569 193 - -
West South Central 1.7 366 355 507 971 597 - -
Midwest 1.1 0 0 13 326 335 0.9 0.4
East North Central 15 0 0 0 434 735 13 0.3
West North Central 1.2 244 0 672 463 697 - -
West ...... 21 391 289 172 511 317 - -
Mountain . 2.0 0 455 936 835 271 - -
Pacific 3.0 468 68 322 349 675 - -

1 The out-of-pocket maximum is the annual limit on the amount of covered expenses that a participant or a family must pay after the deductible has been satisfied. Once reached, covered

expenses are fully reimbursed for the rest of the year.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee

Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 26. Fee-for-service plans: Coverage for mental health
care,! private industry workers, 2015

(All workers participating in fee-for-service plans = 100 percent)

Inpatient Outpatient
Characteristics mental health | mental health
care care

Worker characteristics

Al WOTKEIS .t 80 80
Service 84 82
Sales and office .... 81 81
Sales and related 84 84
Natural resources, construction, and maintenance - 83
Installation, maintenance, and repair ................... - 83
Production, transportation, and material moving ..... 82 82
Production ........ccccceeeeneenieinieseeee e 80 80
Transportation and material moving 85 85
Part time .....oocvieiiece e 88 89
UNION e 84 84
Average wage within the following categories?:
Second 25 Percent ..........ccccvveiiiiiiiicinns 81 81
Third 25 Percent ........ccooceeeieeiieeiie e - 81
Highest 25 percent:
Highest 10 percent ..........ccocveeieeneenneeneennnn. 81 -
Establishment characteristics
Service-providing industries 82 81
Trade, transportation, and utilities 84 85

Retail trade ........ccooovviiiiiiiieceeeee e 82 82
Financial activities:
Finance and insurance:

Insurance carriers and related activities .... 82 -
Professional and business services ..................... 89 89
Education and health services:

Educational Services .........cccccovvrieieiiiiinenenns 88 82
Junior colleges, colleges, and universities ... 91 89
110 99 WOIKEIS ...oiiiiiiiiiiieciee e 82 81

Northeast 82 81
Middle Atlantic 83 82
South 81 80
East South Central .. 84 84
West South Central .........cccooivveriiiiiiciiie 83 82
Midwest:
West North Central .........cccccoovieeniiiniciiieeee, 81 81
82 82
Mountain 85 83
Pacific ... 81 81

1 The remaining workers include both workers not receiving the benefit and workers for
whom the availability of the benefit could not be determined.

Surveyed occupations are classified into wage categories based on the average wage for
the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National
Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 26. Standard errors for fee-for-service plans:
Coverage for mental health care,! private industry workers,
2015

Inpatient Outpatient
Characteristics mental health | mental health
care care

Worker characteristics

Al WOTKEIS .t 1.2 1.3
Service 2.8 2.9
Sales and office .... 1.6 1.6
Sales and related 2.1 2.1
Natural resources, construction, and maintenance - 2.1
Installation, maintenance, and repair ................... - 3.3
Production, transportation, and material moving ..... 2.7 2.7
Production ........ccccceeeeiieniennieeeeeee e 35 35
Transportation and material moving 35 35
Part time .....ooieeicce e 1.9 1.9
UNION e 4.3 4.4
Average wage within the following categories2:
Second 25 PEICENt ........veveiriiieieiiseeie e 1.9 1.8
Third 25 Percent ........ccooeeeieiiieeiie e - 15
Highest 25 percent:
Highest 10 percent ..........ccccceeeieeneennieennennnn. 2.7 -
Establishment characteristics
Service-providing industries 1.3 1.4
Trade, transportation, and utilities 1.4 1.4

Retail trade .......ccccovevieiiiiiiiecee e 2.0 2.0
Financial activities:
Finance and insurance:

Insurance carriers and related activities .... 3.7 -
Professional and business services ..................... 3.2 3.2
Education and health services:

Educational Services .........ccccuvrevienininenenns 5.0 35
Junior colleges, colleges, and universities ... 3.0 3.0
110 99 WOIKEIS ..ot 1.4 14

Northeast 25 25
Middle Atlantic 2.9 2.7
South 1.9 2.0
East South Central .. 5.4 5.4
West South Central ........ccoceovvveiiiiiiiciiie 2.6 2.6
Midwest:
West North Central .........cccccooviieniiinieniieeen, 34 3.3
2.3 2.4
Mountain 3.4 35
Pacific ... 3.0 3.1

1 The remaining workers include both workers not receiving the benefit and workers for
whom the availability of the benefit could not be determined.

Surveyed occupations are classified into wage categories based on the average wage for
the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National
Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 27. Health maintenance organizations: Summary of selected features, private industry workers, 2015

(All' workers participating in health maintenance organizations = 100 percent)

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Worker characteristics

All workers 57 43 - 33 67 92 8
Management, professional, and related 55 45 - 38 62 91 9
Management, business, and financial 57 43 - 40 60 91 9
Professional and related ... 53 47 - 37 63 92 -
Service ....cccooevieenns 54 46 - - 72 88 -
Sales and office .... 55 45 - 27 73 88 -
Sales and related ..... 39 61 - - - 87 -
Office and administrative support 61 39 - 28 72 88 -
Natural resources, construction, and maintenance 60 40 - 24 76 98 -
Installation, maintenance, and repair ................... 51 49 - 16 84 97 -
Production, transportation, and material moving ..... 70 30 - 37 63 98 -
Production 78 22 - 44 56 98 -
Transportation and material moving ... 59 41 - - 73 97 -
Full time 58 42 - 33 67 92 8
Part time 38 62 - 34 66 91 -
Union 68 32 - 23 7 87 -
Nonunion 56 44 - 34 66 92 8

Average wage within the following categories!:
Second 25 percent 59 41 - 33 67 94 -
Third 25 percent ... 63 37 - 31 69 91 9
Highest 25 percent 54 46 - 36 64 90 10
Highest 10 percent 40 60 - 27 73 91 9

Establishment characteristics

Goods-producing industries 69 31 - 41 59 - -
Manufacturing 72 28 - 46 54 98 -
Service-providing industries 54 46 - 31 69 91 9
Trade, transportation, and utilities . 44 56 - 23 77 89 -
Retail trade - - - - - 86 -
Financial activities 69 31 - 40 60 91 -
Finance and insurance .... 72 28 - 42 58 91 -
Credit intermediation and related activities .. 78 - - 48 52 94 -
Insurance carriers and related activities ...... 67 33 - 37 63 88 -
Professional and business services ..... 63 37 - - 60 99 -
Education and health services .... 49 51 - 28 72 82 18
Educational services 46 54 - 30 70 88 12
Junior colleges, colleges, and universities ... 51 49 - 24 76 80 20
Health care and social assistance ................... 50 50 - 27 73 81 19

See footnotes at end of table.




Table 27. Health maintenance organizations: Summary of selected features, private industry workers, 2015—continued

(All' workers participating in health maintenance organizations = 100 percent)

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
1 to 99 workers 58 42 - 36 64 - 93 -
50 to 99 workers 54 46 - 40 60 - 98 -
100 workers or more 56 44 - 30 70 - 90 10
100 to 499 workers 61 39 - 35 65 - 92 8
500 workers or more . 48 52 - 19 81 - 85 -
Geographic areas
Northeast 70 30 - 18 82 - 85 15
New England 76 - - 16 84 - 97 -
Middle Atlantic ... 67 33 - 19 81 - 79 21
South 66 34 - 30 70 - 91 -
South Atlantic .. 63 37 - - 71 - 87 -
East South Central 82 - - - - - - -
West South Central ... 70 - - - 72 - 97 -
i 72 28 - 40 60 - 93 -
East North Central 80 - - 44 56 - 96 -
West North Central ... - 74 - - 82 - 69 -
39 61 - 40 60 - 95 5
- - - 64 36 - 98 -
PACIfiC .viiiiiiiiie e 39 61 - 34 66 - 95 -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key

provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 27. Standard errors for health maintenance organizations: Summary of selected features, private industry workers, 2015

Annual deductible Coinsurance Annual out-of-pocket maximum
Characteristics
Not Not Not
Yes No determinable Yes No determinable Yes No determinable
Worker characteristics

AlLWOTKETS ..t 2.6 2.6 - 29 29 - 1.5 1.5 -
Management, professional, and related .. 4.4 4.4 - 5.2 5.2 - 2.1 2.1 -
Management, business, and financial 7.4 7.4 - 7.9 7.9 - 2.6 2.6 -
Professional and related ... 5.7 5.7 - 6.1 6.1 - 3.1 - -
Service 10.1 10.1 - - 8.9 - 4.7 - -
Sales and office 4.1 4.1 - 3.9 3.9 - 3.9 - -
Sales and related . 9.4 9.4 - - - - 9.5 - -
Office and administrative support 55 55 - 4.1 4.1 - 3.8 - -
Natural resources, construction, and maintenance 7.9 7.9 - 5.7 5.7 - 1.0 - -
Installation, maintenance, and repair ................... 11.7 11.7 - 47 47 - 1.7 - -
Production, transportation, and material moving ..... 5.2 5.2 - 6.8 6.8 - 1.4 - -
Production .........ccocviiiiiiiiis e 5.9 5.9 - 8.7 8.7 - 2.0 - -
Transportation and material moving .................... 10.0 10.0 - - 10.8 - 1.6 - -
FUITTIME i 2.6 2.6 - 3.1 3.1 - 1.5 1.5 -
Part time .....oooiiiecc s 8.5 8.5 - 7.9 7.9 - 5.2 - -
Union 6.6 6.6 - 6.1 6.1 - 4.2 - -
Nonunion 29 29 - 3.2 3.2 - 1.4 1.4 -

Average wage within the following categories!:
Second 25 PErCent .......ccceveereeeieerieeenee e 4.7 4.7 - 4.1 4.1 - 2.5 - -
Third 25 percent 4.8 4.8 - 4.1 4.1 - 2.0 2.0 -
Highest 25 percent ... 4.2 4.2 - 5.2 5.2 - 21 2.1 -
Highest 10 percent 4.8 4.8 - 5.3 5.3 - 2.7 2.7 -

Establishment characteristics

Goods-producing iNAUSENES .........ccccevvveeriiiiiienieans 5.1 5.1 - 5.7 5.7 - - - -
ManUfaCtUNNG .....ccveiiiieiiiiiec e 6.5 6.5 - 7.3 7.3 - 1.4 - -
Service-providing industries 3.0 3.0 - 33 3.3 - 1.8 1.8 -
Trade, transportation, and utilities . 5.2 5.2 - 5.7 5.7 - 5.3 - -
Retail trade - - - - - - 9.8 - -
Financial activities .......... 6.1 6.1 - 6.3 6.3 - 3.1 - -
Finance and inSurance ...........c.ccceeevrveinennenn 4.4 4.4 - 4.6 4.6 - 2.9 - -
Credit intermediation and related activities .. 6.6 - - 7.9 7.9 - 3.0 - -
Insurance carriers and related activities ...... 8.2 8.2 - 8.6 8.6 - 4.2 - -
Professional and business services ..... 8.5 8.5 - - 11.5 - 0.9 - -
Education and health services . 3.9 3.9 - 5.2 5.2 - 4.1 4.1 -
Educational services 6.4 6.4 - 6.2 6.2 - 3.2 3.2 -
Junior colleges, colleges, and universities ... 4.9 4.9 - 4.8 4.8 - 4.4 4.4 -
Health care and social assistance ................... 4.8 4.8 - 6.7 6.7 - 5.4 5.4 -

See footnotes at end of table.



Table 27. Standard errors for health maintenance organizations: Summary of selected features, private industry workers,

2015—continued

Annual deductible

Coinsurance

Annual out-of-pocket maximum

Characteristics Not Not Not
Yes No determinable Yes No determinable Yes No determinable
1 to 99 workers 3.5 35 - 4.8 4.8 - 2.1 -
50 to 99 workers 9.5 9.5 - 10.6 10.6 - 0.9 -
100 workers or more 4.0 4.0 - 35 35 - 2.5 2.5
100 to 499 workers 5.3 5.3 - 4.6 4.6 - 2.2 2.2
500 workers or more . 5.7 5.7 - 4.0 4.0 - 5.1 -
Geographic areas
Northeast 43 43 - 3.3 3.3 - 4.0 4.0
New England 9.1 - - 4.7 4.7 - 1.1 -
Middle Atlantic ... 4.2 4.2 - 43 43 - 5.8 5.8
South 4.7 4.7 - 6.8 6.8 - 3.4 -
South Atlantic .. 5.2 5.2 - - 9.5 - 4.8 -
East South Central 10.9 - - - - - - -
West South Central ... 10.8 - - - 8.9 - 2.3 -
Midwest ........ccceene 7.6 7.6 - 9.4 9.4 - 3.7 -
East North Central 6.9 - - 10.2 10.2 - 1.4 -
West North Central - 15.0 - - 14.3 - 19.1 -
West ..o 4.5 4.5 - 4.2 4.2 - 1.4 1.4
Mountain - - - 10.6 10.6 - 1.8 -
Pacific 55 55 - 4.3 4.3 - 1.7 -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 28. Health maintenance organizations: Coverage for selected services,!

private industry workers, 2015

(All workers participating in health maintenance organizations = 100 percent)

- Hospital Inpatient Outpatient Physician
Characteristics rogg;sjnd surgery surgery office visit
Worker characteristics

Al WOTKEIS .t 96 92 95 100
Management, professional, and related .................. 95 91 93 100
Management, business, and financial . 91 91 91 100
Professional and related 98 91 94 100
Service 96 92 96 100
Sales and office 93 89 93 100
Sales and related 87 83 92 100
Office and administrative support .... 95 91 93 100
Natural resources, construction, and maintenance 100 97 99 100
Installation, maintenance, and repair ................... 99 95 98 100
Production, transportation, and material moving . 100 96 98 100
Production ........cocceeiiiiienieeiesee e 100 100 100 100
Transportation and material moving ............c....... 100 91 96 100
Full time 96 91 94 100
Part time .... 100 96 99 100
Union 95 90 95 100
Nonunion ... 96 92 94 100

Average wage within the following categories?:
Second 25 percent 98 96 98 100
Third 25 percent .. 98 90 95 100
Highest 25 percent .. 94 89 91 100
Highest 10 percent 99 91 93 100

Establishment characteristics

Goods-producing iNUSENES ..........cccevirveeenineanene 93 90 92 100
Manufacturing .......ccccoeveerieiiienieeeeee e 90 89 90 100
Service-providing industries 97 92 95 100
Trade, transportation, and utilities 94 91 100 100
Retail trade 88 91 100 100
Financial activities ......... 96 97 97 100
Finance and insurance ... 98 96 96 100
Credit intermediation and related activities .. 100 100 100 100
Insurance carriers and related activities ...... 99 99 99 100
Professional and business services ..... 100 89 89 100
Education and health services ...... 94 92 94 100
Educational services 99 100 100 100
Junior colleges, colleges, and universities ... 98 100 100 100
Health care and social assistance ................... 92 89 92 100

See footnotes at end of table.




Table 28. Health maintenance organizations: Coverage for selected services,!
private industry workers, 2015—continued

(All workers participating in health maintenance organizations = 100 percent)

- Hospital Inpatient Outpatient Physician
Characteristics rogg;sjnd surgery surgery office visit
110 99 WOTKEIS ..ot 95 89 93 100
50 to 99 workers 90 - 81 100
100 workers or more .. 96 95 96 100
100 to 499 workers 96 95 95 100
500 WOIKEIS OF MOYE .....eeeiuiiiiiiiiieiiieeiee e 98 95 99 100
Geographic areas
Northeast 99 95 99 100
New England 100 98 100 100
Middle Atlantic . 98 93 99 100
South 92 92 92 100
South Atlantic 90 90 90 100
East South Central 99 95 100 100
West South Central 96 96 96 100
Midwest ... 97 89 95 100
East North Central . 96 91 96 100
West North Central - - 88 100
West ........ 96 91 93 100
Mountain 100 98 100 100
Pacific 95 89 92 100

1 The remaining workers include both workers not receiving the benefit and workers for whom the availability of the benefit

could not be determined.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 28. Standard errors for health maintenance organizations: Coverage for

selected services,! private industry workers, 2015

Hospital

- Inpatient Outpatient Physician
Characteristics rog(r)r;sjnd surgery surgery office visit
Worker characteristics

AlLWOTKETS .vovivvvevveieieveieie e 1.5 2.2 2.0 (2)
Management, professional, and related 3.1 3.8 3.7 (2)
Management, business, and financial . 6.2 6.2 6.2 (?)
Professional and related ..... 11 4.2 3.9 (2)
SErvice ...covvenne 2.5 4.4 2.5 (?)
Sales and office ... 3.3 3.6 3.2 (2)
Sales and related 9.6 8.5 7.9 (2)
Office and administrative SUPPOIt ..........ccccceeeeene 2.9 3.7 3.4 (2)
Natural resources, construction, and maintenance 0.3 1.9 1.0 (2)
Installation, maintenance, and repair ................... 0.5 3.6 1.9 (2)
Production, transportation, and material moving ..... (2) 2.3 1.8 (2)
Production (2) (2) (2) (2)
Transportation and material moving .... (2) 5.8 4.3 (2)
Full time 1.6 2.2 2.1 (?)
Part time 0.1 37 1.0 (2)
Union ... 3.3 5.6 3.3 (?)
Nonunion ... 1.7 2.3 2.2 (2)

Average wage within the following categories3:
Second 25 percent 1.1 1.4 0.9 (2)
Third 25 percent .. 1.4 3.1 2.3 (2)
Highest 25 percent .. 3.6 4.7 4.7 (2)
Highest 10 PErcent .........ocoeeeeeeeneieieneeennnnns 0.8 5.7 5.8 (?)

Establishment characteristics

Goods-producing industries .... 6.0 6.0 6.0 (?)
Manufacturing 7.8 7.9 7.8 (2)
Service-providing industries 11 2.2 1.9 (2)
Trade, transportation, and utilities 4.0 4.2 0.1 (2)
Retail trade 8.9 4.4 0.2 (2)
Financial activities 2.2 2.2 2.2 (2)
Finance and insurance ... 1.2 2.7 2.7 (2)
Credit intermediation and related activities .. (2) (2) (2) (2)
Insurance carriers and related activities ...... 0.6 0.6 0.6 (?)
Professional and business services (2) 7.5 7.5 (2)
Education and health services 2.8 3.2 2.8 (?)
Educational services .................... 0.3 (2) (2) (2)
Junior colleges, colleges, and universities ... 0.6 (2) (2) (2)
Health care and social assistance ................... 3.7 4.3 3.7 (2)

See footnotes at end of table.




Table 28. Standard errors for health maintenance organizations: Coverage for
selected services,! private industry workers, 2015—continued

- Hospital Inpatient Outpatient Physician
Characteristics rog(r)r;sjnd surgery surgery office visit
1 to 99 workers 2.8 3.8 3.6 (2)
50 to 99 workers . 8.9 - 10.3 (2)
100 workers or more 1.5 1.8 1.5 (2)
100 to 499 workers 1.9 2.0 2.0 (?)
500 workers or more 1.0 2.7 1.0 (2)
Geographic areas
NOFNEASE ... 0.8 2.7 0.5 (2)
New England ... (?) 1.6 (2) (2)
Middle Atlantic . 1.2 4.1 0.7 (2)
South 3.2 3.6 3.5 (2)
South Atlantic 45 5.2 52 (2)
East South Central . 1.4 4.7 (2) (2)
West South Central 3.5 3.6 3.5 (2)
Midwest 2.5 5.4 3.2 (2)
East North Central . 3.0 5.6 3.0 (?)
West North Central ... - - 11.2 (2)
WeSt ... 3.1 43 43 (2)
Mountain (2) 0.4 0.2 (2)
Pacific . 3.8 5.3 5.2 (2)

1 The remaining workers include both workers not receiving the benefit and workers for whom the availability of the benefit

could not be determined.
2 Less than 0.05.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 29. Health maintenance organizations: Amount of annual individual out-of-pocket maximum,! private industry

workers, 2015

(All workers participating in health maintenance organizations = 100 percent)

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- th
. 10th 25th q 75th 90th pocket determinable
maximum ; ; percentile . . :
percentile | percentile (median) percentile percentile | maximum
Worker characteristics

AlLWOTKETS ..ottt 92 $1,500 $1,500 $2,500 $3,500 $5,350 8
Management, professional, and related .... 91 1,500 1,500 2,500 3,500 4,850 9
Management, business, and financial 91 1,400 1,500 2,500 3,500 4,850 9
Professional and related 92 1,500 1,500 2,300 3,500 4,850 -
Service 88 1,500 1,500 2,250 - 4,850 -
Sales and office .. 88 1,500 1,500 2,500 3,350 5,350 -
Sales and related .. . 87 1,500 1,500 2,500 2,500 3,350 -
Office and administrative support 88 1,500 1,500 2,500 4,000 5,350 —
Natural resources, construction, and maintenance 98 1,500 1,500 2,000 3,000 4,500 -
Installation, maintenance, and repair ................... 97 1,500 1,500 2,000 - 5,350 -
Production, transportation, and material moving ..... 98 1,000 1,500 2,500 3,500 5,850 -
Production .........ccccoeeeiiiiiiiieiecse s 98 1,000 1,900 2,500 - 5,850 -
Transportation and material moving ...........c........ 97 - 1,500 3,000 3,500 — -
Full time .... 92 1,500 1,500 2,500 3,500 4,850 8
Part time ... 91 1,500 1,500 - - 5,350 -
Union 87 1,500 - 2,500 3,000 6,250 -
Nonunion .. 92 1,500 1,500 2,500 3,500 4,850 8

Average wage within the following categories:
Second 25 percent 94 1,500 1,500 2,500 4,250 5,350 -
Third 25 percent .... 91 - 1,500 2,500 3,350 5,350 9
Highest 25 percent 90 1,500 1,500 2,500 3,500 4,850 10
Highest 10 percent ... 91 1,500 1,500 2,200 3,000 4,250 9

Establishment characteristics
Goods-producing industries:

Manufacturing .......c.ccoceeierieneeseeesee e 98 - - 2,600 3,500 5,850 —
Service-providing industries .... 91 1,500 1,500 2,350 3,500 5,350 9
Trade, transportation, and utilities 89 1,500 1,500 2,500 3,500 - -
Retail trade ....... 86 1,500 - 2,500 3,000 - -
Financial activities . 91 1,000 1,500 2,000 3,000 4,000 -
Finance and iNSUranCe ..........cc.ccceeeeeveeeivveennns 91 1,000 1,500 2,200 3,500 - -
Credit intermediation and related activities .. 94 1,000 - 2,500 4,000 5,350 -
Insurance carriers and related activities ...... 88 - - 1,500 - 3,000 -
Professional and business services ..................... 99 1,500 2,000 2,500 - 4,850 -
Education and health services .. 82 1,500 1,500 2,000 4,250 5,350 18
Educational services 88 1,000 1,500 2,000 3,000 3,500 12
Junior colleges, colleges, and universities ... 80 1,000 - 1,500 2,000 3,000 20
Health care and social assistance ................... 81 1,500 1,500 2,350 5,350 6,250 19

See footnotes at end of table.




Table 29. Health maintenance organizations: Amount of annual individual out-of-pocket maximum,! private industry

workers, 2015—continued

(All workers participating in health maintenance organizations = 100 percent)

Amount of out-of-pocket maximum

With out-of- Vgl:l: or;f.) Not
Characteristics po?kEt 10th 25th 50tht.| 75th 90th pocket determinable
maximum percentile | percentile ?ﬁ:gg;:\‘; percentile percentile | maximum
1 to 99 workers 93 $1,500 $1,500 $2,500 $4,250 $5,350 -
50 to 99 workers 98 - 1,500 2,300 2,600 3,500 -
100 workers or more .. 90 1,500 1,700 2,500 3,000 4,850 10
100 to 499 workers 92 1,500 2,000 2,500 3,350 4,250 8
500 workers or more . 85 - 1,500 2,000 3,000 6,250 -
Geographic areas
Northeast 85 1,000 - 2,500 4,000 6,250 15
New England 97 1,000 - 2,000 - - -
Middle Atlantic ... 79 - 2,000 3,000 4,000 6,250 21
South 91 1,500 2,000 2,500 4,250 6,250 -
South Atlantic .. 87 1,500 2,000 2,500 4,000 5,350 -
West South Central 97 1,500 - 3,500 - 6,350 -
Midwest ... 93 1,500 1,700 2,350 4,850 5,350 -
East North Central . 96 1,500 1,900 2,350 - 4,850 -
West North Central 69 1,500 1,500 - 4,850 6,350 -
West . 95 1,500 1,500 2,250 2,700 4,000 5
Mountain 98 1,500 - 2,500 3,350 = -
Pacific .... 95 1,500 1,500 2,000 2,600 4,000 -

1 The out-of-pocket maximum is the annual limit on the amount of covered expenses that a participant or a family must pay after the deductible has been satisfied. Once reached, covered

expenses are fully reimbursed for the rest of the year.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 29. Standard errors for health maintenance organizations: Amount of annual individual out-of-pocket maximum,*

private industry workers, 2015

Amount of out-of-pocket maximum

With out-of- With no out-of- Not
Characteristics pocket 10th 25th Sl 75th 90th pocket | 4o terminable
maximum q q percentile . . maximum
percentile percentile (median) percentile percentile
Worker characteristics

AlLWOTKETS .ottt 15 $0 $0 $196 $188 $695 1.5
Management, professional, and related .................. 21 18 179 130 354 639 21
Management, business, and financial .. 2.6 197 298 84 442 1,385 2.6
Professional and related ... 3.1 0 279 264 775 664 -
Service .............. 4.7 0 426 279 - 651 -
Sales and office 3.9 0 172 0 595 409 -
Sales and related 9.5 0 365 0 223 477 -
Office and administrative support .. . 3.8 36 248 172 502 431 -
Natural resources, construction, and maintenance 1.0 0 0 26 744 292 -
Installation, maintenance, and repair ................... 1.7 151 0 430 - 1,261 -
Production, transportation, and material moving ..... 1.4 205 295 534 526 1,205 -
Production ..........cccocevinininiiniciiiiee . 2.0 203 560 682 - 953 -
Transportation and material moving .. 1.6 - 0 791 707 - -
Full time .. 15 0 123 165 188 508 15
Part time . 5.2 164 0 - - 284 -
UNION e 4.2 0 - 551 64 1,463 -
NONUNION .ottt 1.4 0 0 215 474 619 1.4

Average wage within the following categories?:
Second 25 percent .. 25 0 440 69 453 0 -
Third 25 percent ... 2.0 - 323 204 322 1,101 2.0
Highest 25 percent .. 21 157 66 228 608 387 2.1
Highest 10 percent .. 2.7 0 0 465 266 449 2.7

Establishment characteristics
Goods-producing industries:

Manufacturing .... 1.4 - 121 216 1,179 -
Service-providing industries 1.8 0 27 203 473 695 1.8
Trade, transportation, and utilities . 5.3 0 0 0 516 - -
Retail trade ... 9.8 0 - 202 122 - -
Financial activities ... 3.1 0 80 164 643 1,016 -
Finance and insurance ... . 2.9 0 0 270 796 - -
Credit intermediation and related activities .. 3.0 0 - 716 243 886 -
Insurance carriers and related activities ...... 4.2 - - 354 - 55 -
Professional and business services ... 0.9 216 237 137 - 0 -
Education and health services . 4.1 0 0 436 720 788 4.1
Educational services . 3.2 137 112 0 826 246 3.2
Junior colleges, colleges, and universities ... 4.4 292 - 102 79 555 4.4
Health care and social assistance ................... 5.4 0 0 408 1,344 658 5.4

See footnotes at end of table.



Table 29. Standard errors for health maintenance organizations: Amount of annual individual out-of-pocket maximum,*
private industry workers, 2015—continued

Amount of out-of-pocket maximum
With out-of- With no out-of- Not
Characteristics pocket 10th 25th St 75th 90th pocket determinable
maximum q q percentile . . maximum
percentile percentile (median) percentile percentile
1 to 99 workers .. 2.1 $166 $0 $239 $644 $456 - -
50 to 99 workers 0.9 - 97 266 125 303 - -
100 workers or more 25 0 406 237 417 916 25 -
100 to 499 workers . 22 0 144 125 336 737 2.2 -
500 workers or more ... 5.1 - 0 89 91 900 - -
Geographic areas

Northeast 4.0 0 - 269 440 1,003 4.0 -
New England . 11 0 - 438 - - - -
Middle Atlantic .. 5.8 - 533 483 344 690 5.8 -
3.4 0 65 514 723 1,131 - -

South Atlantic . 4.8 0 33 221 971 1,202 - -
2.3 36 - 830 - 1,090 - -

3.7 0 432 423 1,384 946 - -

East North Central 1.4 0 503 461 - 1,112 - -
West North Central . 19.1 0 303 - 1,251 707 - -
West ......... 1.4 0 0 325 399 884 1.4 -
Mountain 1.8 0 - 0 798 - - -
Pacific 1.7 0 0 271 129 1,142 - -

1 The out-of-pocket maximum is the annual limit on the amount of covered expenses that a participant or a family must pay after the deductible has been satisfied. Once reached, covered expenses
are fully reimbursed for the rest of the year.
Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 30. Health maintenance organizations: Amount of annual family out-of-pocket maximum,* private industry workers,

2015

(All workers participating in health maintenance organizations = 100 percent)

Amount of out-of-pocket maximum

With out-of- With no
Characteristics pocket 50th out-of- th
. 10th 25th q 75th 90th pocket determinable
maximum ; ; percentile . . :
percentile | percentile (median) percentile percentile | maximum
Worker characteristics

AlLWOTKETS ..ottt 92 $3,000 $3,000 $5,000 $7,500 $9,700 8
Management, professional, and related .... 91 3,000 3,000 5,000 8,000 9,700 9
Management, business, and financial 91 — - 5,200 7,500 9,700 9
Professional and related 92 3,000 3,000 5,000 8,000 9,700 -
Service 88 3,000 - 5,000 - 9,700 -
Sales and office .. 88 3,000 - 5,000 7,500 10,700 -
Sales and related .. . 87 3,000 4,400 5,000 5,400 7,500 -
Office and administrative support 88 3,000 3,000 5,000 8,000 10,700 —
Natural resources, construction, and maintenance 98 3,000 3,000 4,000 6,000 9,000 -
Installation, maintenance, and repair ................... 97 3,000 3,000 4,000 - 10,700 -
Production, transportation, and material moving ..... 98 2,000 - 6,000 8,000 11,700 -
Production .........ccccoeeeiiiiiiiieiecse s 98 2,000 3,800 - 8,000 11,700 -
Transportation and material moving ...........c........ 97 - 3,000 6,000 8,000 — -
Full time ... 92 3,000 3,000 5,000 7,500 9,700 8
Part time ... 91 3,000 3,000 - - 10,700 -
Union 87 3,000 4,000 5,000 6,000 12,400 -
Nonunion .. 92 3,000 3,000 5,000 8,000 9,700 8

Average wage within the following categories:
Second 25 percent 94 3,000 - 5,000 8,500 10,700 -
Third 25 percent .... 91 - 4,000 5,000 7,500 10,700 9
Highest 25 percent 90 3,000 3,000 5,000 7,500 9,700 10
Highest 10 percent ... 91 3,000 3,000 4,500 7,500 9,000 9

Establishment characteristics
Goods-producing industries:

Manufacturing .......c.ccoceeierieneeseeesee e 98 - 4,000 5,200 7,000 11,700 —
Service-providing industries .... 91 3,000 3,000 5,000 8,000 9,700 9
Trade, transportation, and utilities 89 3,000 3,000 5,000 7,000 - -
Retail trade ....... 86 3,000 4,500 5,000 6,000 - -
Financial activities . 91 2,000 3,000 4,400 6,700 - -
Finance and iNSUranCe ..........cc.ccceeeeeveeeivveennns 91 2,000 3,000 4,400 8,000 10,700 -
Credit intermediation and related activities .. 94 2,000 3,000 - 8,000 10,700 -
Insurance carriers and related activities ...... 88 - - - 5,000 - -
Professional and business services ..................... 99 3,000 4,000 6,000 9,000 9,700 -
Education and health services .. 82 3,000 3,000 4,700 9,000 10,700 18
Educational services 88 2,000 3,000 4,000 - 9,400 12
Junior colleges, colleges, and universities ... 80 2,000 - 3,500 4,000 6,000 20
Health care and social assistance ................... 81 3,000 3,000 5,000 9,700 12,400 19

See footnotes at end of table.




Table 30. Health maintenance organizations: Amount of annual family out-of-pocket maximum,* private industry workers,

2015—continued

(All workers participating in health maintenance organizations = 100 percent)

Amount of out-of-pocket maximum

With out-of- Vgl:l: or;f.) Not
Characteristics po?kEt 10th 25th 50tht.| 75th 90th pocket determinable
maximum percentile | percentile ?ﬁ:gg;:\‘; percentile percentile | maximum
1 to 99 workers 93 $3,000 $3,000 $5,000 $9,000 $10,700 -
50 to 99 workers 98 - 3,000 4,600 7,000 9,400 -
100 workers or more .. 90 3,000 3,800 5,000 6,700 9,700 10
100 to 499 workers 92 3,000 4,000 5,000 7,000 8,500 8
500 workers or more . 85 - 3,000 5,000 6,000 12,400 -
Geographic areas
Northeast 85 2,000 - 5,000 8,000 12,400 15
New England 97 2,000 - 4,000 - - -
Middle Atlantic ... 79 - 4,500 6,000 8,500 12,400 21
South 91 3,000 4,500 5,000 9,000 12,400 -
South Atlantic .. 87 3,000 4,600 5,000 9,000 - -
West South Central 97 3,000 - 7,000 8,500 12,700 -
Midwest ... 93 3,000 3,800 4,700 9,700 10,700 -
East North Central . 96 3,000 4,000 4,700 - 9,700 -
West North Central 69 3,000 3,000 - 9,700 12,500 -
West . 95 3,000 3,000 4,500 7,000 9,000 5
Mountain 98 3,000 - 7,000 7,500 9,000 -
Pacific .... 95 3,000 3,000 4,500 6,000 9,000 -

1 The out-of-pocket maximum is the annual limit on the amount of covered expenses that a participant or a family must pay after the deductible has been satisfied. Once reached, covered

expenses are fully reimbursed for the rest of the year.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 30. Standard errors for health maintenance organizations: Amount of annual family out-of-pocket maximum,* private

industry workers, 2015

Amount of out-of-pocket maximum

With out-of- VgSP or;f) Not
Characteristics pocket 10th 25th soth. 75th 90th pocket | determinable
maximum . q percentile q . :
percentile percentile (median) percentile percentile maximum
Worker characteristics

AlFWOTKETS ..ottt 15 $0 $374 $95 $678 $1,238 15
Management, professional, and related .................. 21 100 732 214 670 983 21
Management, business, and financial . 2.6 - - 736 759 2,409 2.6
Professional and related 3.1 0 817 521 1,414 1,032 -
Service ..o 4.7 0 - 478 - 994 -
Sales and office ... 39 0 - 0 1,078 730 -
Sales and related 9.5 0 609 0 858 847 -
Office and administrative support .. 3.8 73 869 747 710 880 -
Natural resources, construction, and maintenance 1.0 0 137 258 885 1,916 -
Installation, maintenance, and repair ................... 1.7 258 0 867 - 2,207 -
Production, transportation, and material moving ..... 14 410 — 1,274 1,080 2,411 -
Production .........cceeeeiiiieiiiciienees 2.0 406 1,111 - 1,745 1,905 -
Transportation and material moving . 1.6 - 545 1,298 1,527 - -
Full time 15 0 855 95 683 577 15
Parttime ... 5.2 258 0 - - 95 -
UNION ettt 4.2 0 620 708 338 2,400 -
NONUNION <.ttt 14 0 220 275 660 1,064 1.4

Average wage within the following categories?2:
Second 25 percent ..... 25 0 - 103 878 0 -
Third 25 percent .. 2.0 - 1,062 356 685 1,782 2.0
Highest 25 percent .. 21 489 560 335 524 352 2.1
Highest 10 percent . 2.7 0 0 800 736 644 2.7

Establishment characteristics
Goods-producing industries:

Manufacturing ... 14 - 1,179 555 760 2,358 -
Service-providing industries 1.8 0 356 229 734 1,251 1.8
Trade, transportation, and utilities . 53 0 748 0 930 - -
Retail trade .. 9.8 0 516 403 245 - -
Financial activities 3.1 0 328 770 1,268 = -
Finance and insurance . 2.9 0 0 541 1,780 3,184 -
Credit intermediation and related activities .. 3.0 0 887 - 359 1,791 -
Insurance carriers and related activities ...... 4.2 - - - 1,277 - -
Professional and business services .. 0.9 463 479 1,280 2,188 0 -
Education and health services 4.1 0 0 647 899 1,491 4.1
Educational services 3.2 348 456 0 - 752 3.2
Junior colleges, colleges, and universities ... 4.4 584 — 619 182 966 4.4
Health care and social assistance ................... 5.4 0 0 475 1,831 1,245 5.4

See footnotes at end of table.




Table 30. Standard errors for health maintenance organizations: Amount of annual family out-of-pocket maximum,* private

industry workers, 2015—continued

Amount of out-of-pocket maximum

With out-of- VgSP or;f) Not
Characteristics pocket 10th 25th soth. 75th 90th pocket | determinable
maximum . q percentile q . :
percentile percentile (median) percentile percentile maximum
1to 99 workers .. 2.1 $504 $164 $371 $1,019 $912 -
50 to 99 workers 0.9 - 335 348 1,948 1,735 -
100 workers or more 25 0 597 91 780 1,114 25
100 to 499 workers . 2.2 0 98 458 494 1,517 2.2
500 workers or more .. 51 - 109 589 182 1,328 -
Geographic areas

Northeast 4.0 0 - 620 961 2,021 4.0
New England . 11 0 - 944 - - -
Middle Atlantic 5.8 - 1,176 763 792 1,504 5.8
34 0 612 1,190 1,333 2,452 -

South Atlantic . 4.8 0 320 547 2,292 - -
West South Central .... 23 73 - 1,755 2,122 3,664 -
Midwest .......cccoveveeee. 3.7 0 916 699 2,377 1,843 -
East North Central 1.4 0 856 759 - 2,132 -
West North Central . 19.1 0 795 - 2,392 1,131 -
West ............ 1.4 0 0 560 1,422 1,461 14
Mountain . 18 0 - 1,580 605 1,605 -
Pacific .. 1.7 0 0 457 950 1,787 -

1 The out-of-pocket maximum is the annual limit on the amount of covered expenses that a participant or a family must pay after the deductible has been satisfied. Once reached, covered expenses are

fully reimbursed for the rest of the year.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories
were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms"

at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 31. Health maintenance organizations: Coverage for
mental health care,! private industry workers, 2015

(All workers participating in health maintenance organizations = 100 percent)

Inpatient Outpatient
Characteristics mental health | mental health
care care
Worker characteristics
Al WOTKEIS .t 82 82
Management, professional, and related 84 84
Professional and related 87 87
Natural resources, construction, and maintenance 95 93
Installation, maintenance, and repair ................... 93 90
Production, transportation, and material moving ..... 91 89
Production 90 87
Transportation and material moving 92 92
Full time .. 82 81
Part time . 86 86
Union 91 89
Nonunion 81 -
Average wage within the following categories?:
Second 25 percent 82 81
Third 25 percent ... 88 87
Highest 25 percent 81 80
Highest 10 Percent ..........cocveverereeiecnieseeeenes 81 81
Establishment characteristics
Service-providing iNdUSEIIES .........cccceviiviiiiiiiiiiiens 83 82
Trade, transportation, and utilities 83 82
Financial activities ..................... 89 86
Finance and insurance 88 87
Credit intermediation and related activities 85 85
Insurance carriers and related activities ...... 90 90
Professional and business services 95 94
Education and health services ..... 83 82
Educational services ................... 81 81
Junior colleges, colleges, and universities 90 90
Health care and social assistance .................. 83 83
1 to 99 workers 81 -
100 workers or more ... 84 84
500 workers or more 92 92
Geographic areas

Northeast .. 88 86
New England 88 84
Middle Atlantic 88 87

South:
East South Central 89 89
Midwest ... 92 91
West North Central 98 98

West:
MOUNTAIN ..ot 90 90

1 The remaining workers include both workers not receiving the benefit and workers for

whom the availability of the benefit could not be determined.

2 surveyed occupations are classified into wage categories based on the average wage for
the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National
Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 31. Standard errors for health maintenance
organizations: Coverage for mental health care,* private
industry workers, 2015

Inpatient Outpatient
Characteristics mental health | mental health
care care

Worker characteristics

Al WOTKEIS .t 2.8 2.8
Management, professional, and related 3.8 3.8
Professional and related 3.3 3.3
Natural resources, construction, and maintenance 2.4 3.1
Installation, maintenance, and repair ................... 45 5.6
Production, transportation, and material moving ..... 3.2 35
Production 4.1 4.6
Transportation and material moving 3.7 3.7
Full time .. 2.8 2.8
Part time . 12.3 12.3
Union 35 35
Nonunion 3.2 -

Average wage within the following categories?:
Second 25 percent 5.6 5.7
Third 25 percent ... 2.7 2.7
Highest 25 percent 4.7 4.7
Highest 10 Percent ...........cocvvoeevereniecniesneneennes 4.4 4.4

Establishment characteristics

Service-providing iNAUSEIIES .........cccceevvviiiiniiiiiiens 2.8 2.9
Trade, transportation, and utilities 4.0 4.9
Financial activities ..................... 3.6 4.4
Finance and insurance 4.5 45
Credit intermediation and related activities 6.6 6.6

Insurance carriers and related activities ...... 5.0 5.0

Professional and business services 3.4 3.6
Education and health services ..... 4.4 43
Educational services .........c.c....... 7.4 7.4
Junior colleges, colleges, and universities 3.7 3.7
Health care and social assistance ................... 53 5.2
1 to 99 workers 4.9 -
100 workers or more ... 35 35
500 workers or more 1.7 1.8
Geographic areas
Northeast .. 34 3.6
New England 5.9 6.7
Middle Atlantic 4.2 4.2
South:
East South Central 7.6 7.6
Midwest ... 35 35
West North Central 14 14
West:
MOUNEAIN ..ot 8.8 8.8

1 The remaining workers include both workers not receiving the benefit and workers for
whom the availability of the benefit could not be determined.

2 surveyed occupations are classified into wage categories based on the average wage for
the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National
Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria.
For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 32. Inpatient mental health care benefits: Extent of coverage by type of

plan, private industry workers, 2015

(All workers participating in medical care plans = 100 percent)

All plans
Characteristics Full Coverage No Not
coverage | with limits! | coverage | determinable
Worker characteristics

Al WOTKETS . 5 76 - -
Management, professional, and related - - - -
Professional and related - - - -
Service - 73 - 17
Sales and office . 2 79 - -
Sales and related - 81 - 18
Natural resources, construction, and maintenance 6 76 - -
Installation, maintenance, and repair ................... - - - -
Production, transportation, and material moving ..... 4 79 - -
Production - 79 - 18
Transportation and material moving - 79 - 14
Full time 5 75 - -
Parttime ... - 85 - 12
Union 10 76 - -
Nonunion ... - - - -

Average wage within the following categories?:
Second 25 percent ... 4 77 - -
Third 25 percent .... 5 76 - -
Highest 25 percent ... - - - -
Highest 10 percent .. 6 75 - -

Establishment characteristics

Service-providing industries 5 7 - -
Trade, transportation, and utilities . 2 82 - -
Retail trade - 80 - 18
Financial activities - - - -
Finance and insurance . - - - -
Credit intermediation and related activities .. - - - -
Insurance carriers and related activities ...... - 77 - 18
Professional and business services - 85 - 10
Education and health services - - - -
Educational SErvices ..........ccccoovevieniienieniieens - 75 - 14
Junior colleges, colleges, and universities ... 8 83 - -
Health care and social assistance ................... - - - -
1 to 99 workers 3 78 - -
100 workers or more ... - - - -
500 workers or more 7 74 - -

See footnotes at end of table.




Table 32. Inpatient mental health care benefits: Extent of coverage by type of plan, private industry workers,

2015—continued

(All workers participating in medical care plans = 100 percent)

Fee-for-service plan

Health maintenance organization

Characteristics Full Coverage No Not Full Coverage No Not
coverage | with limits! | coverage | determinable | coverage | with limits! | coverage | determinable
Worker characteristics

Al WOTKETS ..ottt 3 78 - - 16 67 — 18
Management, professional, and related .... - - - - 16 67 - 16
Professional and related .... - - - - - 70 - 13
Service - 79 - 15 - - - -
Sales and office 1 80 - - - - - -
Sales and related - 84 - 15 - - - -
Natural resources, construction, and maintenance - - - - - 82 - 5
Installation, maintenance, and repair - - - - - 88 - 7
Production, transportation, and material moving - 80 - 17 - 70 - 9
Production - 79 - 19 - 76 - 10
Transportation and material moving .. - 81 - 15 - 60 - 8
Full time - - - - 16 66 - 18
Part time .... - 86 - 11 - 79 - 14
Union 6 78 - - - 62 - 9
Nonunion - - - - 14 67 - 19

Average wage within the following categories?:
Second 25 percent 3 78 - - - 76 - 18
Third 25 percent ..... - - - - 15 72 - 12
Highest 25 percent ... - - - - 23 58 - 19
Highest 10 percent - 78 - 19 28 53 - 19

Establishment characteristics

Service-providing industries 3 79 - - 15 68 - 17
Trade, transportation, and utilities - 83 - 16 - 74 - 17
Retail trade - 82 - 17 - - - -
Financial activities ........ - - - - 10 79 - 11
Finance and insurance .. . - - - - 12 76 - 12
Credit intermediation and related activities .. - - - - - 77 - 15
Insurance carriers and related activities ...... 78 - 18 - 68 - 10
Professional and business services ... - 87 - 11 - 76 - 5
Education and health services - - - - - 61 - 17
Educational Services ..........ccccuvevieiiieniiennnens 2 85 - - - 56 - 19
Junior colleges, colleges, and universities ... 4 87 - - 17 73 - 10
Health care and social assistance ................... - - - - - 63 - 17
1 to 99 workers - 79 - 18 8 73 - 19
100 workers or more .. - - - - 24 60 - 16
500 workers or more - - - - 31 61 - 8

See footnotes at end of table.




Table 32. Inpatient mental health care benefits: Extent of coverage by type of

plan, private industry workers, 2015—continued

(All workers participating in medical care plans = 100 percent)

All plans
Characteristics Full Coverage No Not
coverage | with limits! | coverage | determinable
Geographic areas
Northeast 9 74 - 16
New England 10 71 - 18
Middle Atlantic . 9 75 - 16
South ...oooeiiiiiis 2 78 - -
East South Central .... - 83 - 16
West South Central ... - 81 - 16
Midwest .........cceeviinne - - - -
East North Central . - - - -
West North Central - 80 - 18
West ....ccoeenne 7 74 - 19
Mountain - 82 - 14
Pacific - - - -

See footnotes at end of table.




Table 32. Inpatient mental health care benefits: Extent of coverage by type of plan, private industry workers,

2015—continued

(All workers participating in medical care plans = 100 percent)

Fee-for-service plan

Health maintenance organization

Characteristics Full Coverage No Not Full Coverage No Not
coverage | with limits! | coverage | determinable | coverage | with limits! | coverage | determinable
Geographic areas

NOMhEASE ..vveiiieiieceee s 7 75 - 18 16 72 - 12
New England - - - - 17 71 - 12
Middle Atlantic 7 76 - 17 - 73 - 12
South - 80 - 18 - - - -
East South Central - 83 - 16 - 86 - 11
West South Central - 82 - 16 - - - -
Midwest - - - - - 79 - 8
East North Central .. - - - - - 79 - 9
West North Central - 80 - 19 - 79 - 2

- 80 - 18 - - - -

Mountain - 83 - 15 - 80 - 10
PaCIfiC eviiiieiiee — 78 - 19 - - - -

1 Limits may be set in terms of dollar or day ceiling on benefits, a requirement that the participant pay a percentage of costs (coinsurance), or a requirement that the participant pay a
specific amount (deductible or copayment) before reimbursement begins or services are rendered.

2

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.

The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March

2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 32. Standard errors for inpatient mental health care benefits: Extent of

coverage by type of plan, private industry workers, 2015

All plans
Characteristics Full Coverage No Not
coverage | with limits! | coverage | determinable
Worker characteristics

Al WOTKETS . 0.6 1.3 - -
Management, professional, and related .... - - - -
Professional and related ........... - - - -
SEIVICe .oovvvvviveeieeiieeaienn - 3.7 - 3.1
Sales and office ... . 0.3 1.7 - -
Sales and related - 2.2 - 2.2
Natural resources, construction, and maintenance 1.6 2.6 - -
Installation, maintenance, and repair ................... - - - -
Production, transportation, and material moving ..... 1.3 2.9 - -
Production ........c.cceeeiiiiiiiniiien e - 34 - 2.9
Transportation and material moving - 4.5 - 2.8
FUITEIME e 0.7 1.3 - -
Part time .....oooieiccec e 2.9 - 2.2
Union 2.1 4.2 - -
Nonunion - - -

Average wage within the following categories?:
Second 25 PErcent .......cccceereeeieeneeniee e 0.8 2.2 - -
Third 25 percent 0.8 15 - -
Highest 25 percent . - - - -
Highest 10 percent ... 14 3.0 - -

Establishment characteristics

Service-providing iNAUSEIES .........cccceeveeeriiiiiieniens 0.8 15 - -
Trade, transportation, and utilities 0.6 1.6 - -
Retail trade - 1.7 - 15
Financial activities - - - -
Finance and insurance ..........ccccccoceeeieenienniene - - - -
Credit intermediation and related activities .. - - - -
Insurance carriers and related activities ...... - 3.8 - 3.4
Professional and business services ....... - 4.0 - 3.1
Education and health services .. . - - - -
Educational services - 5.2 - 4.7
Junior colleges, colleges, and universities ... 0.9 2.6 - -
Health care and social assistance .................. - - - -
1 to 99 workers 0.7 1.7 - -
100 workers or more .. - - - -
500 workers or more 1.2 2.0 - -

See footnotes at end of table.




Table 32. Standard errors for inpatient mental health care benefits:

workers, 2015—continued

Extent of coverage by type of plan, private industry

Fee-for-service plan

Health maintenance organization

Characteristics

Full Coverage No Not Full Coverage No Not
coverage | with limits! | coverage | determinable | coverage [ with limits! | coverage | determinable
Worker characteristics

AlLWOTKETS it 0.5 1.3 - - 3.0 4.2 - 2.8
Management, professional, and related .... - - - - 4.0 53 - 3.8
Professional and related ................. - - - - - 6.5 - 3.3
Service - 3.7 - 2.7 - - - -
Sales and office .. 0.2 1.6 - - - - - -
Sales and related - 2.2 - 2.2 - - - -
Natural resources, construction, and maintenance - - - - - 4.9 - 2.4
Installation, maintenance, and repair ................... - - - - - 5.0 - 45
Production, transportation, and material moving - 2.8 - 25 - 7.3 - 3.2
Production - 3.6 - 3.3 - 6.8 - 4.1
Transportation and material moving .. - 3.9 - 3.5 - 12.7 - 3.7
FUITTIME e — - - - 3.0 3.8 — 2.8
Part time .....oooiiiicc s - 2.2 - 1.8 - 16.6 - 12.3
Union 1.4 45 - - - 9.0 - 3.5
Nonunion — - - 3.1 4.5 — 3.2

Average wage within the following categories?:
Second 25 PErcent .......ccceveereerreeniiee e siee e 0.9 2.3 - - - 7.1 - 5.6
Third 25 percent - - - - 43 4.6 - 2.7
Highest 25 percent . - - - - 4.4 6.0 - 4.7
Highest 10 percent - 2.7 - 2.7 6.7 6.6 - 4.4

Establishment characteristics

Service-providing iNAUSLES .........ccoceeiveeriiiiiienieens 0.6 15 - - 3.6 4.7 - 2.8
Trade, transportation, and utilities - 1.7 - 1.3 - 5.0 - 4.0
Retail trade - 2.1 - 2.0 - - - -
Financial activities - - - - 2.6 4.4 - 3.6
Finance and inSurance ..........cccccceceeneenieenieene - - - - 3.0 5.1 - 4.5
Credit intermediation and related activities .. - - - - - 7.0 - 6.6
Insurance carriers and related activities ...... - 3.9 - 3.7 - 7.8 - 5.0
Professional and business services ... - 34 - 3.2 - 10.3 - 34
Education and health services ..... - - - - - 10.6 - 4.4
Educational services ................... . 0.4 5.0 - - - 9.6 - 7.4
Junior colleges, colleges, and universities ... 0.6 3.0 - - 2.3 4.0 - 3.7
Health care and social assistance ................... - - - - - 13.8 - 5.3
1 to 99 workers - 1.6 - 14 2.3 5.8 - 4.9
100 workers or more .. — - - - 4.2 4.5 — 35
500 workers or more - - - - 5.3 5.3 - 1.7

See footnotes at end of table.



Table 32. Standard errors for inpatient mental health care benefits: Extent of
coverage by type of plan, private industry workers, 2015—continued

All plans
Characteristics Full Coverage No Not
coverage | with limits! | coverage | determinable
Geographic areas
Northeast 1.4 2.8 - 2.2
New England 3.1 4.5 - 4.3
Middle Atlantic . 1.6 3.3 - 25
South ............ 0.6 2.1 - -
East South Central . - 53 - 5.1
West South Central - 2.4 - 2.1
Midwest - - - -
East North Central .... - - - -
West North Central - 3.1 - 3.1
West ....ccoeene 2.0 3.4 - 2.6
Mountain - 5.3 - 3.8
Pacific - - - -

See footnotes at end of table.




Table 32. Standard errors for inpatient mental health care benefits: Extent of coverage by type of plan, private industry
workers, 2015—continued

Fee-for-service plan Health maintenance organization

Characteristics Full Coverage No Not Full Coverage No Not

coverage | with limits! | coverage | determinable | coverage [ with limits! | coverage | determinable

Geographic areas

NOMhEASE ....eeiiieiieeeee s 1.2 2.9 - 25 3.9 4.9 - 34
New England - - - - 4.2 55 - 5.9
Middle Atlantic 1.2 3.2 - 29 - 6.9 - 4.2

South - 2.0 - 1.9 - - - -
East South Central .. - 5.5 - 5.4 - 8.1 — 7.6
West South Central - 2.6 - 2.6 - - - -

Midwest - - - - - 7.8 - 35
East North Central - - - - - 8.9 - 4.2
West North Central .... - 35 - 34 - 10.5 - 1.4

- 2.6 - 2.3 - - - -
- 45 - 34 - 135 - 8.8
- 3.2 - 3.0 - - - -

1 Limits may be set in terms of dollar or day ceiling on benefits, a requirement that the participant pay a percentage of costs (coinsurance), or a requirement that the participant pay a
specific amount (deductible or copayment) before reimbursement begins or services are rendered.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March
2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 33. Outpatient mental health care benefits: Extent of coverage by type of plan, private industry workers, 2015

(All workers participating in medical care plans = 100 percent)

All plans Fee-for-service plan
Characteristics Full Coverage No Not Full Coverage No Not
coverage | with limits! | coverage | determinable | coverage [ with limits! | coverage | determinable
Worker characteristics

All workers 1 79 - - 1 79 - -
Management, professional, and related .... - - - - - - - -
Professional and related - - - - - - - -
Service - 80 - 19 - 82 - 18
Sales and office .. - 80 - 19 - 81 - 18
Sales and related - 82 - 18 - 84 - 15
Natural resources, construction, and maintenance - 79 - 16 - 77 - 17
Installation, maintenance, and repair ................... - 78 - 16 - 76 - 17
Production, transportation, and material moving ..... - 83 - 16 - 82 - 17
Production ..o - 80 - 17 - 79 - 18
Transportation and material moving .................... - 85 - 14 - 84 - 15
FUITTIME i - - - - - - - -
Part time .....oooiiiiccce s - 88 - 11 - 89 - 11
UNION e - 82 - 15 - 81 - 16

Average wage within the following categories?:
Second 25 percent - 80 - 19 - 80 - 19
Third 25 percent - 81 - 18 - 79 - 19
Highest 25 percent - - - - - - - -
Highest 10 percent - - - - - - - -

Establishment characteristics

Service-providing industries 1 80 - - - 80 - 18
Trade, transportation, and utilities - 84 - 15 - 84 - 15
Retail trade - 81 - 18 - 82 - 17
Financial activities ........ - - - - - - - -
Finance and insurance .. . — - - - - - — —
Credit intermediation and related activities .. - - - - - - - -
Insurance carriers and related activities ...... - - - - - - - -
Professional and business services ... - 88 - 10 - 86 - 11
Education and health services - - - - - - - -
Educational SEerviCes .........cccccevverieeneenieeniens - 77 - 17 - 82 - 16
Junior colleges, colleges, and universities ... 1 89 - - - 89 - 8
Health care and social assistance ................... - - - - - — _ _
1 to 99 workers - 80 - 18 - 80 - 18
100 workers or more .. - - - - - - - -
500 workers or more - 81 - 19 - - - -

See footnotes at end of table.




Table 33. Outpatient mental health care benefits: Extent of coverage by type
of plan, private industry workers, 2015—continued

(All workers participating in medical care plans = 100 percent)

Health maintenance organization

Characteristics Full Coverage No Not
coverage | with limits! | coverage | determinable
Worker characteristics

Al WOTKETS . - 80 - 18
Management, professional, and related .... - 82 - 16
Professional and related - 85 - 13
Service - - - -
Sales and office - - - -
Sales and related - - - -
Natural resources, construction, and maintenance - 93 - 7
Installation, maintenance, and repair - 89 - 10
Production, transportation, and material moving ..... - 88 - 10
Production - 87 - 11
Transportation and material moving - 90 - 8
Full time - 80 - 18
Part time - 84 - 14
UNION e - 87 - 10

Average wage within the following categories2:
Second 25 percent ... - 79 - 19
Third 25 percent ..... - 86 - 13
Highest 25 percent . - 78 - 19
Highest 10 percent ..........cccceevivreenns - 80 - 19

Establishment characteristics

Service-providing industries - 81 - 18
Trade, transportation, and utilities - 81 - 17
Retail trade - - - -
Financial activities - 84 - 14
Finance and insurance - 84 - 13
Credit intermediation and related activities .. - 82 - 15
Insurance carriers and related activities ...... - 87 - 10
Professional and business services ....... - 94 - 6
Education and health services .. - 79 - 18
Educational services - 69 - 19
Junior colleges, colleges, and universities ... - 87 - 10
Health care and social assistance ................... - 83 - 17
110 99 WOTKEIS ..oveeieieiiesiie e - - - -
100 workers or more .. - 82 - 16
500 workers or more - 90 - 8

See footnotes at end of table.




Table 33. Outpatient mental health care benefits: Extent of coverage by type of plan, private industry workers,

2015—continued

(All workers participating in medical care plans = 100 percent)

All plans Fee-for-service plan
Characteristics Full Coverage No Not Full Coverage No Not
coverage | with limits! | coverage | determinable | coverage | with limits! | coverage | determinable
Geographic areas
Northeast - 81 - 18 - 79 - 19
New England - - - - - - - -
Middle Atlantic - 82 - 17 - 81 - 18
South ..o, - - - - - 79 - 19
East South Central - 84 - 16 - 84 - 16
West South Central - 82 - 16 - 82 - 16
Midwest ..., - - - - - - - -
East North Central . - - - - - - - -
West North Central ... - 82 - 18 - 81 - 18
West ..., - 79 - 19 - 80 - 18
Mountain - 83 - 16 - 82 - 17
Pacific - - - - - 79 - 19

See footnotes at end of table.



Table 33. Outpatient mental health care benefits: Extent of coverage by type
of plan, private industry workers, 2015—continued

(All workers participating in medical care plans = 100 percent)

Health maintenance organization

Characteristics Full Coverage No Not

coverage | with limits! | coverage | determinable

Geographic areas

Northeast - 85 - 14
New England - 83 - 16
Middle Atlantic . - 86 - 13

South ...ccceevienen, - - - -
East South Central - 86 - 11
West South Central - - - -

Midwest ... - 91 - 9
East North Central - 90 - 10
West North Central .. - 98 - 2
Mountain .... - 90 - 10

PaCIfiC .ooviiiieeiicee e - - - _

1 Limits may be set in terms of dollar or day ceiling on benefits, a requirement that the participant pay a percentage of
costs (coinsurance), or a requirement that the participant pay a specific amount (deductible or copayment) before
reimbursement begins or services are rendered.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates
generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation -
March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that
data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 33. Standard errors for outpatient mental health care benefits: Extent of coverage by type of plan, private

industry workers, 2015

All plans Fee-for-service plan
Characteristics Full Coverage No Not Full Coverage No Not
coverage | with limits! | coverage | determinable | coverage [ with limits! | coverage | determinable
Worker characteristics

AlLWOTKETS it 0.3 1.1 - - 0.3 1.3 — —
Management, professional, and related .... - - - - - - - -
Professional and related ................. - - - - - - - -
Service - 3.4 - 3.3 - 2.9 - 2.9
Sales and office .. - 15 - 1.6 - 1.6 - 1.7
Sales and related - 2.2 - 2.2 - 2.2 - 2.2
Natural resources, construction, and maintenance - 2.3 - 1.9 - 25 - 2.1
Installation, maintenance, and repair ................... - 3.7 - 2.9 - 3.9 - 3.3
Production, transportation, and material moving - 2.3 - 2.2 - 2.7 - 25
Production - 3.1 - 2.9 - 3.6 - 33
Transportation and material moving .. - 2.8 - 2.8 - 35 - 3.5
FUITTIME e - - - - - - - -
Part time .....oooiiiicc s - 2.2 - 2.2 - 1.9 - 1.8
UNION e - 3.8 - 3.9 - 4.4 - 4.4

Average wage within the following categories?:
Second 25 percent - 1.8 - 1.8 - 18 - 1.8
Third 25 percent - 15 - 14 - 17 - 15
Highest 25 percent - - - - - - - -
Highest 10 percent - - - - - - - -

Establishment characteristics

Service-providing industries 0.3 1.3 - - - 14 - 1.4
Trade, transportation, and utilities - 1.5 - 1.2 - 1.6 - 1.3
Retail trade - 15 - 15 - 2.0 - 2.0
Financial activities - - - - - - - -
Finance and insurance .. - - - - - - - -
Credit intermediation and related activities .. - - - - - - - -
Insurance carriers and related activities ...... - - - - - - - -
Professional and business services ... - 3.3 - 3.1 - 35 - 3.2
Education and health services ..... - - - - - - - -
Educational services . - 4.8 - 4.3 - 35 - 3.7
Junior colleges, colleges, and universities ... 0.4 25 - — - 3.0 - 3.1
Health care and social assistance ................... - - - - - — — _
1 to 99 workers - 15 - 15 - 15 - 1.4
100 workers or more .. - - - - - - - -
500 workers or more . - 1.9 - 1.9 - - - -

See footnotes at end of table.



Table 33. Standard errors for outpatient mental health care benefits: Extent of
coverage by type of plan, private industry workers, 2015—continued

Characteristics

Health maintenance organization

Full Coverage No Not
coverage | with limits! | coverage | determinable
Worker characteristics

Al WOTKETS . - 29 - 2.8
Management, professional, and related .... - 3.9 - 3.8
Professional and related ........... - 3.8 - 3.3
SEIVICe .oovvvvviveeieeiieeaienn - - - -
Sales and office ... . - - - -
Sales and related - - - -
Natural resources, construction, and maintenance - 3.1 - 3.1
Installation, maintenance, and repair ................... - 5.7 - 5.6
Production, transportation, and material moving ..... - 3.8 - 3.3
Production ........c.cceeeiiiiiiiniiien e - 4.6 - 4.2
Transportation and material moving - 5.0 - 3.7
FUITEIME e - 2.8 - 2.8
Part time .....oooieiccec e - 12.5 - 12.3
UNION e - 3.6 - 35

Average wage within the following categories?:
Second 25 percent ... - 5.9 - 5.7
Third 25 percent - 2.7 - 2.7
Highest 25 percent - 4.7 - 4.7
Highest 10 percent .... - 4.2 - 4.4

Establishment characteristics

Service-providing industries - 2.9 - 2.8
Trade, transportation, and utilities - 4.5 - 4.0
Retail trade - - - -
Financial activities ..... . - 4.6 - 4.4
Finance and insurance - 4.6 - 45
Credit intermediation and related activities .. - 7.0 - 6.6
Insurance carriers and related activities ...... - 5.6 - 5.0
Professional and business services ....... - 3.6 - 3.6
Education and health services .. - 4.7 - 43
Educational services - 9.6 - 7.4
Junior colleges, colleges, and universities ... - 35 - 3.7
Health care and social assistance ................... - 5.2 - 5.2
1 to 99 workers - - - -
100 workers or more .. - 3.6 - 35
500 workers or more . - 2.0 - 1.8

See footnotes at end of table.




Table 33. Standard errors for outpatient mental health care benefits: Extent of coverage by type of plan, private

industry workers, 2015—continued

All plans Fee-for-service plan
Characteristics Full Coverage No Not Full Coverage No Not
coverage | with limits! | coverage | determinable | coverage [ with limits! | coverage | determinable
Geographic areas
Northeast - 2.6 - 2.2 - 3.0 - 25
New England - - - - - - - -
Middle Atlantic - 2.8 - 2.4 - 3.1 - 2.7
South - - - - - 21 - 2.0
East South Central . - 5.2 - 5.1 - 55 — 5.4
West South Central - 1.9 - 21 - 2.6 - 2.6
Midwest - - - - - - - -
East North Central - - - - - - - -
West North Central - 2.9 - 2.9 - 3.3 - 3.3
West ..o - 2.2 - 2.4 - 2.4 — 2.4
Mountain - 3.2 - 3.9 - 3.0 - 35
Pacific - - - - - 34 - 3.2

See footnotes at end of table.



Table 33. Standard errors for outpatient mental health care benefits: Extent of
coverage by type of plan, private industry workers, 2015—continued

Health maintenance organization

Characteristics

Full Coverage No Not
coverage | with limits! | coverage | determinable
Geographic areas
Northeast - 3.7 - 3.6
New England - 6.7 - 6.7
Middle Atlantic . - 4.5 - 4.2
South - - - -
East South Central ... - 8.1 - 7.6
West South Central - - - -
Midwest ... - 35 - 35
East North Central - 4.2 - 4.2
West North Central .. - 14 - 14
West ..o - - - -
Mountain ... - 8.8 - 8.8
PaCIfiC .ooviiiieiieeee e - - - -

1 Limits may be set in terms of dollar or day ceiling on benefits, a requirement that the participant pay a percentage of
costs (coinsurance), or a requirement that the participant pay a specific amount (deductible or copayment) before

reimbursement begins or services are rendered.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates
generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation -

March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 34. Outpatient prescription drug benefits:* Type of coverage, private industry

workers, 2015

(All workers participating in outpatient prescription drug plans = 100 percent)

Brand-name Brand-name Mail order
Characteristics Generic drugs drugs on nonformulary drugs
formulary drugs
Worker characteristics

Al WOTKEIS ..o 100 99 85 88
Management, professional, and related .................. 100 99 90 88
Management, business, and financial 100 99 92 90
Professional and related ... 100 99 88 87
Service 100 99 83 88
Sales and office 100 99 81 87
Sales and related 100 - 73 84
Office and administrative support 100 99 85 89
Natural resources, construction, and maintenance 100 99 92 92
Installation, maintenance, and repair ................... 100 99 89 89
Production, transportation, and material moving ..... 100 100 77 89
Production ..........cceeeiiienieeieeeee e 100 99 84 89
Transportation and material moving .................... 100 100 68 89
Full time ... 100 99 86 89
Part time .. 99 98 67 85
Union 100 99 79 94
Nonunion . 100 99 86 87

Average wage within the following categories2:
Second 25 PEICENT ......oovvieeiiriieieie e 100 99 84 88
Third 25 percent ... 100 100 86 88
Highest 25 percent ... 100 99 87 90
Highest 10 percent 100 99 87 91

Establishment characteristics

Goods-producing iNUSEES ..........ccccverireeriirinnenne 100 98 89 92
Manufacturing ........cccoeoeeiieiiieieeeee e 100 98 86 92
Service-providing industries 100 99 84 87
Trade, transportation, and utilities . 100 - 70 87
Retail trade .........ccocoovvieniiiieens 100 - 68 83
Transportation and warehousing 100 100 56 90
Information 100 100 92 94
Financial activities 100 99 88 86
Finance and insurance .... 100 99 87 90
Credit intermediation and related activities .. 100 99 85 88
Insurance carriers and related activities ...... 100 98 94 92
Real estate and rental and leasing ... 100 100 93 69
Professional and business services .. 100 100 88 85
Professional and technical services .. 100 100 90 88
Education and health services 100 99 88 88
Educational services 100 99 88 89
Junior colleges, colleges, and universities ... 100 100 93 89
Health care and social assistance 100 99 88 88
Other services 100 96 90 88

See footnotes at end of table.




Table 34. Outpatient prescription drug benefits:* Type of coverage, private industry

workers, 2015—continued

(All workers participating in outpatient prescription drug plans = 100 percent)

Brand-name Brand-name Mail order
Characteristics Generic drugs drugs on nonformulary drugs
formulary drugs

1 to 99 workers:
50 to 99 workers 99 97 86 90
100 workers or more ... 100 99 81 91
100 to 499 workers 100 - 81 91
500 WOIKEIS OF MOYE ...c.eeeiiiiiiiiiieeiiie e 100 99 81 91

Geographic areas

Northeast 100 99 86 89
New England 100 99 88 83
Middle Atlantic 100 99 86 91
South 100 99 86 88
South Atlantic 100 99 86 89
West South Central 100 100 88 87
Midwest ......cccoeveeenenne. 100 - 85 86
East North Central .. 100 99 86 88
West North Central . 100 99 83 83
100 99 81 91
Mountain 100 100 87 90
Pacific 100 99 78 91

1 Qutpatient prescription drug benefits include both stand-alone drug plans and prescription drug benefits included as part of a medical

plan.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers

with earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the
National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 34. Standard errors for outpatient prescription drug benefits:* Type of coverage,

private industry workers, 2015

Brand-name

Brand-name

Characteristics Generic drugs drugs on nonformulary MZ':L?rger
formulary drugs 9
Worker characteristics

AlLWOTKETS ..vvoveiviieieieeeee e (2) 0.2 0.9 0.7
Management, professional, and related (2) 0.4 1.3 1.2
Management, business, and financial (2) 0.4 11 15
Professional and related ... 0.1 0.5 21 1.7
Service ...ccovvvvinens 0.2 0.3 3.3 3.3
Sales and office ... (2) 0.4 1.2 1.4
Sales and related . (?) - 2.0 3.1
Office and administrative SUPPOrt ..........cccccveeeennes (2) 0.3 1.3 1.4
Natural resources, construction, and maintenance (?) 0.3 14 1.8
Installation, maintenance, and repair ................... (2) 0.6 2.1 3.0
Production, transportation, and material moving ..... (2) 0.2 3.0 2.0
Production .........cceeeeeeerereeenennenenenes . (2) 0.4 3.0 2.8
Transportation and material moving (2) 0.2 5.1 2.0
Full time ... (?) 0.2 0.9 0.7
Part time .. 0.4 1.0 3.7 3.8
(2) 0.6 3.3 1.7
(2) 0.2 1.0 0.8

Average wage within the following categories3:
Second 25 percent (?) 0.3 2.0 1.2
Third 25 percent ... (2) 0.2 1.3 1.2
Highest 25 percent ... (2) 0.4 1.5 1.1
Highest 10 Percent ..........cccooeeeevnereeenereenens (2) 0.4 1.9 1.1

Establishment characteristics

Goods-producing industries (2) 0.6 1.8 1.3
Manufacturing (2) 0.8 2.5 1.8
Service-providing industries (2) 0.2 11 0.8
Trade, transportation, and utilities . (?) - 2.6 14
Retail trade ........c.ccocoveveerrernnne. (2) - 2.3 2.2
Transportation and warehousing (2) (2) 7.2 5.1
Information (2) (2) 3.3 2.7
Financial activities .......... 0.1 0.4 1.2 1.9
Finance and insurance ............cccccooveeeinnnenn. 0.1 0.5 13 11
Credit intermediation and related activities .. 0.2 0.1 2.2 13
Insurance carriers and related activities ...... (2) 13 1.9 2.2
Real estate and rental and leasing ... (2) (2) 4.9 9.3
Professional and business services .. (?) (?) 2.9 2.3
Professional and technical services .. (2) (2) 3.2 2.7
Education and health services ....... (?) 0.3 1.9 19
Educational services (2) 1.2 3.3 2.0
Junior colleges, colleges, and universities ... (?) () 21 34
Health care and social assistance .... (2) 0.3 2.1 2.2
Other services (2) 4.4 5.1 6.5

See footnotes at end of table.




Table 34. Standard errors for outpatient prescription drug benefits:* Type of coverage,
private industry workers, 2015—continued

Brand-name Brand-name Mail order
Characteristics Generic drugs drugs on nonformulary drugs
formulary drugs

1 to 99 workers:
50 to 99 workers 0.2 1.0 2.7 2.0
100 workers or more (2) 0.3 1.4 1.0
100 to 499 workers (2) - 1.7 1.3
500 workers or more (2) 0.4 2.5 1.6

Geographic areas

NOFNEASE ...t (2) 0.7 2.0 1.9
New England (?) 0.9 3.8 2.9
Middle Atlantic (2) 0.9 2.3 2.4
South (?) 0.3 1.8 0.9
South Atlantic (2) 0.5 2.2 1.2
West South Central . (2) 0.2 3.8 1.6
Midwest 0.1 - 1.9 1.5
East North Central 0.1 0.6 2.4 1.8
West North Central . 0.3 0.6 2.8 2.9
West ... (2) 0.5 1.6 1.7
Mountain (2) (2) 1.9 4.3
Pacific 0.1 0.7 2.1 14

1 Qutpatient prescription drug benefits include both stand-alone drug plans and prescription drug benefits included as part of a medical

plan.
2 Less than 0.05.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers

with earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the

National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 35. Outpatient prescription drug benefits:! Copayment provisions, private industry workers, 2015

(All workers participating in selected outpatient prescription drug plans = 100 percent)

Generic drugs?

Brand-name drugs on formulary3

Characteristics No Not col\;:glrﬁgnt No Not cohgzgﬁgnt
Copayment copayment determinable per Copayment copayment determinable per
prescription prescription
Worker characteristics

AlLWOTKEIS .o 80 19 1 $10 78 22 1 $30
Management, professional, and related 79 20 1 10 75 25 (%) 30
Management, business, and financial . 78 21 1 10 76 24 (%) 30
Professional and related ............ 80 20 1 10 75 25 (%) 30
Service ..... 83 16 1 10 82 18 1 30
Sales and office 83 16 2 10 80 18 1 35
Sales and related 84 15 1 10 81 18 1 30
Office and administrative support 83 16 2 10 80 18 1 35
Natural resources, construction, and maintenance 83 16 1 10 83 16 1 30
Installation, maintenance, and repair ................... 82 16 1 10 82 17 1 35
Production, transportation, and material moving ..... 76 24 (%) 10 73 27 (%) 30
Production 80 19 1 10 76 23 1 30
Transportation and material moving 71 29 - 10 69 31 (%) 30
FUITTIME oo e 80 19 1 10 77 22 1 30
Part time .....ooieieeee e 88 10 1 7 82 17 1 30
UNION e 76 23 1 10 74 25 1 25
NONUNION ..t 81 18 1 10 78 21 1 30

Average wage within the following categories®:
Second 25 percent ..... 83 16 1 10 82 18 1 35
Third 25 percent ...... 79 20 1 10 7 23 (%) 30
Highest 25 percent .. 78 21 1 10 74 25 1 30
Highest 10 percent 79 21 1 10 75 24 (%) 30

Establishment characteristics

Goods-producing industries .. 80 20 (%) 10 76 23 (%) 30
Manufacturing 78 22 (%) 10 73 26 (%) 30
Service-providing iNAUSEIES ..........cccovvvereniiicniene. 80 18 1 10 78 21 1 30
Trade, transportation, and utilities 77 22 1 10 73 26 1 30
Retail trade .........ccccoovviiiiiiennns 84 15 1 7 80 19 1 30
Transportation and warehousing 65 31 3 - 64 33 3 30
Information . 71 29 - 10 69 31 - 30
Financial activities ...... 76 22 2 10 75 24 1 30
Finance and insurance 74 23 2 10 72 27 1 30
Credit intermediation and related activities .. 81 18 1 10 79 20 1 30
Insurance carriers and related activities ...... 66 31 3 10 63 35 2 30
Real estate and rental and leasing ..... 83 17 - 10 88 12 - 35
Professional and business services ..... 81 19 - 10 76 24 - 35
Professional and technical services . 82 18 - 10 80 20 - 35
Education and health services ... 89 10 1 10 83 16 1 30
Educational services 93 4 3 10 94 4 2 30
Junior colleges, colleges, and universities ... 89 8 3 10 90 7 3 30
Health care and social assistance 88 11 1 10 81 18 1 30
Other services 82 - - 10 86 - - 30

See footnotes at end of table.




Table 35. Outpatient prescription drug benefits:* Copayment provisions, private

industry workers, 2015—continued

(All workers participating in selected outpatient prescription drug plans = 100 percent)

Brand-name drugs not on formulary*

- Median
Characteristics No Not copayment
Copayment copayment | determinable per
prescription
Worker characteristics

AlLWOTKETS vttt 75 25 () $55
Management, professional, and related .................. 72 28 (%) 55
Management, business, and financial .... 72 28 (%) 50
Professional and related 71 28 (%) 55
Service .....ccoeeveen. 78 21 1 50
Sales and office ... 78 21 1 60
Sales and related 76 23 1 50
Office and administrative support .... 78 21 1 60
Natural resources, construction, and maintenance 81 19 (%) 55
Installation, maintenance, and repair ................... 79 20 1 60
Production, transportation, and material moving . 70 30 (%) 55
Production 73 26 (%) 55
Transportation and material moving ... 66 34 - 60
Full time 74 25 (%) 55
Part time 80 19 1 -
Union 73 27 1 50
Nonunion ... 75 25 (%) 55

Average wage within the following categories®:
Second 25 percent 79 21 (®) 60
Third 25 percent 77 23 (%) 55
Highest 25 percent 70 29 1 50
Highest 10 percent 75 25 (%) 50

Establishment characteristics

Goods-producing industries .... 72 27 (°) 50
Manufacturing 68 32 (%) 50
Service-providing industries 75 24 1 55/
Trade, transportation, and utilities ... 70 30 1 50
Retail trade 74 25 1 50
Transportation and warehousing . 55 43 1 50
Information 66 34 - 60
Financial activities 76 23 1 60
Finance and insurance ... 74 25 1 55}
Credit intermediation and related activities .. 81 18 (%) 55
Insurance carriers and related activities ...... 66 32 2 60
Real estate and rental and leasing .. 85 - - 60
Professional and business services ..... 75 25 - 60
Professional and technical services . 79 21 - 60
Education and health services 76 23 1 -
Educational services 90 8 1 50
Junior colleges, colleges, and universities ... 89 9 3 50
Health care and social assistance ................... 73 26 1 55]
Other SEIVICES ....ccvviiiiiiiiiiiie e 86 - - 50

See footnotes at end of table.




Table 35. Outpatient prescription drug benefits:* Copayment provisions, private industry workers, 2015—continued

(All workers participating in selected outpatient prescription drug plans = 100 percent)

Generic drugs?

Brand-name drugs on formulary3

Characteristics No Not col\;:glrignt No Not cohgzg:zgnt
Copayment copayment determinable per Copayment copayment determinable per

prescription prescription

1 to 99 workers:
50 to 99 workers 79 19 2 $10 80 20 (%) $35
100 workers or more ... 80 19 1 10 76 24 1 30
100 to 499 workers .... 83 17 (%) 10 80 20 (%) 30
500 WOTKEIS OF MO ...cvvveiieiiiiesiiesieesiie s e 76 22 1 10 70 29 1 30

Geographic areas

Northeast 77 21 2 10 79 20 1 30
New England 75 23 2 10 77 21 1 30
Middle Atlantic 77 21 2 10 80 19 1 30
South 84 15 (%) 10 82 17 (%) 35
South Atlantic ... 85 14 1 10 82 17 1 35
West South Central .... 82 18 (%) 10 81 19 (%) 35
i 75 24 1 10 72 28 (%) 30
East North Central .. 78 21 1 10 75 25 (®) 30
West North Central . 69 30 1 10 64 35 1 30
82 17 1 10 75 24 1 30
Mountain .... 81 19 (%) 10 71 29 (%) 30
Pacific 83 16 1 10 77 22 1 30

See footnotes at end of table.




Table 35. Outpatient prescription drug benefits:* Copayment provisions, private
industry workers, 2015—continued

(All workers participating in selected outpatient prescription drug plans = 100 percent)

Brand-name drugs not on formulary*
Characteristics No Not CO'\;:S:QM
Copayment copayment | determinable per
prescription
1 to 99 workers:
50 to 99 workers ... 76 24 (%) $60
100 workers or more . 73 27 (®) 50
100 to 499 workers .. 76 24 (%) 55
500 WOTKEI'S OF MOTE .....ceveveevieieeieeiereie s 68 31 (%) 50
Geographic areas

Northeast .........ccocvveviiiiiiiiiic 78 21 1 50
New England 7 22 1 45
Middle Atlantic ... 79 20 1 -
South 79 21 (%) 60
South Atlantic .. 78 21 (%) 60
West South Central .. 76 23 (%) 60
Midwest 70 30 (%) 55
East North Central 73 27 (%) 60
West North Central .. 63 37 (%) 50
71 29 (%) 50
68 32 (%) 60
72 28 (%) 50

1 OQutpatient prescription drug benefits include both stand-alone drug plans and prescription drug benefits included as part of a
medical plan.

2 All workers participating in an outpatient prescription drug plan with a generic drug provision equals 100 percent.

3 All workers participating in an outpatient prescription drug plan with a brand-name drug on formulary provision equals 100
percent.

4 All workers participating in an outpatient prescription drug plan with a brand-name drug not on formulary provision equals 100
percent.

5 Less than 0.5.

6 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data
do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 35. Standard errors for outpatient prescription drug benefits:* Copayment provisions, private industry workers, 2015

Generic drugs

Brand-name drugs on formulary

Characteristics No Not co“,ﬂigiﬁgm No Not cokﬁigﬁgm
Copayment copayment determinable per Copayment copayment determinable per
prescription prescription
Worker characteristics

All workers 1.1 1.1 0.2 $0 1.3 1.3 0.2 $0
Management, professional, and related 1.7 1.7 0.3 0 2.0 2.0 0.1 0
Management, business, and financial .... 2.0 2.0 0.4 0 2.2 2.2 0.1 0
Professional and related 2.3 2.4 0.2 0 2.9 2.9 0.1 2
Service 2.4 2.4 0.4 0 2.2 2.1 0.4 (2)
Sales and office 1.7 15 0.5 0 1.6 15 0.5 5
Sales and related ....... 25 2.4 0.5 1 2.6 25 0.5 2
Office and administrative support 1.8 15 0.8 0 1.8 1.6 0.7 1
Natural resources, construction, and maintenance 2.2 2.2 0.4 0 1.8 1.9 0.4 5
Installation, maintenance, and repair ................... 34 3.3 0.7 0 2.3 2.2 0.7 0
Production, transportation, and material moving ..... 2.5 2.6 0.3 0 2.6 2.6 0.3 1
Production 2.9 2.8 0.5 0 2.8 2.8 0.5 1
Transportation and material moving 4.1 4.1 - (2) 4.2 4.2 0.1 3
Full time 1.1 1.2 0.2 0 1.3 1.3 0.2 0
Part time 2.0 1.9 0.6 2 1.8 18 0.6 1
Union 2.4 2.4 0.3 29 3.0 0.3 4

Nonunion 1.2 1.2 0.2 14 14 0.2

Average wage within the following categories3:
Second 25 percent 1.7 1.6 0.5 0 2.0 1.9 0.5 2
Third 25 percent ...... 1.6 1.6 0.2 0 1.6 1.6 0.2 0
Highest 25 percent .. 1.8 1.9 0.4 0 2.0 2.0 0.2 0
Highest 10 percent 2.3 2.3 0.2 0 25 25 0.2 0
Establishment characteristics

Goods-producing industries 1.9 2.0 0.2 0 2.1 2.1 0.2 6
Manufacturing 2.4 25 0.2 0 2.6 2.7 0.2 6
Service-providing industries 1.2 1.2 0.3 0 14 14 0.2 0
Trade, transportation, and utilities . 2.6 2.7 0.5 0 2.7 2.7 0.5 3
Retail trade 25 25 0.4 1 2.2 2.2 0.5 6
Transportation and warehousing 5.9 6.1 1.9 - 6.7 6.9 1.9 1
Information 4.9 4.9 - 0 4.2 4.2 - 6
Financial activities ...... 2.2 2.1 0.7 0 2.3 2.2 0.5 0
Finance and insurance .......... 25 2.3 0.8 0 25 25 0.6 0
Credit intermediation and related activities .. 2.7 2.6 0.5 0 2.8 2.8 0.5 0
Insurance carriers and related activities ...... 5.0 4.4 1.7 0 5.0 4.8 1.2 7
Real estate and rental and leasing .................. 3.8 3.8 - 0 3.3 3.3 - 4
Professional and business services 25 25 - 0 3.1 3.1 - 0
Professional and technical services . 4.0 4.0 - 0 4.4 4.4 - 7
Education and health services ... 2.2 2.1 0.5 0 2.7 2.6 0.5 0
Educational services 1.6 1.0 1.3 0 12 0.9 1.0 0
Junior colleges, colleges, and universities ... 2.0 1.5 1.9 0 1.9 1.4 1.9 0
Health care and social assistance 2.6 25 0.6 0 3.2 3.1 0.6 0
Other services 6.2 - - 0 4.5 - - 6

See footnotes at end of table.




Table 35. Standard errors for outpatient prescription drug benefits:* Copayment
provisions, private industry workers, 2015—continued

Brand-name drugs not on formulary

Characteristics No Not col\;:l;jllflgnt
Copayment copayment | determinable per
prescription
Worker characteristics

AlLWOTKETS .t 1.4 1.4 0.1 $1
Management, professional, and related 2.3 2.3 0.1 3
Management, business, and financial . 2.7 2.7 0.1 6
Professional and related 3.0 3.0 0.1 2
Service 2.7 2.6 0.5 2
Sales and office ... 1.8 1.7 0.4 0
Sales and related 3.2 3.2 0.4 2
Office and administrative SUPPOIt ..........ccccecveeuene 1.8 1.8 0.5 0
Natural resources, construction, and maintenance 2.2 2.2 0.2 2
Installation, maintenance, and repair ................... 2.6 2.6 0.4 2
Production, transportation, and material moving ..... 2.9 3.0 0.2 7
Production 2.8 2.8 0.3 8
Transportation and material moving ... 5.6 5.6 - 3

Full time .. 1.5 1.5 0.1
Part time 2.9 2.9 0.8 -
UNION e 34 35 0.4 8
NONUNION ..ot 15 15 0.1 3

Average wage within the following categories3:
Second 25 percent .. 2.1 2.1 0.2 2
Third 25 percent .. 1.8 1.8 0.2 5
Highest 25 percent .. 2.4 2.4 0.2 0
Highest 10 percent 3.1 3.0 0.2 0
Establishment characteristics

Goods-producing industries .... 2.4 2.4 0.1 4
Manufacturing 3.2 3.2 0.1 3
Service-providing industries ... 17 17 0.2 5
Trade, transportation, and utilities 3.1 3.2 0.2 2
Retail trade ..........ccoveviiiiiennnen, 3.3 3.3 0.3 3
Transportation and warehousing 8.5 9.0 1.0 12
Information 4.6 4.6 - 1
Financial activities ......... 2.6 25 0.5 0
Finance and insurance ... 2.7 2.7 0.6 9
Credit intermediation and related activities .. 2.9 2.9 0.3 9
Insurance carriers and related activities ...... 5.2 5.0 1.3 10
Real estate and rental and leasing .. 4.4 - - 0
Professional and business services 3.4 3.4 - 0
Professional and technical services .... 5.3 5.3 - 7
Education and health services 3.3 3.2 0.6 -
Educational services .................... 2.6 2.3 1.0 0
Junior colleges, colleges, and universities ... 25 2.0 1.7 0
Health care and social assistance ... 3.9 3.8 0.7 5
Other services 5.0 - - 14

See footnotes at end of table.




Table 35. Standard errors for outpatient prescription drug benefits:* Copayment provisions, private industry workers,

2015—continued

Generic drugs

Brand-name drugs on formulary

Characteristics No Not col\s:;jﬁgnt No Not coh;:)(:ﬁgnt
Copayment copayment determinable per Copayment copayment determinable per
prescription prescription

1 to 99 workers:
50 to 99 workers 2.6 2.7 1.0 $0 2.7 2.7 0.2 $6
100 workers or more ... 1.3 1.3 0.2 0 1.5 1.5 0.2 0
100 to 499 workers . 15 15 0.1 0 1.7 1.7 0.1 5
500 workers or more 2.3 2.2 0.5 0 2.8 2.7 0.5 4

Geographic areas

Northeast 2.3 2.6 0.9 0 19 1.8 0.5 0
New England 3.3 3.0 1.3 0 3.2 29 0.9 3
Middle Atlantic 2.8 3.3 11 0 2.6 25 0.6 0
South ..o 1.6 1.6 0.2 0 2.0 2.1 0.2 0
South Atlantic .... 2.2 2.4 0.3 0 3.2 3.4 0.3 3
West South Central .... 2.8 2.8 0.2 0 35 33 0.2 0
i 2.2 2.3 0.3 0 2.7 2.8 0.2 6
East North Central .. 1.9 2.0 0.3 0 2.8 3.0 0.2 7
West North Central . 5.0 5.4 0.5 0 5.2 5.5 0.5 5
West .. 2.7 2.6 0.4 0 3.1 3.0 0.4 0
Mountain . 4.1 4.0 0.1 0 5.4 5.4 0.1 0
Pacific 34 3.3 0.6 0 3.8 3.7 0.6 0

See footnotes at end of table.




Table 35. Standard errors for outpatient prescription drug benefits:* Copayment
provisions, private industry workers, 2015—continued

Brand-name drugs not on formulary

Characteristics No Not co'\;sz]Qm
Copayment copayment | determinable per
prescription

1 to 99 workers:
50 to 99 workers 3.2 3.2 *) $4
100 workers or more 1.8 1.8 0.1 6
100 to 499 workers 2.1 2.1 0.1 5
500 workers or more 3.0 3.0 0.2 0

Geographic areas

NOIMNEAST ... 2.8 2.8 0.6 0
New England ... 3.8 3.4 1.0 8
Middle Atlantic . 3.7 3.6 0.7 -
South 2.2 2.3 0.1 0
South Atlantic 35 3.6 0.3 1
West South Central 3.9 3.8 0.2 0
Midwest ... 3.0 3.0 0.1 5
East North Central . 3.0 3.0 0.1 7
West North Central 6.7 6.7 0.2 7
West ........ 35 35 0.1 0
Mountain 5.8 5.8 0.1 6
Pacific 4.4 45 0.1 0

1 OQutpatient prescription drug benefits include both stand-alone drug plans and prescription drug benefits included as part of a

medical plan.
2 Less than 0.5.

3 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

4 Less than 0.05.

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 36. Dental care benefits: Coverage for selected services, private industry workers, 2015

(All workers participating in dental care plans = 100 percent)

Orthodontia
- Preventive Basic Major
Characteristics - el o2 23 Employee
services services services Total and Dependent
dependent only
Worker characteristics

Al WOTKEIS ..o 100 100 96 7 47 30
Management, professional, and related .................. 100 100 97 77 47 30
Management, business, and financial 100 100 97 76 45 31
Professional and related .......... . 100 100 96 78 48 30
SEIVICE .oovvviviiiiieiieans . 100 100 99 79 42 37
Sales and office .. 100 100 94 74 49 25
Sales and related 100 100 96 74 59 15
Office and administrative support ............ 100 100 93 74 45 29
Natural resources, construction, and maintenance 100 100 96 78 40 38
Installation, maintenance, and repair ................... 100 100 94 70 36 34
Production, transportation, and material moving ..... 100 100 98 79 49 30
ProducCtion ........cocceeiienieniieneeeee e 100 100 97 74 39 35
Transportation and material moving .................... 100 100 98 86 62 23
Full time 100 100 96 77 46 31
Part time 100 100 98 78 56 22
Union 100 100 98 85 56 29
Nonunion 100 100 96 75 45 30

Average wage within the following categories*:
Second 25 percent ... 100 100 96 82 50 32
Third 25 percent .... 100 100 96 76 44 32
Highest 25 percent ... 100 100 97 78 49 29
Highest 10 percent .. 100 100 96 79 52 27

Establishment characteristics
Goods-producing industries 100 100 98 76 48 29
Manufacturing .......cocceveeeiieiniieiee e 100 100 97 75 49 26
Service-providing industries 100 100 96 77 a7 30
Trade, transportation, and utilities 100 100 97 79 59 20
Wholesale trade ... 100 100 95 63 - -
Retail trade 100 100 97 77 67 10
Transportation and warehousing 100 100 100 94 64 30
Utilities . 100 100 100 93 34 59
Information .. 100 100 98 79 - -
Financial activities .... 100 100 92 84 48 36
Finance and insurance e 100 100 93 86 50 36
Credit intermediation and related activities .. 100 100 95 89 45 44
Insurance carriers and related activities ...... 100 100 91 81 54 27
Professional and business services:

Professional and technical services 100 100 92 69 30 39
Education and health services .... 100 100 98 81 42 39
Educational services . 100 100 98 82 - -
Junior colleges, colleges, and universities ... 100 100 97 75 45 29
Health care and social assistance 100 100 98 81 41 40
Leisure and hospitality 100 100 100 87 50 38

See footnotes at end of table.



Table 36. Dental care benefits: Coverage for selected services, private industry workers,

2015—continued

(All workers participating in dental care plans = 100 percent)

Orthodontia
. Preventive Basic Major
Characteristics services! services? services® Employee Depend
Total and pendent
dependent only
1 to 99 workers 100 100 97 71 40 32
50 to 99 workers 100 100 98 76 45 31
100 workers or more 100 100 96 80 51 29
100 to 499 workers .. 100 100 96 76 a7 30
500 workers or more ... 100 100 95 84 56 28
Geographic areas
Northeast 100 100 96 80 42 38
New England .. 100 100 93 74 43 30
Middle Atlantic 100 100 97 83 41 41
South 100 100 95 77 46 31
South Atlantic ..... 100 100 95 74 45 29
East South Central 100 100 98 88 57 31
West South Central 100 100 93 77 44 33
Midwest .......ccceeenene 100 100 95 77 46 32
East North Central 100 100 97 80 44 35
West North Central 100 100 92 74 48 26
WESL ..ot 100 100 98 74 52 22
MOUNLAIN Lo 100 100 98 63 46 16

Preventive services include routine exams, cleanings, and x-rays, and other preventive care.

Basic services include fillings, dental surgery, periodontal care (treatment for gum disease), and endodontics (root canal therapy).

1
2
j Major services include procedures such as crowns and prosthetics (replacement of missing teeth with bridgework or dentures).

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above
and below the threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer

Costs for Employee Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 36. Standard errors for dental care benefits: Coverage for selected services, private industry

workers, 2015

Orthodontia
- Preventive Basic Major
Characteristics services! services? services® Employee Depend
Total and pendent
dependent only
Worker characteristics

AlLWOTKETS w.vovivvvevveveveteieve et (") (") 0.5 1.7 1.9 1.9
Management, professional, and related .................. (") (") 0.8 2.5 2.5 2.7
Management, business, and financial .. (*) (*) 0.7 3.7 3.2 3.2
Professional and related .......... (*) (") 1.1 3.1 3.7 3.3
Service (") (*) 0.5 4.2 4.7 4.3
Sales and office (*) (*) 1.1 2.8 2.7 2.8
Sales and related (") (*) 1.1 3.9 4.9 4.1
Office and administrative support ............ (*) (*) 15 35 2.9 3.1
Natural resources, construction, and maintenance (") (") 1.3 3.2 43 4.1
Installation, maintenance, and repair ................... (*) (*) 2.1 4.5 5.0 5.6
Production, transportation, and material moving ..... (") 0.1 0.7 2.6 35 2.8
ProduCtion ......cccoeeeirireeieerseeese s (*) 0.1 0.9 3.6 4.2 3.7
Transportation and material moving .................... (") (") 1.0 3.4 5.4 4.6
Full time (*) (* 0.6 1.8 1.9 1.9
Part time (4 (4) 1.0 45 7.9 47
Union (" 0.1 0.5 2.5 3.9 3.9
Nonunion (*) (*) 0.6 1.9 2.0 2.1

Average wage within the following categories®:
Second 25 percent ... (") (") 0.9 2.8 3.5 3.6
Third 25 percent .... (*) (*) 0.9 2.0 2.2 2.4
Highest 25 percent ... (") (") 0.6 2.2 2.4 2.3
Highest 10 percent .. (*) (*) 1.1 2.5 3.5 3.5

Establishment characteristics
Goods-producing iNAUSEHES ..........cccceeverererrerrerrienns (") (*) 0.8 2.2 3.2 2.5
ManUfaCtUNiNg .......ccooveveveeeiiiereeeeeeeee e (*) (*) 1.0 2.6 3.4 2.8
Service-providing industries (*) (*) 0.7 2.1 2.3 2.3
Trade, transportation, and utilities (") 0.1 0.7 2.2 3.3 3.6
Wholesale trade ... (*) 0.3 2.7 4.6 - -
Retail trade (") (*) 1.2 2.5 3.1 2.1
Transportation and warehousing (*) (*) (%) 2.2 9.5 8.9
Utilities ... (*) (*) (") 2.8 7.2 7.3
Information (*) (*) 1.1 4.6 - -
Financial activities ... (") (") 1.3 1.9 2.2 2.3
Finance and insurance .. . (*) (*) 0.9 21 1.9 2.6
Credit intermediation and related activities .. (*) (") 1.5 2.9 3.0 4.1
Insurance carriers and related activities ...... (") (") 1.3 4.0 3.0 35
Professional and business services:

Professional and technical services ... (") (*) 2.2 6.8 7.9 9.0
Education and health services .... (*) (*) 1.3 6.1 5.9 45
Educational services . (") (") 0.7 5.2 - -
Junior colleges, colleges, and universities ... (*) (*) 1.3 4.3 3.9 3.9
Health care and social assistance (") (") 1.6 7.2 6.7 5.0
Leisure and hospitality (*) (*) *) 3.8 6.6 8.5

See footnotes at end of table.



Table 36. Standard errors for dental care benefits: Coverage for selected services, private industry

workers, 2015—continued

Orthodontia
- Preventive Basic Major
Characteristics services! services? services® Employee Depend
Total and pendent
dependent only
110 99 WOTKEFS ..o (") (") 0.6 2.9 3.4 3.3
50 to 99 workers (*) (*) 0.6 6.7 5.9 6.4
100 workers or more . (") (") 0.8 1.8 2.2 2.1
100 to 499 workers (*) (*) 1.0 2.6 3.3 3.2
500 WOTKEFS OF MOTE ... (%) (*) 1.2 2.0 2.5 2.7
Geographic areas
Northeast (*) (*) 0.8 2.1 4.4 5.6
New England (") (*) 2.7 5.7 5.0 6.5
Middle Atlantic (*) (*) 0.6 2.1 5.3 6.7
South (*) (%) 1.3 2.5 3.2 3.7
South Atlantic (*) (*) 1.4 2.7 4.1 4.8
East South Central (") (") 1.3 6.5 13.6 7.7
West South Central (*) (*) 3.0 5.9 3.6 7.8
Midwest ... (%) 0.1 1.4 43 3.3 3.1
East Nort (*) (*) 1.9 6.4 4.6 4.5
West North Central (") 0.2 1.2 4.2 45 2.8
WESt v, (4) (% 0.4 3.9 45 2.9
Mountain (*) (*) 0.7 7.9 6.3 4.4

Less than 0.05.

oA wN e

Preventive services include routine exams, cleanings, and x-rays, and other preventive care.
Basic services include fillings, dental surgery, periodontal care (treatment for gum disease), and endodontics (root canal therapy).
Major services include procedures such as crowns and prosthetics (replacement of missing teeth with bridgework or dentures).

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above

and below the threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer

Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 37. Dental care benefits: Extent of coverage for selected services, private industry workers, 2015

(All workers participating in dental care plans = 100 percent)

Preventive services!

Basic services3

Characteristics

Full Coverage No Not Full Coverage No Not
coverage | with limits2 | coverage | determinable | coverage | with limits2 | coverage | determinable
Worker characteristics

All workers 12 88 - - 2 98 - (%)
Management, professional, and related .................. 14 86 - - - 98 - (%)
Management, business, and financial ................. 12 88 - - - 97 - (%)
Professional and related .... 15 85 - - - 99 - (%)
Service - 90 - - - 99 - -
Sales and office .. 14 86 - - - 99 - -
Sales and related ...... 15 85 - - - 98 - -
Office and administrative support ... 14 86 - - - 99 - -
Natural resources, construction, and maintenance 9 91 - - - 97 - -
Installation, maintenance, and repair ................... - 93 - - - 97 - —
Production, transportation, and material moving ..... 6 94 - - - 98 - (%)
Production 7 93 - - 1 98 - (%)
Transportation and material moving .. - - - - - 98 - -
Full time 12 88 - - 2 98 - (%)
Part time .... - 89 - - - 96 - -
Union 9 91 - - 5 95 - (%)
Nonunion 12 88 - - - 99 - (%)

Average wage within the following categories®:
Second 25 percent 8 92 - - - 99 - -
Third 25 percent ..... 14 86 - - 3 97 - (%)
Highest 25 percent . 12 88 - - - 98 - (%)
Highest 10 percent 15 85 - - - 98 - (%)

Establishment characteristics
Goods-producing industries ... 6 94 - - 1 99 - -
Manufacturing 5 95 - - 1 99 - -
Service-providing industries 13 87 - - - 98 - (%)
Trade, transportation, and utilities 9 91 - - - 99 - (%)
Wholesale trade 12 88 - - - 97 - (%)
Retail trade - 88 - - - 100 - -
Transportation and warehousing - - - - - 98 - -
Utilities - 96 - - - 100 - -
Information ... - 97 - - - 100 - -
Financial activities ........ 23 77 - - 2 98 - -
Finance and insurance .. . 23 77 - - - 98 - -
Credit intermediation and related activities .. 31 69 - - - 97 - -
Insurance carriers and related activities ...... 13 87 - - - 100 - -
Professional and business services:

Professional and technical services ............... - 77 - - - 100 - -
Education and health services .. - 90 - - - 99 - -
Educational services . - 96 - - - 100 - -
Junior colleges, colleges, and universities ... 6 94 - - - 100 - -
Health care and social assistance ................... - 89 - - - 99 - -
Leisure and hospitality ..........ccccoevveiiiinicniinnnns - 97 - - - 97 - -

See footnotes at end of table.



Table 37. Dental care benefits: Extent of coverage for selected services,
private industry workers, 2015—continued

(All workers participating in dental care plans = 100 percent)

Major services?*

Characteristics Full Coverage No Not
coverage | with limits2 | coverage | determinable
Worker characteristics

Al WOTKETS . - 96 3 -
Management, professional, and related .... - 96 3 -
Management, business, and financial - 97 3 -
Professional and related - 96 - (%)
Service - 98 - -
Sales and office ... - 93 6 -
Sales and related - 95 - 1
Office and administrative support .......... - 93 7 -
Natural resources, construction, and maintenance - 96 - -
Installation, maintenance, and repair ................... - 94 - -
Production, transportation, and material moving ..... - 97 1
Production - 97 - (%)
Transportation and material moving - 98 - 1
Full time .. - 96 4 -
Part time - 97 - (%)
UNION ottt - 98 - (%)
NONUNION .ot - 96 4 -

Average wage within the following categories®:
Second 25 percent . - 96 4 -
Third 25 percent ..... - 96 4 -
Highest 25 percent . - 97 2 -
Highest 10 percent .... - 96 - (%)

Establishment characteristics
Goods-producing industries - 97 - -
Manufacturing - 97 - -
Service-providing industries ..............cc.ce.. - 96 4 -
Trade, transportation, and utilities - 97 - 1
Wholesale trade .... - 95 - 3
Retail trade - 97 - (%)
Transportation and warehousing - 100 - -
Utilities - 100 - -
Information .... - 98 - -
Financial activities .. . - 92 6 -
Finance and insurance - 93 5 -
Credit intermediation and related activities .. - 94 - 3
Insurance carriers and related activities ...... - 91 8 1
Professional and business services:

Professional and technical services .... - 92 - -
Education and health services .. - 98 - -
Educational services ..........cccccoevvnens - 98 - -
Junior colleges, colleges, and universities ... - 97 - -
Health care and social assistance - 97 - -
Leisure and hospitality - 99 - -

See footnotes at end of table.




Table 37. Dental care benefits: Extent of coverage for selected services, private industry workers, 2015—continued

(All workers participating in dental care plans = 100 percent)

Preventive services!

Basic services3

Characteristics

Full Coverage No Not Full Coverage No Not
coverage | with limits2 | coverage | determinable | coverage | with limits2 | coverage | determinable
1 to 99 workers 14 86 - - - 98 - -
50 to 99 workers - 87 - - - 99 - —
100 workers or more .. 11 89 - - 2 98 - (%)
100 to 499 workers ... 10 90 - - - 98 - (%)
500 workers or more 11 89 - - - 98 - -
Geographic areas
Northeast 22 78 - - - 96 - -
New England .. - 89 - - - 98 - -
Middle Atlantic 25 75 - - - 95 - -
South ..o 9 91 - - - 100 - —
South Atlantic 11 89 - - - 99 - -
East South Central - 95 - - - 100 - -
West South Central - 94 - - - 100 - —
Midwest 9 91 - - - 98 - (%)
East North Central 10 90 - - - 97 - -
West North Central - 95 - - - 99 - (%)
11 89 - - - 99 - -
- 87 - - - 100 - -

See footnotes at end of table.



Table 37. Dental care benefits: Extent of coverage for selected services,
private industry workers, 2015—continued

(All workers participating in dental care plans = 100 percent)

Major services?*
Characteristics Full Coverage No Not
coverage | with limits2 | coverage | determinable
1 to 99 workers - 97 3 -
50 to 99 workers - 98 - -
100 workers or more .... - 96 4 -
100 to 499 workers .. - 96 4 -
500 WOIKEIS OF MOTE ...ccvvviiieiiieeiiesiieeniee s e - 95 4 -
Geographic areas
Northeast .... - 96 3 -
New England - 93 - 3
Middle Atlantic . - 97 2 -
South - 95 5 -
South Atlantic - 95 5 (%)
East South Central ... - 98 - (%)
West South Central .. - 93 - 1
Midwest - 95 - (%)
East North Central ... - 97 - -
West North Central .. - 92 8 -
West .....coeeene - 98 1 -
Mountain .... - 98 - (%)

1 Preventive services include routine exams, cleanings, and x-rays, and other preventive care.

2 Coverage for dental procedures may be subject to scheduled allowance, deductible, or coinsurance provisions, in
addition to maximum dollar limitations.

3 Basic services include fillings, dental surgery, periodontal care (treatment for gum disease), and endodontics (oot canal
therapy).

4 Major services include procedures such as crowns and prosthetics (replacement of missing teeth with bridgework or
dentures).

5 Less than 0.5.

6 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates
generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation -
March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that
data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 37. Standard errors for dental care benefits: Extent of coverage for selected services, private industry workers,

2015
Preventive services! Basic services3
Characteristics Full Coverage No Not Full Coverage No Not
coverage | with limits2 | coverage | determinable | coverage | with limits2 | coverage | determinable
Worker characteristics
AlLWOTKETS .vvvveeieieieieieieieie et 15 1.5 - - 0.5 0.5 - (%)
Management, professional, and related .................. 2.3 2.3 - - - 0.7 - (%)
Management, business, and financial 25 25 - - - 14 - (%)
Professional and related .... 2.8 2.8 - - - 0.6 - (%)
Service - 45 - - - 1.0 - -
Sales and office 1.8 1.8 - - - 0.5 - -
Sales and related 3.3 3.3 - - - 0.7 - -
Office and administrative support ... 1.8 1.8 - - - 0.6 - -
Natural resources, construction, and maintenance 21 2.1 - - - 1.2 - -
Installation, maintenance, and repair - 2.1 - - - 1.2 - -
Production, transportation, and material moving 1.3 1.3 - - - 0.6 - 0.1
Production 1.8 1.8 - - 0.4 0.4 - 0.1
Transportation and material moving .. - - - - - 13 - -
Full time 1.4 1.4 - - 0.5 0.5 - (%)
Part time .... - 3.7 - - - 25 - -
Union 1.7 1.7 - - 1.3 1.3 - 0.1
Nonunion 1.6 1.6 - - - 0.5 - (%)
Average wage within the following categories®:
Second 25 percent 1.2 1.2 - - - 0.7 - —
Third 25 percent ..... 1.7 1.7 - - 0.8 0.8 - (%)
Highest 25 percent .... 2.0 2.0 - - - 0.6 - (%)
Highest 10 percent 3.5 3.5 - - - 0.7 - (%)
Establishment characteristics
Goods-producing industries ... 1.0 1.0 - - 0.3 0.3 - -
Manufacturing 1.3 13 - - 0.4 0.4 - -
Service-providing industries 1.8 1.8 - - - 0.6 - (%)
Trade, transportation, and utilities 2.2 2.2 - - - 0.8 - 0.1
Wholesale trade .......... 33 3.3 - - - 2.0 - 0.3
Retail trade ................. - 3.8 - - - (%) - -
Transportation and warehousing - - - - - 1.7 - -
Utilities - 3.8 - - - (%) - -
Information - 1.0 - - - 0.4 - -
Financial activities ........ 3.0 3.0 - - 0.5 0.5 — -
Finance and insurance .. . 3.0 3.0 - - - 0.6 - -
Credit intermediation and related activities .. 4.2 4.2 - - - 1.1 - -
Insurance carriers and related activities ...... 2.5 25 - - - 0.3 - -
Professional and business services:
Professional and technical services ............... - 7.4 - - - 0.5 - -
Education and health services - 3.1 - - - 0.5 - -
Educational services . - 1.2 - - - (%) - -
Junior colleges, colleges, and universities ... 1.8 1.8 - - - (%) - -
Health care and social assistance - 3.7 - - - 0.5 - -
Leisure and hospitality - 1.8 - - - 1.7 - -

See footnotes at end of table.



Table 37. Standard errors for dental care benefits: Extent of coverage for
selected services, private industry workers, 2015—continued

Characteristics

Major services?*

Full Coverage No Not
coverage | with limits2 | coverage | determinable
Worker characteristics
Al WOTKETS . - 0.5 0.5 -
Management, professional, and related .... - 0.8 0.8 -
Management, business, and financial - 0.7 0.6 -
Professional and related ........... - 1.1 - (%)
SEIVIiCe ..cvvvvieerieeiieien, - 0.5 - -
Sales and office - 11 11 -
Sales and related - 11 - 0.7
Office and administrative support .... - 15 14 -
Natural resources, construction, and maintenance - 1.3 - -
Installation, maintenance, and repair - 2.1 - -
Production, transportation, and material moving ..... - 0.7 - 0.4
Production - 0.9 - 0.1
Transportation and material moving - 1.0 - 0.9
Full time - 0.6 0.5 -
Part time - 1.0 - 0.1
Union - 0.5 - 0.1
Nonunion - 0.6 0.6
Average wage within the following categories®:
Second 25 percent .... - 1.0 0.9 -
Third 25 percent ..... - 0.9 0.9 -
Highest 25 percent .... - 0.6 0.5 -
Highest 10 percent .... - 11 - 0.2
Establishment characteristics
Goods-producing industries - 0.8 - -
Manufacturing - 1.0 - -
Service-providing industries - 0.7 0.7 -
Trade, transportation, and utilities - 0.7 - 0.6
Wholesale trade .................... - 2.7 - 2.2
Retail trade - 1.2 - 0.2
Transportation and warehousing . - (%) - -
Utilities - (%) - -
Information - 1.3 - -
Financial activities ..... . - 1.3 1.0 -
Finance and insurance - 1.0 0.7 -
Credit intermediation and related activities .. - 15 - 1.2
Insurance carriers and related activities ...... - 1.3 13 0.5
Professional and business services:
Professional and technical services ............... - 2.2 - -
Education and health services .. - 13 - -
Educational services - 0.7 - -
Junior colleges, colleges, and universities ... - 1.3 - -
Health care and social assistance .. - 16 - -
Leisure and hospitality - 0.8 - -

See footnotes at end of table.




Table 37. Standard errors for dental care benefits: Extent of coverage for selected services, private industry workers,

2015—continued

Characteristics

Preventive services!

Basic services3

Full Coverage No Not Full Coverage No Not
coverage | with limits2 | coverage | determinable | coverage | with limits2 | coverage | determinable
1 to 99 workers 2.4 2.4 - - - 0.7 - -
50 to 99 workers ... - 4.1 - - - 0.6 - —
100 workers or more 1.5 15 - - 0.5 0.5 - (%)
100 to 499 workers ... 2.4 2.4 - - - 0.7 - (%)
500 workers or more 1.8 1.8 - - - 0.7 - -
Geographic areas
NOMNEASE ... 4.9 4.9 - - - 2.1 - -
New England - 4.6 - - - 1.9 - -
Middle Atlantic 6.5 6.5 - - - 2.8 - -
South ...cooceiies 1.8 1.8 - - - 0.3 — —
South Atlantic ..... 2.9 2.9 - - - 0.5 - -
East South Central . - 1.2 - - - (%) - -
West South Central - 3.0 - - - (%) - -
Midwest 1.9 1.9 - - - 0.8 - 0.1
East North Central 2.7 2.7 - - - 1.0 - -
West North Central - 2.4 - - - 12 - 0.2
WeSt ...ccvvriieiienns 3.1 3.1 - - - 0.7 - -
MOUNEAIN .o — 6.7 - - - 0.2 — —

See footnotes at end of table.




Table 37. Standard errors for dental care benefits: Extent of coverage for
selected services, private industry workers, 2015—continued

Major services?*
Characteristics Full Coverage No Not
coverage | with limits2 | coverage | determinable
1 to 99 workers - 0.6 0.4 -
50 to 99 workers - 0.6 - -
100 workers or more ... - 0.8 0.8 -
100 to 499 workers .. - 1.0 1.0 -
500 WOIKEIS OF MO ...cvveeiieiiiieiieiieeniee e - 1.2 1.2 -
Geographic areas

Northeast .... - 0.8 0.6 -
New England - 2.7 - 2.4
Middle Atlantic . - 0.7 0.5 -
South ..o - 1.3 1.3 -
South Atlantic - 14 14 0.2
East South Central ... - 1.3 - (%)
West South Central .. - 3.0 - 0.5

i - 1.4 - 0.1
East North Central ... - 1.9 - -
West North Central .. - 1.2 12 -

- 0.4 0.3 -

- 0.7 - 0.2

1 Ppreventive services include routine exams, cleanings, and x-rays, and other preventive care.
2 Coverage for dental procedures may be subject to scheduled allowance, deductible, or coinsurance provisions, in
addition to maximum dollar limitations.

Basic services include fillings, dental surgery, periodontal care (treatment for gum disease), and endodontics (root canal
therapy).

4 Major services include procedures such as crowns and prosthetics (replacement of missing teeth with bridgework or
dentures).
5 Less than 0.05.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates
generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation -
March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 38. Dental care benefits: Coverage for orthodontia, private industry workers,

2015

(All workers participating in dental care plans = 100 percent)

Employee and dependent

Characteristics ARl
Full Coverage No Not percent of
coverage | with limits! | coverage | determinable covered
charges?
Worker characteristics
AlLWOTKEIS .ttt - 47 52 — 50
Management, professional, and related .................. - 47 53 1 50
Management, business, and financial ................. - 45 54 (3) 50
Professional and related - 48 51 1 50
Service .....ccoevuen. - 42 57 - 50
Sales and office ... - 49 49 - 50
Sales and related - 59 39 3 50
Office and administrative support .... - 45 54 - 50
Natural resources, construction, and maintenance - 40 60 () 50
Installation, maintenance, and repair ................... - 36 63 (%) 50
Production, transportation, and material moving - 49 50 1 50
Production - 39 60 (3) 50
Transportation and material moving ... - 62 36 1 50
Full time - 46 53 - 50
Part time - 56 44 - 50
Union - 56 44 (%) 50
Nonunion ... - 45 54 - 50
Average wage within the following categories*:
Second 25 percent - 50 49 - 50
Third 25 percent - 44 55 1 50
Highest 25 percent - 49 51 () 50
Highest 10 percent - 52 48 (3) 50
Establishment characteristics
Goods-producing industries - 48 52 - 50
Manufacturing - 49 51 - 50
Service-providing industries - 47 52 — 50
Trade, transportation, and utilities ... - 59 41 () 50
Wholesale trade - 48 50 1 50
Retalil trade .................. - 67 33 - -
Transportation and warehousing . - 64 36 - 50
Utilities ...oovveveriiiens - 34 66 - 100
Information ... - 71 29 - 50
Financial activities ......... - 48 52 - 50
Finance and insurance .... - 50 50 - 50
Credit intermediation and related activities .. - 45 55 - 50
Insurance carriers and related activities ...... - 54 46 - 50
Professional and business services:
Professional and technical services .. - 30 70 - 50
Education and health services ......... - 42 58 (%) 50
Educational services .................... - 48 51 1 50
Junior colleges, colleges, and universities ... - 45 54 (3) 50
Health care and social assistance ................... - 41 59 — 50
Leisure and hospitality ...........cccceeeveenienieeniiennen. - 49 a7 - -

See footnotes at end of table.




Table 38. Dental care benefits: Coverage for orthodontia, private industry workers,

2015—continued

(All workers participating in dental care plans = 100 percent)

Dependent only

’ Median
Characteristics Iz lifetime
Full Coverage No Not percent of P
coverage | with limits! | coverage | determinable covered
charges?
Worker characteristics

AlLWOTKEIS ..o eva e - 30 69 1 50 $1,500
Management, professional, and related .................. - 30 69 1 50 1,500
Management, business, and financial - 31 69 (3) 50 1,500
Professional and related ............. - 30 70 1 50 1,500
Service - 37 62 1 50 1,200
Sales and office . - 25 74 1 50 1,500
Sales and relate - 15 82 3 50 1,500
Office and administrative support ............ - 29 70 1 50 1,500
Natural resources, construction, and maintenance - 38 62 () 50 1,500
Installation, maintenance, and repair ................... - 34 66 (%) 50 1,500
Production, transportation, and material moving - 30 69 1 50 1,500
Production ........c.ccceveveveveeeveeeeeeeneeeeeeseeeeans - 35 65 (3) 50 1,500
Transportation and material moving - 23 75 1 50 1,500
Full time - 31 69 1 50 1,500
Part time - 22 78 — 50 1,500
Union - 29 71 () 50 1,500
Nonunion - 30 69 1 50 1,500

Average wage within the following categories*:
Second 25 percent - 32 67 1 50 1,500
Third 25 percent - 32 67 1 50 1,500
Highest 25 percent - 29 70 (%) 50 1,500
Highest 10 percent - 27 73 (3) 50 1,500

Establishment characteristics
Goods-producing industries - 29 71 - 50 1,500
Manufacturing .... - 26 74 - 50 1,500
Service-providing industries - 30 69 1 50 1,500
Trade, transportation, and utilities - 20 80 () 50 1,500
Wholesale trade - - 84 1 - 1,500
Retail trade - 10 90 - 50 1,500
Transportation and warehousing - 30 70 - 50 1,500
ULIlIIeS oo - 59 41 - 50 1,750
Information .. - - 92 - - 1,500
Financial activities ....... - 36 64 - 50 1,500
Finance and insurance eeeee— - 36 64 - 50 1,500
Credit intermediation and related activities .. - 44 56 - 50 1,500
Insurance carriers and related activities ...... - 27 73 - 50 1,500
Professional and business services:

Professional and technical services - 39 61 - 50 1,500
Education and health services .... - 39 61 (%) 50 1,500
Educational services . - - 65 1 - -
Junior colleges, colleges, and universities ... - 29 70 (%) 50 1,500
Health care and social assistance - 40 60 - 50 1,500
Leisure and hospitality - 38 59 4 50 -

See footnotes at end of table.



Table 38. Dental care benefits: Coverage for orthodontia, private industry workers,

2015—continued

(All workers participating in dental care plans = 100 percent)

Employee and dependent

Characteristics ARl
Full Coverage No Not percent of

coverage | with limits! | coverage | determinable covered

charges?
1 to 99 workers - 40 59 1 50
50 to 99 workers - 45 55 1 50
100 workers or more - 51 49 — 50
100 to 499 workers . - 47 53 (3) 50
500 workers or more - 56 43 - 50

Geographic areas

NOMNEASE ...t - 42 58 - 50
New Englan - 43 57 - 50
Middle Atlantic . - 41 59 — 50
South - 46 54 (%) 50
South Atlantic - 45 55 1 50
East South Central .. - 57 - - 50
West South Central . - 44 56 - 50
Midwest ... - 46 54 (%) 50
East North Central .. - 44 56 (3) 50
West North Central . - 48 52 - 50
- 52 45 3 50
- 46 52 2 50

See footnotes at end of table.




Table 38. Dental care benefits: Coverage for orthodontia, private industry workers,

2015—continued

(All workers participating in dental care plans = 100 percent)

Dependent only

’ Median
Characteristics Iz lifetime
Full Coverage No Not percent of P
coverage | with limits! | coverage | determinable covered
charges?
110 99 WOIKEIS ..ottt - 32 67 1 50 $1,500
50 to 99 workers - 31 68 1 50 1,500
100 workers or more . - 29 70 1 50 1,500
100 to 499 workers - 30 70 (3) 50 1,500
500 WOTKErs OF MOTE ........cccoveiuiireiiniineeniinieenens - 28 71 1 50 1,500
Geographic areas
Northeast - 38 62 - 50 1,500
New England .. - 30 70 - 50 1,500
Middle Atlantic ... - 41 59 - 50 1,500
South ..cceveene - 31 69 (3) 50 1,500
South Atlantic .. - 29 70 1 50 1,500
East South Central - 31 69 - 50 1,500
West South Central - 33 67 - 50 1,500
Midwest ..... - 32 68 (%) 50 1,500
East North Centra - 35 64 (3) 50 1,500
West North Central - 26 74 - 50 1,500
West ... - 22 76 3 50 1,500
Mountain .. - 16 81 2 50 1,500

1 Coverage for orthodontia care benefits may be subject to scheduled allowance, deductible, or coinsurance provisions, in addition to maximum dollar

amounts.

2 Medians include only those plans that have the specified provision.

3 Lessthan 0.5.

4 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey
publication, "Employer Costs for Employee Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 38. Standard errors for dental care benefits: Coverage for orthodontia, private

industry workers, 2015

Employee and dependent

Characteristics e
Full Coverage No Not percent of
coverage | with limits! | coverage | determinable covered
charges?
Worker characteristics
Al WOTKEIS ..t - 1.9 1.9 — 0.0
Management, professional, and related - 25 25 0.4 0.0
Management, business, and financial . - 3.2 3.2 0.4 0.0
Professional and related ............c.cccoovveiiniinenn. - 3.7 3.8 0.5 0.0
Service - 4.7 4.9 - 0.0
Sales and office ... - 2.7 2.8 - 0.0
Sales and related - 4.9 4.9 1.7 0.0
Office and administrative SUPPOIt ........ccccccovreene - 2.9 3.0 - 0.0
Natural resources, construction, and maintenance - 4.3 4.3 0.2 0.0
Installation, maintenance, and repair ................... - 5.0 4.9 0.4 0.0
Production, transportation, and material moving ..... - 35 3.5 0.5 0.0
Production - 4.2 4.2 0.2 0.0
Transportation and material moving ... - 5.4 5.4 1.3 0.0
Full time .. - 1.9 2.0 — 0.0
Part time - 7.9 7.9 - 0.0
UNION e - 3.9 3.9 0.2 0.0
NONUNION et - 2.0 2.0 - 0.0
Average wage within the following categories3:
Second 25 percent .. - 3.5 3.5 - 0.0
Third 25 percent .. - 2.2 2.2 0.4 0.0
Highest 25 percent .. - 2.4 2.4 0.2 0.0
Highest 10 percent - 35 3.5 (*) 0.0
Establishment characteristics
Goods-producing industries - 3.2 3.2 - 0.0
Manufacturing - 34 34 - 0.0
Service-providing iNAUSEIES ..........ccccceviieeieniinenne. - 2.3 2.3 - 0.0
Trade, transportation, and utilities - 3.3 34 0.1 3.2
Wholesale trade ........... - 4.7 4.7 0.3 9.0
Retail trade - 3.1 3.1 - -
Transportation and warehousing - 9.5 9.5 - 1.8
Utilities - 7.2 7.2 - 27.4
Information ... - 5.6 5.6 - 0.0
Financial activities - 2.2 2.2 — 0.0
Finance and insurance .... - 1.9 1.9 - 0.0
Credit intermediation and related activities .. - 3.0 3.0 - 0.0
Insurance carriers and related activities ...... - 3.0 3.0 - 0.0
Professional and business services:
Professional and technical services ............... - 7.9 7.9 - 0.0
Education and health services ......... - 5.9 5.9 0.1 0.0
Educational services .................... - 9.2 9.3 0.6 0.0
Junior colleges, colleges, and universities ... - 3.9 3.8 0.4 0.0
Health care and social assistance - 6.7 6.7 - 0.0
Leisure and hospitality ...........cccceeveenienieenieennn. - 6.7 7.7 - -

See footnotes at end of table.




Table 38. Standard errors for dental care benefits: Coverage for orthodontia, private industry

workers, 2015—continued

Dependent only

- Median Megiian
Characteristics Full Coverage No Not percent of mgf;trlnr:%z
coverage | with limits! | coverage | determinable covered
charges?
Worker characteristics

AlLWOTKEIS ..ttt - 1.9 1.9 0.2 0.0 $0
Management, professional, and related - 2.7 2.6 0.4 0.0 0
Management, business, and financial .. - 3.2 3.2 0.4 0.0 0
Professional and related - 3.3 3.2 0.5 0.0 0
Service - 4.3 4.2 0.8 0.0 317
Sales and office .. - 2.8 2.9 0.6 0.0 0
Sales and related - 4.1 4.4 1.7 0.0 0
Office and administrative support .. e - 3.1 3.3 0.9 0.0 0
Natural resources, construction, and maintenance - 4.1 4.1 0.2 0.0 0
Installation, maintenance, and repair ................... - 5.6 5.8 0.4 0.0 0
Production, transportation, and material moving ..... - 2.8 2.8 0.5 0.0 0
Production - 3.7 3.7 0.2 0.0 0
Transportation and material moving - 4.6 4.6 1.3 0.0 0
Full time . - 19 1.9 0.2 0.0 0
Part time - 4.7 4.7 0.0 0
UNION it - 3.9 3.9 0.2 0.0 0
NONUNION .o - 2.1 21 0.3 0.0 0

Average wage within the following categories3:
Second 25 percent - 3.6 3.6 0.5 0.0 112
Third 25 percent ... - 2.4 2.4 0.4 0.0 0
Highest 25 percent ... - 2.3 2.3 0.2 0.0 0
Highest 10 percent - 35 3.5 (*) 0.0 0

Establishment characteristics
Goods-producing industries - 25 25 - 0.0 0
Manufacturing - 2.8 2.8 - 0.0 0
Service-providing iNAUSEIES ..........ccccceviieeriniieennn, - 2.3 2.3 0.3 0.0 0
Trade, transportation, and utilities - 3.6 3.6 0.1 0.0 0
Wholesale trade - - 4.8 0.3 - 0
Retail trade - 21 21 - 0.0 0
Transportation and warehousing - 8.9 8.9 - 0.0 0
Utilities - 7.3 7.3 - 0.0 93
Information .. - - 3.1 - - 91
Financial activities . - 2.3 2.3 — 0.0 0
Finance and insurance . - 2.6 2.6 - 0.0 0
Credit intermediation and related activities .. - 4.1 4.1 - 0.0 0
Insurance carriers and related activities ...... - 35 35 - 0.0 0
Professional and business services:

Professional and technical services ... - 9.0 9.0 — 0.0 0
Education and health services .... - 45 45 0.1 0.0 323
Educational services ...... . - - 10.2 0.6 - -
Junior colleges, colleges, and universities ... - 3.9 4.0 0.4 0.0 0
Health care and social assistance - 5.0 5.0 - 0.0 311
Leisure and hospitality - 8.5 7.5 3.0 0.0 -

See footnotes at end of table.



Table 38. Standard errors for dental care benefits: Coverage for orthodontia, private

industry workers, 2015—continued

Employee and dependent

Characteristics e
Full Coverage No Not percent of

coverage | with limits! | coverage | determinable covered

charges?
1 to 99 workers - 3.4 3.6 0.9 0.0
50 to 99 workers . - 5.9 6.1 0.5 0.0
100 workers or more - 2.2 2.2 — 0.0
100 to 499 workers . - 3.3 3.3 0.3 0.0
500 workers or more - 25 2.6 - 0.0

Geographic areas

Northeast - 45 4.4 - 0.0
New England - 5.0 5.0 - 0.0
Middle Atlantic . - 5.4 5.3 - 0.0
South ....ceeeene - 3.2 3.2 0.3 0.0
South Atlantic ... - 4.1 4.2 0.6 0.0
East South Central - 13.6 - - 0.0
West South Central - 3.6 3.6 - 0.0
Midwest ........cooeeee. - 3.3 3.3 0.1 0.0
East North Central - 4.6 4.5 0.1 0.0
West North Central . - 45 45 - 0.0
- 4.5 4.6 0.8 0.0
- 6.3 6.7 1.2 0.0

See footnotes at end of table.




Table 38. Standard errors for dental care benefits: Coverage for orthodontia, private industry

workers, 2015—continued

Dependent only

isti Median MeQian
Characteristics Full Coverage No Not percent of mgf;tr:wrﬂaz
coverage | with limits! | coverage | determinable covered
charges?
1 to 99 workers - 3.3 3.2 0.9 0.0 $0
50 to 99 workers - 6.4 6.3 0.5 0.0 7
100 workers or more - 2.1 2.0 0.3 0.0 0
100 to 499 workers - 3.2 3.2 0.3 0.0 0
500 workers or more - 2.7 2.6 0.6 0.0 0
Geographic areas
NOMNEASE ...t - 5.6 5.6 - 0.0 0
New England - 6.5 6.5 - 0.0 0
Middle Atlantic - 6.7 6.7 - 0.0 0
South - 3.7 3.6 0.3 0.0 0
South Atlantic - 4.8 4.7 0.6 0.0 0
East South Central - 7.7 7.7 - 0.0 0
West South Central .. - 7.8 7.8 - 0.0 0
Midwest ......cccvvvieens - 3.1 3.1 0.1 0.0 0
East North Central - 4.5 4.6 0.1 0.0 0
West North Central .. - 2.8 2.8 — 0.0 0
West ...t - 29 2.9 0.8 0.0 0
Mountain ... - 4.4 4.4 1.2 0.0 0

1 Coverage for orthodontia care benefits may be subject to scheduled allowance, deductible, or coinsurance provisions, in addition to maximum dollar

amounts.
2

Note: Medians include only those plans that have specified provision

3 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings
both above and below the threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey
publication, "Employer Costs for Employee Compensation - March 2015."

4 Less than 0.05.

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related
terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 39. Dental care benefits: Median percent of covered charges
paid by plan for selected services, private industry workers, 2015

(Includes all workers participating in dental care plans)

- Preventive Basic Major
Characteristics - ol o2 A
services services services
Worker characteristics

Al WOTKETS et 100 80 50
Management, professional, and related 100 80 50
Management, business, and financial . 100 80 50
Professional and related 100 80 50
Service ....cccovevneennns 100 80 50
Sales and office 100 80 50
Sales and related 100 80 50
Office and administrative support 100 80 50
Natural resources, construction, and maintenance 100 80 50
Installation, maintenance, and repair ................... 100 80 50
Production, transportation, and material moving 100 80 50
Production 100 80 50
Transportation and material moving ... - 80 60
Full time 100 80 50
Part time 100 80 50
Union 100 80 50
Nonunion ... 100 80 50

Average wage within the following categories*:
Second 25 percent .. 100 80 50
Third 25 percent ... 100 80 50
Highest 25 percent .. 100 80 50
Highest 10 percent 100 80 50

Establishment characteristics
Goods-producing industries 100 80 50
Manufacturing 100 80 50
Service-providing industries 100 80 50
Trade, transportation, and utilities . 100 80 50
Wholesale trade ............... 100 80 50
Retail trade 100 80 50
Transportation and warehousing - 80 60
Utilities 100 80 60
Information 100 80 50
Financial activities ... 100 80 50
Finance and insurance .... 100 80 50
Credit intermediation and related activities .. 100 80 50
Insurance carriers and related activities ...... 100 80 50
Professional and business services:

Professional and technical services ............... 100 80 50
Education and health services .... 100 80 50
Educational services 100 80 50
Junior colleges, colleges, and universities ... 100 80 50
Health care and social assistance 100 80 50
Leisure and hospitality 100 80 50

See footnotes at end of table.




Table 39. Dental care benefits: Median percent of covered charges

paid by plan for selected services, private industry workers,

2015—continued

(Includes all workers participating in dental care plans)

. Preventive Basic Major
Characteristics el 2 2 3
services services services
1 to 99 workers 100 80 50
50 to 99 workers . 100 80 50
100 workers or more 100 80 50
100 to 499 workers 100 80 50
500 workers or more ... 100 80 50
Geographic areas

NOMNEASE ... 100 80 50
New Englan 100 80 50
Middle Atlantic . 100 80 50
South ... 100 80 50
South Atlantic ...... 100 80 50
East South Central . 100 80 50
West South Central 100 80 50
Midwest .......ccccvevennene 100 80 50
East North Central . 100 80 50
West North Central 100 80 50
100 80 50

Mountain . 100 80 50

1 Preventive services include routine exams, cleanings, and x-rays, and other preventive care.

2 Basic services include fillings, dental surgery, periodontal care (treatment for gum disease), and

endodontics (root canal therapy).

3 Major services include procedures such as crowns and prosthetics (replacement of missing teeth with

bridgework or dentures).

4 surveyed occupations are classified into wage categories based on the average wage for the occupation,
which may include workers with earnings both above and below the threshold. The categories were formed using
percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs

for Employee Compensation - March 2015."

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 39. Standard errors for dental care benefits: Median percent of
covered charges paid by plan for selected services, private industry

workers, 2015

- Preventive Basic Major
Characteristics ) o2 A
services services services
Worker characteristics

Al WOTKETS et 0.0 0.0 0.0
Management, professional, and related 0.0 0.0 0.0
Management, business, and financial . 0.0 0.0 0.0
Professional and related 0.0 0.0 0.0
Service ....ccoevvueenieen. 0.0 0.0 5.9
Sales and office 0.0 0.0 0.0
Sales and related 0.0 0.0 0.0
Office and administrative support 0.0 0.0 0.0
Natural resources, construction, and maintenance 0.0 0.0 0.0
Installation, maintenance, and repair ... 0.0 0.0 0.0
Production, transportation, and material moving 0.0 0.0 0.0
Production 0.0 0.0 0.0
Transportation and material moving ... - 0.0 9.3
Full time 0.0 0.0 0.0
Part time 0.0 0.0 0.0
Union 0.0 0.0 12.5
Nonunion ... 0.0 0.0 0.0

Average wage within the following categories*:
Second 25 percent .. 0.0 0.0 0.0
Third 25 percent 0.0 0.0 0.0
Highest 25 percent 0.0 0.0 0.0
Highest 10 percent 0.0 0.0 0.0

Establishment characteristics
Goods-producing industries 0.0 0.0 0.0
Manufacturing 0.0 0.0 0.0
Service-providing industries 0.0 0.0 0.0
Trade, transportation, and utilities . 0.0 0.0 0.0
Wholesale trade 0.0 0.0 0.0
Retail trade 0.0 0.0 0.0
Transportation and warehousing - 0.0 8.8
Utilities 0.0 1.3 0.0
Information 0.0 0.0 0.0
Financial activities ... 0.0 0.0 0.0
Finance and insurance .... 0.0 0.0 0.0
Credit intermediation and related activities .. 0.0 0.0 0.0
Insurance carriers and related activities ...... 0.0 0.0 0.0
Professional and business services:

Professional and technical services ............... 0.0 0.0 0.0
Education and health services .... 0.0 0.0 0.0
Educational services 0.0 2.6 14.4
Junior colleges, colleges, and universities ... 0.0 0.0 0.0
Health care and social assistance ... 0.0 0.0 0.0
Leisure and hospitality 0.0 0.0 9.5

See footnotes at end of table.




Table 39. Standard errors for dental care benefits: Median percent of
covered charges paid by plan for selected services, private industry

workers, 2015—continued

- Preventive Basic Major
Characteristics ) o2 A
services services services
1 to 99 workers 0.0 0.0 0.0
50 to 99 workers 0.0 0.0 4.2
100 workers or more 0.0 0.0 0.0
100 to 499 workers ... 0.0 0.0 0.0
500 workers or more ... 0.0 0.0 0.0
Geographic areas

Northeast 0.0 0.0 0.0
New England 0.0 0.0 0.0
Middle Atlantic . 0.0 0.0 0.0
South ....cceeees 0.0 0.0 0.0
South Atlantic ...... 0.0 0.0 0.0
East South Central . 0.0 0.0 0.0
West South Central 0.0 0.0 0.0
Midwest ......coovereeenen. 0.0 0.0 0.0
East North Central . 0.0 0.0 0.0
West North Central 0.0 0.0 0.0
0.0 0.0 0.0

MOUNTAIN .o 0.0 0.0 0.0

1 Preventive services include routine exams, cleanings, and x-rays, and other preventive care.

2 Basic services include fillings, dental surgery, periodontal care (treatment for gum disease), and

endodontics (root canal therapy).

Major services include procedures such as crowns and prosthetics (replacement of missing teeth with

brid4gework or dentures).

Surveyed occupations are classified into wage categories based on the average wage for the occupation,

which may include workers with earnings both above and below the threshold. The categories were formed using
percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs

for Employee Compensation - March 2015."

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 40. Dental care benefits: Amount of annual individual deductible,* private industry workers, 2015

(All workers participating in dental care plans = 100 percent)

Amount of annual individual deductible

With annual \gr:t:ul;cl) Not
Characteristics ical 10th 25th ) e | 7 90th individual | determinable
percentile percentile (median) percentile percentile deductible
Worker characteristics
AllWOTKET'S .oveiiiiiieiceieeieee e 77 $25 $50 $50 $50 - 22 1
Management, professional, and related .................. 81 25 50 50 50 $50 18 (2)
Management, business, and financial 81 25 50 50 50 50 19 (2)
Professional and related ....... 81 25 - 50 50 50 18 1
SeIVICe ..evvveiiriieieiiiins 68 25 50 50 50 100 27 5
Sales and office ..... 79 25 50 50 50 75 20 1
Sales and related 76 - 50 50 - 75 - -
Office and administrative support 80 25 50 50 50 60 20 (2)
Natural resources, construction, and maintenance 69 25 50 50 50 - 31 -
Installation, maintenance, and repair ................... 72 25 50 50 50 75 28 -
Production, transportation, and material moving ..... 75 25 50 50 50 - 24 (2)
Production .........ccceeieiiienienieeeee e 82 25 50 50 50 50 17 1
Transportation and material moving .................... 67 - 50 50 50 75 33 -
Full time 78 25 50 50 50 - 21 1
Part time 65 25 - 50 50 - 33 2
Union 62 25 - 50 50 - 36 2
Nonunion 80 25 50 50 50 - 19 1
Average wage within the following categories3:
Lowest 25 percent - - - - - - - 5
Lowest 10 percent - - - - - - - 3
Second 25 percent 78 25 50 50 50 75 21 2
Third 25 percent .... 76 25 50 50 50 50 24 (2)
Highest 25 percent ... 79 25 50 50 50 50 21 (2)
Highest 10 percent ..........ccccveveveiiiecncsnenene 79 25 50 50 50 50 20 1
Establishment characteristics
Goods-producing industries 84 25 50 50 50 50 16 -
Manufacturing 86 - 50 50 50 50 14 -
Service-providing industries 75 25 50 50 50 75 23 1
Trade, transportation, and utilities 76 - 50 50 60 75 22 2
Wholesale trade ... 86 - 50 50 50 50 14 1
82 - 50 50 75 75 13 5
58 - 50 50 50 75 42 -
91 25 25 50 50 150 -
Information ... 87 25 50 50 50 50 - —
Financial activities 83 - 50 50 50 50 17 (2)
Finance and insurance 85 25 50 50 50 50 14 1
Credit intermediation and related activities .. 81 50 50 50 50 50 19 -
Insurance carriers and related activities ...... 90 25 50 50 50 50 9 1
Professional and business services:
Professional and technical services ... 72 25 - 50 50 50 - -
Education and health services 74 25 - 50 50 50 23 3
Educational SErviCes ...........cccovvriieniiiiiienienns 74 - 50 50 50 50 26 -
Junior colleges, colleges, and universities ... 72 25 50 50 50 50 28 -
Health care and social assistance ................... 74 25 - 50 50 50 22 4
Leisure and hospitality .........c.ccoceeveiiiveerininenennn. 68 - 50 50 100 100 32 -

See footnotes at end of table.



Table 40. Dental care benefits: Amount of annual individual deductible, private industry workers, 2015—continued

(All workers participating in dental care plans = 100 percent)

Amount of annual individual deductible

With annual \gr']t:u';? Not
Characteristics ical 10th 25th ) e | 7 90th individual | determinable
percentile percentile (median) percentile percentile deductible
1 to 99 workers 7 $25 - $50 $50 $50 22 1
1 to 49 workers .. - - - - — - - 1
50 to 99 workers ... 74 25 $50 50 50 50 26 1
100 workers or more . 78 25 50 50 50 75 21 1
100 to 499 workers 81 - 50 50 50 75 18 2
500 WOIKEIS OF MOTE ...cveevuiiiiiiiiiie e eiee e 74 25 50 50 50 75 25 1
Geographic areas
Northeast 75 25 - 50 50 75 23 2
New England 83 25 50 50 50 - - -
Middle Atlantic 73 25 - 50 50 75 25 2
South 78 25 50 50 50 50 21 1
South Atlantic 80 25 50 50 50 50 19 1
East South Central ... 68 - 50 50 50 75 32 -
West South Central 80 - 50 50 50 50 - -
Midwest ........cccerveene 82 25 50 50 50 75 18 (?)
East North Central 77 25 50 50 50 75 23 (2)
West North Central .. 91 25 50 50 50 - 9 1
73 25 50 50 50 50 25 2
Mountain 80 - 50 50 50 100 19 1
Pacific - - - - - - - 3

1 Amount of deductible excludes separate deductibles for orthodontic procedures. A deductible may not apply to all covered dental procedures. If separate deductibles apply to different

procedures, the sum of the deductible amounts are tabulated.
2 Less than 0.5.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans,

key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.



Table 40. Standard errors for dental care benefits: Amount of annual individual deductible,* private industry workers,

2015
Amount of annual individual deductible Wi
. ith no
- W'th_ a}nnual annual Not
Characteristics evicual 10th 25th pefcoet;‘t”e 75th 90th individual | determinable
percentile percentile (median) percentile | percentile deductible
Worker characteristics
AlLWOTKEIS .oveiiiiiieieieeeee e 1.6 $0 $0 $0 $0 - 14 0.4
Management, professional, and related .................. 1.9 0 0 0 0 $0 1.8 0.2
Management, business, and financial 3.1 0 0 0 0 0 3.1 0.3
Professional and related ....... 2.2 0 - 0 0 0 2.1 0.3
Service 6.3 0 13 0 0 0 4.9 2.4
Sales and office 2.6 3 0 0 0 0 2.6 0.4
Sales and related .. 6.3 - 0 0 - 0 - -
Office and administrative support 2.6 1 0 0 0 14 2.5 0.3
Natural resources, construction, and maintenance 4.1 0 2 0 0 - 4.1 -
Installation, maintenance, and repair ................... 4.6 1 0 0 0 6 4.6 -
Production, transportation, and material moving ..... 4.0 0 0 0 0 - 4.1 0.2
Production ........cccceeieiiienieeee e 4.6 2 0 0 0 0 45 0.4
Transportation and material moving .................... 6.5 - 0 0 0 0 6.5 -
Full time 1.6 0 0 0 0 - 14 0.4
Part time 5.9 0 - 5 5 5.8 1.3
Union 4.1 0 - 0 0 - 4.0 11
Nonunion 1.7 0 0 0 0 - 15 0.4
Average wage within the following categories2:
Lowest 25 PErcent ........ccccceovevieiiienieniieniennn, - - - - - - - 2.7
Lowest 10 percent - - - — - - - 2.8
Second 25 percent 2.8 0 0 0 0 0 2.8 0.5
Third 25 percent ... 2.3 0 0 0 0 5 2.3 0.2
Highest 25 percent ... 2.1 0 0 0 0 0 2.0 0.2
Highest 10 percent ...........ccocveveivieencnnenenn 3.4 0 0 0 0 0 3.4 0.4
Establishment characteristics
Goods-producing industries 2.7 0 0 0 8 2.7 -
Manufacturing 2.6 - 0 0 0 10 2.6 -
Service-providing industries 1.9 0 0 0 0 8 1.6 0.5
Trade, transportation, and utilities 3.7 - 0 0 15 0 3.6 0.7
Wholesale trade 4.1 - 0 0 0 12 4.1 0.4
Retail trade 3.8 - 0 0 0 0 3.4 15
Transportation and warehousing 8.5 - 0 0 12 0 8.5 -
Utilities 3.4 0 0 0 0 0 - -
Information 4.1 0 0 0 0 13 - -
Financial activities .... 1.6 - 0 0 0 0 1.7 0.5
Finance and insurance 12 2 0 0 0 0 1.3 0.5
Credit intermediation and related activities .. 2.0 5 0 0 0 0 2.0 -
Insurance carriers and related activities ...... 19 0 0 0 0 0 1.6 1.3
Professional and business services:
Professional and technical services ... 9.0 0 - 0 0 0 - -
Education and health services .. 53 0 - 0 0 0 3.9 15
Educational services . 5.4 - 0 0 0 0 5.4 -
Junior colleges, colleges, and universities ... 4.4 6 0 0 0 0 4.4 -
Health care and social assistance .................. 6.2 0 - 0 0 0 4.5 1.8
Leisure and hospitality .........c.ccoceveriiieerinininenn, 7.5 - 0 0 24 0 7.5 -

See footnotes at end of table.



Table 40. Standard errors for dental care benefits: Amount of annual individual deductible,* private industry workers,

2015—continued

Amount of annual individual deductible

. With no
- W'th_ a}nnual annual Not
Characteristics evicual 10th 25th pefcoet;‘t”e 75th 90th individual | determinable
percentile percentile (median) percentile | percentile deductible
110 99 WOTKEIS ..ot 2.3 $0 - $0 $0 $0 2.3 0.4
1 to 49 workers - - - — - - - 0.5
50 to 99 workers . 5.1 0 $0 0 0 0 5.1 0.6
100 workers or more 2.0 0 0 0 0 0 1.8 0.5
100 to 499 workers 2.7 - 0 0 0 8 2.2 0.9
500 workers or more 2.2 0 0 0 0 9 2.2 0.3
Geographic areas
NOIMNEAST ... 3.0 0 - 0 0 7 2.9 0.7
New England 5.8 4 0 0 0 - - -
Middle Atlantic . 35 0 - 0 0 11 34 1.0
South 2.7 0 0 0 0 5 2.7 0.2
South Atlantic 19 0 0 0 0 0 1.8 0.3
East South Central . 7.0 - 0 0 0 0 7.0 -
West South Central ... 6.9 - 0 0 0 0 - -
Midwest .......ccoeveeenen. 2.4 0 0 0 0 0 24 0.3
East North Central . 35 0 0 0 0 0 35 0.1
West North Central ... 25 0 0 0 0 - 2.1 0.7
4.0 0 0 0 0 10 3.1 1.2
Mountain . 3.7 - 0 0 0 25 4.4 1.0
PaCIfiC i - - - - - - - 1.7

1 Amount of deductible excludes separate deductibles for orthodontic procedures. A deductible may not apply to all covered dental procedures. If separate deductibles apply to different

procedures, the sum of the deductible amounts are tabulated.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 41. Dental care benefits: Amount of annual family deductible, private industry workers, 2015

(All workers participating in dental care plans = 100 percent)

Amount of annual family deductible

With annual With no
Characteristics family 50th annL_JaI Not
deductible 10th' 25th' percentile 75th_ 90th' famll_y determinable
percentile percentile (median) percentile percentile | deductible
Worker characteristics

AlLWOTKEIS .o 67 $75 $100 $150 $150 $200 32 1
Management, professional, and related .................. 71 75 100 150 150 150 29 (2)
Management, business, and financial 73 75 100 150 150 150 26 (2)
Professional and related ............ 69 75 - 150 150 150 30 1
Service 60 - 150 150 150 300 35 5
Sales and office .... 66 100 150 150 150 225 33 1
Sales and related 66 100 150 150 225 225 - -
Office and administrative support .. 65 100 150 150 150 225 34 (2)
Natural resources, construction, and maintenance 58 75 100 150 150 - 42 -
Installation, maintenance, and repair ................... 60 75 100 150 150 225 40 -
Production, transportation, and material moving ..... 66 75 100 150 150 - 34 (2)
Production .........ccceeieiieiieieeeee e 71 75 100 150 150 150 29 1
Transportation and material moving .................... 60 - 100 150 150 225 40 -
Full time 68 75 100 150 150 200 31 1
Part time 50 75 - 150 200 300 48 2
Union 54 50 100 150 150 150 44 2
Nonunion 69 75 100 150 150 200 30 1

Average wage within the following categories3:
Lowest 25 percent - - - - - - - 5
Lowest 10 percent . - - - - - - - 3
Second 25 percent .. 65 - 150 150 150 225 33 2
Third 25 percent ...... 66 75 100 150 150 150 34 (?)
Highest 25 percent 69 75 100 150 150 150 30 (2)
Highest 10 percent ...........cccvevevveivieerncnnenene 72 75 100 150 150 150 27 1

Establishment characteristics
Goods-producing industries 72 75 100 150 150 - 28 -
Manufacturing 74 75 100 150 150 - 26 -
Service-providing industries 65 75 100 150 150 225 34 1
Trade, transportation, and utilities . 68 75 100 150 200 225 30 2
Wholesale trade 77 75 - 150 150 - 22 1
Retail trade ........ccccovvrviiennene 76 - 150 - 225 225 19 5
Transportation and warehousing 53 - 100 — - 225 a7 -
Utilities 47 75 75 75 - 150 53 -
Information . 83 75 100 - 150 150 17 -
Financial activities 65 75 - 150 150 150 34 (2)
Finance and insurance 68 75 - 150 150 150 31 1
Credit intermediation and related activities .. 59 100 - 150 150 150 41 -
Insurance carriers and related activities ...... 79 75 100 150 150 150 20 1
Professional and business services:

Professional and technical services 69 75 - 150 150 150 31 -
Education and health services 59 - 150 150 150 150 38 3
Educational SErviCes ...........cccovvriiiiieniienienns 69 - - 150 150 150 31 -
Junior colleges, colleges, and universities ... 69 75 150 150 150 150 31 -
Health care and social assistance ................... 58 - 150 150 150 150 39 4
Leisure and hospitality .........c.ccoceeveriiicierininnenn. 57 150 150 - 300 300 43 -

See footnotes at end of table.




Table 41. Dental care benefits: Amount of annual family deductible, private industry workers, 2015—continued

(All workers participating in dental care plans = 100 percent)

Amount of annual family deductible With
With annual ith no
Characteristics family 50th annL_JaI Not
deductible 10th' 25th' percentile 75th_ 90th' famll_y determinable
percentile percentile (median) percentile percentile | deductible
1 to 99 workers 65 $75 $100 $150 $150 $150 34 1
1 to 49 workers .... - - - - - - - 1
50 to 99 workers .. 61 75 100 150 150 150 38 1
100 workers or more ... 68 75 100 150 150 225 31 1
100 to 499 workers ... 74 - 100 150 150 225 24 2
500 WOIKErS OF MOYE ...cveeiiiieiieiieesiie e e see e 60 75 100 150 150 200 40 1
Geographic areas

Northeast 68 75 - 150 150 200 30 2
New England 76 - - 150 150 200 - -
Middle Atlantic 66 75 - 150 150 200 32 2
South 68 - 100 150 150 - 31 1
South Atlantic .... 72 50 100 150 150 - 27 1
East South Central 56 100 100 150 150 225 44 -
West South Central .... 67 - 100 150 150 150 - -
Midwest .......cccevevieennen. 71 75 100 150 150 225 29 (?)
East North Central .. 71 75 - 150 150 225 29 (2)
West North Central .... 71 75 100 150 150 150 28 1
60 - 150 150 150 200 38 2

Mountain . 60 - - 150 150 300 39 1
Pacific - - - - - - - 3

1 Amount of deductible excludes separate deductibles for orthodontic procedures. A deductible may not apply to all covered dental procedures. If separate deductibles apply to different
procedures, the sum of the deductible amounts are tabulated.

2 | essthan 0.5.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 41. Standard errors for dental care benefits: Amount of annual family deductible,* private industry workers, 2015

(All workers participating in dental care plans = 100 percent)

Amount of annual family deductible

With annual With no
Characteristics family 50th annL_JaI Not
deductible 10th' 25th' percentile 75th_ 90th' famll_y determinable
percentile percentile (median) percentile percentile | deductible
Worker characteristics

AlFWOTKEI'S .t 1.6 $0 $0 $0 $0 $6 1.6 0.4
Management, professional, and related .................. 2.6 0 0 0 0 0 25 0.2
Management, business, and financial 3.2 0 29 0 0 0 3.2 0.3
Professional and related ............ 35 6 - 0 0 0 35 0.3
Service 7.5 - 13 0 21 0 6.4 2.4
Sales and office .... 2.8 26 22 0 0 0 2.8 0.4
Sales and related 5.8 27 33 0 0 0 - -
Office and administrative support .. 3.3 28 22 0 0 21 3.2 0.3
Natural resources, construction, and maintenance 4.0 0 5 0 0 - 4.0 -
Installation, maintenance, and repair ................... 4.4 0 11 0 0 18 4.4 -
Production, transportation, and material moving ..... 4.2 0 0 0 0 - 4.2 0.2
Production .........cccevieiiienieiiese e 4.5 0 0 0 0 29 4.5 0.4
Transportation and material moving .................... 6.9 - 0 0 0 18 6.9 -
Full time 17 0 0 0 0 26 1.6 0.4
Part time 5.6 0 - 0 46 71 5.7 1.3
Union 4.4 6 29 27 0 36 4.3 11
Nonunion 1.7 0 16 0 0 14 1.8 0.4

Average wage within the following categories?2:
Lowest 25 percent - - - - - - - 2.7
Lowest 10 percent . - - - - - - - 2.8
Second 25 percent .. 3.7 - 0 0 0 0 3.7 0.5
Third 25 percent ...... 2.4 0 0 0 0 35 2.4 0.2
Highest 25 percent 25 0 0 0 0 0 2.4 0.2
Highest 10 Percent ..........ccccvovevveieieercnnnnene 3.5 0 0 0 0 0 3.5 0.4

Establishment characteristics
Goods-producing industries 3.1 0 0 0 0 - 3.1 -
Manufacturing 2.7 0 0 0 0 - 2.7 -
Service-providing industries 1.8 0 0 0 0 27 1.8 0.5
Trade, transportation, and utilities . 3.6 6 29 0 35 0 35 0.7
Wholesale trade 35 19 - 0 0 - 3.4 0.4
Retail trade .........cccocvviiennene 3.9 - 0 - 0 0 35 15
Transportation and warehousing 9.0 - 0 - - 5 9.0 -
Utilities 8.6 0 0 0 - 0 8.6 -
Information . 4.7 22 0 — 0 0 4.7 -
Financial activities 35 0 - 0 0 0 3.4 0.5
Finance and insurance 3.0 0 - 0 0 0 2.9 0.5
Credit intermediation and related activities .. 4.5 22 - 0 0 0 4.5 -
Insurance carriers and related activities ...... 3.1 0 0 0 0 3.2 1.3
Professional and business services:

Professional and technical services 8.9 0 - 42 0 0 8.9 -
Education and health services 4.5 - 0 0 0 0 4.5 1.5
Educational Services ..........ccoceevvivnieniienniennn, 6.2 - - 0 0 0 6.2 -
Junior colleges, colleges, and universities ... 4.5 0 16 0 0 0 4.5 -
Health care and social assistance ................... 5.2 - 0 0 0 0 5.2 1.8
Leisure and hospitality ...........ccooeeveiiiniiereiinnnennn, 10.5 13 0 - 0 0 10.5 -

See footnotes at end of table.




Table 41. Standard errors for dental care benefits: Amount of annual family deductible,* private industry workers,

2015—continued

(All workers participating in dental care plans = 100 percent)

Amount of annual family deductible

With annual With no
Characteristics family 50th annL_JaI No_t
deductible 10th_ 25th_ percentile 75th_ 90th' famlly determinable
percentile percentile (median) percentile percentile | deductible
1 to 99 workers 3.3 $0 $17 $0 $0 $0 3.3 0.4
1 to 49 workers .. - - - — — — - 0.5
50 to 99 workers 6.6 0 8 0 0 0 6.5 0.6
100 workers or more . 2.1 5 5 0 0 25 1.9 0.5
100 to 499 workers 2.9 - 27 0 0 14 2.4 0.9
500 WOTKErs OF MOTE ........cceoveiviiieiiniiiieiineeeens 25 5 0 0 0 32 25 0.3
Geographic areas
Northeast 35 0 - 0 0 23 3.3 0.7
New England .. 4.3 - - 0 0 36 - -
Middle Atlantic ... 4.4 0 - 0 0 27 4.1 1.0
South ... 2.8 - 0 0 0 - 29 0.2
South Atlantic .. 15 0 0 9 0 - 15 0.3
East South Central 6.7 0 0 0 0 0 6.7 -
West South Central 8.1 - 22 0 0 16 - -
Midwest .. 3.1 0 0 0 0 39 3.1 0.3
East North Central 3.9 0 - 0 0 25 3.9 0.1
West North Central 5.0 0 0 0 0 32 5.2 0.7
West .... 3.2 - 22 0 0 34 3.2 1.2
Mountain 7.0 — - 0 26 0 7.1 1.0
Pacific - - - - - - - 1.7

1 Amount of deductible excludes separate deductibles for orthodontic procedures. A deductible may not apply to all covered dental procedures. If separate deductibles apply to different

procedures, the sum of the deductible amounts are tabulated.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.



Table 42. Dental care benefits: Amount of annual plan maximum,* private industry workers, 2015

(All workers participating in dental care plans = 100 percent)

Amount of annual plan maximum

. With no
. With annual Not
Characteristics maximum 10th 25th 2L . 75th 90th anr_1ua| determinable
percentile | percentile PETECILE percentile percentile maximum
(median)
Worker characteristics

AlLWOTKETS . 90 $1,000 $1,200 $1,500 $2,000 $2,000 8 2
Management, professional, and related .................. 90 1,000 1,200 1,500 2,000 2,000 8 2
Management, business, and financial ... 88 1,000 1,500 1,500 2,000 2,000 10 2
Professional and related ........... 91 1,000 1,200 1,500 2,000 2,000 7 3
SEIVICE ..vvviieiiiree 89 1,000 1,000 1,500 1,500 2,000 - -
Sales and office ... 90 1,000 1,200 1,500 2,000 2,500 8 2
Sales and related ... . 89 1,000 1,500 1,500 2,000 2,500 9 2
Office and administrative support 91 1,000 1,000 1,500 2,000 2,000 8 2
Natural resources, construction, and maintenance 92 1,000 1,000 1,500 2,000 2,000 7 (2)
Installation, maintenance, and repair ................... 92 1,000 1,000 1,500 2,000 - 8 1
Production, transportation, and material moving ..... 90 1,000 1,000 1,500 1,750 2,000 9 1
Production .........cocceieeieieieeere e 96 1,000 1,000 1,500 1,500 2,000 - -
Transportation and material moving .................... 84 1,000 1,500 1,500 2,000 2,500 15 2
Full time 91 1,000 1,200 1,500 2,000 2,000 8 2
Part time 79 1,000 1,000 1,500 2,000 2,000 20 2
Union 86 1,000 1,250 1,500 1,800 2,000 13 1
Nonunion 91 1,000 1,200 1,500 2,000 2,000 8 2

Average wage within the following categories3:
Second 25 percent ... 91 1,000 1,000 1,500 2,000 2,000 8 1
Third 25 percent ..... 89 1,000 1,200 1,500 1,850 2,000 9 1
Highest 25 percent . 90 1,000 1,250 1,500 2,000 2,000 8 2
Highest 10 percent ... 92 1,000 1,250 1,500 2,000 2,000 8 (?)

Establishment characteristics
Goods-producing industries 95 1,000 1,200 1,500 1,850 2,000 5 (?)
Manufacturing .........ccocoeeneeiennieiiecnies 94 1,000 1,200 1,500 1,800 2,000 5 (2)
Service-providing industries 89 1,000 1,200 1,500 2,000 2,000 10 2
Trade, transportation, and utilities 89 1,000 1,400 1,500 2,000 2,500 10 1
Wholesale trade .... 91 1,000 1,400 1,500 1,800 2,000 - -
Retail trade ........... 90 1,000 1,250 1,850 2,500 2,500 - -
Transportation and warehousing . 83 1,000 1,500 - 2,000 2,500 - -
Utilities .. 96 1,000 1,250 1,500 1,750 2,000 - -
Information ... 90 1,000 1,500 1,500 2,000 2,000 - -
Financial activities ..... . 88 1,000 1,200 1,500 2,000 2,000 11 (2)
Finance and insurance 88 1,000 1,200 1,500 2,000 2,000 12 (?)
Credit intermediation and related activities .. 83 1,000 1,200 1,500 2,000 2,000 16 (2)
Insurance carriers and related activities ...... 93 1,000 1,200 1,500 - 2,000 7 -
Professional and business services:

Professional and technical services . 98 1,000 1,200 1,500 - - - -
Education and health services . 86 1,000 1,200 1,500 1,500 2,000 - -
Educational services 86 1,000 - 1,500 2,000 2,000 - -
Junior colleges, colleges, and universities ... 90 1,000 1,250 1,500 2,000 3,000 9 1
Health care and social assistance 86 1,000 1,200 1,500 1,500 2,000 - -
Leisure and hospitality 91 1,000 1,500 1,500 1,500 2,000 - -

See footnotes at end of table.




Table 42. Dental care benefits: Amount of annual plan maximum,* private industry workers, 2015—continued

(All workers participating in dental care plans = 100 percent)

Amount of annual plan maximum

. With no
. With annual Not
Characteristics maximum 10th 25th 2L . 75th 90th anr_1ua| determinable
percentile | percentile PETECILE percentile percentile maximum
(median)
1 to 99 workers 89 $1,000 $1,000 $1,500 $1,800 $2,000 7 3
50 to 99 workers ... 85 1,000 1,200 1,500 2,000 2,000 8 7
100 workers or more .. 91 1,000 1,200 1,500 2,000 2,000 9 (2)
100 to 499 workers ... 90 1,000 1,200 1,500 2,000 2,250 9 (?)
500 workers or more 91 1,000 1,250 1,500 2,000 2,000 9 (2)
Geographic areas
Northeast ...... 89 1,000 1,200 1,500 2,000 2,000 11 (2)
New England 91 1,000 1,500 1,500 1,500 2,000 - -
Middle Atlantic . 89 1,000 1,200 1,500 2,000 2,000 - -
South 92 1,000 1,200 1,500 1,750 2,000 7 1
South Atlantic 90 1,000 1,200 1,500 1,500 2,000 9 1
East South Central . 92 1,000 1,250 1,500 2,000 2,000 8 -
West South Central ... 95 1,000 1,200 1,500 - 2,000 - -
i 93 1,000 1,000 1,500 1,500 2,000 6 (2)
East North Central . 93 1,000 1,000 1,500 1,500 2,000 6 (?)
West North Central 93 1,000 1,000 1,500 1,500 2,000 6 (2)
85 1,000 1,500 1,500 2,000 2,000 10 5
80 1,000 1,200 1,500 2,000 2,000 9 11

1 Includes all covered dental procedures except orthodontia. Coverage for dental procedures may be subject to scheduled allowance, deductible, or coinsurance provisions, in addition to
annual plan maximum. If separate annual maximums applied to different dental procedures, the sum of the maximum was tabulated.

2 Less than 0.5.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 42. Standard errors for dental care benefits: Amount of annual plan maximum,* private industry workers, 2015

Amount of annual plan maximum

ch - With annual h With nc|> Not
aracteristics maximum 10th 25th i . 75th 90th annua determinable
. ; percentile ’ . maximum
percentile percentile (median) percentile percentile
Worker characteristics
AlLWOTKETS .o 1.3 $0 $0 $0 $96 $0 0.9 0.9
Management, professional, and related 2.1 0 13 0 52 0 1.2 1.9
Management, business, and financial . 2.4 0 351 0 0 0 2.2 11
Professional and related 25 0 0 0 362 0 1.0 25
Service 45 0 141 0 0 0 - -
Sales and office ... 15 0 223 0 0 213 13 0.7
Sales and related . 2.2 0 0 0 0 0 2.2 0.6
Office and administrative SUpport ...........ccccceeneee. 1.9 0 97 0 0 0 15 1.0
Natural resources, construction, and maintenance 15 0 197 0 391 0 14 0.2
Installation, maintenance, and repair ................... 1.9 0 82 0 427 - 1.8 0.4
Production, transportation, and material moving ..... 2.2 0 248 0 301 0 2.1 0.7
Production 1.3 0 0 0 0 0 - -
Transportation and material moving ... 4.0 0 187 0 52 233 3.9 15
Full time 1.3 0 0 0 81 0 0.9 1.0
Part time 4.8 0 103 0 466 91 4.4 1.6
UNION 1ot 3.1 0 153 0 162 0 2.9 0.8
NONUNION ..ttt 15 0 89 0 53 0 1.0 11
Average wage within the following categories?:
Second 25 percent 1.4 0 115 0 399 494 14 0.3
Third 25 percent .. 15 0 63 0 158 0 12 11
Highest 25 percent .. 1.8 0 173 0 0 0 1.1 1.6
Highest 10 percent . 1.6 0 270 0 0 0 15 0.4
Establishment characteristics
Goods-producing industries ... 0.8 0 231 0 151 0 1.0 0.4
Manufacturing 0.9 0 102 0 143 0 11 0.4
Service-providing industries ... 1.6 0 0 0 46 0 12 12
Trade, transportation, and utilities 2.2 0 186 0 0 0 2.1 0.3
Wholesale trade ........... 3.1 0 253 0 140 0 - -
Retail trade 2.8 0 368 142 0 0 - -
Transportation and warehousing .... 5.2 0 0 - 555 0 - -
Utilities 1.6 126 49 0 46 73 - -
Information .... 4.0 0 0 0 46 0 - -
Financial activities ... . 1.0 0 255 0 0 0 1.0 0.1
Finance and insurance ... 1.4 0 55 0 0 0 1.4 0.1
Credit intermediation and related activities .. 2.2 0 277 0 0 0 2.2 0.3
Insurance carriers and related activities ...... 1.9 0 268 0 - 0 19 -
Professional and business services:
Professional and technical services ............... 1.1 0 106 0 - - - -
Education and health services ......... 4.8 0 82 0 0 0 - -
Educational services .................... 4.4 0 - 63 0 0 - -
Junior colleges, colleges, and universities ... 1.9 0 253 0 0 795 2.0 0.2
Health care and social assistance .. 5.6 0 82 144 0 217 - -
Leisure and hospitality 4.4 0 353 0 232 324 - -

See footnotes at end of table.




Table 42. Standard errors for dental care benefits: Amount of annual plan maximum,* private industry workers,

2015—continued

Amount of annual plan maximum

. With no
. With annual Not
Characteristics maximum 10th 25th persc?at:tile 75th 90th mzr;?rl;ilm determinable
percentile percentile (median) percentile percentile
110 99 WOTKEIS ..ot 25 $0 $0 $0 $341 $0 1.1 25
50 to 99 workers ... 6.6 0 138 0 279 500 2.0 6.9
100 workers or more . 1.2 0 29 0 0 0 1.2 0.2
100 to 499 workers .. 2.0 0 73 0 225 442 2.0 0.2
500 WOrKErs Or MOre .......ccceevveeiieeiieniieiieeiee e 1.4 0 145 0 0 0 1.2 0.4
Geographic areas

Northeast 3.0 0 94 0 280 0 3.0 (3)
New England . 6.0 0 350 0 369 0 - -
Middle Atlantic .. 3.3 0 34 0 149 0 - -
South 1.1 0 200 0 316 0 1.0 0.1
South Atlantic . 1.8 0 251 0 267 0 18 0.2
East South Central ... 15 0 234 0 145 0 15 -
West South Central .. 14 0 280 0 - 0 - -

i 0.8 0 0 76 0 1.0 0.3
1.0 0 0 176 0 0 13 0.5

West North Central 1.4 0 0 0 0 0 1.6 0.2
WesSt ....ccovrnne 3.8 0 325 0 0 129 2.3 34
Mountain 9.0 0 223 0 200 0 13 9.8

1 Includes all covered dental procedures except orthodontia. Coverage for dental procedures may be subject to scheduled allowance, deductible, or coinsurance provisions, in addition to annual plan
maximum. If separate annual maximums applied to different dental procedures, the sum of the maximum was tabulated.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

3" Less than 0.05.

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 43. Vision care benefits:* Coverage for selected services, private
industry workers, 2015

(All workers participating in vision care plans = 100 percent)

Characteristics Eye exams Glasses IContaczt
enses’
Worker characteristics

Al WOTKETS et 100 100 94
Management, professional, and related 100 100 93
Management, business, and financial . 100 100 94
Professional and related 100 100 92
Service ....cccovevneennns 100 100 92
Sales and office 100 100 93
Sales and related 100 100 96
Office and administrative support 100 100 92
Natural resources, construction, and maintenance 100 100 100
Installation, maintenance, and repair ................... 100 100 99
Production, transportation, and material moving 100 100 97
Production 100 100 99
Transportation and material moving ... 100 100 96
Full time 100 100 95
Part time 100 100 87
Union 100 100 95
Nonunion ... 100 100 94

Average wage within the following categories3:
Second 25 percent .. 100 100 92
Third 25 percent ... 100 100 95
Highest 25 percent .. 100 100 95
Highest 10 percent 100 100 99

Establishment characteristics
Goods-producing industries 100 100 100
Manufacturing 100 100 100
Service-providing industries 100 100 92
Trade, transportation, and utilities . 100 100 95
Information ..... e 100 100 97
Financial activities ... 100 100 99
Finance and insurance ... 100 100 98
Credit intermediation and related activities .. 100 100 97
Insurance carriers and related activities ...... 100 100 100
Professional and business services:

Professional and technical services ... 100 100 100
Education and health services .... 100 100 83
Educational services 99 100 95
Junior colleges, colleges, and universities ... 98 100 90
Health care and social assistance ................... 100 100 81

See footnotes at end of table.



Table 43. Vision care benefits:* Coverage for selected services, private
industry workers, 2015—continued

(All workers participating in vision care plans = 100 percent)

Characteristics Eye exams Glasses IContaczt
enses’

1 to 99 workers:
50 to 99 workers ... 100 100 85
100 workers or more ... 100 100 98
100 to 499 workers ... 100 100 100
500 workers or more .. 100 100 96

Geographic areas

Northeast 100 100 96
New England 100 100 100
Middle Atlantic 100 100 95
South 100 100 99
South Atlantic .. 100 100 99
East South Central .. 100 100 99
West South Central . 100 100 99
Midwest 100 100 98
East North Central 100 100 98
West North Central . 100 100 98
100 100 87
Mountain 100 100 77

L Includes plans with employer-provided discount cards if there is a cost to the employer.

2 Includes plans that provide coverage for elective purchase of contact lenses; medically necessary contact
lenses (for cataract surgery, for example) normally are provided under the surgical portion of a medical plan and
are not described in this table.

3 surveyed occupations are classified into wage categories based on the average wage for the occupation,
which may include workers with earnings both above and below the threshold. The categories were formed using
percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs
for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 43. Standard errors for vision care benefits:* Coverage for

selected services, private industry workers, 2015

Characteristics Eye exams Glasses I(‘é%r;t;czt
Worker characteristics

AlLWOTKETS .ottt (3) (3) 1.9
Management, professional, and related 0.1 () 35
Management, business, and financial . (%) (%) 3.2
Professional and related 0.1 () 4.4
SEIVICE ..oovevevevrian. (3) (%) 3.8
Sales and office ... () () 2.4
Sales and related . (3) (3) 2.4
Office and administrative support () (%) 3.3
Natural resources, construction, and maintenance (3) (3) 0.5
Installation, maintenance, and repair ................... (%) (%) 1.0
Production, transportation, and material moving (3) (3) 23
Production (%) (%) 0.6
Transportation and material moving ... (%) (%) 4.2
FUITEIME o () (%) 2.0
PArt tiME .vovevvevereveierereieie e (%) (%) 5.6
Union (3) (%) 0.9
Nonunion ... (%) (%) 2.3

Average wage within the following categories*:
Second 25 PErCENt ......c.cvcvrveeeececveeeeeeeeereeieeesenenens (3) (3) 3.1
Third 25 percent (%) (%) 2.2
Highest 25 percent .. 0.1 (3) 2.9
Highest 10 percent (3) (%) 0.6

Establishment characteristics
Goods-producing iNAUSLHes ...........ccccecuevererevevennan. (3) (%) (%)
MaNUFACLUNING ..oveveveeeieieieieeee e (3) (3) (3)
Service-providing iNAUSHIES ............ccovevereeeerererenes (%) (%) 2.4
Trade, transportation, and utilities (3) (3) 3.0
Information (%) (%) 2.2
Financial activities ... (3) (3) 0.9
Finance and insurance . (%) (%) 1.1
Credit intermediation and related activities .. (%) (%) 2.2
Insurance carriers and related activities ...... (%) (%) (%)
Professional and business services:

Professional and technical services ... (%) (%) (3)
Education and health services .... 0.1 (%) 7.6
Educational services 0.9 (3) 1.4
Junior colleges, colleges, and universities ... 1.6 (%) 1.6
Health care and social assistance ................... (3) (3) 8.6

See footnotes at end of table.




Table 43. Standard errors for vision care benefits:* Coverage for

selected services, private industry workers, 2015—continued

Characteristics Eye exams Glasses Ii%giczt

1 to 99 workers:
50 t0 99 WOTKETS ...vvevevevrvererereieiereieissesenssnnns () (%) 9.7
100 workers or more ... (3) (3) 0.4
100 to 499 workers . 0.1 (%) 0.2
500 workers or more .. () (3) 0.8

Geographic areas

Northeast () () 1.8
New England (3) (3) (3)
Middle Atlantic () (%) 2.2
South (3) (3) 0.3
South Atlantic (%) (%) 0.4
East South Central (3) (3) 1.0
West South Central . (%) (%) 0.7
Midwest 0.1 (3) 1.0
East North Central (%) (%) 1.5
West North Central . 0.3 (%) 1.2
() () 5.0
Mountain (3) (%) 10.7

1 Includes plans with employer-provided discount cards if there is a cost to the employer.

2 Includes plans that provide coverage for elective purchase of contact lenses; medically necessary contact
lenses (for cataract surgery, for example) normally are provided under the surgical portion of a medical plan and

are not described in this table.
3 Less than 0.05.

4 Surveyed occupations are classified into wage categories based on the average wage for the occupation,
which may include workers with earnings both above and below the threshold. The categories were formed using
percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs

for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of

major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 44. Vision care benefits:* Extent of coverage for selected services, private industry workers, 2015

(All workers participating in vision care plans = 100 percent)

Eye exams Glasses
Characteristics Full Coverage No Not Full Coverage No Not
coverage | with limits2 | coverage | determinable | coverage | with limits2 | coverage | determinable
Worker characteristics

All workers 11 89 - - 7 93 -
Management, professional, and related .................. 10 90 - - 7 93 -
Management, business, and financial ................. 6 94 - - - 95 -
Professional and related .... 13 87 - - 8 92 -
Service 13 87 - - - 88 -
Sales and office .. 9 91 - - - 95 -
Sales and related ...... - 96 - - 95 -
Office and administrative support ... 11 89 - - - 95 -
Natural resources, construction, and maintenance - 87 - - - 95 -
Installation, maintenance, and repair ................... 15 85 - - - 92 -
Production, transportation, and material moving ..... 13 87 - - - 95 -
Production 18 82 - - - 95 -
Transportation and material moving .. 9 91 - - - 95 -
Full time 10 89 - - 7 93 -
Part time .... - 82 - - - 95 -
Union 18 82 - - 14 86 -
Nonunion 10 90 - - 5 95 -

Average wage within the following categories®:
Second 25 percent 13 87 - - - 93 -
Third 25 percent ..... 11 89 - - 7 93 -
Highest 25 percent . 10 90 - - 7 93 -
Highest 10 percent 7 93 - - - 95 -

Establishment characteristics
Goods-producing industries ... 12 88 - - - 98 -
Manufacturing 11 89 - - - 98 -
Service-providing industries 11 89 - - 8 92 -
Trade, transportation, and utilities 10 90 - - - 90 -
Information - 91 - - - 98 -
Financial activities 15 85 - - - 96 -
Finance and insurance .. . 15 85 - - - 95 -
Credit intermediation and related activities .. - 90 - - - 100 -
Insurance carriers and related activities ...... 16 84 - - - 86 -
Professional and business services:

Professional and technical services ............... - 98 - - - 100 -
Education and health services ............cccccevvveennnene 20 80 - - 12 88 —
Educational ServiCes ..........ccccevverieinieenienninens - 89 - - - 94 -
Junior colleges, colleges, and universities ... - 80 - - - 88 -
Health care and social assistance ................... 21 79 - - 12 88 -

See footnotes at end of table.



Table 44. Vision care benefits:! Extent of coverage for selected services,
private industry workers, 2015—continued

(All workers participating in vision care plans = 100 percent)

Contact lenses3

Characteristics Full Coverage No Not
coverage | with limits2 | coverage | determinable
Worker characteristics

Al WOTKETS . 2 92 -

Management, professional, and related .... - 90 - 6
Management, business, and financial - 92 - 5
Professional and related - 89 - 6

Service - 87 - 7

Sales and office ... - 93 - 3
Sales and related - 95 - 1
Office and administrative support .......... - 92 - 4

Natural resources, construction, and maintenance - 99 - (%)
Installation, maintenance, and repair ................... - 98 - 1

Production, transportation, and material moving ..... - 97 - 2
Production - 99 - -
Transportation and material moving - 96 - 4

Full time .. 2 93 - -

Part time - 86 - 4

UNION e - 91 - 4

NONUNION ..ot - 93 - 4

Average wage within the following categories®:

Second 25 percent . - 90 - 4
Third 25 percent ..... - 93 - 4
Highest 25 percent . - 93 - 5
Highest 10 percent .... - 97 - (*)
Establishment characteristics

Goods-producing industries - 100 - -
Manufacturing - 100 - -

Service-providing industries ..............cc.ce.. 2 90 - -
Trade, transportation, and utilities - 95 - 3
Information - 92 - -
Financial activities - 93 - -

Finance and insurance ..........c.cccceeeviienienineens - 92 - -
Credit intermediation and related activities .. - 94 - -
Insurance carriers and related activities ...... - 86 - -

Professional and business services:
Professional and technical services .... - 100 - -
Education and health services .. - 78 - 12

Educational services - 95 - 5
Junior colleges, colleges, and universities ... - 90 - 9

Health care and social assistance ................... - 76 - 13

See footnotes at end of table.




Table 44. Vision care benefits:! Extent of coverage for selected services, private industry workers, 2015—continued

(All workers participating in vision care plans = 100 percent)

Eye exams Glasses
Characteristics Full Coverage No Not Full Coverage No Not
coverage | with limits2 | coverage | determinable | coverage | with limits2 | coverage | determinable

1 to 99 workers:
50 to 99 workers - 97 - - - 100 -
100 workers or more .. 14 86 - - 9 91 -
100 to 499 workers ... 12 88 - - - 96 -
500 workers or more 16 84 - - 12 88 -

Geographic areas

Northeast 20 80 - - 14 86 -
New England .. - 79 - - - 76 -
Middle Atlantic 20 80 - - - 88 -
South ...cooceviees 9 91 - - 7 93 -
South Atlantic - 90 - - 10 90 -
East South Central - 86 - - - 99 -
West South Central - 95 - - - 94 -
Midwest 13 87 - - - 94 -
East North Central 16 84 - - - 92 -
West North Central 6 94 - - - 97 -
- 93 - - - 97 -
- 94 - - - 100 -

See footnotes at end of table.



Table 44. Vision care benefits:! Extent of coverage for selected services,
private industry workers, 2015—continued

(All workers participating in vision care plans = 100 percent)

Contact lenses3
Characteristics Full Coverage No Not
coverage | with limits2 | coverage | determinable

1 to 99 workers:
50 to 99 workers - 84 - 13
100 workers or more - 95 - 2
100 to 499 workers - 99 - (*)
500 workers or more - 92 - 3

Geographic areas

Northeast - 90 - 2
New England . - 100 - -
Middle Atlantic - 88 - 2
South - 99 - (*)
South Atlantic - 99 - (%)
East South Central - 98 - 1
West South Central . - 99 - -
Midwest - 97 - 1
East North Central - 98 - 2
West North Central - 95 - 1
- 85 - 10

1 Includes plans with employer-provided discount cards if there is a cost to the employer.

2 Includes plans subject to copayment, cash allowance, and retail discount.

3 Includes plans that provide coverage for elective purchase of contact lenses; medically necessary contact lenses (for
cataract surgery, for example) normally are provided under the surgical portion of a medical plan and are not described in this
table.

4 Less than 0.5.

5 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates
generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation -
March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that
data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 44. Standard errors for vision care benefits:* Extent of coverage for selected services, private industry workers,
2015

Eye exams Glasses
Characteristics Full Coverage No Not Full Coverage No Not
coverage | with limits2 | coverage | determinable | coverage | with limits2 | coverage | determinable
Worker characteristics
AlLWOTKETS it 1.4 1.4 - - 11 11 - -
Management, professional, and related .................. 2.1 2.1 - - 1.7 17 - -
Management, business, and financial 1.5 1.5 - - - 1.7 - -
Professional and related .... 2.9 2.9 - - 2.4 2.4 - -
Service 3.8 3.8 - - - 3.8 - -
Sales and office 21 2.1 - - - 1.6 - -
Sales and related - 15 - - - 2.3 - -
Office and administrative support ... 2.8 2.8 - - - 2.2 - -
Natural resources, construction, and maintenance - 4.0 - - - 2.2 - -
Installation, maintenance, and repair 3.8 3.8 - - - 34 - -
Production, transportation, and material moving 2.6 2.6 - - - 17 - -
Production 4.7 4.7 - - - 1.7 - -
Transportation and material moving .. 25 25 - - - 2.7 - -
Full time 1.3 1.3 - - 1.1 1.1 - -
Part time .... - 5.8 - - - 2.2 - -
Union 3.5 35 - - 2.4 2.4 - -
Nonunion 15 15 - - 11 1.1 - -
Average wage within the following categories*:
Second 25 percent 3.6 3.6 - - - 2.4 - -
Third 25 percent ..... 1.9 1.9 - - 17 1.7 -
Highest 25 percent ... 1.9 1.9 - - 17 17 -
Highest 10 percent 1.9 1.9 - - - 1.7 -
Establishment characteristics
Goods-producing industries ... 2.4 2.4 - - - 0.8 -
Manufacturing 2.8 2.8 - - - 0.8 -
Service-providing industries 1.6 1.6 - - 1.3 13 -
Trade, transportation, and utilities . 2.3 2.3 - - - 3.3 -
Information ..........ccc.eeee. . - 3.9 - - - 1.6 -
Financial activities ........ . 4.1 4.1 - - - 14 -
Finance and insurance .. . 3.3 3.3 - - - 1.7 -
Credit intermediation and related activities .. - 3.8 - - - 0.4 -
Insurance carriers and related activities ...... 4.5 45 - - - 4.3 -
Professional and business services:
Professional and technical services ............... - 1.9 - - - (%) -
Education and health services 4.6 4.6 - - 3.2 3.2 -
Educational services . - 4.7 - - - 4.0 -
Junior colleges, colleges, and universities ... - 7.3 - - - 6.7 -
Health care and social assistance ................... 5.1 5.1 - - 3.6 3.6 -

See footnotes at end of table.



Table 44. Standard errors for vision care benefits:* Extent of coverage for
selected services, private industry workers, 2015—continued

Characteristics

Contact lenses3

Full Coverage No Not
coverage | with limits2 | coverage | determinable
Worker characteristics

Al WOTKETS . 0.5 1.9 - -
Management, professional, and related .... - 3.4 - 35
Management, business, and financial - 3.3 - 3.2
Professional and related ........... - 4.3 - 4.3
SEIVICe .covvvvieeiieeiieienn - 4.1 - 3.8
Sales and office - 2.3 - 17
Sales and related - 25 - 0.6
Office and administrative support .... - 3.3 - 25
Natural resources, construction, and maintenance - 0.8 - 0.5
Installation, maintenance, and repair - 17 - 1.0
Production, transportation, and material moving ..... - 2.3 - 2.3
Production - 0.8 - -
Transportation and material moving - 4.2 - 4.2
Full time 0.5 2.0 - -
Part time - 5.6 - 3.4
Union - 14 - 0.5
Nonunion - 2.3 - 2.2

Average wage within the following categories*:
Second 25 percent .... - 3.1 - 0.9
Third 25 percent ..... - 2.2 - 2.2
Highest 25 percent .... - 2.8 - 2.9
Highest 10 percent .... - 11 - 0.2

Establishment characteristics
Goods-producing industries - 0.5 - -
Manufacturing - (%) - -
Service-providing industries 0.6 2.3 - -
Trade, transportation, and utilities 3.0 - 2.2
Information ..........ccceevvvicnnnnnns - 4.1 - -
Financial activities ..... . - 2.0 - -
Finance and insurance - 25 - -
Credit intermediation and related activities .. - 3.1 - -
Insurance carriers and related activities ...... - 4.3 - -
Professional and business services:

Professional and technical services .... - (%) - -
Education and health services .. - 6.9 - 7.4
Educational services - 14 - 1.2
Junior colleges, colleges, and universities ... - 1.6 - 13
Health care and social assistance ................... - 7.6 - 8.5

See footnotes at end of table.




Table 44. Standard errors for vision care benefits:* Extent of coverage for selected services, private industry workers,
2015—continued

Eye exams Glasses
Characteristics Full Coverage No Not Full Coverage No Not
coverage | with limits2 | coverage | determinable | coverage | with limits2 | coverage | determinable

1 to 99 workers:
50 to 99 workers - 15 - - - 0.2 - -
100 workers or more 2.0 2.0 - - 15 15 - -
100 to 499 workers ... 25 25 - - - 1.9 - -
500 workers or more 3.4 3.4 - - 2.4 2.4 - -

Geographic areas

NOMNEASE ... 3.8 3.8 - - 4.1 4.1 - -
New England - 11.5 - - 13.4 - -
Middle Atlantic 4.4 4.4 - - - 4.2 - -
South ...coooeiies . 2.2 2.2 - - 1.6 1.6 — —
South Atlantic ..... . - 3.3 - - 0.9 0.9 - -
East South Central . - 8.1 - - - 13 - -
West South Central - 2.4 - - - 4.7 - -
Midwest 29 2.9 - - - 2.3 - -
East North Central 4.3 4.3 - - - 34 - -
West North Central 1.4 1.4 - - - 1.2 - -
WeSt ..ocoveiiieieeen, - 2.3 - - - 1.2 - -
MOUNEAIN .o — 3.3 - - - 0.5 - -

See footnotes at end of table.



Table 44. Standard errors for vision care benefits:* Extent of coverage for
selected services, private industry workers, 2015—continued

Contact lenses3

Characteristics Full Coverage No Not
coverage | with limits2 | coverage | determinable

1 to 99 workers:
50 to 99 workers - 9.6 - 9.7
100 workers or more - 0.8 - 0.2
100 to 499 workers - 0.7 - 0.2
500 workers or more - 1.6 - 0.4

Geographic areas

Northeast - 2.0 - 0.5
New England - (%) - -
Middle Atlantic - 2.3 - 0.6
South - 0.3 - 0.2
South Atlantic - 0.4 - 0.4
East South Central - 0.3 - 0.8
West South Central - 0.8 - -
Midwest - 1.2 - 0.9
East North Central .. - 15 - 14
West North Central - 2.0 - 0.6
- 4.9 - 4.9

1 Includes plans with employer-provided discount cards if there is a cost to the employer.

2 Includes plans subject to copayment, cash allowance, and retail discount.

3 Includes plans that provide coverage for elective purchase of contact lenses; medically necessary contact lenses (for
cataract surgery, for example) normally are provided under the surgical portion of a medical plan and are not described in this
table.

4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates
generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation -
March 2015."

5 Less than 0.05.

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 45. Vision care benefits:! Median copayments for selected services,

private industry workers, 2015

(Includes all workers participating in vision care plans)

Characteristics Eye exams Glasses Contact lenses?
Worker characteristics

Al WOTKEIS it $10 $25 $25
Management, professional, and related 10 25 25
Management, business, and financial 10 25 25
Professional and related .... 10 - 25
SErIVICe ..vvvvvveviieiienns - 25 25
Sales and office ..... 10 - -
Sales and related .. 10 25 25
Office and administrative SUPPOrt .........c.ccccveernnes 10 20 15
Natural resources, construction, and maintenance - 20 25
Installation, maintenance, and repair ................... - 25 25
Production, transportation, and material moving ..... 10 20 25
Production ........c.ccoveeiiiiiiiiiin e . 10 — 25
Transportation and material moving 10 20 25
Full time 10 25 25
Part time 10 25 25
Union ..... 10 20 25
Nonunion 10 25 25

Average wage within the following categories3:
Second 25 percent ... 10 25 -
Third 25 percent .... 10 20 25
Highest 25 percent . 10 25 25
Highest 10 percent ............ e 10 25 25

Establishment characteristics
Goods-producing industries 10 - 25
Manufacturing 10 25 25
Service-providing industries 10 25 25
Trade, transportation, and utilities 10 20 -
Information - 20 -
Financial activities . 10 20 -
Finance and insurance 10 - -
Credit intermediation and related activities .. 10 - -
Professional and business services:

Professional and technical services .... 10 25 25
Education and health services . 10 20 -
Educational services . 10 25 10
Junior colleges, colleges, and universities ... 10 25 -
Health care and social assistance ................... 10 20 -

See footnotes at end of table.



Table 45. Vision care benefits:! Median copayments for selected services,
private industry workers, 2015—continued

(Includes all workers participating in vision care plans)

Characteristics Eye exams Glasses Contact lenses?

1 to 99 workers:
50 to 99 workers $10 $15 $25
100 workers or more .. 10 25 25
100 to 499 workers 10 25 25
500 WOIKErsS OF MOTE ......oovvviiiiiiiieiiic s 10 - 25

Geographic areas

NOMNEASE ..o 10 20 -
New England 10 20 25
Middle Atlantic 10 20 -
South 10 20 25
South Atlantic 10 - 25
West South Central - 25 25
Midwest 10 25 25
East North Central 10 25 25
West North Central 10 25 25
10 25 25
10 - -

1 Includes plans with employer-provided discount cards if there is a cost to the employer.
2 Includes plans that provide coverage for elective purchase of contact lenses; medically necessary contact lenses (for
cataract surgery, for example) normally are provided under the surgical portion of a medical plan and are not described in

this table.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates
generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation -

March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans,

key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 45. Standard errors for vision care benefits:* Median copayments for

selected services, private industry workers, 2015

Characteristics

Eye exams

Glasses

Contact lenses?

Worker characteristics
AlLWOTKETS .o

Management, professional, and related ..................
Management, business, and financial
Professional and related .......

SErIViCe ..vvvvveviieiiens

Sales and office ..
Sales and related ..

Office and administrative support

Natural resources, construction, and maintenance
Installation, maintenance, and repair ...................

Production, transportation, and material moving
Production ........c.cccoveiiiiiiiiin e
Transportation and material moving

Full time
Part time

Union
Nonunion

Average wage within the following categories3:
Second 25 percent ...
Third 25 percent
Highest 25 percent

Highest 10 percent

Establishment characteristics

Goods-producing industries
Manufacturing

Service-providing industries
Trade, transportation, and utilities
Information
Financial activities ....

Finance and insurance
Credit intermediation and related activities ..
Professional and business services:
Professional and technical services ....
Education and health services
Educational Services ..........cccocevveviienieniiiennen.
Junior colleges, colleges, and universities ...
Health care and social assistance ...................
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See footnotes at end of table.



Table 45. Standard errors for vision care benefits:* Median copayments for
selected services, private industry workers, 2015—continued

Characteristics

Eye exams

Glasses

Contact lenses?

1 to 99 workers:
50 to 99 workers
100 workers or more
100 to 499 workers
500 workers or more

Geographic areas

Northeast
New England
Middle Atlantic

South
South Atlantic
West South Central

Midwest
East North Central
West North Central
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L1 Includes plans with employer-provided discount cards if there is a cost to the employer.
2 Includes plans that provide coverage for elective purchase of contact lenses; medically necessary contact lenses (for
cataract surgery, for example) normally are provided under the surgical portion of a medical plan and are not described in

this table.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may
include workers with earnings both above and below the threshold. The categories were formed using percentile estimates
generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation -

March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans,

key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 46. Defined benefit plans: Availability and eligibility requirements for open plans,* private industry workers, 2015

(All workers participating in defined benefit plans = 100 percent)

Open to new employees

Plans open to - . Age and Plans not
Characteristics new Minimum Minimum Minimum No minimum service open to new th
age and - age or . determinable
employees . age only | service only . requirement employees
service requirement | requirement service not
requirement requirement determinable
Worker characteristics
AlLWOTKEIS ..o 59 17 - 27 13 - 40 1
Management, professional, and related 52 16 - 21 11 - 48 (2)
Management, business, and financial 54 14 - 30 - - 46 (2)
Professional and related 50 18 - 14 13 - 50 -
Service 78 - - 42 14 - 22 -
Sales and office . 55 21 - 19 - - 45 -
Sales and related . 51 - - 10 - - 49
Office and administrative SUpport ...........ccccceeuee. 57 24 - 22 8 - 43 -
Natural resources, construction, and maintenance 72 - - 48 19 - 27 1
Construction, extraction, farming, fishing, and
forestry 82 - - 60 22 - - -
Installation, maintenance, and repair .......... 59 - - 32 - - 40 2
Production, transportation, and material moving ..... 59 18 - 29 11 - 37 4
Production .........cccoeiiiieniii e 42 — - 19 - - 51 6
Transportation and material moving ...........c........ 73 26 - 38 - - 25 2
FUITTIME e 57 14 - 28 13 - 42 1
Part time ......ccooiiieiiecce e 75 42 - 21 12 - 25 1
Union 75 11 - a7 17 - 23 2
Nonunion 48 20 - 15 10 - 51 (2)
Average wage within the following categories3:
Lowest 25 percent 58 28 - 19 - - 39 3
Second 25 percent 66 27 - 29 9 - 34 (2)
Third 25 percent .... 57 17 - 27 12 - 42 2
Highest 25 percent ... 57 11 - 28 14 - 42 1
Highest 10 percent ...........cccoevevevverennnen. 55 7 - 28 - - 45 (2)
Establishment characteristics
Goods-producing industries 43 - - 27 11 - 54 2
Construction 84 - - 61 23 - - -
Manufacturing ... 30 - - 16 - - 67 3
Service-providing industries 63 21 - 27 13 - 36 1
Trade, transportation, and utilities 68 30 - 29 9 - 30 2
Wholesale trade 70 48 - - - - - -
Retail trade 61 35 - - - - 37 2
Transportation and warehousing 76 - - 46 - - - -
Utilities 56 - - - - - 44 -
Information .. 48 - - - - - 52
Financial activities ....... 57 24 - 26 - - 43 -
Finance and insurance ........... . 55 25 - 24 - - 45 -
Credit intermediation and related activities .. 59 19 - - - - 41 -
Insurance carriers and related activities ...... 58 34 - - - - 42 -
Professional and business services 63 - - - - - 37 -
Education and health services . 58 23 - - 19 - 42 -
Educational SErviCes .........cccccevvverieineeniennieens 44 - - - - - 56 -
Junior colleges, colleges, and universities ... 59 41 — - - - 41 -
Health care and social assistance ................... 61 — - - - - 39 -

See footnotes at end of table.




Table 46. Defined benefit plans: Availability and eligibility requirements for open plans,* private industry workers,

2015—continued

(All workers participating in defined benefit plans = 100 percent)

Open to new employees

Plans open to - . Age and Plans not
Characteristics new Minimum Minimum Minimum No minimum service open to new Not
age and - age or . determinable
employees service age only service only service requirement employees
. requirement | requirement h not
requirement requirement determinable
1 to 99 workers 64 16 - 34 - - 36 1
1 to 49 workers 64 18 - 36 - - 36 (2)
50 to 99 workers ... 63 14 - 32 - - 36 1
100 workers or more 57 17 - 24 13 - 42 1
100 to 499 workers ... 60 16 - 29 14 - 40 -
500 workers or more 54 17 - 21 11 - 44 2
Geographic areas
Northeast 63 20 - 32 9 - 37 (2)
New England 59 - - 34 - - 41 -
Middle Atlantic . 64 20 - 32 12 - 35 1
South .......c...... 50 11 - 24 - - 49 1
South Atlantic 52 - - 27 - - 48 (2)
East South Central . 56 - - - - - 44 -
West South Central 40 - - 26 - - 58 2
Midwest ........c..co...e. 69 21 - 28 18 - 28 3
East North Central . 71 17 - 30 22 - - -
West North Central 64 - - 25 - - 33 3
West ....cceeene 55 17 - 25 12 - 45 -
Mountain 62 - - - - - 38 -
Pacific 53 16 - 23 14 - 47

1 A typical minimum age requirement is 21 years and service requirement is 12 months. See glossary for additional information on requirements.

2 Less than 0.5.

3 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 46. Standard errors for defined benefit plans: Availability and eligibility requirements for open plans,* private industry

workers, 2015

Open to new employees

Plans open to - Age and Plans not
- - - . No minimum - Not
Characteristics new Minimum age | Minimum age | Minimum service open to new ;
h ) age or ; determinable
employees | and service only service only service requirement employees
requirement | requirement | requirement requirement not
determinable
Worker characteristics

All workers ... 2.3 1.8 - 2.3 1.9 - 2.4 0.4
Management, professional, and related 43 3.1 - 4.3 2.9 - 4.3 (2)
Management, business, and financial 5.9 3.8 - 7.6 - - 5.9 0.1
Professional and related 4.8 4.1 - 35 3.9 - 4.8 -
Service .....ccovevnienn. 5.2 - - 8.4 3.6 - 5.2 -
Sales and office ..... 4.6 2.4 - 3.2 - - 4.6 -
Sales and related .................. 14.0 - - 3.0 - - 14.0 -
Office and administrative suppor 3.1 2.6 - 4.1 1.8 - 3.1 -
Natural resources, construction, and maintenance 4.1 - - 4.8 2.9 - 4.0 13

Construction, extraction, farming, fishing, and
forestry 6.1 - - 6.4 3.1 - - -
Installation, maintenance, and repair .... 6.2 - - 7.2 - - 6.1 1.7
Production, transportation, and material moving 5.2 2.8 - 4.3 3.1 - 5.9 1.6
Production .... 8.1 — - 5.0 - - 10.1 3.0
Transportation and material moving 5.1 4.4 - 6.2 - - 5.1 1.7
FUITIME e 2.6 1.7 - 25 2.1 - 2.7 0.5
Part time .......ocooiiieeee e 4.7 5.8 - 45 3.2 - 4.6 0.5
Union 3.2 2.2 - 3.6 2.3 - 3.3 1.0
Nonunion 35 24 - 2.8 2.8 - 35 0.2

Average wage within the following categories3:
LOWESt 25 PErCeNt .....ccceeeiieiiieiiieiieeiee e 7.1 6.1 - 5.4 - - 6.8 25
Second 25 percent ... 3.9 3.6 - 4.2 2.1 - 3.9 0.2
Third 25 percent .... 3.4 2.1 - 3.3 2.1 - 3.6 11
Highest 25 percent ... 3.5 21 - 3.7 3.3 - 35 0.5
Highest 10 Percent ........ccccoeeeeivenieiieenieniens 5.1 1.8 - 5.6 - - 5.1 0.1
Establishment characteristics

Goods-producing industries 5.7 - - 3.8 2.4 - 6.3 14
Construction 6.1 - - 6.3 3.8 - - -
Manufacturing 5.5 - - 35 - - 6.3 1.9
Service-providing industries 2.1 2.3 - 2.8 2.4 - 2.1 0.3
Trade, transportation, and utilities 4.2 3.8 - 3.3 1.6 - 4.0 1.0
Wholesale trade ... 9.2 7.8 - - - - - -
Retail trade 7.3 6.1 - - - - 7.3 1.2
Transportation and warehousing 7.6 - - 7.2 - - - -
Utilities 7.7 - - - - - 7.7 -
Information 8.1 - - - - - 8.1 -
Financial activities .... 3.3 2.7 - 3.3 - - 3.3 -
Finance and insurance 3.7 3.0 - 49 - - 3.7 -
Credit intermediation and related activities .. 51 3.7 - - - - 51 -
Insurance carriers and related activities ...... 6.3 5.2 - - - - 6.3 -
Professional and business services 10.6 - - - - - 10.6 -
Education and health services 5.3 6.4 - - 5.0 - 5.3 -
Educational SErviCes .........ccccvvvvereeiieenieennieens 8.5 - - - - - 8.5 -
Junior colleges, colleges, and universities ... 5.0 54 - - - - 5.0 -
Health care and social assistance ................... 5.8 - - - - - 5.8 -

See footnotes at end of table.



Table 46. Standard errors for defined benefit plans: Availability and eligibility requirements for open plans,* private industry

workers, 2015—continued

Open to new employees

Plans open to - Age and Plans not
Characteristics new Minimum age | Minimum age | Minimum No minimum service open to new Not
h ) age or ; determinable
employees | and service qnly service only service requirement employees
requirement | requirement | requirement requirement nqt
determinable
1 to 99 workers 4.0 2.3 - 3.4 - - 4.0 0.3
1 to 49 workers ... 4.7 4.0 - 4.4 - - 4.7 0.2
50 to 99 workers .... 7.0 3.9 - 7.4 - - 6.9 0.8
100 workers or more .. 3.0 2.3 - 2.9 1.9 - 3.1 0.6
100 to 499 workers ... 4.7 2.6 - 6.7 2.7 - 4.7 -
500 WOTKEI'S OF MOTE ..ovveviieiiiieiiiesiee e 3.6 3.3 - 2.3 2.9 - 3.7 0.9
Geographic areas
Northeast 3.7 3.9 - 4.2 21 - 3.8 0.3
New England 8.2 - - 7.0 - - 8.2 -
Middle Atlantic .... 4.2 4.6 - 5.7 3.0 - 4.3 0.4
South ..o 4.1 2.6 - 4.1 - - 4.1 0.5
South Atlantic 5.2 - - 4.9 - - 5.2 0.1
East South Central . 11.3 - - - - - 11.3 -
West South Central 5.6 - - 6.2 - - 6.6 2.3
Midwest .... 55 3.9 - 6.1 4.4 - 5.9 14
East North Central . 7.2 3.0 - 7.9 5.8 - - -
West North Central 5.8 - - 6.9 - - 4.9 25
West ... 4.9 4.2 - 2.8 3.1 - 4.9 -
Mountain . 6.0 - - - - - 6.0 -
Pacific 5.9 4.7 - 3.4 3.7 - 5.9 -

1 A typical minimum age requirement is 21 years and service requirement is 12 months. See glossary for additional information on requirements.

2 | ess than 0.05.

3 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The

categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 47. Defined benefit plans: Plan sponsor,* private industry workers, 2015

(All workers participating in selected defined benefit plans = 100 percent)

All defined benefit plans?

Traditional defined benefit

Nontraditional defined benefit

plans* plans®
Characteristics Single Single Single
Multi-employer Multi-employer Multi-employer
employer sponsor3 employer sponsor3 employer sponsor3
sponsor P sponsor P sponsor P
Worker characteristics

AlLWOTKETS .t 80 18 71 26 100 -
Management, professional, and related 93 - 87 - 100 -
Management, business, and financial . 91 - 83 - 100 -
Professional and related 94 - 89 - 100 -
Service ........ 52 48 38 62 100 -
Sales and office .... 84 15 75 25 100 -
Sales and related .... 76 - 71 - 100 -
Office and administrative support 88 12 77 22 100 -
Natural resources, construction, and maintenance 54 42 46 49 96 -

Construction, extraction, farming, fishing, and
FOrESIIY .o 26 68 19 75 - -
Installation, maintenance, and repair ................... 89 — 85 - 100 -
Production, transportation, and material moving 80 16 75 20 100 -
Production 86 14 81 19 100 -
Transportation and material moving ... 76 - 72 - 100 -
Full time 83 15 74 23 100 -
Part time 59 41 49 51 100 -
Union 53 43 47 48 98 -
Nonunion ... 97 - 95 - 100 -

Average wage within the following categories®:
Lowest 25 percent 61 39 47 53 - -
Second 25 percent 75 24 61 39 100 -
Third 25 percent 84 14 78 20 100 -
Highest 25 percent .. 83 14 74 22 100 -
Highest 10 percent 86 - 76 - 100 -
Establishment characteristics

Goods-producing iNUSENES ..........ccceveriivenirineenne 76 23 69 29 99 -
Construction 27 68 - 78 - -
Manufacturing 92 - 89 - 100 -
Service-providing industries ..... 82 16 71 25 100 -
Trade, transportation, and utilities . 71 24 65 30 100 -
Retail trade .........ccocovvvviiiiiines 43 57 29 71 - -
Transportation and warehousing 77 - 74 - - -
Utilities 97 - 95 - 100 -
Information .. 100 - 100 - - -
Financial activities ... 96 - 89 - 100 -
Finance and insurance .... 100 - 100 - 100 -
Credit intermediation and related activities .. 100 - 100 - 100 -
Insurance carriers and related activities ...... 100 - 100 - 100 -
Professional and business services ..................... 95 - - - - -
Education and health services .... 91 - 85 - 100 -
Educational services 79 - 66 - - -
Junior colleges, colleges, and universities ... 97 - 96 - - -
Health care and social assistance ................... 93 - 88 - 100 -

See footnotes at end of table.




Table 47. Defined benefit plans: Plan sponsor,* private industry workers, 2015—continued

(All workers participating in selected defined benefit plans = 100 percent)

All defined benefit plans?

Traditional defined benefit

Nontraditional defined benefit

plans* plans®
Characteristics Single Single Single
Multi-employer Multi-employer Multi-employer
employer sponsor3 employer sponsor3 employer sponsor3
sponsor P sponsor P sponsor P
110 99 WOIKEIS ..ot 71 26 64 33 99 -
1 to 49 workers 76 24 69 31 98 -
50 to 99 workers ... 62 30 57 34 - -
100 workers or more ... 84 15 74 24 100 -
100 to 499 workers .. 85 14 77 22 100 -
500 workers or more ... 83 15 73 25 100 -
Geographic areas
Northeast 75 22 64 32 99 -
New England .. 69 - 56 - 97 -
Middle Atlantic ... 78 22 67 33 100 -
South 88 10 83 15 100 -
South Atlantic 85 13 79 19 100 -
West South Central .. 91 - 86 - 100 -
Midwest 78 20 64 34 100 -
East North Central ... 79 21 61 39 100 -
West North Central .. 76 20 69 26 100 -
74 23 63 33 100 -
Mountain 70 - - - 100 -
Pacific 75 22 65 30 100 -

1 Sum of single- and multi-employer sponsor may not equal 100 percent as other plan sponsor types are not included (e.g., employer associations, railroad retirement

boards).
2

3
4
5
6

All workers participating in defined benefit plans = 100 percent.
Plans established by a labor organization and provided to employees of two or more unrelated companies in accordance with a collective bargaining agreement.
All workers participating in traditional defined benefit plans = 100 percent. See glossary for definition of traditional plans.

All workers participating in nontraditional defined benefit plans = 100 percent. See glossary for definition of nontraditional plans.
Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and

below the threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for

Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 47. Standard errors for defined benefit plans: Plan sponsor, private industry workers, 2015

All defined benefit plans

Traditional defined benefit

Nontraditional defined benefit

plans? plans3
Characteristics . . .
Single Multi-employer Single Multi-employer Single Multi-employer
employer 1 employer 1 employer Iy
sponsor’ sponsor’ sponsor
sponsor sponsor sponsor
Worker characteristics

All workers 1.9 1.7 25 2.4 0.2 -
Management, professional, and related 2.3 - 3.8 - 0.0 -
Management, business, and financial .... 3.2 — 5.3 - 0.0 -
Professional and related 3.1 - 5.1 - 0.0 -
SEIVICE .cvvvrveiiiieiiians 7.4 7.4 8.5 8.5 0.0 -
Sales and office .... 25 2.4 3.9 3.7 0.0 -
Sales and related ................. 6.7 - 8.7 - 0.0 -
Office and administrative support 2.4 2.2 43 3.9 0.0 -
Natural resources, construction, and maintenance 4.8 5.8 53 7.0 3.9 -

Construction, extraction, farming, fishing, and
forestry 7.1 9.8 5.3 8.9 - -
Installation, maintenance, and repair ... 4.6 - 5.7 - 0.0 -
Production, transportation, and material moving ..... 3.6 3.6 4.3 4.4 0.0 -
Production 4.1 4.1 5.5 5.5 0.0 -
Transportation and material moving ... 5.2 - 6.1 - 0.0 -
FUITEIME e 1.9 1.7 2.6 2.4 0.2 -
Part time ..o 4.7 4.7 4.9 4.9 0.0 -
UNION e 4.0 4.2 4.4 4.7 1.6 -
NONUNION .o 13 - 2.3 - 0.0 -

Average wage within the following categories*:
Lowest 25 percent 6.3 6.3 9.5 9.5 - -
Second 25 percent 4.0 4.0 5.6 5.6 0.0 -
Third 25 percent ... 2.6 2.3 3.6 3.2 0.0 -
Highest 25 percent 3.2 3.1 4.1 4.2 0.4 -
Highest 10 Percent ...........cocveevevireeieeneseennenne 3.7 - 5.5 - 0.0 -
Establishment characteristics

Goods-producing industries 35 3.7 4.8 5.0 12 -
Construction 7.8 10.3 - 9.6 - -
Manufacturing 3.2 - 43 - 0.0 -
Service-providing industries 2.1 1.8 2.7 2.4 0.0 -
Trade, transportation, and utilities . 3.8 3.7 4.8 4.8 0.0 -
Retail trade 7.6 7.6 7.9 7.9 - -
Transportation and warehousing 7.2 - 8.3 - - -
Utilities 3.4 - 5.0 - 0.0 -
Information .. 0.0 - 0.0 - - -
Financial activities 3.2 - 7.4 - 0.0 -
Finance and insurance .... 0.0 - 0.0 - 0.0 -
Credit intermediation and related activities .. 0.0 - 0.0 - 0.0 -
Insurance carriers and related activities 0.0 - 0.0 - 0.0 -
Professional and business services ..... 6.1 - - - - -
Education and health services .... 3.2 - 4.9 - 0.0 -
Educational services 12.7 - 16.3 - - -
Junior colleges, colleges, and universities ... 2.3 - 2.7 - - -
Health care and social assistance ................... 2.7 - 4.3 - 0.0 -

See footnotes at end of table.




Table 47. Standard errors for defined benefit plans: Plan sponsor, private industry workers,

2015—continued

All defined benefit plans

Traditional defined benefit

Nontraditional defined benefit

plans? plans3
Characteristics Single Single Single
Multi-employer Multi-employer Multi-employer
employer 1 employer 1 employer 1
sponsor’ sponsor’ sponsor
sponsor sponsor sponsor
1 to 99 workers 3.8 3.9 4.8 4.9 13 -
1 to 49 workers . 4.4 4.4 5.7 5.7 1.6 -
50 to 99 workers ... 7.8 7.4 9.0 8.6 - -
100 workers or more ... 1.9 1.7 2.8 2.6 0.0 -
100 to 499 workers .. 2.6 25 45 4.3 0.0 -
500 workers or more ... 2.7 2.4 3.7 3.6 0.0 -
Geographic areas

Northeast 4.3 4.1 5.5 5.2 1.0 -
New England 6.8 - 10.0 - 3.6 -
Middle Atlantic .. 6.5 6.5 8.3 8.3 0.0 -
South 2.9 2.2 35 2.9 0.0 -
South Atlantic . 4.1 2.8 5.0 3.8 0.0 -
West South Central .. 7.3 - 9.9 - 0.0 -
Midwest ......coovevieenns 3.0 29 4.8 4.8 0.0 -
East North Central 3.6 3.6 6.8 6.8 0.0 -
West North Central .. 5.6 4.6 5.8 5.1 0.0 -
West ......cceees 5.1 5.2 7.4 7.3 0.0 -
Mountain 5.6 - - - 0.0 -
Pacific ..oooiiiein 6.2 6.3 8.6 8.6 0.0 -

See glossary for definition of traditional plans.

. See glossary for definition of nontraditional plans.

Plans established by a labor organization and provided to employees of two or more unrelated companies in accordance with a collective bargaining agreement.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and

below the threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for

Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 48. Defined benefit plans: Primary formula, private industry workers, 2015

(All workers participating in defined benefit plans = 100 percent)

Traditional plan formula Nontraditional plan formula
Characteristics Traditional Percent of . Percent Percent of Ngn— .
terminal Dollar times of career employer traditional Cash Pens_lon Other
. yearst - L balance | equity
earnings earnings | contribution
Worker characteristics

AlLWOTKEIS .. 67 37 17 7 6 33 33 -
Management, professional, and related .................. 54 44 - 9 - 46 45 -
Management, business, and financial 51 38 - - - 49 49 -
Professional and related .... 57 a7 - - - 43 43 -
Service 78 38 - - - 22 22 -
Sales and office . 62 40 10 - - 38 38 -
Sales and related . 82 50 - - - 18 18 -
Office and administrative support .. . 54 36 - 6 - 46 45 -
Natural resources, construction, and maintenance 84 23 40 - - 16 16 -

Construction, extraction, farming, fishing, and
fOrestry .o . - - 48 - 24 - - -
Installation, maintenance, and repair . - 31 - — - - - -
Production, transportation, and material moving ..... 81 27 37 - - 19 19 -
Production ........cccceeeieenieniienieeee e . 75 29 28 - - 25 25 -
Transportation and material moving 85 26 45 - - 15 15 -
Full time 65 38 15 7 5 35 34 -
Part time 81 21 41 - - 19 19 -
Union 89 29 42 - - 11 11 -
Nonunion 54 41 - 10 - 46 46 -

Average wage within the following categories2:
Lowest 25 percent 73 - 25 - - 27 27 -
Second 25 percent 63 25 21 - - 37 37 -
Third 25 percent 72 40 20 8 4 28 28 -
Highest 25 percent 64 41 13 - - 36 35 -
Highest 10 percent 60 44 - - - 40 40 -
Establishment characteristics

Goods-producing industries 77 35 26 - - 23 23 -
Construction . - - 44 - 23 - - -
Manufacturing .......cocoeeveeeieenieee e 73 41 20 - - 27 27 -
Service-providing industries 64 37 15 7 5 36 36 -
Trade, transportation, and utilities 81 31 33 - - 19 19 -
Retail trade ........cccocoveviiiiennene - - 37 - - - - -
Transportation and warehousing - 34 - - - - - -
Utilities 67 67 - - - 33 33 -
Financial activities 37 30 - - - 63 62 -
Finance and insurance . 34 31 - - - 66 65 -
Credit intermediation and related activities .. 26 25 - - - 74 72 -
Insurance carriers and related activities ...... 44 42 - - - 56 55 -
Professional and business services ............ . a7 - - - - 53 53 -
Education and health services .... 64 54 - - - 36 36 -
Educational services . - 53 - - - - - -
Junior colleges, colleges, and universities ... - 57 - 25 — - - -
Health care and social assistance ................... 64 54 - - - 36 36 -

See footnotes at end of table.



Table 48. Defined benefit plans: Primary formula, private industry workers, 2015—continued

(All workers participating in defined benefit plans = 100 percent)

Traditional plan formula Nontraditional plan formula
Characteristics Traditional Percent of . Percent Percent of Ngn— .
terminal Dollar times of career employer traditional Cash Pens_lon Other
. yearst - L balance | equity
earnings earnings | contribution
110 99 WOTKEIS ..o 80 47 21 - - 20 20 -
1 to 49 workers 74 43 16 - - 26 25 -
50 to 99 workers . - 52 28 - - - - -
100 workers or more 62 33 16 7 7 38 38 -
100 to 499 workers 63 34 15 - - 37 37 -
500 workers or more 62 32 17 - - 38 38 -
Geographic areas

NOIMNEAST ...t 67 33 20 - - 33 33 -
New England ... - 34 - - - - - -
Middle Atlantic . 66 32 21 - - 34 34 -
South 71 47 14 - - 29 29 -
South Atlantic 70 44 16 - - 30 30 -
East South Central . 86 65 - - - 14 12 -
West South Central 62 42 5 - - 38 38 -
Midwest 60 24 16 - - 40 40 -
East North Central . 53 18 - - 13 47 47 -
West North Central 76 37 26 - - 24 24 -
71 40 22 - - 29 29 -

Mountain 61 25 - - - 39 39 -
Pacific . 73 43 24 - - 27 27 —

1 Benefits are based on a dollar amount per month for each year of service recognized by the plan.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 48. Standard errors for defined benefit plans: Primary formula, private industry workers, 2015

Traditional plan formula Nontraditional plan formula
Characteristics Traditional Percept of Dollar times Percent Percent of tra’t\jli?ighal Cash | Pension
terminal yearst of career|  employer balance | equity Other
earnings earnings | contribution
Worker characteristics

AlLWOTKEIS . 2.7 2.7 1.6 14 11 2.7 2.7 -
Management, professional, and related 4.9 4.7 — 25 — 4.9 4.9 -
Management, business, and financial 7.4 6.0 - - - 7.4 7.4 -
Professional and related 5.3 5.5 - - - 5.3 5.3 -
Service 5.6 7.3 - - - 5.6 5.6 -
Sales and office . 3.3 4.0 2.8 - - 3.3 3.3 -
Sales and related 5.2 10.3 - - - 5.2 5.2 -
Office and administrative support .. . 3.3 35 - 1.3 - 3.3 3.3 -
Natural resources, construction, and maintenance 4.0 45 6.0 - - 4.0 3.9 -

Construction, extraction, farming, fishing, and
FOTESIIY i - - 104 - 6.0 - - -
Installation, maintenance, and repair ................... - 5.0 - - - - - -
Production, transportation, and material moving ..... 3.6 3.2 4.9 - - 3.6 3.6 -
Production .........ccceeeeeiieiiienieeee e 4.8 4.7 52 - - 4.8 4.8 -
Transportation and material moving .................... 3.9 5.0 7.6 - - 3.9 3.9 -
Full time 2.9 2.9 15 15 11 2.9 2.9 -
Part time 4.1 3.7 7.1 - 4.1 4.1 -
Union 1.8 3.9 4.0 - - 1.8 18 -
Nonunion 35 3.7 - 2.3 - 35 35 -

Average wage within the following categories2:
Lowest 25 percent 6.5 - 5.9 - - 6.5 6.5 -
Second 25 percent ... 4.4 2.7 4.5 - - 4.4 4.4 -
Third 25 percent .... 25 3.6 2.4 2.0 1.2 25 25 -
Highest 25 percent ... 4.7 4.2 25 - - 4.7 4.7 -
Highest 10 percent 6.5 6.7 - - - 6.5 6.5 -
Establishment characteristics

Goods-producing industries 2.7 4.0 3.6 - - 2.7 2.6 -
Construction - - 10.9 - 6.1 - - -
Manufacturing .... 4.0 5.4 3.9 - - 4.0 4.0 -
Service-providing industries 3.4 3.2 1.7 1.6 1.3 3.4 3.4 -
Trade, transportation, and utilities . 2.6 3.3 4.4 - - 2.6 2.6 -
Retail trade ........cccocoveviiiiennens . - - 9.4 - - - - -
Transportation and warehousing - 7.4 - - - - - -
Utilities . 8.4 8.4 - - - 8.4 8.4 -
Financial activities ....... . 5.5 3.6 - - - 5.5 5.5 -
Finance and insurance ........... . 4.1 4.1 - - - 4.1 4.2 -
Credit intermediation and related activities .. 45 4.6 - - - 4.5 5.3 -
Insurance carriers and related activities ...... 6.4 6.7 - - - 6.4 6.1 -
Professional and business services ............ . 13.0 - - - - 13.0 13.0 -
Education and health services . 6.5 6.5 - - - 6.5 6.5 -
Educational services . - 14.3 - - - - - -
Junior colleges, colleges, and universities ... - 5.3 - 45 - - - -
Health care and social assistance ................... 7.2 7.2 - - - 7.2 7.2 -

See footnotes at end of table.



Table 48. Standard errors for defined benefit plans: Primary formula, private industry workers, 2015—continued

Traditional plan formula Nontraditional plan formula
Characteristics Traditional Percept of Dollar times Percent Percent of tra’t\jli?ighal Cash | Pension
terminal yearst of career|  employer balance | equity Other
earnings earnings | contribution
1 to 99 workers 4.0 4.9 2.9 - - 4.0 4.0 - -
1 to 49 workers 4.7 4.7 3.6 - - 4.7 4.7 - -
50 to 99 workers ... - 10.0 7.0 - - - - - -
100 workers or more 3.2 2.9 1.8 1.6 1.4 3.2 3.2 - -
100 to 499 workers ... 5.2 5.5 2.6 - - 5.2 5.2 - -
500 workers or more 3.9 3.4 2.6 - - 3.9 3.9 - -
Geographic areas

Northeast 4.8 3.7 2.8 - - 4.8 4.8 - -
New England - 7.7 - - - - - - -
Middle Atlantic . 5.1 4.1 35 - - 5.1 5.1 - -
South 4.3 5.0 2.7 - - 4.3 4.3 - -
South Atlantic 5.7 6.2 3.1 - - 5.7 5.7 - -
East South Central .... 3.7 13.8 - - - 3.7 25 - -
West South Central 10.8 6.7 1.0 - - 10.8 10.8 - -
Midwest 5.4 4.4 2.4 - - 54 54 - -
East North Central .... 6.5 5.1 - - 24 6.5 6.5 - -
West North Central 5.0 55 7.3 - - 5.0 5.0 - -
6.6 7.3 5.2 - - 6.6 6.6 - -

Mountain ... 8.3 7.4 — — — 8.3 8.3 - -
PACIfIC viiiiiiic 7.6 8.5 5.1 - - 7.6 7.6 - -

1 Benefits are based on a dollar amount per month for each year of service recognized by the plan.
Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 49. Traditional defined benefit plans: Normal retirement age and service
requirements,! private industry workers, 2015

(All workers participating in traditional defined benefit plans = 100 percent)

Characteristics

With age and
service
requirement

With age only
requirement

With service
only
requirement

With age plus
service
requirement

Worker characteristics
Al WOTKEIS .t

Management, professional, and related
Management, business, and financial .
Professional and related

Service

Sales and office
Sales and related
Office and administrative SUPPOIt .........cccccveeeennes

Natural resources, construction, and maintenance
Construction, extraction, farming, fishing, and

fOrESHIY i
Installation, maintenance, and repair

Production, transportation, and material moving .
Production
Transportation and material moving

Full time
Part time ...

Union
Nonunion ...

Average wage within the following categories2:
Lowest 25 percent ...
Second 25 percent
Third 25 percent ....
Highest 25 percent ...

Highest 10 Percent .........cccocvevvirieienieniienienns

Establishment characteristics

Goods-producing industries ...
Construction
Manufacturing .........cccoooveeeiiiiie e

Service-providing iNAUSLIES ..........cccccovvvneeriinnnenn.
Trade, transportation, and utilities
Wholesale trade ...
Retail trade
Transportation and warehousing
Utilities
Information ...
Financial activities
Finance and insurance ..
Credit intermediation and related activities ..
Insurance carriers and related activities ......
Education and health services ....
Educational services
Junior colleges, colleges, and universities ...
Health care and social assistance ..................

See footnotes at end of table.

19

31

28

21

23
10

20

10
28

15
16
23

24

27




Table 49. Traditional defined benefit plans: Normal retirement age and service
requirements,! private industry workers, 2015—continued

(All workers participating in traditional defined benefit plans = 100 percent)

Characteristics

With age and
service
requirement

With age only
requirement

With service
only
requirement

With age plus
service
requirement

1 to 99 workers
1 to 49 workers
50 to 99 workers

100 workers or more
100 to 499 workers
500 workers or more

Geographic areas

Northeast
New England
Middle Atlantic

South
South Atlantic
East South Central

Midwest
East North Central
West North Central

23

17

20

1 Normal retirement occurs when the specific age, length of service, or combination of age and length of service plan requirements are
satisfied and the participant may retire and receive all accrued benefits without a reduction or penalty. In some plans, participants must
satisfy a minimum service requirement to be vested in the plan. Typical vesting requirements are 3 or 5 years of services. These
requirements are not included in the service requirements for normal retirement.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers
with earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the
National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not
meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 49. Standard errors for traditional defined benefit plans: Normal retirement age
and service requirements,! private industry workers, 2015

Characteristics

With age and
service
requirement

With age only
requirement

With service
only
requirement

With age plus
service
requirement

Worker characteristics

AlLWOTKEIS ..
Management, professional, and related
Management, business, and financial
Professional and related
Service
Sales and office ..
Sales and related
Office and administrative support
Natural resources, construction, and maintenance
Construction, extraction, farming, fishing, and
forestry
Installation, maintenance, and repair .....
Production, transportation, and material moving .
Production
Transportation and material moving

Full time
Part time

Union
Nonunion

Average wage within the following categories2:
Lowest 25 percent
Second 25 percent .
Third 25 percent .....
Highest 25 percent ...

Highest 10 percent ...

Establishment characteristics

Goods-producing industries ....
Construction
Manufacturing

Service-providing industries
Trade, transportation, and utilities
Wholesale trade
Retail trade
Transportation and warehousing
Utilities
Information
Financial activities ........
Finance and insurance .
Credit intermediation and related activities ..
Insurance carriers and related activities
Education and health services
Educational services .
Junior colleges, colleges, and universities ...
Health care and social assistance

2.9

6.4

6.8

4.1

4.8
25

2.4
4.6

3.9
3.2

7.2

5.5

6.7

See footnotes at end of table.



Table 49. Standard errors for traditional defined benefit plans: Normal retirement age
and service requirements,! private industry workers, 2015—continued

Characteristics

With age and
service
requirement

With age only
requirement

With service
only
requirement

With age plus
service
requirement

1 to 99 workers
1 to 49 workers
50 to 99 workers ..
100 workers or more
100 to 499 workers
500 workers or more

Geographic areas

Northeast
New England
Middle Atlantic

South
South Atlantic
East South Central

Midwest

East North Central

West North Central .

6.2

2.9

4.1

1 Normal retirement occurs when the specific age, length of service, or combination of age and length of service plan requirements are
satisfied and the participant may retire and receive all accrued benefits without a reduction or penalty. In some plans, participants must
satisfy a minimum service requirement to be vested in the plan. Typical vesting requirements are 3 or 5 years of services. These
requirements are not included in the service requirements for normal retirement.

2

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers

with earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the
National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions,
and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 50. Traditional defined benefit plans: Selected normal retirement age
requirements,! private industry workers, 2015

(All workers participating in traditional defined benefit plans = 100 percent)

Age less than 65 Age 65
Characteristics Less than 10 | 10 years or | Lessthan 10 | 10 years or
years of more of years of more of
service? service service? service
Worker characteristics

All workers 15 25 57 -
Management, professional, and related - 22 68 -
Management, business, and financial .... 18 23 60 -
Professional and related - 21 73 -
Service ..o - - 54 -
Sales and office ... 8 13 76 -
Sales and related ............. - - 87 -
Office and administrative support ... 11 19 68 -
Natural resources, construction, and maintenance 26 38 34 -

Construction, extraction, farming, fishing, and
forestry 40 35 24 -
Installation, maintenance, and repair ... - 44 49 -
Production, transportation, and material moving . 19 32 43 -
Production - 38 54 -
Transportation and material moving .... - 28 35 -
FUITEIME o 16 27 55 -
Part time ......ooooiiiiic e - - 70 -
Union 22 30 43 -
Nonunion .... 9 20 70 -

Average wage within the following categories3:
Lowest 25 percent - - 68 -
Second 25 percent - 13 61 -
Third 25 percent .. 13 28 57 -
Highest 25 percent 18 28 53 -
Highest 10 Percent ........c.cccoceeeieeneeniieenieniens 21 - 58 -
Establishment characteristics

Goods-producing industries .... 17 31 51 -
Construction 41 30 28 -
Manufacturing - 32 60 -
Service-providing industries 15 23 59 -
Trade, transportation, and utilities 18 23 50 -
Wholesale trade ........... - - - -
Retail trade .................. - - 84 -
Transportation and warehousing . - - 33 -
Utilities - 47 45 -
Information - 44 53 -
Financial activities ......... - - 67 -
Finance and insurance ... - - 67 -
Credit intermediation and related activities .. - - - -
Insurance carriers and related activities ...... - - 56 -
Education and health services - - 71 -
Educational services ............ccc.... - - 53 -
Junior colleges, colleges, and universities ... - - 64 -
Health care and social assistance ................... - - 74 -

See footnotes at end of table.




Table 50. Traditional defined benefit plans: Selected normal retirement age
requirements,® private industry workers, 2015—continued

(All workers participating in traditional defined benefit plans = 100 percent)

Normal retirement age requirements
Characteristics 10th 25th pefc(:gme 75th 90th
percentile | percentile (median) percentile | percentile
Worker characteristics

All workers ... 60 62 65 65 65
Management, professional, and related .... 60 62 65 65 65
Management, business, and financial ... 60 60 65 65 65
Professional and related 60 62 65 65 65
ServiCe ...ccoovviieiiiniiins . 60 62 65 65 65
Sales and office ... 62 65 65 65 65
Sales and related ................... . 65 65 65 65 65
Office and administrative suppol 60 62 65 65 65
Natural resources, construction, and maintenance 60 62 62 65 65

Construction, extraction, farming, fishing, and
forestry 58 60 62 65 65
Installation, maintenance, and repair 60 62 65 65 65
Production, transportation, and material moving ..... 60 62 62 65 65
Production 62 62 65 65 65
Transportation and material moving 60 62 62 65 65
FUITEIME o 60 62 65 65 65
Part time ..o 60 65 65 65 65
Union 60 62 62 65 65
Nonunion 60 62 65 65 65

Average wage within the following categories3:
LOWESE 25 PErCENt ....covveiiiiiieiieeieeiie e 62 65 65 65 65
Second 25 percent .... 60 62 65 65 65
Third 25 percent 60 62 65 65 65
Highest 25 percent ... 60 62 65 65 65
Highest 10 percent 60 62 65 65 65
Establishment characteristics

Goods-producing industries 60 62 65 65 65
Construction 58 62 62 65 65
Manufacturing 60 62 65 65 65
Service-providing industries 60 62 65 65 65
Trade, transportation, and utilities 60 62 65 65 65
Wholesale trade .... 60 62 65 65 65
Retail trade 65 65 65 65 65
Transportation and warehousing . 60 60 62 65 65
Utilities 55 55 62 65 65
Information 55 65 65 65 65
Financial activities ..... . 62 62 65 65 65
Finance and insurance 62 62 65 65 65
Credit intermediation and related activities .. 62 65 65 65 65
Insurance carriers and related activities ...... 62 62 65 65 65
Education and health services .. . 60 65 65 65 65
Educational services 60 60 65 65 65
Junior colleges, colleges, and universities ... 60 62 65 65 65
Health care and social assistance .................. 62 65 65 65 65

See footnotes at end of table.



Table 50. Traditional defined benefit plans: Selected normal retirement age
requirements,! private industry workers, 2015—continued

(All workers participating in traditional defined benefit plans = 100 percent)

Age less than 65 Age 65
Characteristics Less than 10 | 10 years or | Lessthan 10 | 10 years or
years of more of years of more of
service? service service? service
1 to 99 workers 17 19 61 -
1 to 49 workers - 21 62 -
50 to 99 workers . - - 60 -
100 workers or more 14 28 55 -
100 to 499 workers . 11 32 57 -
500 workers or more 17 25 54 -
Geographic areas

NOMNEAST ... - 29 58 -
New Englan - - 59 -
Middle Atlantic . - 32 58 -
South 16 23 61 -
South Atlantic 14 - 62 -
East South Central .. - - 56 -
West South Central . - - 59 -
Midwest ... - 30 56 -
East North Central .. - 29 57 -
West North Central . - 31 54 -
21 20 49 -

20 21 53 -

See footnotes at end of table.




Table 50. Traditional defined benefit plans: Selected normal retirement age

requirements,® private industry workers, 2015—continued

(All workers participating in traditional defined benefit plans = 100 percent)

Characteristics

Normal retirement age requirements

50th

10th 25th percentile 75th 90th

percentile | percentile (median) percentile | percentile

1 to 99 workers 60 62 65 65 65
1 to 49 workers .. 60 62 65 65 65
50 to 99 workers ... 60 62 65 65 65
100 workers or more . 60 62 65 65 65
100 to 499 workers ... 60 62 65 65 65
500 WOTKErs OF MOTE ........cccovviuiireriiniinienieneenens 60 62 65 65 65

Geographic areas

Northeast 60 62 65 65 65
New England 60 62 65 65 65
Middle Atlantic ... 60 62 65 65 65
South ...cceeveieene 60 62 65 65 65
South Atlantic 60 62 65 65 65
East South Central 62 62 65 65 65
West South Central 60 62 65 65 65
Midwest ............... 60 62 65 65 65
East North Central 60 62 65 65 65
West North Central - 60 65 65 65
West ..... 60 62 65 65 65
Mountain 62 62 62 65 65
Pacific 60 62 65 65 65

1 Normal retirement occurs when the specific age, length of service, or combination of age and length of service plan requirements
are satisfied and the participant may retire and receive all accrued benefits without a reduction or penalty.

2

Includes workers in plans with no minimum service requirements.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 50. Standard errors for traditional defined benefit plans: Selected normal

retirement age requirements,* private industry workers, 2015

Age less than 65 Age 65
Characteristics Lessthan 10 | 10 years or | Lessthan 10 | 10 years or
years of more of years of more of
service? service service? service
Worker characteristics

Al WOTKEIS .t 2.1 2.9 3.0 -
Management, professional, and related .................. - 4.8 5.3 -
Management, business, and financial . 4.9 6.7 6.1 -
Professional and related - 5.3 6.2 -
Service - - 9.0 -
Sales and office 2.2 3.0 4.4 -
Sales and related - - 6.3 -
Office and administrative support .... 3.0 4.2 5.0 -
Natural resources, construction, and maintenance 5.9 6.5 49 -

Construction, extraction, farming, fishing, and
forestry 9.3 9.3 5.2 -
Installation, maintenance, and repair ... - 8.4 8.2 -
Production, transportation, and material moving ..... 3.6 4.6 51 -
Production - 5.6 6.9 -
Transportation and material moving .... - 5.8 6.0 -
Full time 2.3 3.4 3.6 -
Part time - - 7.7 -
Union 3.8 3.2 4.1 -
Nonunion ... 2.0 4.4 4.6 -

Average wage within the following categories3:
Lowest 25 percent - - 11.6 -
Second 25 percent .. - 3.7 5.8 -
Third 25 percent 3.2 3.7 4.7 -
Highest 25 percent 35 4.0 55 -
Highest 10 percent 4.8 - 7.5 -
Establishment characteristics

Goods-producing industries .... 4.2 3.6 4.3 -
Construction ..... 10.0 8.9 6.4 -
Manufacturing - 4.5 5.8 -
Service-providing iNAUSEIES ..........ccccovveveiineenennn. 25 3.9 4.0 -
Trade, transportation, and utilities ... 35 51 6.3 -
Wholesale trade ........... - - - -
Retail trade .................. - - 6.0 -
Transportation and warehousing . - - 7.8 -
Utilities - 10.0 8.5 -
Information ... - 115 11.6 -
Financial activities - - 5.7 -
Finance and inSUrance ..........ccccoceeeneinennennn. - - 55 -
Credit intermediation and related activities .. - - - -
Insurance carriers and related activities ...... - - 7.3 -
Education and health services - - 8.3 -
Educational services - - 15.4 -
Junior colleges, colleges, and universities ... - - 5.4 -
Health care and social assistance ................... - - 8.9 -

See footnotes at end of table.




Table 50. Standard errors for traditional defined benefit plans: Selected normal
retirement age requirements,* private industry workers, 2015—continued

Normal retirement age requirements

Characteristics 10th 250 | e?g;‘m o| 7o 90th
percentile | percentile (median) percentile | percentile
Worker characteristics

Al WOTKEIS ..t 0.0 0.0 0.0 0.0 0.0
Management, professional, and related .... 0.0 1.3 0.0 0.0 0.0
Management, business, and financial 11 2.9 0.0 0.0 0.0
Professional and related ........ 0.7 34 0.0 0.0 0.0
Service 2.9 0.0 1.7 0.0 0.0
Sales and office 0.4 0.0 0.0 0.0 0.0
Sales and related ... . 0.5 0.0 0.0 0.0 0.0
Office and administrative support 2.6 2.0 0.0 0.0 0.0
Natural resources, construction, and maintenance 2.7 2.1 0.0 0.0 0.0

Construction, extraction, farming, fishing, and
forestry 2.0 2.7 0.0 43 0.0
Installation, maintenance, and repair 0.0 1.2 0.0 0.0 0.0
Production, transportation, and material moving ..... 0.0 0.0 2.4 0.0 0.0
Production 1.0 0.0 1.7 0.0 0.0
Transportation and material moving 0.0 2.1 0.0 0.0 0.0
Full time 0.0 0.0 0.0 0.0 0.0
Part time 2.8 4.1 0.0 0.0 0.0
Union 0.0 0.0 2.3 0.0 0.0
Nonunion 1.5 2.1 0.0 0.0 0.0

Average wage within the following categories3:
Lowest 25 percent .... 0.0 1.3 0.0 0.0 0.0
Second 25 percent . 2.2 0.0 0.0 0.0 0.0
Third 25 percent 0.4 0.0 0.0 0.0 0.0
Highest 25 percent 0.0 0.6 0.8 0.0 0.0
Highest 10 percent .... 0.0 2.8 0.5 0.0 0.0
Establishment characteristics

Goods-producing industries 0.0 0.0 2.0 0.0 0.0
Construction .............. 2.0 1.0 0.0 14 0.0
Manufacturing 0.9 0.0 0.0 0.0 0.0
Service-providing iNAUSEIEs ..........cccccovvveieieneenn. 0.0 0.0 0.0 0.0 0.0
Trade, transportation, and utilities 3.8 1.4 1.1 0.0 0.0
Wholesale trade .... 19 0.0 3.8 0.0 0.0
Retail trade 3.6 0.0 0.0 0.0 0.0
Transportation and warehousing . 6.8 1.0 0.0 0.0 0.0
Utilities 0.0 1.6 2.9 0.0 0.0
Information ... 0.0 7.7 0.0 0.0 0.0
Financial activities 0.0 0.0 0.0 0.0 0.0
Finance and inSUrance ..........cccccoceveveeenennenne. 0.0 0.0 0.0 0.0 0.0
Credit intermediation and related activities .. 2.4 0.0 0.0 0.0 0.0
Insurance carriers and related activities ...... 0.0 0.0 1.3 0.0 0.0
Education and health services 17 4.3 0.0 0.0 0.0
Educational services 0.0 1.0 4.4 0.0 0.0
Junior colleges, colleges, and universities ... 0.0 0.6 0.0 0.0 0.0
Health care and social assistance .................. 1.7 1.8 0.0 0.0 0.0

See footnotes at end of table.




Table 50. Standard errors for traditional defined benefit plans: Selected normal
retirement age requirements, private industry workers, 2015—continued

Age less than 65 Age 65
Characteristics Lessthan 10 | 10 years or | Lessthan 10 | 10 years or
years of more of years of more of
service? service service? service
110 99 WOTKEIS ..ot 4.0 4.2 5.6 -
1 to 49 workers ... - 5.8 8.0 -
50 to 99 workers . - - 8.8 -
100 workers or more 24 4.0 3.8 -
100 to 499 workers . 3.1 6.6 7.0 -
500 workers or more 3.3 5.0 4.4 -
Geographic areas
Northeast - 5.2 5.3 -
New England - - 11.8 -
Middle Atlantic . - 5.3 6.0 -
South ....ccceeeeenes 3.2 6.8 6.0 -
South Atlantic ... 4.0 - 8.1 -
East South Central - - 14.2 -
West South Central - - 4.4 -
Midwest .........ceeeneee. - 3.6 5.6 -
East North Central - 4.4 5.9 -
West North Central . - 6.5 11.6 -
TAV/=TS] 5.8 3.7 6.3 -
Mountain . - - - -
Pacific 4.8 4.3 7.2 -

See footnotes at end of table.




Table 50. Standard errors for traditional defined benefit plans: Selected normal
retirement age requirements,* private industry workers, 2015—continued

Normal retirement age requirements

Characteristics 10th 250 | e?g;‘m o| 7o 90th
percentile | percentile (median) percentile | percentile
110 99 WOTKETS ..ovviiiiiiiiiiiieeeee e 0.7 0.0 0.0 0.0 0.0
1 to 49 workers 25 1.0 0.0 0.0 0.0
50 to 99 workers ... 1.3 0.0 0.5 0.0 0.0
100 workers or more .. 0.0 0.0 0.0 0.0 0.0
100 to 499 workers 0.4 0.0 0.0 0.0 0.0
500 workers or more 0.0 0.0 0.0 0.0 0.0

Geographic areas

Northeast 0.0 0.0 0.0 0.0 0.0
New England 0.0 1.4 1.1 0.0 0.0
Middle Atlantic . 0.0 0.0 0.0 0.0 0.0
South ....ceeeene 0.0 0.0 0.0 0.0 0.0
South Atlantic 0.4 1.5 0.0 0.0 0.0
East South Central .... 2.0 0.0 0.0 0.0 0.0
West South Central ... 0.0 1.3 0.0 0.0 0.0
MidWesSt .....ccevveeeienns 12 0.0 0.0 0.0 0.0
East North Central . 14 0.0 0.0 0.0 0.0
West North Central - 2.8 25 0.0 0.0
0.0 0.0 0.8 0.0 0.0
Mountain 9.9 0.0 34 0.0 0.0
Pacific 0.5 0.0 0.0 0.0 0.0

1 Normal retirement occurs when the specific age, length of service, or combination of age and length of service plan requirements

are satisfied and the participant may retire and receive all accrued benefits without a reduction or penalty.

Includes workers in plans with no minimum service requirements.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 51. Traditional defined benefit plans: Normal retirement* service requirements, private

industry workers, 2015

(Includes all workers in traditional defined benefit plans with a service requirement)

Normal retirement service requirements

Characteristics

50th

10th 25th il 75th 90th
percentile percentile 'zemrggi';:])e percentile percentile
Worker characteristics

All workers 5 5 5 10 25
Management, professional, and related 5 5 5 - 25
Management, business, and financial - 5 5 - 25
Professional and related . 5 5 5 - 25
Service 5 5 5 - 25
Sales and office .. 5 5 5 5 25
Sales and related ...... . 5 5 5 5 5
Office and administrative support .... 5 5 5 - 30
Natural resources, construction, and maintenance 5 5 - - 30

Construction, extraction, farming, fishing, and
forestry 5 5 - 10 -
Installation, maintenance, and repair .. 5 5 - 30 30
Production, transportation, and material moving . 5 5 5 - 25
Production .... 5 5 — — 25
Transportation and material moving 5 5 5 - 30
FUIlTIME e 5 5 5 — 25
Part time ..o 5 5 5 5 -
Union 5 5 5 - 30
Nonunion 5 5 5 - 25

Average wage within the following categories2:
Lowest 25 percent 5 5 5 - -
Second 25 percent 5 5 5 5 20
Third 25 percent 5 5 5 - 25
Highest 25 percent 5 5 5 - 30
Highest 10 percent .........cccccoveeiienneeneeeneennen, 5 5 5 - 25
Establishment characteristics

Goods-producing industries ... 5 5 5 10 25
Construction .... 5 5 5 10 -
Manufacturing . 5 5 - - 25
Service-providing industries 5 5 5 - 25
Trade, transportation, and utilities 5 5 5 - 30
Wholesale trade ....... 5 - - 25 30
Retall trade .............. 5 5 5 5 5
Transportation and warehousing . 5 5 5 - 30
Utilities 5 5 — 30 35
Information 5 5 - 30 30
Financial activities ........ 5 5 5 5 25
Finance and insurance . 5 5 5 5 20
Credit intermediation and related activities .. 5 5 5 - 25
Insurance carriers and related activities ...... 5 5 5 5 -
Education and health services . 5 5 5 - 25
Educational services ................ 5 5 5 5 25
Junior colleges, colleges, and universities ... 5 5 25 25 30
Health care and social assistance ................... - 5 5 - 25

See footnotes at end of table.



Table 51. Traditional defined benefit plans: Normal retirement* service requirements, private

industry workers, 2015—continued

(Includes all workers in traditional defined benefit plans with a service requirement)

Characteristics

Normal retirement service requirements

10th
percentile

25th
percentile

50th
percentile
(median)

75th
percentile

90th
percentile

1 to 99 workers
1 to 49 workers
50 to 99 workers

100 workers or more .
100 to 499 workers
500 WOTKErs OF MOTE ......ccvvriveiiiiiiieieniieeennenieenns

Geographic areas

NOMNEASE ...
New England
Middle Atlantic

South
South Atlantic
East South Central
West South Central

Midwest
East North Central
West North Central

a1

oo g a |

a1 o1 g1 ool ool g gl

o1 o111 al

g1 o101 g1 or g1 o101 g1 o1 o1 o1 ol

1ol g1 ool ol

oo oo oo o

1 Normal retirement occurs when the specific age, length of service, or combination of age and length of service plan requirements are satisfied
and the participant may retire and receive all accrued benefits without a reduction or penalty.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National

Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 51. Standard errors for traditional defined benefit plans: Normal retirement! service
requirements, private industry workers, 2015

Normal retirement service requirements

Characteristics 10th 25th 50tht‘| 75th 90th
percentile percentile ?emrggg:])e percentile percentile
Worker characteristics

AlTWOTKETS e 0.0 0.0 0.0 2.7 15
Management, professional, and related .......... 0.0 0.0 0.0 - 2.3
Management, business, and financial - 0.0 0.0 - 2.2
Professional and related . 0.0 0.0 0.0 - 4.5
Service 0.0 0.0 0.0 - 5.2
Sales and office 0.0 0.0 0.0 0.0 3.2
Sales and related ... . 0.0 0.0 0.0 0.0 0.0
Office and administrative support .... 0.0 0.0 0.0 - 6.9
Natural resources, construction, and maintenance 0.0 0.0 - - 0.0

Construction, extraction, farming, fishing, and
FOFESIIY i 0.0 0.0 - 0.0 -
Installation, maintenance, and repair 0.0 0.0 — 4.3 0.0
Production, transportation, and material moving ..... 0.0 0.0 0.0 - 3.6
Production 0.0 0.0 - - 1.3
Transportation and material moving 0.0 0.0 0.0 - 4.8
Full time 0.0 0.0 0.0 - 2.8
Part time 0.0 0.0 0.0 0.0 -
Union 0.0 0.0 0.0 - 6.1
Nonunion 0.0 0.0 0.0 - 0.0

Average wage within the following categories2:
Lowest 25 percent 0.0 0.0 0.0 - -
Second 25 percent . 0.0 0.0 0.0 0.0 1.6
Third 25 percent 0.0 0.0 0.0 - 1.6
Highest 25 percent 0.0 0.0 0.0 - 4.2
Highest 10 percent ... 0.0 0.0 0.0 - 7.2
Establishment characteristics

Goods-producing industries .... 0.0 0.0 0.0 0.0 5.5
Construction ... 0.0 0.0 0.0 1.3 -
Manufacturing . 0.0 0.0 - - 5.8
Service-providing iNAUSEIES ..........c.ccceevivrieiiinenn. 0.0 0.0 0.0 - 2.9
Trade, transportation, and utilities ... 0.0 0.0 0.0 - 0.0
Wholesale trade 0.0 - - 4.1 0.0
Retail trade .............. 0.0 0.0 0.0 0.0 0.0
Transportation and warehousing . 0.0 0.0 0.0 - 2.7
Utilities 0.0 0.0 - 0.8 2.6
Information ... 0.0 0.0 - 4.8 0.0
Financial activities 0.0 0.0 0.0 0.3 5.6
Finance and iNSUranCe ..........cccceevrereenennnns 0.0 0.0 0.0 0.4 5.1
Credit intermediation and related activities .. 0.0 0.0 0.0 - 4.0
Insurance carriers and related activities ...... 0.0 0.0 0.0 0.0 -
Education and health services .. 0.7 0.0 0.0 - 5.2
Educational services . 0.0 0.0 0.0 0.0 0.0
Junior colleges, colleges, and universities ... 0.0 0.0 0.0 0.0 3.4
Health care and social assistance ................... - 0.0 0.0 - 5.8

See footnotes at end of table.



Table 51. Standard errors for traditional defined benefit plans: Normal retirement! service
requirements, private industry workers, 2015—continued

Normal retirement service requirements

Characteristics 10th 25th 5Otht‘| 75th 90th
percentile percentile ?emrggg:])e percentile percentile
110 99 WOTKETS ..eviiiiiieie e 0.0 0.0 0.0 - 1.3
1 to 49 workers - 0.0 0.0 — 4.7
50 to 99 workers 0.0 0.0 0.0 - -
100 workers or more . 0.0 0.0 0.0 - 3.1
100 to 499 workers ... 0.0 0.0 0.0 - 6.6
500 workers or more . 0.0 0.0 0.0 - 3.2
Geographic areas
NOMNEASE ... 0.0 0.0 0.0 2.0 2.7
New England 0.0 0.0 0.0 - 2.4
Middle Atlantic 0.0 0.0 0.0 0.0 6.2
South 0.0 0.0 0.0 - 4.2
South Atlantic 0.0 0.0 0.0 - -
East South Central 0.0 0.0 0.0 - -
West South Central 0.0 0.0 0.0 - -
Midwest .......cccveeerene 0.0 0.0 0.0 — 54
East North Central 0.0 0.0 0.0 2.7 2.6
West North Central 0.0 0.0 0.0 7.1
West ..o, - 0.0 0.0 - 6.2
Mountain 0.0 0.0 0.0 - -
PaCIfic e - 0.0 0.0 - -

1 Normal retirement occurs when the specific age, length of service, or combination of age and length of service plan requirements are satisfied

and the participant may retire and receive all accrued benefits without a reduction or penalty.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National

Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 52. Traditional defined benefit plans: Availability of early retirement with selected

requirements,! private industry workers, 2015

(All workers participating in traditional defined benefit plans = 100 percent)

Early retirement age requirements

Early
percentile | percentile (median) percentile | percentile
Worker characteristics

All workers ... 96 50 55 55] 55 55
Management, professional, and related ... 97 55] 55 55 55 55
Management, business, and financial .. 99 55 55 55 55 55
Professional and related 95 55 55 55} 55 55
ServiCe .....ocoovviiinnns 91 55 55 55 55 55
Sales and office ..... 99 55 55 55| 55 55
Sales and related ..... 100 55 55 55 55 55
Office and administrative suppor 98 50 55 55! 55 55
Natural resources, construction, and maintenance 98 50 55 55 55 55

Construction, extraction, farming, fishing, and
forestry 99 55 55 55] 55 60
Installation, maintenance, and repair .... 95 50 55 55 55 55
Production, transportation, and material moving ..... 94 50 50 55 55 55
Production .... . 100 55 55 65} 55 62
Transportation and material moving 90 50 50 50 55 55
FUITTIME i 96 50 55 55 55 55
Part time .....ccooiiiieee e 100 50 50 55 55 55
Union 97 50 55 55 55 55
Nonunion 95 55 55 55 55 55

Average wage within the following categories3:
Lowest 25 PErcent ........cccovveeieenieniiiiniieeieeniens 85 50 55 55] 55 55
Second 25 percent .... 99 50 55 55 55 55
Third 25 percent .... 97 50 55 55] 55 55
Highest 25 percent ... 96 50 55 55 55 55
Highest 10 percent 98 55 55 55} 55 55
Establishment characteristics

Goods-producing industries ... 100 55 55 55| 55 60
Construction 100 55 55 B55] 55 60
Manufacturing 100 55 55 55 55 62
Service-providing industries 95 50 55 55! 55 55
Trade, transportation, and utilities 94 50 50 55 55 55
Wholesale trade .......... 100 50 55 65 55 55
Retail trade 100 55 55 55 55 55
Transportation and warehousing 88 50 50 50 55 55
Utilities 95 50 50 55 55 55
Information 100 50 50 55 55 55
Financial activities ..... 100 55 55 55| 55 55
Finance and insurance 100 55 55 55 55 55
Credit intermediation and related activities .. 100 55 55 55 55 55
Insurance carriers and related activities ...... 100 55 55 55! 55 55
Education and health services 88 55 55 55 55 55
Educational services 96 55 55 55] 55 55
Junior colleges, colleges, and universities ... 90 55 55 55 55 60
Health care and social assistance ................... 86 55 55 55} 55 55

See footnotes at end of table.




Table 52. Traditional defined benefit plans: Availability of early
retirement with selected requirements,* private industry workers,

2015—continued

(All workers participating in traditional defined benefit plans = 100 percent)

Age 55
Characteristics Less than 10 | 10 years or Sum of age
plus service
years of more of
service? service
Worker characteristics

AlFWOTKETS e 32 42 2
Management, professional, and related 39 44 2
Management, business, and financial . 37 49 -
Professional and related 41 42 -
Service ..... 53 32 -
Sales and office ... 35 51 -
Sales and related . 24 68 -
Office and administrative support 42 40 -
Natural resources, construction, and maintenance 22 49 -

Construction, extraction, farming, fishing, and
FOFESIIY it - 55 -
Installation, maintenance, and repair ................... 29 39 -
Production, transportation, and material moving 18 34 -
Production .........cccocviiniiie e 26 52 -
Transportation and material moving . - - -
Full time 31 43 2
Part time 35 36 -
Union 31 37 -
Nonunion .... 32 48 —

Average wage within the following categories3:
Lowest 25 percent .. 31 43 -
Second 25 percent .. 40 33 -
Third 25 percent 33 42 -
Highest 25 percent .. 28 46 -
Highest 10 percent 31 52 -
Establishment characteristics

Goods-producing iNdUSENES ........ccccvvververiereeiiiees 21 56 -
Construction - 54 -
Manufacturing 25 56 -
Service-providing industries ..... 36 37 2
Trade, transportation, and utilities . 18 35 -
Wholesale trade .. - 42 -
Retail trade 30 61 -
Transportation and warehousing - - -
Utilities - 27 -
Information ........... 44 - -
Financial activities 65 - -
Finance and insurance .... 73 19 -
Credit intermediation and related activities .. 62 30 -
Insurance carriers and related activities ...... 82 - -
Education and health services .... 46 - -
Educational services 61 - -
Junior colleges, colleges, and universities ... 39 - -
Health care and social assistance ................... 44 - -

See footnotes at end of table.




Table 52. Traditional defined benefit plans: Availability of early retirement with selected

requirements,! private industry workers, 2015—continued

(All workers participating in traditional defined benefit plans = 100 percent)

Early retirement age requirements

Early
percentile | percentile (median) percentile | percentile
1 to 99 workers 100 - 55 55/ 55 55
1 to 49 workers .. 99 50 55 55! 55 55
50 to 99 workers 100 - 55 55] 55 55
100 workers or more . 94 50 55 65| 55 55
100 to 499 workers ... 93 50 55 55} 55 55
500 workers or more 95 50 55 55) 55 55
Geographic areas

NOMNEASE ...t 93 50 55 55 55 55
New England .. 81 55 55 55 55 55
Middle Atlantic 99 50 55 55 55 55
South 94 50 55 55 55 55
South Atlantic 97 50 55 55! 55 55
East South Central 80 50 55 55 55 55
West South Central 100 50 55 55] 55 55
Midwest 98 50 55 55 55 55
East North Central 100 55 55 55 55 55
West North Central 95 50 55 55 55 60
100 50 55 55 55 55

Mountain ... - 50 50 55 55 55
Pacific 100 50 55 55 55 55

See footnotes at end of table.



Table 52. Traditional defined benefit plans: Availability of early
retirement with selected requirements,* private industry workers,
2015—continued

(All workers participating in traditional defined benefit plans = 100 percent)

Age 55
Characteristics Less than 10 | 10 years or Sum of age
plus service
years of more of
service? service
1 to 99 workers 25 53 -
1 to 49 workers 26 52 -
50 to 99 workers .. - 55 -
100 workers or more ... 35 37 2
100 to 499 workers . 29 a7 -
500 workers or more 40 31 -
Geographic areas

NOMEASE ..o 52 24 -
New England - 39 -
Middle Atlantic 61 18 -
South 25 46 -
South Atlantic 24 44 -
East South Central - - -
West South Central . 41 41 -
Midwest 26 51 -
East North Central 30 58 -
West North Central . - 39 -
31 45 -

Mountain - - -
Pacific .... 28 51 -

1 Early retirement is the age at which plan participants may retire and receive all accrued benefits, minus a
reduction for the number of years by which their retirement age precedes their normal retirement age.

2 Includes workers in plans with no minimum service requirements.

3 surveyed occupations are classified into wage categories based on the average wage for the occupation,
which may include workers with earnings both above and below the threshold. The categories were formed using
percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs
for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 52. Standard errors for traditional defined benefit plans: Availability of early retirement
with selected requirements,! private industry workers, 2015

Early retirement age requirements

Early
Characteristics retirement 50th
available Wity 25th | percentile | 7O iy
percentile | percentile (median) percentile | percentile
Worker characteristics

AlTWOTKEIS ..o 1.7 0.0 0.0 0.0 0.0 0.0
Management, professional, and related .................. 2.0 0.0 0.0 0.0 0.0 0.0
Management, business, and financial 0.5 0.0 0.0 0.0 0.0 2.9
Professional and related 3.0 6.3 0.0 0.0 0.0 0.0
Service 7.6 2.9 0.0 0.0 0.0 0.0
Sales and office 0.6 6.1 0.0 0.0 0.0 0.0
Sales and related .. 0.0 4.9 0.0 0.0 0.0 0.0
Office and administrative support 1.0 6.9 0.0 0.0 0.0 0.0
Natural resources, construction, and maintenance 1.9 2.6 0.0 0.0 0.0 0.8

Construction, extraction, farming, fishing, and
forestry 1.0 3.5 0.0 0.0 0.0 4.0
Installation, maintenance, and repair .... 35 0.0 6.9 0.0 0.0 0.0
Production, transportation, and material moving ..... 2.4 0.0 0.0 0.0 0.0 4.5
Production 0.0 0.0 0.0 0.0 2.2 0.6
Transportation and material moving 4.0 0.0 0.0 0.9 0.0 0.0
Full time ... 2.0 0.4 0.0 0.0 0.0 0.0
Part time ... 0.0 0.0 2.7 0.0 0.0 0.0
Union 1.6 0.0 4.8 0.0 0.0 0.0
Nonunion 3.1 0.9 0.0 0.0 0.0 0.0

Average wage within the following categories3:
Lowest 25 percent .... 13.1 5.1 0.0 0.0 0.0 0.0
Second 25 percent 1.0 0.0 5.6 0.0 0.0 0.0
Third 25 percent 1.6 1.6 0.0 0.0 0.0 1.6
Highest 25 percent 1.5 1.3 0.0 0.0 0.0 0.0
Highest 10 percent 0.9 3.5 0.0 0.0 0.0 0.0
Establishment characteristics

Goods-producing industries ... 0.0 0.0 0.0 0.0 0.0 2.0
Construction .......... 0.0 3.9 0.0 0.0 2.1 0.0
Manufacturing 0.0 0.0 0.0 0.0 0.0 2.6
Service-providing iNAUSETES .........cccoovvveriniiieeienens 2.4 0.0 1.6 0.0 0.0 0.0
Trade, transportation, and utilities 29 0.0 0.0 0.0 0.0 0.0
Wholesale trade ... 0.0 0.0 6.7 0.0 0.0 0.0
Retail trade 0.0 45 0.0 0.0 0.0 0.0
Transportation and warehousing 5.8 0.0 0.0 0.0 3.8 0.0
Utilities 5.0 4.1 0.0 6.8 0.0 2.3
Information ... 0.0 0.0 4.0 0.9 0.0 0.0
Financial activities 0.0 0.0 0.0 0.0 0.0 0.0
Finance and inSurance ...........cccceevvveenennenn 0.0 0.0 0.0 0.0 0.0 0.0
Credit intermediation and related activities .. 0.0 0.0 0.0 0.0 0.0 2.2
Insurance carriers and related activities ...... 0.0 0.0 0.0 0.0 0.0 0.0
Education and health services .. 7.8 2.0 0.0 0.0 0.0 0.0
Educational services 1.3 2.6 0.0 0.0 0.0 0.0
Junior colleges, colleges, and universities ... 1.0 0.0 0.0 0.0 0.0 7.6
Health care and social assistance ................... 9.0 2.7 0.0 0.0 0.0 0.0

See footnotes at end of table.



Table 52. Standard errors for traditional defined benefit plans:
Availability of early retirement with selected requirements,* private

industry workers, 2015—continued

Age 55
Characteristics Less than 10 | 10 years or Sum of age
plus service
years of more of
service? service
Worker characteristics

All workers .. 3.2 3.3 0.5
Management, professional, and related 5.3 6.3 0.6
Management, business, and financial 5.7 7.1 -
Professional and related 7.0 7.9 -
Service .....ccccevvninens 9.9 7.8 -
Sales and office .... 4.8 6.1 -
Sales and related ................. 7.1 9.2 -
Office and administrative support 5.2 6.1 -
Natural resources, construction, and maintenance 5.3 9.1 -

Construction, extraction, farming, fishing, and
forestry - 13.6 -
Installation, maintenance, and repair ... 8.0 6.2 -
Production, transportation, and material moving ..... 4.8 6.9 -
Production 7.6 11.7 -
Transportation and material moving .... - - -
Full time ... 3.2 3.7 0.6
Part time 7.3 55 -
UNION e 5.0 4.9 -
NONUNION .ot 4.1 53 —

Average wage within the following categories3:
Lowest 25 percent .. 7.3 9.8 -
Second 25 percent 6.9 3.7 -
Third 25 percent ... 4.5 5.6 -
Highest 25 percent .. 3.7 49 -
Highest 10 percent ........ccccccoveevieeneeneennieeninens 6.1 8.1 -
Establishment characteristics

Goods-producing industries 4.6 6.0 -
Construction - 15.3 -
Manufacturing 7.3 8.5 -
Service-providing industries 4.0 4.0 0.4
Trade, transportation, and utilities . 4.8 4.1 -
Wholesale trade - 12,5 -
Retail trade 7.5 8.5 -
Transportation and warehousing - - -
Utilities - 8.1 -
Information 10.3 - -
Financial activities ... 9.0 - -
Finance and insurance ... 5.7 4.7 -
Credit intermediation and related activities .. 9.5 7.7 -
Insurance carriers and related activities ...... 6.0 - -
Education and health services .... 9.6 - -
Educational services ..... 11.2 - -
Junior colleges, colleges, and universities ... 5.3 - -
Health care and social assistance ................... 10.6 - -

See footnotes at end of table.




Table 52. Standard errors for traditional defined benefit plans: Availability of early retirement
with selected requirements,! private industry workers, 2015—continued

Early retirement age requirements

Early
percentile | percentile (median) percentile | percentile
110 99 WOTKEIS .o 0.4 - 0.0 0.0 0.0 4.0
1 to 49 workers .. 0.6 7.2 0.0 0.0 0.0 4.6
50 to 99 workers 0.0 - 0.0 0.0 0.0 5.0
100 workers or more . 25 0.0 0.0 0.0 0.0 0.0
100 to 499 workers ... 5.3 0.0 0.0 0.0 0.0 0.0
500 WOTKEI'S OF MOIE ..ovvievieiiieeiiie e 2.4 0.0 2.7 0.0 0.0 0.0
Geographic areas
NOMNEASE ... 3.7 5.8 0.0 0.0 0.0 0.0
New England .........ccooeeiiiiiieniieieeceee e 11.6 0.0 0.0 0.0 0.0 2.9
Middle AANtIC ....ccovvvieiiiieee e 0.6 2.0 0.0 0.0 0.0 0.0
South ..o 4.1 0.0 0.9 0.0 0.0 0.0
South Atlantic 2.7 0.0 5.2 0.0 0.0 0.0
East South Central ..........cccoceeviieiieniieiieeieeeens 16.8 7.1 6.1 0.0 0.0 0.0
West South Central ..........coceeviiiiiiiiiicices 0.0 7.6 0.0 0.0 0.0 0.0
Midwest ..o 1.8 2.0 0.0 0.0 0.0 0.0
East North Central 0.0 0.0 0.0 0.0 0.0 0.0
West North Central 45 0.0 5.6 0.0 0.0 3.8
WVESE ettt 0.0 0.0 17 0.0 0.0 0.0
Mountain - 0.0 7.1 0.0 0.0 0.0
PaCifiC woviveee et 0.0 1.9 0.0 0.0 0.0 0.0

See footnotes at end of table.




Table 52. Standard errors for traditional defined benefit plans:
Availability of early retirement with selected requirements,* private

industry workers, 2015—continued

Age 55
Characteristics Less than 10 | 10 years or Sum of age
plus service
years of more of
service? service
1 to 99 workers 4.5 5.2 -
1 to 49 workers .. 6.4 6.7 —
50 to 99 workers .. - 10.2 -
100 workers or more 4.8 4.3 0.4
100 to 499 workers . 5.6 6.9 -
500 WOTKErs OF MOME ........coveviriiiieniiiieeennenieenns 6.4 5.1 -
Geographic areas

NOMNEASE ... 7.7 5.1 -
New England - 10.7 -
Middle Atlantic ... 8.4 3.3 -
South 4.4 5.9 -
South Atlantic .. 6.2 7.4 -
East South Central - - -
West South Central . 8.1 11.2 -
Midwest 6.9 7.4 -
East North Central .. 8.6 9.8 -
West North Central - 9.0 -
6.8 6.4 —

Mountain - - -
Pacific .... 6.5 6.6 -

1 Early retirement is the age at which plan participants may retire and receive all accrued benefits, minus a
reduction for the number of years by which their retirement age precedes their normal retirement age.

2 Includes workers in plans with no minimum service requirements.

3 surveyed occupations are classified into wage categories based on the average wage for the occupation,
which may include workers with earnings both above and below the threshold. The categories were formed using
percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs

for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of

major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 53. Traditional defined benefit plans: Early retirement service requirements,* private

industry workers, 2015

(Includes all workers in traditional defined benefit plans with early retirement coverage and a service requirement)

Characteristics

Early retirement service requirements

50th

10th 25th il 75th 90th
percentile percentile 'zemrggi';:])e percentile percentile
Worker characteristics

All workers 5 5 10 10 15
Management, professional, and related 5 5 10 15 15
Management, business, and financial 5 5 10 - 15
Professional and related . 5 5 - 15 15
Service 5 5 - 10 15
Sales and office .. 5 5 10 10 15
Sales and related ...... . 5 - 10 10 10
Office and administrative support .... 5 5 10 - 20
Natural resources, construction, and maintenance 5 - 10 10 -

Construction, extraction, farming, fishing, and
forestry 5 - 10 10 -
Installation, maintenance, and repair .. 5 - 10 - 25
Production, transportation, and material moving . 5 5 10 10 -
Production .... 5 - 10 - 30
Transportation and material moving 5 5 - 10 -
FUIltIME e 5 5 10 - 15
Part time ..o 5 5 10 10 10
Union 5 5 10 10 20
Nonunion 5 5 10 10 15

Average wage within the following categories2:
Lowest 25 percent 5 5 10 10 -
Second 25 percent 5 5 - 10 15
Third 25 percent 5 5 10 - -
Highest 25 percent 5 5 10 - 15
Highest 10 percent .........cccccoveeiienneeneeeneennen, 5 5 10 - 15
Establishment characteristics

Goods-producing industries ... 5 10 - -
Construction .... 5 - 10 10 10
Manufacturing . 5 - 10 15 -
Service-providing industries 5 5 10 10 15
Trade, transportation, and utilities 5 5 10 10 10
Wholesale trade ....... 5 - 10 10 10
Retall trade .............. 5 - 10 10 10
Transportation and warehousing . 5 5 - 10 -
Utilities 10 10 10 - -
Information - 5 - - 25
Financial activities ........ 5 5 5 10 15
Finance and insurance . 5 5 5 - -
Credit intermediation and related activities .. 5 5 5 10 10
Insurance carriers and related activities ...... 5 5 5 5 -
Education and health services . 5 5 - 15 15
Educational services ................ - 5 5 - -
Junior colleges, colleges, and universities ... 3 3 5 10 15
Health care and social assistance ................... 5 5 - 15 15

See footnotes at end of table.




Table 53. Traditional defined benefit plans: Early retirement service requirements,* private

industry workers, 2015—continued

(Includes all workers in traditional defined benefit plans with early retirement coverage and a service requirement)

Characteristics

Early retirement service requirements

50th

10th 25th il 75th 90th
percentile percentile 'zemrggi';:])e percentile percentile
1 to 99 workers 5 5 10 10 15
1 to 49 workers .. 5 5 10 10 15
50 to 99 workers ... 5 5 10 10 -
100 workers or more . 5 5 10 - -
100 to 499 workers ... 5 5 10 - 15
500 WOTKErs OF MOTE ......ccvvriveiiiiiiieieniieeennenieenns 5 5 - - -
Geographic areas
Northeast 5 5 5 10 15
New England .. 5 5 - - 15
Middle Atlantic ... 5 5 5 10 -
South ... 5 5 10 - -
South Atlantic 5 5 10 15 15
East South Central 5 10 10 10 -
West South Central 5 5 - 10 -
Midwest ............ 5 5 10 10 -
East North Central 5 - 10 10 15
West North Central 5 5 10 10 -
West ..... 5 5 - - 15
Mountain 5 5 5 - -
Pacific 5 5 10 - 15

1 Early retirement is the age at which plan participants may retire and receive all accrued benefits, minus a reduction for the number of years by

which their retirement age precedes their normal retirement age.
Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with

2

earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National

Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 53. Standard errors for traditional defined benefit plans: Early retirement service
requirements,! private industry workers, 2015

Early retirement service requirements

Characteristics 10th 25th 50tht‘| 75th 90th
percentile percentile ?emrggg:])e percentile percentile
Worker characteristics

AlTWOTKETS e 0.0 0.0 0.0 0.5 0.0
Management, professional, and related .......... 0.0 0.0 2.6 35 0.0
Management, business, and financial 0.0 0.0 1.5 - 0.0
Professional and related . 0.0 0.0 - 1.3 0.0
Service 0.0 0.0 - 1.8 0.0
Sales and office 0.0 0.0 0.0 0.0 3.3
Sales and related ... . 0.0 - 0.0 0.0 0.0
Office and administrative support .... 0.0 0.0 2.6 - 4.5
Natural resources, construction, and maintenance 0.0 - 0.0 0.0 -

Construction, extraction, farming, fishing, and
FOFESIIY i 0.0 - 0.0 0.0 -
Installation, maintenance, and repair 0.0 - 0.0 - 0.9
Production, transportation, and material moving ..... 0.0 0.0 1.3 0.5 -
Production 0.0 - 0.0 - 3.2
Transportation and material moving 0.0 0.0 - 0.0 -
Full time 0.0 0.0 0.0 - 2.2
Part time 0.0 0.0 0.0 0.0 2.3
Union 0.0 0.0 1.3 0.9 55
Nonunion 0.0 0.0 0.0 25 0.0

Average wage within the following categories2:
Lowest 25 percent 0.0 0.0 0.0 0.0 -
Second 25 percent . 0.0 0.0 - 0.0 0.0
Third 25 percent 0.0 0.0 0.9 - -
Highest 25 percent 0.0 0.0 0.0 - 0.0
Highest 10 percent ... 0.0 0.0 0.0 - 0.0
Establishment characteristics

Goods-producing industries .... 0.0 0.0 0.0 - -
Construction ... 0.0 - 1.3 0.0 0.0
Manufacturing . 0.0 - 0.0 29 -
Service-providing iNAUSEIES ..........c.ccceevivrieiiinenn. 0.0 0.0 1.3 0.5 0.0
Trade, transportation, and utilities ... 0.0 0.0 0.0 0.0 0.9
Wholesale trade 0.0 - 0.0 0.0 0.0
Retalil trade .............. 0.0 - 0.0 0.0 0.0
Transportation and warehousing . 0.0 0.0 - 0.0 -
Utilities 0.0 0.0 0.0 - -
Information ... - 0.0 - - 0.0
Financial activities 0.0 0.0 0.0 1.0 35
Finance and iNSUranCe ..........cccceevrereenennnns 0.0 0.0 0.0 - -
Credit intermediation and related activities .. 0.0 0.0 0.4 15 0.0
Insurance carriers and related activities ...... 0.0 0.0 0.0 0.9 -
Education and health services .. 0.0 0.0 - 0.0 0.0
Educational services . - 0.0 0.0 - -
Junior colleges, colleges, and universities ... 0.0 0.0 0.0 0.0 0.0
Health care and social assistance ................... 0.0 0.0 - 0.0 0.0

See footnotes at end of table.



Table 53. Standard errors for traditional defined benefit plans: Early retirement service
requirements,! private industry workers, 2015—continued

Early retirement service requirements

Characteristics 10th 25th e o e 75th 90th
percentile percentile (median) percentile percentile
110 99 WOTKETS ..eviiiiiieie e 0.0 0.0 0.0 0.0 2.0
1 to 49 workers 0.0 0.0 0.0 2.6 0.0
50 to 99 workers 0.0 0.0 1.2 0.0 -
100 workers or more . 0.0 0.0 0.9 — -
100 to 499 workers ... 0.0 0.0 0.0 - 4.1
500 workers or more . 0.0 0.0 - - -
Geographic areas
NOMNEASE ... 0.0 0.0 0.0 0.0 35
New England 0.0 0.0 - - 1.8
Middle Atlantic 0.0 0.0 0.0 2.0 -
South 0.0 0.0 0.0 - -
South Atlantic 0.0 0.0 0.0 3.8 3.4
East South Central 0.0 2.8 0.0 0.0 -
West South Central 0.0 0.0 - 0.0 -
Midwest ......ccccvvvinens 0.0 1.3 0.0 0.0 —
East North Central 0.0 - 0.0 1.7 45
West North Central 0.0 1.3 0.0 2.0 -
West ..o 0.0 0.0 - - 0.0
Mountain 0.0 0.0 0.0 - -
PacCifiC ..ocovveeeiiee e 0.0 0.0 0.9 - 0.0

1 Early retirement is the age at which plan participants may retire and receive all accrued benefits, minus a reduction for the number of years by

which their retirement age precedes their normal retirement age.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National

Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 54. Defined contribution plans: Type of plan, private industry workers, 2015

(All workers participating in defined contribution plans = 100 percent)

. Deferred Money Employee Simplified ‘Savin_gs
Characteristics Savmg_s and profit purchase stock emplo_yee incentive Other
thrift sharing pension ownership pension match plan
(SEP) (SIMPLE)
Worker characteristics

All workers 74 19 16 4 3
Management, professional, and related 73 19 20 4 2
Management, business, and financial .... 77 20 17 - -
Professional and related 70 19 22 4 -
SErIViCe ...coevvvriieniens 79 13 13 - -
Protective service 92 - - - -
Sales and office ... 79 18 11 6 3
Sales and related ... 80 15 8 9 -
Office and administrative support 78 20 13 4 -
Natural resources, construction, and maintenance 59 18 19 - -
Installation, maintenance, and repair ................... 71 15 13 - -
Production, transportation, and material moving ..... 75 20 15 - -
Production .........cccecieiiienieieeeeeee e 76 18 16 — -
Transportation and material moving .................... 72 22 - - -
Full time 74 19 16 4 3
Part time .... 75 13 11 11 -
Union 67 - 27 - -
Nonunion ... 75 19 15 4 3

Average wage within the following categories?2:
Lowest 25 percent 78 18 7 7 -
Lowest 10 percent . 80 17 - - -
Second 25 percent . 80 18 9 3 -
Third 25 percent .. 70 18 19 3 6
Highest 25 percent . 73 20 21 5 1
Highest 10 percent ..........cccoovveveveiineenenienens 79 16 19 - -

Establishment characteristics

Goods-producing industries ... 70 21 18 6 3
Manufacturing 75 20 17 - -
Service-providing industries 76 18 15 4 3
Trade, transportation, and utilities 81 18 8 5 -
Wholesale trade . 84 20 - - -
Retail trade ..........cccoceeee 79 18 - - -
Transportation and warehousing . 80 - - - -
Utilities 90 - - - -
Information . 83 19 - - -
Financial activities 86 18 16 7 -
Finance and insurance ... 88 18 17 7 -
Credit intermediation and related activities .. 88 23 13 11 -
Insurance carriers and related activities ...... 91 12 17 - -
Professional and business services ........ 73 20 - - -
Professional and technical services 72 18 - - -
Education and health services 65 - 30 - -
Educational Services ..........ccoceeevevnienienniennen, 41 - 57 - -
Junior colleges, colleges, and universities ... 37 - 82 - -
Health care and social assistance ................... 70 - 24 - -

See footnotes at end of table.




Table 54. Defined contribution plans: Type of plan, private industry workers, 2015—continued

(All workers participating in defined contribution plans = 100 percent)

. Deferred Money Employee Simplified ‘Savin_gs
Characteristics Savmg_s and profit purchase stock emplo_yee incentive Other
thrift . ) . pension match plan
sharing pension ownership (SEP) (SIMPLE)

1 to 99 workers 66 21 14 4 - 7
1 to 49 workers . 64 22 12 5 - 9
50 to 99 workers 71 19 19 - - -

100 workers or more 81 17 17 4 - -
100 to 499 workers ... 81 18 11 5 - -
500 WOIKErS OF MOYE ...c.veeiiiiiiiiiiiieiie e 80 15 25 3 - -

Geographic areas

Northeast 65 22 26 - - 3
New England 74 - 20 - - -
Middle Atlantic . 61 20 29 - - 3

South 82 14 12 5 - -
South Atlantic 82 17 16 - - 2
East South Central 84 - - - - -
West South Central . 80 14 8 - - -

Midwest 72 19 14 - - -
East North Central 73 - 16 - - -
West North Central . 70 - 11 - - 6

74 21 14 - - —
Mountain ... 79 - 9 - - -
Pacific 72 18 17 - - -

1 sum of individual items may be greater than total because multiple plans are available to some employees.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for
Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 54. Standard errors for defined contribution plans: Type of plan, private industry workers, 2015

Deferred Money Employee Simplified Savings
L Savings and ) employee incentive
Characteristics . profit purchase stock ; Other
thrift sharing pension ownership pension match plan
(SEP) (SIMPLE)
Worker characteristics

AlLWOTKEIS ..t 1.9 17 1.3 0.7 0.5
Management, professional, and related . 2.6 2.6 2.2 1.1 0.6

Management, business, and financial 3.1 3.1 25 -
Professional and related 3.2 3.4 2.7 1.1 -
Service 4.0 35 2.2 - -
Protective service .. 4.8 - - - -
Sales and office ...... 2.0 2.1 1.2 1.0 0.7
Sales and related ... 2.9 2.0 2.0 2.4 -
Office and administrative SUPPOIt .........ccccceveveennes 2.3 2.9 1.4 0.7 -
Natural resources, construction, and maintenance 4.0 3.0 2.9 - -
Installation, maintenance, and repair ................... 4.6 2.7 2.8 - -
Production, transportation, and material moving ..... 3.0 2.6 2.7 - -
Production 3.0 2.7 3.2 - -
Transportation and material moving ... 5.4 4.6 - - -
Full time 2.0 19 1.4 0.7 0.6
Part time .... 3.2 2.4 2.2 2.7 -
UNION et 3.3 - 3.8 — -
NONUNION .ottt 1.9 17 1.3 0.7 0.6

Average wage within the following categories?:
Lowest 25 percent 3.1 2.7 1.7 2.0 -
Lowest 10 percent . 6.7 4.6 - - -
Second 25 percent . 2.6 2.9 1.1 0.6 -
Third 25 percent .. 2.7 17 1.9 0.7 1.4
Highest 25 percent . 25 2.3 2.0 1.4 0.4
Highest 10 percent 2.4 2.6 23 - -
Establishment characteristics

Goods-producing industries ... 3.2 3.0 2.7 1.8 0.7

Manufacturing ........cccoeeerierieenieeee e 3.2 3.8 3.2 -
Service-providing industries 2.3 2.1 1.5 0.7 0.7

Trade, transportation, and utilities 2.6 19 1.7 0.9
Wholesale trade . 3.3 35 - - -
Retail trade 2.4 25 - - -
Transportation and warehousing . 7.3 - - - -
Utilities 4.8 - - - -
Information . 6.3 5.0 - - -
Financial activities .. 2.1 2.2 2.2 1.4 -
Finance and insurance ... 1.8 2.7 2.3 1.4 -
Credit intermediation and related activities .. 2.1 3.2 3.0 2.2 -
Insurance carriers and related activities ...... 2.2 3.2 4.1 - -
Professional and business services ........ 5.2 4.7 - - -
Professional and technical services 5.0 47 - - -
Education and health services ......... 6.3 - 3.6 - -
Educational services .........c.cc.ceevenns 6.8 - 5.3 - -
Junior colleges, colleges, and universities ... 4.0 - 4.0 - -
Health care and social assistance ................... 7.7 - 4.3 - -

See footnotes at end of table.




Table 54. Standard errors for defined contribution plans: Type of plan, private industry workers,
2015—continued

Simplified Savings
- Savings and Deferr_ed Money Employee employee incentive
Characteristics . profit purchase stock : Other
thrift . ) . pension match plan
sharing pension ownership (SEP) (SIMPLE)

1 to 99 workers 29 25 2.1 1.0 - 1.2
1 to 49 workers . 3.3 2.8 1.9 14 - 1.7
50 to 99 workers 5.4 3.7 5.2 - - -

100 workers or more 1.6 1.8 14 1.0 - -
100 to 499 workers ... 2.4 2.6 1.7 1.5 - -
500 WOIKErS OF MOYE ...c.eeeiviiiieiiieniie e 2.3 2.3 2.9 1.0 - -

Geographic areas

Northeast 4.7 35 4.5 - - 0.7
New England 6.9 - 3.9 - - -
Middle Atlantic .. 5.6 3.9 6.1 - - 0.9

South 1.4 15 1.6 15 - -
South Atlantic 1.9 1.7 2.8 - - 0.6
East South Central 0.8 - - - - -
West South Central . 2.9 35 14 - - -

Midwest ....... 4.9 4.8 1.7 - - -
East North Central .. 5.7 - 2.0 - - -
West North Central . 9.0 - 3.1 - - 1.3

West ............ 4.5 4.2 3.1 - - -
Mountain . 7.2 - 2.6 - - -
Pacific 5.8 3.8 4.6 - - -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for
Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 55. Deferred profit-sharing plans: Employee contributions allowed and annuity availability, private industry

workers, 2015

(All workers participating in deferred profit sharing plans = 100 percent)

Characteristics

Employee contributions allowed

Annuity available

Yes

No

Not
determinable

Yes

No

Not
determinable

Worker characteristics
AlLWOTKEIS ..ttt

Management, professional, and related ..................
Management, business, and financial .................
Professional and related

Sales and office
Sales and related
Office and administrative SUPPOIt .........ccccccveeeenns

Natural resources, construction, and maintenance

Production, transportation, and material moving .....
Production .........ccecviiiiiniiiiicce e

Full time ...
Part time ...

Nonunion ..

Average wage within the following categories?:
Lowest 25 percent ..
Second 25 percent ..
Third 25 percent ......
Highest 25 percent ..

Highest 10 percent

Establishment characteristics
Goods-producing iNAUSEHES .......cccccveeieeiieeerieiieennns

Service-providing industries
Trade, transportation, and utilities ...
Financial activities

Finance and insurance ...

1 to 99 workers
1 to 49 workers .
50 to 99 workers

100 workers or more
100 to 499 workers .
500 workers or more

Geographic areas

Northeast
Middle Atlantic
South
South Atlantic
West South Central .
Midwest

Pacific ...

20

21

19

20

28

19

27

21

24

18

18

20

22

19
27

)

—~
-

—~
N
- | — |

| = -

—_~—
PR
| ——

21

29

33

14

20

22

11

10

|l ol oo |

11

12

11

11

12

11

14
13

1 Lessthan 0.5.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee

Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of

major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 55. Standard errors for deferred profit-sharing plans: Employee contributions allowed and annuity

availability, private industry workers, 2015

Characteristics

Employee contributions allowed

Annuity available

Yes

No

Not
determinable

Yes

No

Not
determinable

Worker characteristics
AlLWOTKEIS ..t

Management, professional, and related
Management, business, and financial
Professional and related

Sales and office ..........
Sales and related ....
Office and administrative SUPPOrt ..........ccccceeeeenns

Natural resources, construction, and maintenance

Production, transportation, and material moving .....
Production

Full time
Part time ....

NONUNION .ot

Average wage within the following categories?:
Lowest 25 percent
Second 25 percent ..
Third 25 percent
Highest 25 percent

Highest 10 percent

Establishment characteristics
Goods-producing iNAUSEHES .......ccccoveeieeieeenieiieens

Service-providing industries
Trade, transportation, and utilities
Financial activities

Finance and insurance ............cccceeveeenieennenns

1 to 99 workers
1 to 49 workers
50 to 99 workers .

100 workers or more ...
100 to 499 workers
500 WOIKErS OF MOYE ......oevvviiiiiiiiiiiiiciie e

Geographic areas

Northeast
Middle Atlantic .
South
South Atlantic
West South Central .
Midwest ........coceeeene
East North Central

Pacific ....

0.1

0.1

0.3

151

19

2.7

3.1
15

2.0

5.4

1 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee

Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of

Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 56. Money purchase pension plans: Employee contributions allowed,

private industry workers, 2015

(All workers participating in money purchase pension plans = 100 percent)

Characteristics

Employee contributions allowed

Yes

No

Not
determinable

Worker characteristics
AlLWOTKETS ..t

Management, professional, and related
Management, business, and financial
Professional and related

Service

Sales and office ...

Office and administrative support ....

Natural resources, construction, and maintenance
Installation, maintenance, and repair ...................

Production, transportation, and material moving .
Production .........cccoecveiieniieieeee e

Full time
Part time

Union
Nonunion ...

Average wage within the following categories?:
Lowest 25 percent
Second 25 percent ..
Third 25 percent ..
Highest 25 percent ..

Highest 10 percent

Establishment characteristics
Go0ods-producing iNdUSENES ........ccccervreenineericnienn

Service-providing industries
Trade, transportation, and utilities
Financial activities ............

Finance and insurance ...
Education and health services .
Educational services ...........c.c......
Junior colleges, colleges, and universities ...

1 to 99 workers
1 to 49 workers
50 to 99 workers .

100 workers or more
100 to 499 workers
500 WOrKers Or MOME ......cccovreerienienienieneeeenieens

See footnotes at end of table.
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Table 56. Money purchase pension plans: Employee contributions allowed,

private industry workers, 2015—continued

(All workers participating in money purchase pension plans = 100 percent)

Characteristics

Employee contributions allowed

Yes

No

Not
determinable

Geographic areas

NOMhEASE ..eeeiiiiiiecieee s
New England
Middle Atlantic

South
South Atlantic
West South Central

Midwest
East North Central ..
West North Central

I wo s

w

1 Lessthan 0.5.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile
estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee

Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or
that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the

"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 56. Standard errors for money purchase pension plans: Employee

contributions allowed, private industry workers, 2015

Employee contributions allowed

Characteristics

Yes

No

Not
determinable

Worker characteristics
AlLWOTKETS et

Management, professional, and related
Management, business, and financial
Professional and related

Service .....ccoevennnnnns

Sales and office ...
Office and administrative SUpport ...........cccccceeuee.

Natural resources, construction, and maintenance
Installation, maintenance, and repair ...................

Production, transportation, and material moving .....
Production .........cccoociiiieiiieieee e

FUITTIME e
Part time .....oooiiiiicccee s

Union
Nonunion ...

Average wage within the following categories!:
Lowest 25 percent
Second 25 percent
Third 25 percent ..
Highest 25 percent .. .

Highest 10 Percent ..........ccccceevvveveeieneeieieens

Establishment characteristics
Goods-producing iNAUSENES .......cccevevererriiaiieiiennns

Service-providing iNAUSEHES .........cccoovevveninieiennen
Trade, transportation, and utilities ...
Financial activities ...............

Finance and insurance ...
Education and health services
Educational services
Junior colleges, colleges, and universities ...

1 to 99 workers
1 to 49 workers
50 to 99 workers .

100 workers or more
100 to 499 workers .
500 workers or more

See footnotes at end of table.




Table 56. Standard errors for money purchase pension plans: Employee
contributions allowed, private industry workers, 2015—continued

Employee contributions allowed

Characteristics

Not
Yes No determinable
Geographic areas
NOMhEASE ....eeiiiiiieeee s 10.0 9.6 2.3
New England 7.6 8.8 5.4
Middle Atlantic 12.1 115 2.2
South 2.4 2.4 -
South Atlantic .... - 3.3 -
West South Central - 2.6 -
Midwest 6.3 6.6 2.0
East North Central 6.7 6.7 -
West North Central - 14.7 -
West - 8.9 -
Pacific - 10.7 -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile
estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee

Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major

plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 57. Savings and thrift plans: Summary of provisions,* private industry workers, 2015

(All workers participating in savings and thrift plans = 100 percent)

Employee Employee

n Pretax Post-tax Automatic _choice of _choice of

Characteristics o o enrollment investment investment

contribution | contribution? Y
provision for employee | for employer
funds funds
Worker characteristics
Al WOTKEIS o 100 50 38 87 81
Management, professional, and related .................. 100 54 43 87 81
Management, business, and financial 100 57 43 90 80
Professional and related . 100 53 43 85 81
SEIVICE ovvevvieeiieiieeiens 100 46 25 84 —
Protective service .. 100 68 - 84 82
Sales and office ...... 100 50 33 89 83
Sales and related . 100 41 25 87 -
Office and administrative support .... 100 55 37 91 86
Natural resources, construction, and maintenance 100 36 36 81 76
Installation, maintenance, and repair ................... 100 39 41 78 74
Production, transportation, and material moving ..... 100 44 45 85 81
Production 100 44 45 82 78
Transportation and material moving 100 43 44 90 85
FUITTIME i 100 50 39 87 81
Part time .....oooiieiieeeee s 100 49 28 87 81
UNION e 100 44 28 90 80
NONUNION . 100 50 39 87 81
Average wage within the following categories*:
Lowest 25 percent ....... 100 45 23 85 79
Lowest 10 percent 100 34 - - -
Second 25 percent .... 100 44 36 88 83
Third 25 percent 100 45 43 87 82
Highest 25 percent 100 58 43 87 79
Highest 10 percent ... 100 64 45 92 83
Establishment characteristics

Goods-producing industries ... 100 50 50 86 80
Manufacturing 100 53 54 86 82
Service-providing industries 100 49 35 87 81
Trade, transportation, and utilities 100 37 32 85 81
Wholesale trade . 100 32 40 90 83
Retalil trade .............. 100 37 24 84 79
Transportation and warehousing . 100 36 38 80 78
Utilities 100 85 40 92 89
Information 100 63 46 91 80
Financial activities 100 68 47 91 85
Finance and insurance . 100 72 50 91 87
Credit intermediation and related activities .. 100 70 40 91 87
Insurance carriers and related activities ...... 100 70 63 91 85
Professional and business services 100 64 38 93 89
Professional and technical services 100 67 24 89 83
Education and health services 100 - 31 81 -
Educational services . 100 43 - 92 90
Junior colleges, colleges, and universities ... 100 30 - 96 92
Health care and social assistance ................... 100 - 33 - -

See footnotes at end of table.



Table 57. Savings and thrift plans: Summary of provisions,* private industry workers,

2015—continued

(All workers participating in savings and thrift plans = 100 percent)

Employee Employee
N Pretax Post-tax Automatic _choice of _choice of
Characteristics o o enrollment investment investment
contribution | contribution? P
provision for employee | for employer
funds funds
1 to 99 workers 100 47 33 84 -
1 to 49 workers .. 100 47 32 83 —
50 to 99 workers ... 100 47 36 86 77
100 workers or more . 100 51 41 89 84
100 to 499 workers ... 100 45 35 88 83
500 WOIKErS OF MOIE ...c.veeiiieiiieiiieeiie e 100 59 49 90 86
Geographic areas

Northeast 100 48 37 88 78
New England 100 26 - 82 -
Middle Atlantic ... 100 57 42 91 84
South ...ccooeveeene 100 54 35 89 82
South Atlantic 100 54 38 92 88
East South Central 100 50 29 92 -
West South Central 100 55 33 82 -
Midwest ............... 100 39 41 84 82
East North Central 100 38 45 86 84
West North Central 100 42 32 79 78
West ..... 100 55 42 87 -
Mountain 100 49 42 84 80
Pacific 100 59 42 89 —

1 The remaining workers include both workers not receiving the benefit and workers for whom the availability of the benefit could not be

determined.

2 Under these plans, employees are allowed to have part or all of their post-tax retirement plan contributions grow tax free.
3 The employer automatically enrolls employees in the plan at a specified rate of contribution (e.g., 3 percent of earnings), unless the employee

opts out of the plan.

4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National

Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 57. Standard errors for savings and thrift plans: Summary of provisions,* private

industry workers, 2015

Employee Employee

N Pretax Post-tax Automatic _choice of _choice of

Characteristics o S enrollment investment investment

contribution | contribution? Y
provision for employee | for employer
funds funds
Worker characteristics
AlTWOTKETS .o 0.0 2.3 1.7 1.3 1.4
Management, professional, and related .......... 0.0 3.6 2.9 2.2 2.2
Management, business, and financial 0.0 4.2 3.5 1.6 2.4
Professional and related . (%) 4.1 3.4 3.2 3.2
Service 0.0 6.5 5.7 4.4 -
Protective service 0.0 11.0 - 8.5 8.9
Sales and office ...... 0.0 2.9 21 1.3 24
Sales and related . 0.0 5.5 3.2 3.1 -
Office and administrative support ................ 0.0 2.8 2.8 1.9 2.2
Natural resources, construction, and maintenance 0.0 4.3 3.7 4.6 4.5
Installation, maintenance, and repair ................... 0.0 4.8 45 53 5.1
Production, transportation, and material moving ..... 0.0 3.3 4.5 3.2 3.1
Production 0.0 4.2 7.0 4.8 5.0
Transportation and material moving (%) 6.6 5.2 2.6 2.4
Full time .. ") 2.4 1.7 1.4 1.6
Part time 0.0 5.0 3.3 3.1 3.4
UNION i 0.0 6.4 5.5 2.8 3.6
NONUNION . 0.0 25 1.8 14 15
Average wage within the following categories®:
Lowest 25 percent ... 0.0 4.9 34 34 3.8
Lowest 10 percent 0.0 8.1 - - -
Second 25 percent .... 0.0 35 3.3 2.2 2.4
Third 25 percent (*) 2.7 2.2 1.8 1.8
Highest 25 percent 0.0 3.7 3.0 2.2 2.6
Highest 10 percent ... 0.0 4.5 4.0 1.4 2.8
Establishment characteristics

Goods-producing industries .... (%) 3.2 4.7 2.6 3.0
Manufacturing 0.0 34 5.3 35 3.8
Service-providing industries 0.0 2.8 1.6 15 1.6
Trade, transportation, and utilities ... 0.0 3.6 2.1 1.9 1.7
Wholesale trade 0.0 5.3 3.9 3.6 4.4
Retalil trade .............. 0.0 4.9 3.0 25 2.8
Transportation and warehousing . 0.0 8.6 7.5 8.3 8.3
utilities ....coooveeveeninnnn 0.0 5.9 9.3 4.8 4.3
Information ... (*) 5.9 7.5 3.5 5.1
Financial activities ........ . 0.0 3.1 3.2 14 1.6
Finance and insurance 0.0 35 3.3 1.4 1.6
Credit intermediation and related activities .. (*) 5.4 5.1 2.3 25
Insurance carriers and related activities ...... 0.0 5.5 4.0 2.6 3.3
Professional and business services .......... 0.0 7.7 5.4 2.6 3.9
Professional and technical services 0.0 9.4 5.0 4.3 6.1
Education and health services ..... 0.0 - 4.6 6.2 -
Educational services ................ . 0.0 7.9 - 4.8 5.0
Junior colleges, colleges, and universities ... 0.0 5.9 - 4.0 4.8
Health care and social assistance .................. 0.0 - 5.2 - -

See footnotes at end of table.



Table 57. Standard errors for savings and thrift plans: Summary of provisions,* private

industry workers, 2015—continued

Employee Employee
N Pretax Post-tax Automatic _choice of _choice of
Characteristics o S enrollment investment investment
contribution | contribution? Y
provision for employee | for employer
funds funds
110 99 WOTKETS ..eeeiiiiieie i 0.0 3.6 2.9 25 -
1 to 49 workers 0.0 4.3 3.3 2.2 -
50 to 99 workers 0.0 6.9 5.7 6.7 6.8
100 workers or more . 0.0 2.3 2.4 1.4 1.5
100 to 499 workers ... 0.0 3.2 2.7 1.8 2.0
500 workers or more . (*) 3.4 3.7 2.2 2.3
Geographic areas

NOMNEASE ... 0.0 9.0 5.0 1.9 2.9
New England 0.0 4.1 - 3.8 -
Middle Atlantic 0.0 12.1 6.6 21 2.6
South 0.0 2.6 2.1 1.9 2.4
South Atlantic 0.0 25 3.2 15 1.0
East South Central 0.0 11.8 45 2.8 -
West South Central 0.0 4.6 3.0 5.6 -
Midwest .......ccccceereeene 0.0 2.6 3.8 2.2 24
East North Central 0.0 2.9 4.7 2.7 3.1
West North Central (*) 5.3 45 2.9 2.8
West ...coooiieeinn. 0.0 6.2 3.4 4.1 -
Mountain 0.0 12.6 5.2 9.3 8.9
PaCIfiC .. 0.0 6.1 4.4 2.7 -

1 The remaining workers include both workers not receiving the benefit and workers for whom the availability of the benefit could not be

determined.

2 Under these plans, employees are allowed to have part or all of their post-tax retirement plan contributions grow tax free.
3 The employer automatically enrolls employees in the plan at a specified rate of contribution (e.g., 3 percent of earnings), unless the employee

opts out of the plan.
4 Less than 0.05.

5 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National

Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 58. Savings and thrift plans: Maximum employee contributions, private industry workers, 2015

(All workers participating in savings and thrift plans = 100 percent)

Percent of earnings, up to Internal Revenue Code limit

Any amount
- Percent of up to Internal Not
Characteristics earnings 10th 25th ei(();ll;]til e 75th 90th Revenue Other determinable
percentile | percentile ?me dian) percentile percentile Code limit
Worker characteristics

AlLWOTKETS . 60 25 50 50 75 80 39
Management, professional, and related .................. 58 25 50 50 75 85 42
Management, business, and financial . 62 25 35 50 75 80 38
Professional and related 55 25 50 60 75 85 45
SEIVICe ..ooovveviiriiriens 54 25 50 75 75 80 46
Protective service 78 50 - 75 75 75 -
Sales and office ....... 66 40 50 50 75 80 34
Sales and related . 77 40 50 50 - 80 23
Office and administrative support 60 - 50 50 75 90 40
Natural resources, construction, and maintenance 58 25 50 - 75 - 41
Installation, maintenance, and repair ................... 63 25 40 50 75 85 35
Production, transportation, and material moving ..... 61 25 50 50 75 75 39
Production 53 25 - 50 75 75 47
Transportation and material moving .... 73 — 50 50 75 80 27
FUILEIME i 59 25 50 50 75 80 41
Part time .....oooiieieecee s 71 30 50 50 75 80 29
UNION e 67 25 50 50 75 75 32
NONUNION . 60 25 50 50 75 80 40

Average wage within the following categories!:
Lowest 25 percent ..........ccccoeeviiiiiiiiiiiieciee 63 25 50 50 75 80 37
Lowest 10 percent 60 25 - 50 - 75 40
Second 25 percent ... 62 — 50 50 75 80 38
Third 25 percent 54 25 50 50 75 80 46
Highest 25 percent 63 25 50 50 75 - 36
Highest 10 percent 69 25 50 50 75 85 31

Establishment characteristics

Goods-producing industries 57 25 50 50 75 75 43
Manufacturing 60 25 40 50 65 75 40
Service-providing industries 61 25 50 50 75 85 39
Trade, transportation, and utilities . 72 25 50 50 60 80 27
Wholesale trade 59 - 25 50 60 75 41
Retail trade ........c.ccceee. 76 30 50 50 - 80 24
Transportation and warehousing 78 35 50 50 - 90 -
Utilities 78 25 30 50 75 75 -
Information 77 25 - 50 75 80 23
Financial activities .......... 66 40 50 50 75 80 34
Finance and insurance .... 69 40 50 50 75 80 31
Credit intermediation and related activities .. 66 50 50 50 75 80 34
Insurance carriers and related activities ...... 69 30 50 50 75 80 31
Professional and business services 73 - 50 50 75 90 27
Professional and technical services . 69 25 50 60 80 90 31
Education and health services 25 - - 75 90 95 75
Educational services - - - - - - 85
Junior colleges, colleges, and universities ... 18 75 75 75 92 95 82
Health care and social assistance .................. 26 — - 75 80 99 74

See footnotes at end of table.




Table 58. Savings and thrift plans: Maximum employee contributions, private industry workers, 2015—continued

(All workers participating in savings and thrift plans = 100 percent)

Percent of earnings, up to Internal Revenue Code limit A
ny amount
- Percent of up to Internal Not
Characteristics earnings 10th 25th ei(();ll;]til e 75th 90th Revenue Other determinable
percentile | percentile ?me dian) percentile percentile Code limit
1 to 99 workers 52 25 50 50 75 85 48 - -
1 to 49 workers . 48 25 50 50 75 85 52 - -
50 to 99 workers .. 60 - 50 50 75 80 40 - -
100 workers or more 65 25 50 50 75 80 34 - -
100 to 499 workers 67 30 50 50 75 80 32 - -
500 WOTKEIS OF MOTE ..cvveviieiiiieiie e 63 25 50 50 75 85 37 - -
Geographic areas

Northeast 53 25 50 50 - 80 46 - -
New England . 57 30 50 50 75 80 43 - -
Middle Atlantic 52 25 50 50 - 80 47 - -
South 66 25 50 50 75 80 34 - -
South Atlantic ... 67 25 50 50 75 80 33 - -
East South Central 66 - 50 50 50 75 34 - -
West South Central 64 - 50 50 75 85 36 - -
Midwest ........ccceeveene 58 - 50 50 75 80 42 - -
East North Central 58 - 50 50 75 80 42 - -
West North Central 59 25 50 50 75 80 41 - -
59 25 50 50 75 90 41 - -

Mountain .. 58 25 50 50 75 80 42 - -
Pacific 60 25 50 50 75 90 40 - -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories were
formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 58. Standard errors for savings and thrift plans: Maximum employee contributions, private industry workers, 2015

Percent of earnings, up to Internal Revenue Code limit

Any amount
- Percent of up to Internal Not
Characteristics earnings 10th 25th b enicggtil . 75th 90th Revenue Other determinable
percentile percentile (median) percentile percentile Code limit
Worker characteristics

AlLWOTKETS . 1.9 0.0 0.0 0.0 0.0 15 19
Management, professional, and related 3.0 0.0 2.0 0.0 0.0 6.9 3.0
Management, business, and financial 3.6 0.0 9.1 0.0 4.0 3.2 35
Professional and related 3.9 0.9 0.0 10.5 3.2 6.4 3.9
Service 6.2 0.9 0.0 8.7 0.9 0.0 6.2
Protective service 9.7 7.1 - 0.0 0.0 0.0 -
Sales and office ....... 2.6 9.9 0.0 0.0 0.0 3.0 2.6
Sales and related ..... 3.1 11.8 0.0 0.0 - 4.0 3.1
Office and administrative support 3.3 - 0.0 0.0 0.0 8.6 34
Natural resources, construction, and maintenance 5.3 0.0 10.5 - 0.0 - 5.2
Installation, maintenance, and repair ................... 5.4 0.0 11.7 3.2 0.0 8.5 5.2
Production, transportation, and material moving ..... 2.9 2.0 0.0 0.0 6.2 6.3 2.9
Production 4.2 7.4 - 4.5 6.3 0.0 4.2
Transportation and material moving ... 5.0 - 0.0 0.0 14.6 10.9 5.0
Full time 1.9 0.0 0.0 0.0 0.0 2.7 1.9
Part time 4.4 7.1 0.0 0.0 7.5 0.0 4.4
Union 5.9 35 0.0 10.9 0.0 0.0 5.9
Nonunion 2.0 0.0 0.0 0.0 0.0 2.2 2.0

Average wage within the following categories!:
Lowest 25 percent 4.2 4.8 0.0 0.0 0.0 0.0 4.2
Lowest 10 percent 10.7 3.2 - 0.0 - 0.0 10.7
Second 25 percent .. 2.9 - 0.0 6.3 0.0 915 2.9
Third 25 percent ... 2.4 1.2 0.0 0.0 0.0 0.0 2.4
Highest 25 percent ... 3.0 0.0 1.8 0.0 0.0 - 3.0
Highest 10 percent 4.0 0.0 3.2 0.0 0.0 5.9 4.0

Establishment characteristics

Goods-producing industries 3.2 0.0 10.5 1.8 5.4 0.0 3.2
Manufacturing 35 0.0 10.2 0.0 13.6 0.0 35
Service-providing iNAUSETES ........c.ccoovvveririiienienens 2.3 0.9 0.0 0.0 0.0 6.3 2.3
Trade, transportation, and utilities .... 2.3 2.2 1.8 0.0 14.5 2.4 2.4
Wholesale trade ... 6.8 - 1.3 0.0 15.7 0.0 6.8
Retall trade ..........ccc...... 2.1 1.3 0.0 0.0 — 0.0 2.1
Transportation and warehousing 7.0 3.6 3.2 0.0 - 0.0 -
Utilities 7.4 1.6 7.4 0.0 15.1 0.0 -
Information ........ 6.3 0.0 - 2.6 0.9 13 6.3
Financial activities .... 3.3 9.0 0.0 0.0 4.0 3.2 3.3
Finance and inSurance ..........ccccceceenieniieeninens 3.2 5.8 0.0 0.0 4.0 0.0 3.2
Credit intermediation and related activities .. 5.1 0.0 0.0 0.0 0.0 3.2 5.1
Insurance carriers and related activities ...... 3.6 8.8 0.0 0.0 3.9 4.9 3.6
Professional and business services .. 6.3 - 0.0 13.2 5.2 5.2 6.3
Professional and technical services . 7.8 0.0 0.0 14.1 5.7 0.0 7.8
Education and health services ....... 5.0 - - 0.0 13.9 7.2 5.0
Educational services - - - - - - 6.0
Junior colleges, colleges, and universities ... 3.2 0.0 0.0 35 7.4 0.0 3.2
Health care and social assistance ................... 5.7 - - 0.0 12.0 12.2 5.7

See footnotes at end of table.




Table 58. Standard errors for savings and thrift plans: Maximum employee contributions, private industry workers, 2015—continued

Percent of earnings, up to Internal Revenue Code limit

Any amount
- Percent of up to Internal Not
Characteristics earnings 10th 25th b ert-::(ggtil . 75th 90th Revenue Other determinable
percentile percentile (median) percentile percentile Code limit
1 to 99 workers 2.9 0.0 2.6 0.0 0.0 6.4 2.9 -
1 to 49 workers . 3.7 0.0 3.6 8.8 0.9 6.3 3.7 -
50 to 99 workers .. 6.8 - 12.6 1.8 5.6 13.7 6.8 -
100 workers or more 2.3 2.9 0.0 0.0 0.0 0.0 2.3 -
100 to 499 workers .. 2.9 7.3 0.0 0.0 2.0 0.9 29 -
500 workers or more 3.0 0.9 0.0 0.0 0.0 7.5 3.0 -
Geographic areas
Northeast 7.0 34 7.8 0.0 - 6.6 7.2 -
New England .... 7.6 35 9.7 2.6 20.5 6.9 7.6 -
Middle Atlantic 9.1 3.8 13.1 0.0 - 9.6 9.4 -
.................... 21 3.4 0.0 0.0 0.0 1.3 2.1 -
3.3 6.6 0.0 13.2 0.0 0.0 3.3 -
1.8 - 141 0.0 8.9 4.7 18 -
3.4 - 0.0 11.2 4.3 7.5 3.4 -
3.6 - 0.0 4.1 0.0 0.0 3.6 -
5.0 - 0.0 7.5 0.0 1.6 5.0 -
3.1 6.5 0.0 0.0 6.1 2.6 31 -
4.2 0.0 0.0 0.0 0.0 11.4 4.2 -
5.6 0.0 0.0 0.0 5.1 0.0 5.6 -
PaCIfIC .voeiieeiiiiiceee e 5.9 0.0 2.7 0.0 1.6 4.6 5.9 -

1 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories were
formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 59. Savings and thrift plans: Method of employer matching contributions, private industry workers, 2015

(All workers participating in savings and thrift plans = 100 percent)

Specified matching percent

Specified Not
Characteristics matching 10th 25th 50th ; 75th 00th Other! determinable
percent } } percentile ’ .
percentile percentile (median) percentile percentile
Worker characteristics

AlLWOTKEIS .o 62 25 50 70 100 100 38
Management, professional, and related .................. 63 50 50 - 100 100 37
Management, business, and financial 61 - 50 50 100 100 39
Professional and related ............ 65 50 50 - 100 100 35
Service 56 25 - 50 100 100 44
Sales and office .... 66 - 50 100 100 100 34
Sales and related 69 - 50 100 100 100 31
Office and administrative support .. 65 - 50 100 100 100 35
Natural resources, construction, and maintenance 66 25 50 50 100 100 34
Installation, maintenance, and repair ................... 68 25 50 50 100 100 32
Production, transportation, and material moving ..... 55 25 50 50 100 100 45
Production .........cccevieiiienieiiese e 55 25 50 50 100 100 45
Transportation and material moving .................... 54 - 50 - 100 100 46
Full time 62 25 50 60 100 100 38
Part time 64 50 50 100 100 100 36
Union 59 - 50 50 100 100 41
Nonunion 62 - 50 - 100 100 38

Average wage within the following categories?2:
Lowest 25 percent 63 25 50 - 100 100 37
Lowest 10 percent . 61 25 - 50 - 100 39
Second 25 percent .. 58 25 50 100 100 100 42
Third 25 percent ...... 62 25 50 50 100 100 38
Highest 25 percent 65 50 50 70 100 100 35
Highest 10 Percent ..........ccccvovevveieieercnnnnene 63 50 50 — 100 100 37

Establishment characteristics

Goods-producing industries 56 - 50 60 100 100 44
Manufacturing 54 - 50 50 100 100 46
Service-providing industries 64 - 50 - 100 100 36
Trade, transportation, and utilities . 67 - 50 100 100 100 33
Wholesale trade 67 25 - 50 100 100 33
Retail trade ........cccocovvivenenn. 71 50 50 100 100 100 29
Transportation and warehousing 56 - 50 - - - 44
Utilities 76 50 50 85 100 100 24
Information . 69 50 - 100 100 100 31
Financial activities 70 50 50 100 100 100 30
Finance and insurance 69 50 - 100 100 100 31
Credit intermediation and related activities .. 80 50 100 100 100 100 20
Insurance carriers and related activities 55 50 50 100 100 100 45
Professional and business services ........... 59 25 50 50 100 100 41
Professional and technical services . 57 - 50 50 - 100 43
Education and health services 62 - 50 - 100 100 38
Educational Services ..........ccoceevvivnieniienniennn, 53 50 - 100 100 - 47
Junior colleges, colleges, and universities ... 62 100 100 100 100 - 38
Health care and social assistance ................... 63 - 50 - 100 100 37

See footnotes at end of table.




Table 59. Savings and thrift plans: Method of employer matching contributions, private industry workers, 2015—continued

(All workers participating in savings and thrift plans = 100 percent)

Specified matching percent
Specified Not
Characteristics matching 10th 25th 50th ; 75th 00th Other! determinable
percent percentile percentile percen e percentile | percentile
(median)

1 to 99 workers 58 25 50 - 100 100 42 -
1 to 49 workers .... 64 - 50 - 100 100 36 -
50 to 99 workers .. 47 25 50 - 100 100 53 -

100 workers or more ... 64 - 50 75 100 100 36 -
100 to 499 workers ... 63 - 50 - 100 100 37 -
500 WOIKErS OF MOYE ...cveeiiiieiieiieeniie e see s 66 - 50 — 100 100 34 -

Geographic areas

Northeast 67 25 50 - 100 100 33 -
New England 71 25 - 50 100 100 29 -
Middle Atlantic 65 25 50 - 100 100 35 -

South 62 - 50 100 100 100 38 -
South Atlantic .... 61 - 50 - 100 100 39 -
East South Central 70 25 - - 100 100 30 -
West South Central .... 59 50 50 - 100 - 41 -

MidWESE ....oovvvireiieiiiens 68 - 50 100 100 100 32 -
East North Central .. 64 - 50 100 100 100 36 -
West North Central .... 75 - 50 - 100 100 25 -

53 - 50 50 100 100 47 -
Mountain . 50 25 50 50 100 100 50 -
Pacific 55 - 50 50 100 100 45 -

1 Other methods of employer matches include maximum dollar amounts specified by the employer, varying contributions by the employer based on employee contributions or service, and other
matching methods.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 59. Standard errors for savings and thrift plans: Method of employer matching contributions, private industry

workers, 2015

Specified matching percent
Specified ) Not
Characteristics “Bae‘rff;';‘? 10th. 25th peioetr:‘t"e 75th ooth. Other determinable
percentile percentile (median) percentile percentile
Worker characteristics

Al WOTKEIS .. 1.7 5.3 0.0 16.6 0.0 0.0 1.7
Management, professional, and related ........ 2.9 9.1 0.0 - 0.0 0.0 2.9
Management, business, and financial . 35 - 0.0 12.2 0.0 0.0 35
Professional and related ............ 33 8.8 0.0 - 0.0 0.0 3.3
Service 6.9 0.0 - 0.0 16.4 0.0 6.9
Sales and office 2.4 - 0.0 0.0 0.0 0.0 2.4
Sales and related ... 2.9 - 0.0 0.0 0.0 0.0 2.9
Office and administrative support .. 2.8 - 0.0 0.0 0.0 0.0 2.8
Natural resources, construction, and maintenance 3.8 2.2 0.0 2.6 0.0 0.0 3.8
Installation, maintenance, and repair ................... 4.4 3.8 0.0 0.0 14.2 0.0 4.4
Production, transportation, and material moving ..... 35 0.0 0.0 11.0 0.0 0.0 35
Production ..........cceeieiiieiieiee e 5.0 0.0 2.6 10.6 0.0 0.0 5.0
Transportation and material moving .................... 5.5 - 0.0 - 0.0 0.0 5.5
Full time 17 2.9 0.0 17.3 0.0 0.0 17
Part time 3.8 1.8 0.0 0.0 0.0 0.0 3.8
Union 5.4 - 0.0 0.0 15.3 0.0 5.4
Nonunion 1.8 - 0.0 - 0.0 0.0 1.8

Average wage within the following categories?:
Lowest 25 percent 4.4 0.9 0.0 - 0.0 0.0 4.4
Lowest 10 percent . 9.2 0.0 - 0.0 - 0.0 9.2
Second 25 percent .. 2.7 2.6 0.0 7.3 0.0 0.0 2.7
Third 25 percent ...... 25 2.9 0.0 4.3 0.0 0.0 2.5
Highest 25 percent 2.9 10.3 0.0 20.3 0.0 0.0 2.9
Highest 10 percent ...........ccccoovevveieieeicnnnnenn 4.3 14.1 0.0 — 0.0 0.0 4.3

Establishment characteristics

Goods-producing industries 3.7 - 0.0 12.3 0.0 0.0 3.7
Manufacturing 4.6 - 0.0 13.1 10.2 0.0 4.6
Service-providing industries 1.9 - 0.0 - 0.0 0.0 1.9
Trade, transportation, and utilities . 25 - 0.0 0.0 0.0 0.0 25
Wholesale trade 4.7 0.0 - 0.0 0.0 0.0 4.7
Retail trade 3.1 0.0 0.0 0.0 0.0 0.0 3.1
Transportation and warehousing 10.8 - 4.6 - - - 10.8
Utilities 6.8 0.0 0.0 9.8 0.0 0.0 6.8
Information . 7.0 0.0 - 10.4 0.0 0.0 7.0
Financial activities ...... 3.0 0.0 0.0 0.0 0.0 0.0 3.0
Finance and insurance 3.6 0.0 - 0.0 0.0 0.0 3.6
Credit intermediation and related activities .. 4.3 0.0 29.7 0.0 0.0 0.0 4.3
Insurance carriers and related activities ...... 5.0 6.5 0.0 0.0 0.0 0.0 5.0
Professional and business services ........... 5.0 6.5 0.0 0.0 10.2 0.0 5.0
Professional and technical services . 5.2 - 7.9 0.0 - 0.0 5.2
Education and health services 4.4 - 0.0 - 0.0 0.0 4.4
Educational services . 11.4 0.0 - 0.0 0.0 - 11.4
Junior colleges, colleges, and universities ... 7.8 0.0 0.0 0.0 0.0 - 7.8
Health care and social assistance ................... 4.8 - 0.0 - 0.0 0.0 4.8

See footnotes at end of table.




Table 59. Standard errors for savings and thrift plans: Method of employer matching contributions, private industry
workers, 2015—continued

Specified matching percent
Specified ) Not
Characteristics “Bae‘rff;';‘? 10th. 25th peioetr:‘t"e 75th ooth. Other determinable
percentile percentile (median) percentile percentile
110 99 WOTKEIS ..vviiiiiiiiiicce e 2.8 13 0.0 - 0.0 0.0 2.8 -
1 to 49 workers 34 - 0.0 — 0.0 0.0 3.4 -
50 to 99 workers .. 5.4 0.0 6.5 - 0.0 0.0 5.4 -
100 workers or more ... 2.1 - 0.0 19.2 0.0 0.0 2.1 -
100 to 499 workers . 2.7 - 0.0 - 0.0 0.0 2.7 -
500 workers or more 3.2 - 0.0 — 0.0 0.0 3.2 -
Geographic areas
Northeast 35 0.0 0.0 - 0.0 0.0 35 -
New England 4.5 0.0 - 0.0 25.6 0.0 4.5 -
Middle Atlantic 4.3 0.0 0.0 - 0.0 0.0 4.3 -
South ..o 2.6 - 0.0 24.8 0.0 0.0 2.6 -
South Atlantic .... 35 - 0.0 - 0.0 0.0 35 -
East South Central 7.7 0.0 - - 0.0 0.0 7.7 -
West South Central .... 4.6 0.0 0.0 - 0.0 - 4.6 -
MidWest .......ccovevernnne. 3.3 - 0.0 9.6 0.0 0.0 3.3 -
East North Central .. 4.1 - 0.0 0.0 0.0 0.0 4.1 -
West North Central . 3.0 - 0.0 - 0.0 0.0 3.0 -
WeSt ..ccoeeernnne 4.6 - 0.0 0.0 0.0 0.0 4.6 -
Mountain . 9.2 0.0 0.0 9.8 0.0 0.0 9.2 -
Pacific 4.7 - 0.0 0.0 0.0 0.0 4.7 -

1 Other methods of employer matches include maximum dollar amounts specified by the employer, varying contributions by the employer based on employee contributions or service, and other
matching methods.
Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit
Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 60. Savings and thrift plans: Maximum employee contribution matched by employer, private industry workers, 2015

(All workers participating in savings and thrift plans = 100 percent)

Maximum employee contribution matched by employer

Specified Not
Characteristics matching 10th 25th 50th ; 75th 00th Other! determinable
percent } } percentile ’ .
percentile percentile (median) percentile percentile
Worker characteristics

AlLWOTKEIS .o 62 3.0 4.0 6.0 6.0 6.0 38
Management, professional, and related .................. 63 3.0 4.0 6.0 6.0 6.0 37
Management, business, and financial 61 - 4.0 6.0 6.0 7.0 39
Professional and related ............ 65 3.0 4.0 5.0 6.0 6.0 35
Service 56 3.0 4.0 - 6.0 6.0 44
Sales and office .... 66 4.0 4.0 6.0 6.0 6.0 34
Sales and related 69 4.0 4.0 6.0 6.0 6.0 31
Office and administrative support .. 65 - 4.0 6.0 6.0 6.0 35
Natural resources, construction, and maintenance 66 3.0 4.0 6.0 6.0 8.0 34
Installation, maintenance, and repair ................... 68 3.0 4.0 6.0 6.0 - 32
Production, transportation, and material moving ..... 55 3.0 4.0 5.0 6.0 6.0 45
Production .........cccevieiiienieiiese e 55 - 4.0 5.0 6.0 6.0 45
Transportation and material moving .................... 54 3.0 4.0 5.0 6.0 6.0 46
Full time 62 3.0 4.0 6.0 6.0 6.0 38
Part time 64 3.0 4.0 5.0 6.0 6.0 36
Union 59 - - 6.0 6.0 - 41
Nonunion 62 3.0 4.0 6.0 6.0 6.0 38

Average wage within the following categories?2:
Lowest 25 percent 63 - 4.0 5.0 6.0 6.0 37
Lowest 10 percent . 61 4.0 4.0 - 6.0 6.0 39
Second 25 percent .. 58 3.0 4.0 5.0 6.0 6.0 42
Third 25 percent ...... 62 3.0 4.0 6.0 6.0 6.0 38
Highest 25 percent 65 3.0 4.0 6.0 6.0 7.0 35
Highest 10 Percent ..........ccccvovevveieieercnnnnene 63 4.0 4.0 6.0 6.0 7.0 37

Establishment characteristics

Goods-producing industries 56 - 4.0 6.0 6.0 - 44
Manufacturing 54 - 4.0 6.0 6.0 6.0 46
Service-providing industries 64 3.0 4.0 6.0 6.0 6.0 36
Trade, transportation, and utilities . 67 - 4.0 6.0 6.0 6.0 33
Wholesale trade 67 4.0 4.0 6.0 6.0 6.0 33
Retail trade ........cccocovvivenenn. 71 4.0 4.0 6.0 6.0 6.0 29
Transportation and warehousing 56 3.0 3.0 5.0 6.0 - 44
Utilities 76 - 5.0 6.0 6.0 6.0 24
Information . 69 4.0 - 6.0 6.0 - 31
Financial activities 70 4.0 5.0 6.0 6.0 6.0 30
Finance and insurance 69 4.0 5.0 6.0 6.0 6.0 31
Credit intermediation and related activities .. 80 4.0 5.0 5.0 6.0 6.0 20
Insurance carriers and related activities 55 4.0 5.0 6.0 6.0 6.0 45
Professional and business services ........... 59 4.0 — 6.0 6.0 - 41
Professional and technical services . 57 - 4.0 6.0 6.0 - 43
Education and health services 62 2.0 3.0 4.0 5.0 6.0 38
Educational Services ..........ccoceevvivnieniienniennn, 53 2.0 - 5.0 5.0 5.0 47
Junior colleges, colleges, and universities ... 62 - - 5.0 5.0 5.0 38
Health care and social assistance ................... 63 2.0 3.0 4.0 5.0 6.0 37

See footnotes at end of table.




Table 60. Savings and thrift plans: Maximum employee contribution matched by employer, private industry workers,
2015—continued

(All workers participating in savings and thrift plans = 100 percent)

Maximum employee contribution matched by employer
Specified . Not
Characteristics ”;2‘:’;‘3':? 10th. 25th pefgg{]‘t"e 75th ooth Other determinable
percentile percentile (median) percentile percentile

1 to 99 workers 58 3.0 4.0 5.0 6.0 6.0 42 -
1 to 49 workers . 64 3.0 4.0 5.0 6.0 6.0 36 -
50 to 99 workers .. 47 3.0 4.0 6.0 6.0 6.0 53 -
100 workers or more ... 64 3.0 4.0 6.0 6.0 6.0 36 -
100 to 499 workers . 63 3.0 4.0 6.0 6.0 6.0 37 -
500 workers or more 66 3.0 4.0 6.0 6.0 6.0 34 -
67 4.0 4.0 6.0 6.0 6.0 33 -

71 - 4.0 6.0 6.0 7.0 29 -

65 4.0 4.0 6.0 6.0 6.0 35 -

62 4.0 4.0 6.0 6.0 6.0 38 -

61 4.0 4.0 6.0 6.0 6.0 39 -

East South Central .. 70 4.0 4.0 6.0 6.0 6.0 30 -
West South Central . 59 3.0 4.0 5.0 6.0 - 41 -
Midwest ............. 68 3.0 - 5.0 6.0 6.0 32 -
East North Central .. 64 - - 5.0 6.0 6.0 36 -
West North Central . 75 3.0 - 5.0 6.0 6.0 25 -
53 - 4.0 6.0 6.0 6.0 47 -

50 4.0 5.0 6.0 6.0 6.0 50 -

55 - 4.0 6.0 6.0 7.0 45 -

1 Other methods of employer matches include maximum dollar amounts specified by the employer, varying contributions by the employer based on employee contributions or service, and other
matching methods.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 60. Standard errors for savings and thrift plans: Maximum employee contribution matched by employer, private

industry workers, 2015

Maximum employee contribution matched by employer

Specified ) Not
Characteristics ’Eztrcc';;‘? 10th. 25th peg)etr:‘t" . 75th ooth Othert | yeterminable
percentile percentile (median) percentile percentile
Worker characteristics

Al WOTKEIS ..o 1.7 0.0 0.0 0.6 0.0 0.0 1.7 -
Management, professional, and related .................. 29 0.0 0.0 1.1 0.0 0.9 2.9 -
Management, business, and financial . 35 - (2) 0.0 0.0 11 35 -
Professional and related 3.3 0.0 0.0 0.2 0.0 0.0 3.3 -
Service 6.9 0.0 0.0 - 0.0 0.0 6.9 -
Sales and office 2.4 0.9 0.0 0.0 0.0 0.0 2.4 -
Sales and related 2.9 0.0 0.1 0.0 0.0 0.0 2.9 -
Office and administrative support .... 2.8 - 0.0 0.6 0.0 0.0 2.8 -
Natural resources, construction, and maintenance 3.8 0.0 0.3 0.3 0.0 2.2 3.8 -
Installation, maintenance, and repair ................... 4.4 0.4 0.4 0.0 0.0 - 4.4 -
Production, transportation, and material moving . 3.5 0.7 0.0 0.7 0.0 0.0 35 -
Production .........cccoovveiieniieiieeee e 5.0 — 0.5 1.2 0.0 0.0 5.0 -
Transportation and material moving .................... 5.5 0.5 0.0 0.3 0.0 0.0 5.5 -
Full time 1.7 0.0 0.0 0.2 0.0 0.0 17 -
Part time .... 3.8 0.4 0.0 0.3 0.0 0.0 3.8 -
Union 5.4 - - 14 0.0 - 5.4 -
Nonunion ... 1.8 0.1 0.0 0.6 0.0 0.0 1.8 -

Average wage within the following categories3:
Lowest 25 percent 4.4 - 0.0 0.8 0.0 0.0 4.4 -
Lowest 10 percent . 9.2 0.7 0.0 - 0.0 0.0 9.2 -
Second 25 percent .. 2.7 0.4 0.0 0.5 0.0 0.0 2.7 -
Third 25 percent .. 25 0.0 0.0 0.0 0.0 0.0 25 -
Highest 25 percent 2.9 0.0 0.0 0.0 0.0 1.3 2.9 -
Highest 10 Percent ..........ccoceevrveeeneneeieennennn 4.3 0.9 0.5 0.0 0.0 1.0 4.3 -

Establishment characteristics

Goods-producing industries ... 3.7 - 0.0 0.4 0.0 - 3.7 -
Manufacturing 4.6 - 0.5 0.0 0.0 0.8 4.6 -
Service-providing industries 1.9 0.0 0.0 0.9 0.0 0.0 1.9 -
Trade, transportation, and utilities 25 - 0.0 0.7 0.0 0.0 25 -
Wholesale trade 4.7 0.3 0.0 0.2 0.0 0.3 4.7 -
Retail trade 3.1 0.0 0.0 0.8 0.0 0.0 3.1 -
Transportation and warehousing . 10.8 0.0 0.8 1.3 0.0 - 10.8 -
Utilities 6.8 - 0.7 0.0 0.0 0.0 6.8 -
Information . 7.0 1.0 - 0.0 0.0 - 7.0 -
Financial activities ......... . 3.0 0.0 0.5 0.6 0.0 0.0 3.0 -
Finance and insurance ... 3.6 0.0 0.3 0.9 0.0 0.0 3.6 -
Credit intermediation and related activities .. 4.3 0.0 11 0.6 0.0 0.0 4.3 -
Insurance carriers and related activities ...... 5.0 0.1 0.0 0.0 0.0 14 5.0 -
Professional and business services ........ 5.0 0.0 - 0.0 0.0 - 5.0 -
Professional and technical services . 5.2 - 11 0.0 0.0 - 5.2 -
Education and health services 4.4 0.0 0.4 0.0 0.4 0.0 4.4 -
Educational services 11.4 0.0 - 0.4 0.0 1.3 11.4 -
Junior colleges, colleges, and universities ... 7.8 - - 0.0 0.0 0.0 7.8 -
Health care and social assistance ................... 4.8 0.4 0.4 0.0 0.9 0.0 4.8 -

See footnotes at end of table.




Table 60. Standard errors for savings and thrift plans: Maximum employee contribution matched by employer, private

industry workers, 2015—continued

Maximum employee contribution matched by employer

Specified Not
Characteristics matching 10th 25th 50th ) 75th 00th Other? determinable
percent . . percentile . .
percentile percentile (median) percentile percentile
110 99 WOTKEIS ..ot 2.8 0.0 0.0 (2) 0.0 0.0 2.8 -
1 to 49 workers ... 34 0.0 0.0 13 0.0 0.0 3.4 -
50 to 99 workers . 5.4 0.5 0.0 0.0 0.0 0.9 5.4 -
100 workers or more 2.1 0.5 0.0 0.0 0.0 0.0 2.1 -
100 to 499 workers . 2.7 0.8 0.2 0.0 0.0 0.0 2.7 -
500 workers or more 3.2 0.9 0.0 0.2 0.0 1.2 3.2 -
Geographic areas

Northeast 35 0.8 0.0 0.9 0.0 0.5 35 -
New England 4.5 - 0.1 1.1 0.0 1.5 4.5 -
Middle Atlantic . 4.3 0.0 (2) 1.2 0.0 0.0 4.3 -
South ... 2.6 0.4 0.0 0.0 0.0 0.0 2.6 -
South Atlantic ... 35 0.0 0.0 0.0 0.0 0.0 35 -
East South Central 7.7 0.0 1.0 0.0 0.0 0.0 7.7 -
West South Central 4.6 0.4 0.0 0.4 0.0 - 4.6 -
Midwest .........cceeun. 3.3 0.8 - 0.2 0.0 0.0 3.3 -
East North Central 4.1 - - 0.7 0.0 0.0 4.1 -
West North Central . 3.0 0.0 - 0.6 0.0 0.0 3.0 -
WesSt ..o 4.6 - 0.5 0.0 0.0 1.2 4.6 -
Mountain . 9.2 0.0 0.6 0.0 0.0 0.0 9.2 -
Pacific 4.7 — 0.0 0.9 0.0 1.2 4.7 -

1 Other methods of employer matches include maximum dollar amounts specified by the employer, varying contributions by the employer based on employee contributions or service, and other

matching methods.
2 Less than 0.05.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit

Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 61. Savings and thrift plans: Automatic enroliment,! private industry workers, 2015

(All workers participating in savings and thrift plans = 100 percent)

With automatic enrollment

Characteristics :r?rtoolmeglrft De.faullt Default contrbution as pereent of eamngs Other Defaul; Ngn?gﬁ?nrgittlc Not
) contribution contribution . determinable
available 50th default available
as percent 10th 25th 1 75th 90th contribution? not
of earnings | percentile | percentile P R percentile | percentile determinable
(median)
Worker characteristics

AlTWOTKETS . 38 36 2.0 3.0 3.0 4.0 6.0 - 2 54 8
Management, professional, and related 43 39 2.0 3.0 3.0 - 6.0 - 4 47 10
Management, business, and financial . 43 40 3.0 3.0 3.0 4.0 6.0 - 4 47 10
Professional and related .. 43 38 2.0 3.0 3.0 3.0 5.0 - 5 47 10
Service ... 25 25 - 3.0 3.0 4.0 4.0 - - 69 6
Protective service - - - - - - - - 3 73 -
Sales and office ...... 33 32 - - 3.0 3.0 5.0 - 1 60 7
Sales and related 25 25 1.0 1.0 - 3.0 4.0 - (%) 67 8
Office and administrative support . 37 35 2.0 3.0 3.0 3.0 6.0 - 2 56 6
Natural resources, construction, and maintenance 36 36 - - 3.0 3.0 4.0 - (3) 54 10
Installation, maintenance, and repair ................... 41 41 - - 3.0 3.0 - - (%) 48 11
Production, transportation, and material moving 45 43 2.0 3.0 3.0 4.0 6.0 - 1 48 7
Production . 45 43 - 3.0 3.0 4.0 6.0 - 2 46 9
Transportation and material moving . 44 44 - 3.0 3.0 - 6.0 - - 51 5
FUITEIME e 39 37 2.0 3.0 3.0 4.0 6.0 - 3 52 8
PANt IME ..vvevveeiveveeeveeeeeieeeeeeete e 28 28 1.0 - 3.0 3.0 4.0 - (3) 65 7
Union 28 27 - 3.0 3.0 4.0 5.0 - 2 62 10
Nonunion ... 39 37 2.0 3.0 3.0 4.0 6.0 - 2 53 8

Average wage within the following categories*:
Lowest 25 percent 23 23 1.0 2.0 3.0 4.0 4.0 - - 72 5
Lowest 10 percent . - - - - - - - - - 68 -
Second 25 percent . 36 34 2.0 3.0 3.0 3.0 6.0 - 1 57 8
Third 25 percent .. 43 41 2.0 3.0 3.0 - 6.0 - 2 48 9
Highest 25 percent . 43 39 2.0 3.0 3.0 4.0 6.0 - 4 48 9
Highest 10 percent . 45 39 3.0 3.0 3.0 4.0 6.0 - 5 47 8

Establishment characteristics

Goods-producing industries ... 50 47 - 3.0 3.0 4.0 6.0 — 3 41 9
Manufacturing 54 51 - 3.0 3.0 4.0 6.0 - 3 36 10
Service-providing industries 35 33 2.0 3.0 3.0 3.0 5.0 - 2 57 8
Trade, transportation, and utilities 32 31 1.0 2.0 3.0 - 6.0 - (3) 62 6
Wholesale trade . 40 40 2.0 - 3.0 5.0 6.0 - - 53 7
Retail trade ........ 24 24 1.0 1.0 - 3.0 4.0 - - 70 6
Transportation and warehousing 38 37 - 3.0 3.0 - 6.0 - (®) 56 6
Utilities .. 40 34 - 3.0 3.0 3.0 3.0 - 6 52 8
Information 46 42 2.0 2.0 3.0 3.0 3.0 - 5 49 5
Financial activities .. 47 44 3.0 3.0 3.0 3.0 6.0 - 2 45 8
Finance and insurance 50 48 3.0 3.0 3.0 3.0 6.0 - 3 43 7
Credit intermediation and related activities .. 40 40 - 3.0 3.0 3.0 - - (%) 54 6
Insurance carriers and related activities ...... 63 59 3.0 3.0 3.0 - 6.0 - 4 28 9
Professional and business services ..... 38 31 3.0 3.0 3.0 - 6.0 - 7 59 4
Professional and technical services . 24 24 3.0 3.0 3.0 3.0 - - - 71 6
Education and health services ... 31 30 - - 3.0 4.0 4.0 - - 55 14
Educational services - - - - - - - - - - 2
Junior colleges, colleges, and universities ... - - - - - - - - - 85 -
Health care and social assistance ................... 33 32 2.0 - 3.0 4.0 4.0 - - 51 16

See footnotes at end of table.



Table 61. Savings and thrift plans: Automatic enrollment,* private industry workers, 2015—continued

(All workers participating in savings and thrift plans = 100 percent)

With automatic enrollment

Characteristics :r?rtoolmeglrft De.faullt Default contrbution as pereent of eamngs Other Defaul; Ngn?gﬁ?nrgittlc th
) contribution contribution . determinable
available 50th default available
as percent 10th 25th 1 75th 90th contribution? not
of earnings | percentile | percentile P R percentile | percentile determinable
(median)

1 to 99 workers 33 32 2.0 3.0 3.0 3.0 6.0 - 1 55 11
1 to 49 workers . 32 32 - 3.0 3.0 3.0 5.0 - 1 58 10
50 to 99 workers .. 36 33 2.0 3.0 3.0 - 6.0 - 2 51 14

100 workers or more 41 38 2.0 3.0 3.0 4.0 6.0 - 3 53 6
100 to 499 workers . 35 34 2.0 3.0 3.0 4.0 6.0 - 1 59 6
500 WOTKEIS OF MO ..o 49 44 2.0 3.0 3.0 - - - 5 44 6

Geographic areas

Northeast 37 35 - 3.0 3.0 4.0 6.0 - 2 50 13
Middle Atlantic 42 39 - 3.0 3.0 4.0 - - 3 51 7

South . 35 32 2.0 3.0 3.0 - 5.0 - 3 62 3
South Atlantic ... 38 33 2.0 3.0 3.0 3.0 - - 5 59 3
East South Central 29 29 2.0 3.0 3.0 - - - - 68 2
West South Central . 33 32 3.0 3.0 3.0 4.0 5.0 - (%) 64 3

Midwest .......coeennee 41 38 - - 3.0 4.0 6.0 - 2 51 8
East North Central 45 42 - 2.0 3.0 4.0 6.0 - 3 47 8
West North Central . 32 30 2.0 3.0 3.0 4.0 6.0 - 2 59 10

42 40 2.0 3.0 3.0 3.0 6.0 - 2 45 13
Mountain 42 41 - 3.0 3.0 3.0 6.0 - - 42 16
Pacific ... 42 39 2.0 3.0 3.0 3.0 5.0 - 2 a7 12

1 The employer automatically enrolls employees in the plan at a specified rate of contribution (e.g., 3 percent of earnings), unless the employee opts out of the plan.
2 Other default contributions are based on maximum dollar amounts specified by the employer, amounts based on employee length of service, or other methods.

3 Less than 0.5.

4 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earings both above and below the threshold. The categories were formed using
percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 61. Standard errors for savings and thrift plans: Automatic enrollment,* private industry workers, 2015

Automatic

With automatic enrollment

Default contribution as percent of earnings

No automatic

- Default Default Not
Characteristics enroliment I Other . enrollment !
available contribution 50th default contribution available determinable
as percent 10th 25th i 75th 90th contribution? not
of earnings | percentile | percentile P A percentile | percentile determinable
(median)
Worker characteristics

AlLWOTKETS ..ot 1.7 1.7 0.0 0.0 0.0 1.0 0.2 - 0.5 1.7 11
Management, professional, and related 2.9 2.9 0.0 0.0 0.0 - 0.3 — 11 3.2 2.1
Management, business, and financial . 35 3.7 0.0 0.0 0.0 0.8 0.0 - 1.2 3.9 2.0
Professional and related .. 34 3.3 0.0 0.2 0.0 0.4 1.4 - 14 3.6 31
Service ....ccocevveveienennes 5.7 5.7 - 0.0 0.0 0.7 0.0 - - 5.6 2.3
Protective service - - - - - - - - 25 9.2 -
Sales and office ... 21 24 - - 0.0 0.0 1.1 - 0.5 23 12
Sales and relate: 3.2 3.2 0.0 0.3 - 0.0 0.0 - 0.1 3.9 2.8
Office and administrative support . 2.8 3.2 0.0 0.0 0.0 0.3 1.2 - 0.8 2.8 13
Natural resources, construction, and maintenance 3.7 3.6 - - 0.0 0.0 0.5 - 0.2 3.8 2.7
Installation, maintenance, and repair ... 4.5 4.4 - - 0.0 0.0 - - 0.2 4.2 3.2
Production, transportation, and material moving 4.5 3.9 0.0 0.0 0.0 0.9 0.0 - 0.9 4.0 1.6
Production 7.0 5.9 - 0.0 0.0 0.9 0.0 - 15 5.8 2.7
Transportation and material moving . 5.2 5.2 - 0.3 0.0 - 0.0 - - 5.1 12
Full time 1.7 1.7 0.0 0.0 0.0 0.7 0.0 - 0.6 1.8 1.2
Parttime ... 33 34 0.0 - 0.0 0.3 0.0 - 0.3 3.3 2.2
Union 55 5.4 - 0.2 0.0 0.5 0.9 - 0.8 58 2.8
Nonunion ... 18 1.8 0.0 0.0 0.0 1.2 0.2 - 0.6 1.9 1.2

Average wage within the following categories3:
Lowest 25 percent 34 34 0.2 0.4 0.0 0.5 0.0 — - 35 14
Lowest 10 percent . - - - - - - - - - 9.1 -
Second 25 percent . 3.3 3.1 0.2 0.0 0.0 0.6 1.2 - 0.4 3.3 12
Third 25 percent 2.2 2.3 0.0 0.0 0.0 - 0.2 - 0.6 2.3 1.7
Highest 25 percent 3.0 2.9 0.3 0.0 0.0 0.7 0.2 - 1.4 33 1.9
Highest 10 percent . 4.0 3.9 0.3 0.0 0.0 0.8 0.0 - 1.7 4.4 1.7

Establishment characteristics

Goods-producing industries . 4.7 4.6 - 0.0 0.0 0.5 0.0 - 13 45 16
Manufacturing 5.3 5.0 - 0.0 0.0 0.9 0.0 - 1.6 4.8 1.9
Service-providing industries 16 1.7 0.0 0.0 0.0 0.0 1.3 - 0.6 1.8 13
Trade, transportation, and utilities 2.1 2.0 0.0 0.0 0.0 - 1.0 - 0.2 24 1.7
Wholesale trade . 3.9 3.9 0.0 - 0.0 0.5 0.0 - - 4.3 2.4
Retail trade ..... 3.0 3.0 0.0 0.0 - 0.0 0.4 - - 3.0 2.8
Transportation and warehousing 7.5 7.5 - 0.3 0.0 - 0.0 — 0.2 75 35
Utilities ...... 9.3 7.1 - 0.0 0.0 0.0 0.8 - 3.7 9.2 4.8
Information 7.5 7.4 0.0 0.0 0.0 0.0 0.0 - 2.6 7.4 3.3
Financial activities .. 3.2 3.6 0.0 0.0 0.0 0.0 0.9 - 0.8 3.0 1.6
Finance and insurance 3.3 3.6 0.0 0.0 0.0 0.2 0.7 - 0.9 33 1.6
Credit intermediation and related activities .. 5.1 5.0 - 0.0 0.0 0.0 - - 0.4 55 2.2
Insurance carriers and related activities ...... 4.0 4.1 0.0 0.0 0.0 - 0.5 - 0.7 33 2.8
Professional and business services .. 5.4 5.1 0.0 0.0 0.0 - 1.2 - 3.2 6.1 2.0
Professional and technical services . 5.0 5.0 0.0 0.0 0.0 0.0 - - - 6.2 3.3
Education and health services ... 4.6 4.7 - - 0.0 0.7 0.7 - - 4.7 5.4
Educational services - - - - - - - - - - 21
Junior colleges, colleges, and universities ... — - - - - - - - - 4.3 —
Health care and social assistance ................... 5.2 5.2 0.0 - 0.0 0.5 1.1 - - 5.1 6.1

See footnotes at end of table.



Table 61. Standard errors for savings and thrift plans: Automatic enrollment,* private industry workers, 2015—continued

Automatic

With automatic enrollment

Default contribution as percent of earnings

No automatic

- Default Default Not
Characteristics enroliment I Other . enrollment !
- contribution contribution . determinable
available 50th default available
as percent 10th 25th i 75th 90th contribution? not
of earnings | percentile | percentile FZmedian) percentile | percentile determinable
1 to 99 workers ..... 29 29 0.2 0.0 0.0 0.0 1.4 - 0.6 3.3 2.6
1 to 49 workers . 3.3 3.3 - 0.4 0.0 0.0 1.3 - 0.3 3.6 2.0
50 to 99 workers 5.7 5.6 0.3 0.0 0.0 - 1.7 - 1.2 5.7 6.9
100 workers or more 24 2.6 0.0 0.0 0.0 0.2 0.2 - 0.8 2.4 0.7
100 to 499 workers . 2.7 2.8 0.0 0.0 0.0 0.3 0.0 - 0.7 2.7 1.2
500 workers or more 3.7 4.2 0.0 0.0 0.0 - - - 21 3.6 13
Geographic areas
NOMNEASE .....viiieieieieee e 5.0 55 - 0.0 0.0 0.5 0.0 - 0.9 5.6 2.3
Middle Atlantic .. 6.6 7.3 - 0.0 0.0 1.1 - - 1.3 7.8 2.3
South ..o 21 2.0 0.0 0.0 0.0 - 1.2 - 11 2.0 0.6
South Atlantic .... 3.2 3.2 0.0 0.0 0.0 0.0 - - 1.9 2.8 0.8
East South Central 45 45 0.0 0.0 0.0 - - - - 4.4 1.2
West South Central .. 3.0 3.0 0.2 0.0 0.0 0.2 1.3 - 0.1 3.6 1.4
Midwest .......cccoverenene. 3.8 34 - - 0.0 0.4 0.0 - 0.8 3.7 1.8
East North Central 4.7 4.3 - 0.4 0.0 0.9 0.0 - 1.0 4.4 2.4
West North Central 45 4.1 0.0 0.0 0.0 0.5 11 - 0.9 55 2.3
West .......... 3.4 3.7 0.0 0.0 0.0 0.0 1.5 - 1.0 3.3 3.8
Mountain 5.2 53 - 0.0 0.0 0.5 1.0 - - 45 8.7
PaCHIC v 4.4 5.2 0.3 0.0 0.0 0.0 15 - 1.6 4.6 24

1 The employer automatically enrolls employees in the plan at a specified rate of contribution (e.g., 3 percent of earnings), unless the employee opts out of the plan.

2 Other default contributions are based on maximum dollar amounts specified by the employer, amounts based on employee length of service, or other methods.

3 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold. The categories were formed using
percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 62. Savings and thrift plans: Maximum potential employer contribution,* private

industry workers, 2015

(Includes all workers participating in savings and thrift plans that specify matching contributions)

Maximum potential employer contribution

Characteristics

50th

10th 25th il 75th 90th
percentile percentile 'zemrggi';:])e percentile percentile
Worker characteristics

All workers 15 2.0 3.0 5.0 6.0
Management, professional, and related 1.5 3.0 3.0 5.0 6.0
Management, business, and financial 15 3.0 3.0 5.0 6.0
Professional and related . 15 - 3.0 5.0 6.0
Service 15 15 2.0 4.0 6.0
Sales and office .. 2.0 3.0 4.0 6.0 6.0
Sales and related ...... 2.0 3.0 4.0 6.0 6.0
Office and administrative support .... - 3.0 4.0 5.0 6.0
Natural resources, construction, and maint 1.5 2.0 3.0 4.9 6.0
Installation, maintenance, and repair ................... - 2.0 3.0 5.0 6.0
Production, transportation, and material moving ..... 1.5 2.0 3.0 4.0 6.0
Production 15 2.0 3.0 4.0 6.0
Transportation and material moving 15 2.0 3.0 5.0 6.0
Full time 1.5 2.0 3.0 5.0 6.0
Part time 15 - 4.0 5.0 6.0
Union - - 25 4.0 5.1
Nonunion 15 2.4 3.0 5.0 6.0

Average wage within the following categories2:
Lowest 25 percent 15 2.0 3.8 5.0 6.0
Lowest 10 percent 1.5 1.5 2.0 — 5.0
Second 25 percent 15 2.0 3.0 5.0 6.0
Third 25 percent 15 2.0 3.0 5.0 6.0
Highest 25 percent .... 15 3.0 3.5 5.0 6.0
Highest 10 percent ... - 3.0 35 5.0 6.0

Establishment characteristics

Goods-producing iNdUSEHes ..........ccccereriieens 15 24 3.0 4.0 6.0
Manufacturing 15 2.4 3.0 4.0 6.0
Service-providing iNAUSEIES ..........c.ccceevivrieiiinenn. 15 2.0 3.0 5.0 6.0
Trade, transportation, and utilities ... 1.5 3.0 4.0 6.0 6.0
Wholesale trade 15 2.0 3.0 4.0 5.0
Retalil trade .............. 2.0 3.0 4.0 6.0 6.0
Transportation and warehousing . - - - 6.0 6.0
Utilities 3.0 3.0 5.0 5.1 6.0
Information ... 3.0 - 45 6.0 6.0
Financial activities 3.0 3.0 4.2 6.0 6.0
Finance and iNSUranCe ..........cccceevrereenennnns 3.0 3.0 5.0 6.0 6.0
Credit intermediation and related activities .. 3.0 4.0 5.0 6.0 6.0
Insurance carriers and related activities ...... 3.0 3.0 4.1 5.0 6.0
Professional and business services .... 15 3.0 3.0 - 6.0
Professional and technical services - - 3.0 - -
Education and health services ..... . - 2.0 - 4.0 5.0
Educational services ................ - - 5.0 5.0 -
Junior colleges, colleges, and universities ... - - 5.0 5.0 -
Health care and social assistance ................... - 2.0 - 4.0 5.0

See footnotes at end of table.



Table 62. Savings and thrift plans: Maximum potential employer contribution,* private

industry workers, 2015—continued

(Includes all workers participating in savings and thrift plans that specify matching contributions)

Characteristics

Maximum potential employer contribution

50th

10th 25th il 75th 90th
percentile percentile ?emrggg:])e percentile percentile
1 to 99 workers 15 2.4 3.0 4.0 5.0
1 to 49 workers .. 1.5 2.4 3.0 4.0 5.0
50 to 99 workers ... - - 3.0 4.0 6.0
100 workers or more . 1.5 2.0 3.6 6.0 6.0
100 to 499 workers ... 15 2.0 3.5 6.0 6.0
500 WOTKErs OF MOTE ......ccuvviveiiiiiiiieiisiieee e 15 - 4.0 6.0 6.0
Geographic areas
Northeast - 24 3.0 4.2 6.0
New England 15 2.0 3.0 4.0 5.0
Middle Atlantic ... 1.0 3.0 3.0 4.9 6.0
South ...ccoeeveenne 15 3.0 4.0 6.0 6.0
South Atlantic - - 4.0 6.0 6.0
East South Central 15 - 4.0 6.0 6.0
West South Central 2.0 3.0 4.0 6.0 6.0
Midwest ............... 15 2.0 3.0 5.0 6.0
East North Central 1.5 2.0 3.0 5.0 6.0
West North Central 15 - 3.0 45 6.0
West ..... 1.5 2.4 3.0 5.0 6.0
Mountain 15 - 3.0 5.0 6.0
Pacific - 2.4 3.0 4.5 6.0

1 The maximum potential employer contribution is determined by multiplying the maximum employee contribution subject to matching by the
employer matching percent, for those plans that specify both values.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National

Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 62. Standard errors for savings and thrift plans: Maximum potential employer

contribution,! private industry workers, 2015

Maximum potential employer contribution

Characteristics 10th 25th 50tht‘| 75th 90th
percentile percentile ?emrggg:])e percentile percentile
Worker characteristics

AlTWOTKETS e 0.0 0.5 0.2 0.0 0.0
Management, professional, and related .......... 0.0 0.3 0.3 0.0 0.0
Management, business, and financial 0.3 0.0 0.7 0.0 0.0
Professional and related . 0.2 - 0.2 0.5 0.0
Service 0.0 0.0 0.3 1.1 1.3
Sales and office 0.2 0.0 (2) 0.0 0.0
Sales and related ... . 0.0 0.0 1.0 0.0 0.0
Office and administrative support .... - 0.2 0.1 1.3 0.0
Natural resources, construction, and maintenance 0.3 0.2 0.0 0.7 0.0
Installation, maintenance, and repair ................... - 0.1 0.0 0.5 0.0
Production, transportation, and material moving ..... 0.0 0.0 0.0 0.4 0.0
Production ........ccccoevveiiiiiiecieee e 0.1 0.4 0.2 0.0 0.6
Transportation and material moving ...........c........ 0.0 0.5 0.3 1.3 0.0
Full time 0.0 0.4 0.1 0.0 0.0
Part time 0.0 - 0.3 0.6 0.0
Union - - 0.6 0.6 1.2
Nonunion 0.0 0.4 0.7 0.0 0.0

Average wage within the following categories3:
Lowest 25 percent 0.0 0.1 0.8 0.3 0.0
Lowest 10 percent 0.0 (2) 0.1 - 0.9
Second 25 percent .... 0.0 0.0 0.7 0.4 0.0
Third 25 percent ..... 0.0 0.3 0.0 0.3 0.0
Highest 25 percent 0.3 0.1 0.7 0.0 0.0
Highest 10 percent ..........cccocvvveereneeiciinnens - 0.0 0.7 0.4 0.0

Establishment characteristics

Goods-producing industries ... 0.0 0.2 0.1 0.0 0.3
Manufacturing 0.0 0.4 0.1 0.0 0.2
Service-providing industries 0.0 0.3 0.5 (2) 0.0
Trade, transportation, and utilities (2) 0.5 0.0 0.9 0.0
Wholesale trade 0.0 0.2 0.0 0.1 0.7
Retail trade 0.0 0.0 0.0 0.0 0.0
Transportation and warehousing . - - - 0.0 0.0
Utilities 0.0 0.2 0.8 (2) 0.4
Information 0.0 - 0.3 0.9 0.0
Financial activities ........ 0.3 0.0 1.1 15 0.0
Finance and insurance . 0.0 0.0 0.0 0.3 0.0
Credit intermediation and related activities .. 0.0 11 0.0 0.4 0.0
Insurance carriers and related activities ...... 0.5 0.0 0.5 1.2 0.0
Professional and business services .......... 0.4 0.3 0.0 - 0.0
Professional and technical services - - 0.0 - -
Education and health services .. - 0.0 - 0.3 0.0
Educational services . - - 1.3 0.0 -
Junior colleges, colleges, and universities ... - - 0.0 0.6 -
Health care and social assistance ................... - 0.4 - 1.0 0.8

See footnotes at end of table.



Table 62. Standard errors for savings and thrift plans: Maximum potential employer

contribution,* private industry workers, 2015—continued

Maximum potential employer contribution

Characteristics 10th 25th 5Otht‘| 75th 90th
percentile percentile ?emrggg:])e percentile percentile
110 99 WOTKETS ..eviiiiiieie e 0.0 0.6 0.0 0.0 0.7
1 to 49 workers 0.1 0.5 0.0 0.0 0.0
50 to 99 workers - - 0.0 0.7 1.3
100 workers or more . 0.0 0.4 0.5 0.8 0.0
100 to 499 workers ... 0.0 0.3 0.7 1.4 0.0
500 workers or more . 0.0 - 0.7 0.8 0.0
Geographic areas
NOMNEASE .. - 0.6 0.0 0.7 1.0
New England 0.2 0.2 0.4 0.4 0.0
Middle Atlantic 0.0 0.4 0.6 0.9 0.0
South 0.3 0.8 0.1 0.5 0.0
South Atlantic - - 0.6 0.6 0.0
East South Central 0.0 - 0.9 14 0.0
West South Central 0.4 0.5 0.1 1.2 0.0
Midwest .......cccceeveenee. 0.0 0.0 0.0 0.1 0.0
East North Central 0.0 0.0 0.0 0.0 0.0
West North Central 0.0 - 0.0 0.9 0.0
West ..o, 0.1 0.5 0.1 0.6 0.0
Mountain 0.0 - 0.0 0.0 0.0
PaCIfic ..o - 0.6 0.3 0.5 0.0

1 The maximum potential employer contribution is determined by multiplying the maximum employee contribution subject to matching by the
employer matching percent, for those plans that specify both values.

Less than 0.05.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using data from the National

Compensation Survey publication, "Employer Costs for Employee Compensation - March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 63. Savings and thrift plans: Default enrollment amount as a percent of the employee maximum amount
matched by employer, private industry workers, 2015

(All workers participating in savings and thrift plans = 100 percent)

Default enrollment amount as a percent of the employee

maximum amount matched by employert

Automatic Automatic
. Not
Characteristics enrollment 50th enrollment determinable
available 10th 25th R, 75th 90th not available
percentile | percentile ?me dian) percentile | percentile
Worker characteristics

AlLWOTKETS . 38 33 50 60 100 100 54 8
Management, professional, and related .................. 43 - 50 60 100 100 47 10
Management, business, and financial ................. 43 - 50 50 100 100 47 10
Professional and related .... 43 - 50 60 - 100 47 10
SEIVICE .ooviiiiiiiieiieeeiee 25 - 50 - 75 100 69 6
Protective service - - - - - - 73 -
Sales and office ..... 33 25 50 50 75 100 60 7
Sales and related ... 25 25 25 44 67 83 67 8
Office and administrative support ... 37 44 50 60 75 100 56 6
Natural resources, construction, and maintenance 36 - 50 50 - 100 54 10
Installation, maintenance, and repair ................... 41 25 - 50 60 100 48 11
Production, transportation, and material moving 45 50 67 100 100 - 48 7
Production 45 50 - 100 100 - 46 9
Transportation and material moving .. 44 50 60 - 100 150 51 5
FUITTIME e 39 - 50 60 100 100 52 8
Part time ..o 28 25 - 67 75 100 65 7
Union 28 50 50 60 100 100 62 10
Nonunion 39 33 50 60 100 100 53 8

Average wage within the following categories2:
Lowest 25 PErCent ........ccccevveviiieniieniiieniieeieeniens 23 25 - 67 - 100 72 5
Lowest 10 percent - — - - - — 68 —
Second 25 percent . 36 44 50 60 100 100 57 8
Third 25 percent 43 40 50 60 100 100 48 9
Highest 25 percent 43 - 50 60 100 100 48 9
Highest 10 percent 45 43 50 60 - 100 47 8

Establishment characteristics

Goods-producing industries ... 50 50 60 100 100 - 41 9
Manufacturing 54 50 60 100 100 150 36 10
Service-providing industries 35 25 50 50 75 100 57 8
Trade, transportation, and utilities 32 25 - 50 100 100 62 6
Wholesale trade .......... 40 88 43 60 - 100 53 7
Retall trade ................. 24 25 25 - 67 100 70 6
Transportation and warehousing 38 60 - 100 100 100 56 6
Utilities 40 40 50 50 60 — 52 8
Information 46 44 44 50 - - 49 5
Financial activities ........ 47 50 50 60 - 100 45 8
Finance and insurance .. . 50 50 50 60 86 100 43 7
Credit intermediation and related activities .. 40 50 50 60 - 100 54 6
Insurance carriers and related activities ...... 63 - 50 60 100 100 28 9
Professional and business services 38 20 - 50 50 100 59 4
Professional and technical services ................. 24 - - - - - 71 6
Education and health services 31 - - 75 75 100 55 14
Educational services . - - - - - - - 2
Junior colleges, colleges, and universities ... - - - - - - 85 -
Health care and social assistance 33 - - 75 - 100 51 16

See footnotes at end of table.



Table 63. Savings and thrift plans: Default enrollment amount as a percent of the employee maximum amount
matched by employer, private industry workers, 2015—continued

(All workers participating in savings and thrift plans = 100 percent)

Default enrollment amount as a percent of the employee

maximum amount matched by employert

Automatic Automatic
i Not
Characteristics enrollment 50th enrollment determinable
available 10th 25th R, 75th 90th not available
percentile | percentile ?me dian) percentile | percentile

1 to 99 workers 33 - 50 60 75 100 55 11
1 to 49 workers 32 25 50 60 75 100 58 10
50 to 99 workers 36 43 50 50 100 - 51 14
100 workers or more .. 41 - 50 60 100 100 53 6
35 - 50 67 100 100 59 6

49 - 50 50 100 100 44 6

Northeast 37 43 50 67 - 100 50 13
Middle Atlantic 42 43 - 67 75 100 51 7
South 35 - 50 50 100 100 62 3
South Atlantic 38 - 50 50 100 100 59 3
East South Central . 29 50 50 67 - 100 68 2
West South Central 33 20 - 60 75 100 64 3
Midwest 41 - 50 - 100 100 51 8
East North Central . 45 - 50 - 100 100 a7 8
West North Central 32 - 50 - 100 100 59 10
42 - 50 50 - 100 45 13

42 - 50 50 - 100 42 16

42 - 43 50 - 100 47 12

1 The percentage is determined by the ratio of the default enrollment amount to the maximum employee contribution matched by the employer, for those plans that specify both values.
2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March

2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 63. Standard errors for savings and thrift plans: Default enrollment amount as a percent of the employee
maximum amount matched by employer, private industry workers, 2015

Automatic

Default enrollment amount as a percent of the employee

maximum amount matched by employer!

Automatic

. Not
Characteristics enrollment 50th enrollment determinable
available 10th ; 25th ; percentile 75th ) 90th ; not available
percentile | percentile (median) percentile | percentile
Worker characteristics

Al WOTKETS ..ottt 1.7 23 0.0 25 2.6 0.0 1.7 1.1
Management, professional, and related .................. 29 — 1.0 13.0 17.0 0.0 3.2 2.1
Management, business, and financial 3.5 - 0.0 115 11.9 0.0 3.9 2.0
Professional and related ............c.cccceovivoiiicinnnnn. 34 - 3.7 16.0 - 0.0 3.6 31
Service 5.7 - 0.0 - 134 25.4 5.6 2.3
Protective service - - - - - - 9.2 -
Sales and office ..... 2.1 7.2 7.6 13.4 53 0.0 2.3 1.2
Sales and related ...... 3.2 0.0 4.3 8.6 4.7 11.6 3.9 2.8
Office and administrative support ... 2.8 7.0 0.0 6.8 15.8 0.0 2.8 1.3
Natural resources, construction, and maintenance 3.7 - 8.1 0.0 - 0.0 3.8 2.7
Installation, maintenance, and repair ................... 4.5 4.8 - 0.0 14.1 6.8 4.2 3.2
Production, transportation, and material moving ..... 4.5 4.8 13.7 0.0 0.0 - 4.0 1.6
Production 7.0 12.7 - 0.0 0.0 - 5.8 2.7
Transportation and material moving .. 5.2 7.4 9.5 - 0.0 28.9 5.1 1.2
Full time 1.7 - 0.0 25 0.0 0.0 1.8 1.2
Part time .... 3.3 0.0 - 18.0 12.9 0.0 3.3 2.2
Union 55 1.8 6.6 5.7 21.7 0.0 5.8 2.8
Nonunion 1.8 9.2 0.0 4.0 0.0 0.0 1.9 1.2

Average wage within the following categories2:
Lowest 25 percent 34 0.0 - 12.1 - 0.0 35 1.4
Lowest 10 percent - - - - - — 9.1 —
Second 25 percent 3.3 8.6 0.0 10.0 0.0 0.0 3.3 1.2
Third 25 percent 2.2 9.7 0.0 7.2 0.0 0.0 2.3 1.7
Highest 25 percent . 3.0 - 0.0 14.1 115 0.0 3.3 1.9
Highest 10 percent 4.0 11.9 0.0 13.7 - 0.0 4.4 1.7

Establishment characteristics

Goods-producing industries ... 4.7 0.0 7.3 7.9 0.0 - 45 1.6
Manufacturing 53 0.0 9.2 9.1 0.0 42.5 4.8 1.9
Service-providing iNAUSEIES .........ccccovvveririeieieees 1.6 4.8 5.8 4.8 3.0 0.0 1.8 1.3
Trade, transportation, and utilities 2.1 0.0 - 13.3 21.7 0.0 2.4 1.7
Wholesale trade .......... 3.9 0.0 9.2 15.2 - 0.0 4.3 2.4
Retail trade ................. 3.0 0.0 0.0 - 18.7 26.0 3.0 2.8
Transportation and warehousing 7.5 10.9 - 0.0 0.0 0.0 75 35
Utilities 9.3 10.5 9.3 11.4 0.0 — 9.2 4.8
Information ... 7.5 0.0 14 0.0 - - 7.4 3.3
Financial activities 3.2 0.0 0.0 0.0 - 0.0 3.0 1.6
Finance and inSUrance ...........cccoceevvieenennenn 3.3 0.0 0.0 0.0 23.1 0.0 3.3 1.6
Credit intermediation and related activities .. 5.1 0.0 0.0 0.0 - 0.0 55 2.2
Insurance carriers and related activities ...... 4.0 - 0.0 4.6 6.9 0.0 3.3 2.8
Professional and business services ... 54 0.0 - 11.8 0.0 18.2 6.1 2.0
Professional and technical services 5.0 - - - - - 6.2 3.3
Education and health services ........ 4.6 - - 7.6 18.2 11.2 4.7 5.4
Educational ServiCes ..........ccccovverieeniieniienninens - - - - - - - 21
Junior colleges, colleges, and universities ... - - - - - — 4.3 -
Health care and social assistance ................... 5.2 - - 0.0 - 11.2 5.1 6.1

See footnotes at end of table.



Table 63. Standard errors for savings and thrift plans: Default enrollment amount as a percent of the employee
maximum amount matched by employer, private industry workers, 2015—continued

Automatic

Default enrollment amount as a percent of the employee

maximum amount matched by employer!

Automatic

. Not
Characteristics enrollment 50th enrollment determinable
available 10th ; 25th ; percentile 75th ) 90th ; not available
percentile | percentile (median) percentile | percentile
1 to 99 workers 29 - 4.1 10.0 12.8 0.0 3.3 2.6
1 to 49 workers 3.3 5.0 12.9 131 4.6 0.0 3.6 2.0
50 to 99 workers 5.7 2.0 515 13.3 24.2 — 5.7 6.9
100 workers or more .. 2.4 - 0.0 4.5 0.0 0.0 2.4 0.7
100 to 499 workers ... 2.7 — 0.0 12.0 0.0 0.0 2.7 1.2
500 workers or more 3.7 - 0.0 13.0 0.0 0.0 3.6 1.3
Northeast 5.0 7.8 13.1 12.3 - 0.0 5.6 2.3
Middle Atlantic 6.6 8.5 - 12.5 0.0 0.0 7.8 2.3
South ...coooeiiees 2.1 - 0.0 12.8 23.5 0.0 2.0 0.6
South Atlantic .. 3.2 - 0.0 5.2 6.4 0.0 2.8 0.8
East South Central 45 7.9 0.0 5.3 - 0.0 4.4 1.2
West South Central 3.0 0.0 - 15.5 16.5 12.1 3.6 1.4
Midwest .......ccoevrinnnne 3.8 - 0.0 - 0.0 0.0 3.7 1.8
East North Central . 4.7 - 14 - 0.0 20.4 4.4 2.4
West North Central 45 - 0.0 - 0.0 0.0 55 2.3
West ...ocoveiiiieene 34 - 34 3.2 — 0.0 3.3 3.8
Mountain 5.2 - 0.0 10.0 - 21.0 45 8.7
Pacific 4.4 - 9.4 5.2 — 0.0 4.6 24

1 The percentage is determined by the ratio of the default enrollment amount to the maximum employee contribution matched by the employer, for those plans that specify both values.
2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the threshold.
The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation - March

2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee

Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 64. Savings and thrift plans: Selected automatic escalation features, private industry workers, 2015

(All workers participating in savings and thrift plans with automatic enrollment = 100 percent)

Automatic escalation features!

. Employee Employee . )
. Automa_mc contribution Median contribution et Automa_mc Not
Characteristics escalation percent of escalation .
. escalates for number of escalates to . ) determinable
available . o earnings after | not available
predetermined years of specified .
number of escalation percent of N .
years earnings
Worker characteristics

Al WOTKETS it 35 23 & 32 6.0 53 12
Management, professional, and related 35 26 3 29 6.0 49 16
Management, business, and financial . 37 27 - 30 6.0 51 12
Service - - - - - 68 -
Sales and office .... 38 22 3 36 6.0 51 11
Sales and related 24 - - 24 - 71 4
Office and administrative support ............c..ccccc... 43 26 3 40 6.0 43 13
Natural resources, construction, and maintenance 55 35 3 53 6.0 41 4
Installation, maintenance, and repair ................... 59 37 8 56 6.0 36 5
Production, transportation, and material moving ..... 30 14 - 29 - 62 8
Production ........cccceeveiiiennin e 25 - - 24 7.0 65 11
Transportation and material moving 37 - - 36 10.0 59 4
Full time 34 23 3 31 6.0 53 13
Part time 48 - - 48 - 49 3
Union - - - - - a7 -
Nonunion 35 23 32 6.0 53 12

Average wage within the following categories2:
Lowest 25 percent - - - - - 57 -
Second 25 percent .. 37 19 3 37 6.0 57 6
Third 25 percent 36 23 - 33 6.0 55 9
Highest 25 percent 34 25 3 29 6.0 48 17
Highest 10 percent .... 36 29 8 32 6.0 44 19

Establishment characteristics

Goods-producing industries 28 16 - 24 8.0 55 17
Manufacturing 29 16 - 25 8.0 54 17
Service-providing industries 38 25 3 35 6.0 52 10
Trade, transportation, and utilities 36 - - 34 - 60 4
Financial activities ... 54 45 8 54 6.0 34 12
Finance and insurance 55 46 8 55 6.0 35 10
Credit intermediation and related activities .. 64 59 2 64 5.0 35 2
Insurance carriers and related activities ...... 48 35 4 48 7.0 38 14
Education and health services .........c.ccccooeervennnen. - - - - - - 9

See footnotes at end of table.




Table 64. Savings and thrift plans: Selected automatic escalation features, private industry workers,

2015—continued

(All workers participating in savings and thrift plans with automatic enrollment = 100 percent)

Automatic escalation features!
Automatic cEnmt’r)ill;)a/t?c?n Median cItE)rrPt’rJilt?gt?c?n izl Automatic Not
Characteristics escglatlon escalates for number of escalates to pefcent of escala_tlon determinable
available . e earnings after | not available
predetermined years of specified TEBTIG
number of escalation percent of N s
years earnings
1 to 99 workers 39 33 3 36 6.0 54 7
1 to 49 workers . 39 35 3 39 6.0 55 5
50 to 99 workers ... 38 - - 29 7.0 52 10
100 workers or more . 34 17 - 30 6.0 52 14
100 to 499 workers .. 29 11 4 27 7.0 61 10
500 WOIKEIS OF MOIE ...c.eeeeniiiiiiieiie e 39 23 - 34 6.0 43 18
Geographic areas

Northeast - - - - - 52 -
New England . - - - - - 66 -
Middle Atlantic - - - - - 48 -
South ..o 35 18 3 28 6.0 51 14
South Atlantic . 37 19 4 25 - 45 17
East South Centra 43 - - 41 6.0 50 7
West South Central .. 28 16 3 27 6.0 61 11
Midwest ........... 32 22 3 30 6.0 62 7
East North Central 31 21 3 28 6.0 62 7
West North Central 35 - - 35 10.0 61 4
West .... 37 24 3 36 7.0 46 16
Mountain - - - - - 56 -

1 The sum of the individual components may exceed the total because some workers may be in plans in which employee contribution is escalated based on both years of service and

as a specified percent of earnings.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation -

March 2015."

Note: Because of rounding, sums of individual items may not equal totals. Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major

plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 64. Standard errors for savings and thrift plans: Selected automatic escalation features, private industry

workers, 2015

Automatic escalation features
Automatic Employee Employee Median Automatic
Characteristics escalation contribution el contribution percent of escalation th
: escalates for number of escalates to . ] determinable
available . o earnings after | not available
predetermined years of specified .
number of escalation percent of o
years earnings
Worker characteristics

Al WOTKEIS .ttt 3.6 3.2 0.0 3.4 0.0 34 1.8
Management, professional, and related .................. 4.1 3.9 0.0 3.9 0.0 43 2.9
Management, business, and financial 4.6 4.3 - 3.8 0.0 5.0 2.6
Service - - - - - 12.6 -
Sales and office ... 4.9 3.4 0.2 4.9 0.0 4.6 3.0
Sales and related ...........c.ccceene 55 - - 5.5 - 53 2.0
Office and administrative support . 5.7 4.2 0.2 5.8 0.0 5.1 3.9
Natural resources, construction, and maintenance 9.4 9.6 0.4 9.4 0.9 8.5 2.0
Installation, maintenance, and repair ................... 10.6 11.0 0.5 10.6 1.1 9.1 2.5
Production, transportation, and material moving ..... 5.3 4.0 - 5.3 - 6.4 2.9
Production 5.3 - - 5.2 2.0 7.5 4.4
Transportation and material moving 8.8 - - 8.9 2.0 9.0 2.7
Full time 3.4 3.0 0.0 3.3 0.0 3.4 1.9
Part time 9.1 - - 9.1 - 8.9 2.1
Union - - - - - 11.8 -
Nonunion 3.6 3.3 0.0 3.4 0.0 35 1.9

Average wage within the following categories?:
Lowest 25 percent .... - - - - - 9.9 -
Second 25 percent . 5.9 4.5 0.0 5.8 0.0 6.1 1.9
Third 25 percent 4.6 4.2 - 4.4 1.4 4.1 1.7
Highest 25 percent 3.7 2.9 0.6 34 0.4 4.1 35
Highest 10 percent ... 4.6 3.8 0.0 4.5 0.0 5.4 3.3

Establishment characteristics

Goods-producing industries 4.3 4.2 - 4.2 1.2 5.9 4.5
Manufacturing 43 43 - 43 1.1 6.0 43
Service-providing industries 4.4 3.9 0.0 4.3 0.0 4.1 1.9
Trade, transportation, and utilities 6.5 - - 7.0 - 6.0 2.1
Financial activities 4.6 3.9 0.0 4.6 0.2 3.7 3.8
Finance and insurance 4.7 4.0 0.0 4.7 0.2 3.7 35
Credit intermediation and related activities .. 5.9 6.1 0.4 5.9 0.3 6.0 1.1
Insurance carriers and related activities ...... 6.9 6.0 1.0 6.9 1.0 4.9 4.8
Education and health services ...........cccccceeneenneen. - - - - - - 6.1

See footnotes at end of table.




Table 64. Standard errors for savings and thrift plans: Selected automatic escalation features, private industry

workers, 2015—continued

Automatic escalation features

. Employee Employee 8 .
Automatic L0 . L0 Median Automatic
Characteristics escalation contribution el contribution percent of escalation th
available escalates}for number of escalaygs to earnings after | not available determinable
predetermined years of specified .
number of escalation percgnt of o
years earnings
1 t0 99 WOTKETS ..viieiiieiieeiee it 6.2 6.3 0.0 6.0 0.0 5.9 2.2
1 to 49 workers .... 9.9 9.8 0.0 9.9 0.0 9.3 2.3
50 to 99 workers .. 9.6 - - 8.6 1.6 9.1 45
100 workers or more ... 3.6 2.3 - 3.7 1.1 3.6 24
100 to 499 workers 5.3 3.0 0.9 5.3 1.4 5.6 2.9
500 workers or more 5.4 3.4 - 5.5 1.7 4.7 5.1
Geographic areas

NOMhEASE ..o - - - - - 11.8 -
New England .... - - - - - 9.6 -
Middle Atlantic - - - - - 14.5 -
South .......... 6.0 3.6 0.8 5.0 0.0 5.6 34
South Atlantic 95 5.6 0.8 7.2 - 8.0 4.1
East South Central .. 9.1 - - 8.2 0.7 8.2 5.1
West South Central . 7.7 3.1 0.0 7.7 0.0 10.7 7.2
Midwest .......ccceeeenee. 4.6 3.9 0.3 4.9 17 5.4 2.4
East North Central 5.2 4.1 0.0 5.7 0.0 6.6 3.1
West North Central . 9.4 - - 9.4 0.9 9.2 17
West .....ccene 6.1 5.0 0.8 5.8 12 5.4 3.9
Mountain ... - - - - - 9.7 -

1 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the
threshold. The categories were formed using percentile estimates generated using data from the National Compensation Survey publication, "Employer Costs for Employee Compensation

- March 2015."

Note: Dashes indicate that no data were reported or that data do not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the “"Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Technical Note

Data in this bulletin are from the National Compensation Survey (NCS), conducted by the U.S.
Department of Labor, Bureau of Labor Statistics (BLS). The bulletin contains 2015 estimates on
detailed provisions of employer-provided health and retirement benefit plans offered to private
industry workers in the United States. Excluded are federal government workers, the military,
state and local government workers, agricultural workers, private household workers, and the
self-employed. Previous publications containing information on employee benefits for private
industry and state and local government workers are available on the BLS website

at www.bls.gov/ncs/ebs.

Survey scope and method
Information on the survey scope, sample design, data collection, estimation, reliability of
estimates, and technical references are available in Chapter 8 of the BLS Handbook of

Methods, www.bls.gov/opub/hom/pdf/homch8.pdf. Definitions of major plans, key provisions,

and related benefit terms used by the National Compensation Survey are provided in the
Glossary of Employee Benefit Terms, available online

at www.bls.gov/ncs/ebs/glossary20152016.htm. For information on survey establishment

response and on the number of workers represented by the survey, see Appendix tables 1 and 2,

respectively.

Appendix Table 1 (TXT) (PDF)
Appendix Table 2 (TXT) (PDF)

Calculation details

For data presented by wage category, average hourly earnings from sampled occupations within
an establishment were used to produce estimates for worker groups within six earnings
categories: the lowest 10 percent, the lowest 25 percent, the second 25 percent, the third 25
percent, the highest 25 percent, and the highest 10 percent. The categories are based on March

2015 wages and salaries from the Employer Costs for Employee Compensation.



http://www.bls.gov/ncs/ebs
http://www.bls.gov/opub/hom/pdf/homch8.pdf
http://www.bls.gov/ncs/ebs/glossary20152016.htm
http://www.bls.gov/ncs/ebs/detailedprovisions/2015/ownership/private/appendixtable2015_01.txt
http://www.bls.gov/ncs/ebs/detailedprovisions/2015/ownership/private/appendixtable2015_01.pdf
http://www.bls.gov/ncs/ebs/detailedprovisions/2015/ownership/private/appendixtable2015_02.txt
http://www.bls.gov/ncs/ebs/detailedprovisions/2015/ownership/private/appendixtable2015_02.pdf
http://www.bls.gov/news.release/archives/ecec_06102015.pdf

Appendix table 1. Survey establishment response, private
industry, 2015

Number of

Establishments establishments

Total in sampling framel ... e 5,871,220
Total iN SAMPIE i 3,352
Responding? 2,380
Refuseds ... . 748
Out of business or Not in SUrVeY SCOPE ........ccceevveeneerneenns 224

1 The list of establishments from which the survey sample was selected (sampling
frame) was developed from State unemployment insurance reports and is based on the 2012
North American Industry Classification System (NAICS). For private industries, an
establishment is usually a single physical location.

2 Establishments that provided data at the initial interview.

3 Establishments that did not provide data at the initial interview. Data for establishments
not responding at the time of update interviews are imputed. Detailed information on
nonresponse adjustment and imputation can be found in BLS Handbook of Methods,
Chapter 8, “National Compensation Measures,” Bureau of Labor Statistics, on the Internet at
www.bls.gov/opub/hom/pdf/homch8.pdf.

Source: Bureau of Labor Statistics, National Compensation Survey.



Appendix table 2. Number of workers represented, private

industry, 2015

Occupational groupt

Estimated number

of workers2

AlLWOTKETS .ttt 111,811,700
Management, professional, and related .............c.ccccceenee. 29,468,500
Management, business, and financial 11,189,600
Professional and related ............ccccooiiiiiiiieiiiieiiieee 18,278,900
SEIVICE vt eeeee e 25,564,800
Protective service 1,616,600
Sales and office ... 29,105,300
Sales and related 11,793,300
Office and administrative support 17,312,100
Natural resources, construction, and maintenance ........... 9,380,700
Construction, extraction, farming, fishing, and forestry .. 4,661,400
Installation, maintenance, and repair ............cccceevevveennns 4,719,300
Production, transportation, and material moving ............... 18,292,400
Production ..........cccciiiiiiiii e 9,287,100
Transportation and material moving 9,005,200

1 The 2010 Standard Occupational Classification system is used to classify workers.
The number of workers represented by the survey are rounded to the nearest 100.
Estimates of the number of workers provide a description of the size and composition of the
labor force included in the survey. Estimates are not intended, however, for comparison to

other statistical series to measure employment trends or levels.

Source: Bureau of Labor Statistics, National Compensation Survey.



The percentiles were computed using earnings reported for individual workers in sampled
establishment jobs and their scheduled hours of work. Establishments in the survey are asked to
report only individual worker earnings for each sample job. For the calculation of the hourly
percentile values, the individual worker hourly earnings are weighted and arrayed from lowest to

highest. The values corresponding to the percentiles are as follows:

Hourly wage percentile
Characteristic 10 25 50 (median) 75 90
Private industry workers $9.00 | $11.64 $17.40 $27.89 | $43.27

The lowest 10-percent and 25-percent wage categories include those occupations with an average
hourly wage less than the 10th percentile and 25th percentile value, respectively. The second 25-
percent category includes those occupations that earn at or above the 25th percentile value but
less than the 50th percentile value. The third 25-percent category includes those occupations that
earn at or above the 50th percentile value but less than the 75th percentile value. Finally, the
highest 25- and 10-percent wage categories include those occupations with an average wage

value greater than or equal to the 75th and 90th percentile value, respectively.

(Note: Individual workers can fall into an earnings category different from the average for the
occupation into which they are classified because average hourly earnings for the occupation are

used to produce the benefit estimates.)

Not determinable estimates

Some tables in this bulletin contain columns with estimates classified as "not determinable.”
Situations that result in this classification can vary. In detailed provisions of employer-provided
health care plans, the "not determinable” classification is used whenever no information on a
particular plan feature is available from the Summary Plan Description (SPD). The SPD is used

as a primary source of information on the provisions of a health benefit plan. For example, in



table 1, workers are classified as participating in four types of fee-for-service plans. Workers that
were known to participate in a fee-for-service plan, but the plan type was either not specified or
was specified but did not fit into any of the four categories used in the table, were classified into

the "not determinable™ category.

Another situation in which the "not determinable” classification may be used is when workers
participate in plans in which a provision is known to exist, but no information on the specific
details of this provision is available from the SPD. For example, in one of the tables, all workers
participate in fee-for-service plans. The majority of the workers included in this table
participated in plans that specified a deductible, but a small percentage of workers participated in
plans in which the deductible was mentioned but not described. These workers were classified

into the "not determinable™ category.

Interpreting the tables

All estimates shown in the table are based on the set of workers specified underneath the table
title and on any subsets indicated by column headers. For example, the statement may indicate
that “All workers participating in medical care plans = 100 percent,” or “Includes all workers

participating in savings and thrift plans that specify matching contributions.”

Most of the estimates in this bulletin are expressed in terms of the percentage of workers
participating in a particular benefit plan or the percentage covered by a specific provision. Some
estimates, however, provide values other than percentages of workers, such as the median age
requirement for eligibility to participate in a defined benefit retirement plan; dollar averages,
medians, and percentiles for various benefit provisions; and the specified matching percent (by
percentile) an employer will contribute to an employees’ savings and thrift retirement plan.
Estimates in the non-shaded columns indicate percentages of workers. Estimates in shaded

columns measure values other than the percent of workers.

Geographic areas
The census regions have been added to the detailed provisions publication beginning with the

2014 health and retirement plan provisions bulletin.



The census regions are defined as follows: Northeast: New England and Middle Atlantic;
South: South Atlantic, East South Central, and West South Central; Midwest: East North

Central and West North Central; and West: Mountain and Pacific.

The census divisions are defined as follows: New England: Connecticut, Maine, Massachusetts,
New Hampshire, Rhode Island and Vermont; Middle Atlantic: New Jersey, New York, and
Pennsylvania; South Atlantic: Delaware, District of Columbia, Florida, Georgia, Maryland,
North Carolina, South Carolina, Virginia, and West Virginia; East South Central: Alabama,
Kentucky, Mississippi, and Tennessee; West South Central: Arkansas, Louisiana, Oklahoma,
and Texas; East North Central: Illinois, Indiana, Michigan, Ohio, and Wisconsin; West North
Central: lowa, Kansas, Minnesota, Missouri, Nebraska, North Dakota, and South Dakota;
Mountain: Arizona, Colorado, Idaho, Montana, Nevada, New Mexico, Utah, and Wyoming; and

Pacific: Alaska, California, Hawaii, Oregon, and Washington.



Appendix table 1. Survey establishment response, private
industry, 2015

Number of

Establishments establishments

Total in sampling framel ... e 5,871,220
Total iN SAMPIE i 3,352
Responding? 2,380
Refuseds ... . 748
Out of business or Not in SUrVeY SCOPE ........ccceevveeneerneenns 224

1 The list of establishments from which the survey sample was selected (sampling
frame) was developed from State unemployment insurance reports and is based on the 2012
North American Industry Classification System (NAICS). For private industries, an
establishment is usually a single physical location.

2 Establishments that provided data at the initial interview.

3 Establishments that did not provide data at the initial interview. Data for establishments
not responding at the time of update interviews are imputed. Detailed information on
nonresponse adjustment and imputation can be found in BLS Handbook of Methods,
Chapter 8, “National Compensation Measures,” Bureau of Labor Statistics, on the Internet at
www.bls.gov/opub/hom/pdf/homch8.pdf.

Source: Bureau of Labor Statistics, National Compensation Survey.



Appendix table 2. Number of workers represented, private

industry, 2015

Occupational groupt

Estimated number

of workers2

AlLWOTKETS .ttt 111,811,700
Management, professional, and related .............c.ccccceenee. 29,468,500
Management, business, and financial 11,189,600
Professional and related ............ccccooiiiiiiiieiiiieiiieee 18,278,900
SEIVICE vt eeeee e 25,564,800
Protective service 1,616,600
Sales and office ... 29,105,300
Sales and related 11,793,300
Office and administrative support 17,312,100
Natural resources, construction, and maintenance ........... 9,380,700
Construction, extraction, farming, fishing, and forestry .. 4,661,400
Installation, maintenance, and repair ............cccceevevveennns 4,719,300
Production, transportation, and material moving ............... 18,292,400
Production ..........cccciiiiiiiii e 9,287,100
Transportation and material moving 9,005,200

1 The 2010 Standard Occupational Classification system is used to classify workers.
The number of workers represented by the survey are rounded to the nearest 100.
Estimates of the number of workers provide a description of the size and composition of the
labor force included in the survey. Estimates are not intended, however, for comparison to

other statistical series to measure employment trends or levels.

Source: Bureau of Labor Statistics, National Compensation Survey.
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